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Florida A&M gets an
at-large berth to the
NCAA FCS playoffs.

“My mother ...

From auditor to
uperintendent of

By Alex Granados
EDUCATIONNC.ORG

Valerie Bridges never set out to be a superintendent. She never
even set out to become an educator. She used to work as an au-
ditor in the state auditor’s office. But her mother was a lifelong
educator, and even while Bridges was doing her work for the
state, she had an eye on the classroom.
absolutely loved being in her classroom, and
visiting, just seeing the magic happen, each day that I happened
by, I would say, ‘a little bit longer, a little bit longer,
said. Finally, a little bit longer became right now, and Bridges
decided to become a teacher. She said it was going to be a de-
crease in pay, but an increase in joy.

That first step led her on a journey to becoming Edgecombe
County Public Schools superintendent in 2017 and then being
named North Carolina’s 2022 superintendent of the year.
Bridges will now be eligible for the national award to be an-
nounced next February. “We’ve been grinding pretty hard in
Edgecombe for a long time” she said. “We’ve never given up.

Please see SUPERINTENDENT/2A
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We all know that surger-
ies can be not only nec-
essary but even life-saving.
Yet, other times the reason
to go under the knife is
taken a little too lightly and
the surgery is performed
when it doesn’t need to be.
If you don’t have to go
under the knife, would
you? Here’s one surgery
that is being performed far
too often on Black women.

While cancer, fibroids,
cysts, or problems with
menstruation are all prob-
able reasons for a hyster-
ectomy, studies have
shown that this procedure
is performed far too many
times. Data shows that 1 in
3 women will have her
uterus removed before she
turns 60. After several
studies, the data also
shows that many women
do not need the hysterec-
tomy they have had. It is
the second-most common
surgery in reproductive-
aged women and yet there
are so many that are per-
formed that do not need to
be.

Wayne State University
and the University of Mich-
igan conducted a study on
over 3,400 women who
had hysterectomies. They
found that 1 in 5 had sur-
gery for conditions such as
endometriosis and fi-
broids. These are benign
conditions that usually do
not require a hysterectomy
for treatment. They also
found that 2 out of 5
women who had hysterec-
tomies before they turned
40 were unnecessary.

Dr. Daniel Morgan, one of
the authors of the study,
said this data calls into
question whether sur-
geons are cutting when
they do not need to be. The
hysterectomy is a major
surgery and brings about a
lot of change in a woman’s
life. She will be unable to
conceive after the uterus is
taken out. She will no
longer menstruate, which
can mess with her hor-
mones and cause her to
have to use hormone ther-
apy. It is a surgery that
should not be performed
unless it is absolutely nec-
essary and, in many cases,
it is done anyway.

The researchers on these
studies found that there
are other alternatives to
the surgery with certain
conditions. For example,
the abnormal bleeding that
a woman may be experi-
encing can get an IUD
which controls her hor-
mones and oftentimes
helps with this. Further re-
search showed that only
12% of the women in the
study considered doing
this before the surgery and
only one-third of those
women had gone ahead
with it. Over 40% of the

Advocates debate the need for a new juvenile detention center.

Dur ham town hall

rassstenson over
youth home

By Kylie Marsh
CORRESPONDENT

DURHAM - A back-and-forth
between community members
and Durham County commis-
sioners that lasted over two
hours last week at a virtual
town hall about Durham’s
newly proposed juvenile de-
tention facility left community
members feeling unheard.

Local grassroots abolitionist
coalition Durham Beyond Pol-
icing hosted the “Youth Heal
in Communities Not Cages”
event to educate residents
about the current facility, the
proposed expansion from 14
beds to 36, and to hear from
the public about better ways
to use the allocated $30 mil-

lion in public dollars.

Meghan McDowell, Winston-
Salem State assistant profes-
sor of social justice, discussed
the County’s justification for
the planned expansion used in
documents from a commis-
sioners’ work session in Janu-
ary.

The presentation, made by
Moseley Architects, asserts
that two North Carolina laws -
the Juvenile Justice and Delin-
quency Prevention Act, and
the Juvenile Justice Reinvest-
ment Act - necessitate the
planned expansion set for
2023.

McDowell argued that juve-
nile incarceration rates have
significantly decreased in the

past two decades on both na-
tional and state levels, and
Durham’s most common juve-
nile infractions are misde-
meanors, which don’t require
secure detention.

Tyler Whittenberg, director
of Opportunity for Learning
with the Advancement Project,
explained key components
that lead to healthy youth de-
velopment and argued that ju-
venile incarceration does the
exact opposite.

After parents told heart-
breaking stories about fighting
for care for their children,
while avoiding the youth car-
ceral system, participants
were asked what they’d rather

Please see TOWN/2A

Black women make higtoric politica
gansbut reman underrepreaented

By Rebekah Barber

FACING SOUTH

Despite the fact that the first
Black and South Asian woman
holds the country's second-
highest office and more Black
women are serving in a pres-
idential cabinet than ever be-
fore, Black women remain
underrepresented in U.S. pol-
itics. And though Black women
reached a record high in state
legislative representation this
year, they are still not repre-
sented proportionally com-
pared to their share of the
population.

That's among the conclu-
sions of a new report, "Reach-
ing Higher: Black Women in
American Politics," from the
Higher Heights Leadership
Fund, Center for American
Women and Politics, and Rut-
gers Eagleton Institute of Pol-
itics. It found that while Black
women make up 7.8% of the
U.S. population, they account
for less than 5% of office-
holders elected to statewide

JOHNNY SILVERCLOUD/FLICKR

Black women are continuing to build political power by running

for office in record numbers.
elected executive officials. No
Black woman has ever been
elected governor, and they ac-
count for just eight of the
mayors in the nation's 100
most populous cities, includ-
ing Atlanta, New Orleans, and
Charlotte.

"Even where their numbers
have increased, there is still

levels of office," the report
says. "The 2022 elections offer
an immediate occasion for har-
nessing Black women's politi-
cal power both at the ballot
box as voters and on the ballot
as candidates.”

Their numbers are even
lower in the South, where only
two Black women have ever

Black,
L atinos
dispute
more
credit

By Charlene Crowell
SPECIAL TO THE TRIBUNE

Although credit accounts
enable widely accepted alter-
natives to cash transactions,
the convenience of both
debit and credit cards can
also become costly when
patterns of errors and inac-
curacies emerge in credit re-
ports. In 2020, over 300,000
complaints were filed with
federal financial regulators
concerning credit or con-
sumer reporting.

New research from the
Consumer Financial Protec-
tion Bureau finds that con-
sumers residing in majority
minority neighborhoods that
are either Black or Latino
were more than twice as
likely to have disputes ap-
pear on their credit reports
compared to consumers re-
siding in majority white
areas. This finding held true
in nearly every credit cate-
gory reviewed - auto loans,
student loans, credit cards,
and retail cards between
January 2012 and December
2019.

Among these credit cate-
gories, auto loans were the
most problematic. Con-
sumers in majority Black
areas were more than three
times as likely to have dis-
putes appear on their credit
reports. “Families living in
majority Black and Hispanic
neighborhoods are far more
likely to have disputes of
inaccurate information ap-
pear on their credit reports,”
said CFPB Director Rohit
Chopra. “Error-ridden credit
reports are far too prevalent
and may be undermining an
equitable recovery.”

When credit reporting is
rife with errors, these and
other failures can restrict
consumer access to fair,
equitable and affordable
credit products. Ad-
ditionally, as a growing
number of employers add
credit report reviews to their
screening of applicants, erro-
neous and outdated items
can be an obstacle to secur-
ing a job, or a reason why ac-
cess to the most affordable
credit is denied.

Beyond or before lawsuits,
other consumer-initiated ac-
tions can lead to important
financial protections. A
“credit freeze” can be re-
quested by consumers to
only allow access to credit
report information with an
explicit consumer authoriza-
tion. While it is designed to
prevent credit, loans, and
services from being ap-
proved in a consumer’s
name without consent, the
Federal Trade Commission
warns that its usage can also
cause delays in consumers
gaining approval for new
credit transactions like new
accounts. Nor does a credit
freeze prevent credit report
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Continued from page 1A
see the $30 million be used
for? Responses ranged
from robust mental health
care services, affordable
housing, universal pre-K,
transportation, and child
care. Additional asks were
opportunities for arts and
athletic recreation, high-
speed internet in every
home, career readiness
and college preparation
programs.

“I think it’s important to
consider that folks are
challenging the validity of
this center and rebuilding
it because they disagree
with the logics you are for-
warding, and not just be-
cause they don’t
understand it,” one partic-
ipant wrote.

“Have any of you taken
the time to look at the
plan?” Angela Nunn, direc-
tor of the current Youth
Home, asked. She said the
plan includes an attached,
non-secure  assessment
center.

Whittenberg engaged in a
back-and-forth with Nunn.
“What we're saying is, we
do have a choice in how we
spend money. We can
spend it by preventing
those individuals from get-
ting there in the first
place,” he said.

|_

“I  understand that,”
Nunn interjected, raising
her voice once more. She
said the planned expan-
sion includes a non-secure
assessment center that is
open to the public, where
families and children in
crisis can be introduced
into an intervention or pre-
ventative program and
services.

“Well, could we just have
the services, and not the
detention?” Whittenberg
asked. “And TI'll stop, be-
cause I'm getting a little
too excited now.”

Ronda Taylor Bullock, ex-
ecutive director of Working
to Extend Antiracist Educa-
tion, mediated.

“There’s a lot of energy in
the room because people
are passionate, so let’s just
all take a deep breath,” she
said.

The commissioners
argued that the current fa-
cility, which is over 30
years old, is too expensive
to repair. “That facility now
is so bad. It is sad to see
any child in that place, no
matter what they’ve done,”

Commissioner Brenda
Howerton said.
Howerton dismissed

comments from viewers
asking the money not go
toward locking children

From auditor to
superintendent of theyear

Continued from page 1A
We’ve been bold enough to
believe that we really can
make a difference in our
community and with our
kids.”

Before coming to Edge-
combe, Bridges began her
career in education as a
high school teacher in
Wake County, focusing on
accounting and business
after getting certified to be
ateacher. After a few years,
her assistant principal said
he had noticed something:
Her classroom manage-
ment skills were great, and
her kids loved her. He said
she should move into ad-
ministration. But Bridges
balked. “I thought no,” she
said. “I love my kids. I love
the kids. I love the kids. I
still do.” But her assistant
principal wouldn’t leave
her alone and eventually
she relented. She went
back to school for a
master’s degree and back
again for a doctorate.

The move to superinten-
dent came with challenges.
In the 2016-17 school year,
the district had six schools
that met or exceeded
growth and eight that did
not. But under Bridges’

leadership, the district
moved to 12 schools in
2018-19 that met or ex-
ceeded growth and only
two that did not. She thinks
the numbers would be
even better if COVID-19
hadn’t put a temporary
halt to the accountability
measures that determine
growth scores.

Matt Smith, principal of
Edgecombe Early College
High School and the 2019
North Carolina principal of
the year, said Bridges has
seen her administrators
and educators through a
lot. “We know her as ‘Dr.
B.,” a school leader brave
enough to tell kids she
loves them, strong enough
to take on the status quo,
and grounded enough to
keep kids and equity at the
center of all our work here
in Edgecombe County Pub-
lic Schools,” he said. “She
is the kind of leader who
runs toward the fire. Our
entire Edgecombe com-
munity trusts Dr. Bridges.
Time and time again,
through the daily grind,
two 500-year floods, the
pandemic, Dr. Bridges has
been our anchor, our rock,
our compass. Her moral
courage and equity-cen-

rases

up, saying that “someone
who picks up a gun and
murders someone else’s
child” should be in deten-
tion. “If you want to put
them back on the street to
murder someone else be-
fore they have the chance
to be healed, is that what
you're looking to do?
You're confusing me,” she
continued.

“You think that they
shouldn’t have help? You
just put them back in soci-
ety and don’t take care of
their mental health? Some-
thing’s wrong with that
picture for me.”

Howerton said crime is
increasing. “What I would
ask of you is rather than
having a public media end
up in the newspaper that
you sit down with us and
have a conversation. And
you have not done that.”

Commenters responded
that the meeting was for
them to be heard. “I'm dis-
appointed to see commis-
sioners only looking at
whether to lock children
up here or somewhere else.
The point is that we should
be investing money in
helping families and kids
so they never interact with
the carceral system in the
first place,” another viewer
wrote.

tered leadership inspire all
of us.”

As superintendent of the
year, Bridges hopes to con-
tinue to shape the future of
education by using the
bully pulpit of her position
to shine light on important
educational issues like the
state’s testing and account-
ability model that grades
schools using a formula of
80% academic achievement
and 20% academic growth.
(Achievement is basically
determined by how well
students do on tests while
growth shows students’
improvement over time.)

“The testing model and
the calculations used, the
80/20, is still not appropri-
ate,” she said. “I think
every superintendent has
said that. We say growth
matters, so why would
growth be 20%?”

She also mentioned
teacher pay and the path-
ways to becoming a
teacher as other issues she
wants to highlight. “There
are a number of issues that
are concerning in educa-
tion, and I do think that
when you have a platform,
you use your voice to share
those,” she said.

Rlot program for sexud
assault nursesfunded INNC

By Kate Martin
CAROLINA PUBLIC PRESS

When people are raped in
North Carolina, the best
person to care for them
and collect forensic ev-
idence may not be at the
nearest hospital. Specially
trained medical profes-
sionals, called Sexual As-
sault Nurse Examiners, or
SANE nurses, do not work
at every hospital. Rural
areas are far less likely to
have these nurses on staff
than urban areas, and no
state agency tracks where
they work, according to a

Carolina Public Press inves-
tigation earlier this year.

A $125,000 appropria-
tion in the state budget will
support a pilot project for
SANE nurse funding in
Cumberland County. State
Rep. Billy Richardson, D-
Cumberland, said the pilot
project funding is a first
step to “see what works
and what doesn’t work be-
fore we implement it state-
wide. I feel confident as we
learn and grow from this,
we will put more resources
into it because it’s needed,”
Richardson said.

A SANE nurse certificat-

ion requires a person to
have been a nurse for at
least two years, complete
dozens of hours of training
and clinical work, and then
pass a written exam by the
International Association
of Forensic Nurses. Many
nurses around the state
have completed some
training or have attended
training with their hospital
about how to treat sexual
assault survivors but lack
the full credential.

Rape Crisis Volunteers of
Cumberland County will

Please see NURSES/3A

Black women make politica
gans but underrepresented

Continued from page 1A
Carroll, who was Florida's
lieutenant governor from
2011-13, and Jenean
Hampton, Kentucky's lieu-
tenant governor from
2015-19. Virginia Lt. Gov.-
elect Winsome Sears, a
former Marine who co-
chairs a group called Black
Americans to Re-elect
President Trump, will
make that three when she
takes office in January.
Carroll, Hampton, and
Sears are all Republicans.

Only two Black women
have ever held seats in the
U.S. Senate to date — Carol
Moseley Braun of Illinois
from 1993-99, and current
Vice President Kamala
Harris, who represented
California from 2017-21. A
record 13 Black women
ran for U.S. Senate in 2020,
including environmental
justice organizer Marquita
Bradshaw in Tennessee,
but none of them won. A
Black woman has never
represented a Southern
state in the U.S. Senate, de-
spite the fact that the
South is the U.S. region
with the most Black res-
idents.

However, 2022 is shap-
ing up to be another
record year for Black
women seeking Senate
seats. In North Carolina,
four Black women have al-
ready announced their

candidacies for the seat
being vacated by Repub-
lican Richard Burr, who is
retiring: former state Su-
preme Court Chief Justice
Cheri Beasley, Tryon Town
Council member Chrelle
Booker, publisher and po-
litical commentator Con-
stance Lov Johnson, and
former state Sen. Erica D.
Smith. Smith also ran for
the Democratic nomi-
nation for Senate last year,
losing the primary to Cal
Cunningham, a white man
who lost to Republican in-
cumbent Thom Tillis in
the general election.

In Florida, U.S. Rep. Val
Demmings is running for
the Democratic nomi-
nation to challenge Repub-
lican Sen. Marco Rubio.
And, in South Carolina,
Spartanburg County Dem-
ocratic Party Chair Angela
Geter and Democratic
state Rep. Krystle Mat-
thews have announced
they are running for the
chance to challenge Re-
publican Sen. Tim Scott,
who is also Black.

The number of Black
women who are running
for U.S. House seats is
quickly approaching the
2020 record, which was
117. And, so far, at least
five Black women have an-
nounced runs for gov-
ernor, including state Sen.
Mia McLeod in South Caro-

lina, educator Deirdre Gil-
bert in Texas, and U.S.
Army veteran Constance
Every in Tennessee, who's
running to end homeless-
ness and poverty in the
state.

But in order to get
elected, Black women
need more resources.
While they are running for
office in record numbers,
they still aren't getting the
financial support they
need to win. For example,
an analysis of 2020 data
by the Center for Respon-
sive Politics found that the
113 active Black women
U.S. House candidates
raised nearly $81 million
in the first three quarters
of the year. That compares
to nearly $811 million
raised by the 379 active
white female candidates,
and more than $1.5 billion
raised by more than 1,000
white male candidates.

Nadia Brown, author of
"Sisters in the Statehouse:
Black Women and Legis-
lative Decision Making,"
has noted that Black
women are still too often
shut out of big-money net-
works.

"Black women get things
done on shoestring budg-
ets,"” she told The Lily last
year. "Imagine what they
would be able to do if they
were given a fighting
chance."

Onesurgary is
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Continued from page 1A
no alternative treatments
before undergoing the
knife.

While medical records do
not show if these women
were given options for al-
ternative treatments and
refused them, the fact still
remains that more women
are having this surgery
than they should.

Common questions you
should ask before your hys-
terectomy:

* What exactly is causing
my pain? Sometimes the
reason will not be entirely
clear to the doctor and, if
time and your insurance al-
lows more research to be
done, you should investi-
gate it.

* Are there are other tests
that can be done to make
the diagnosis more appar-
ent? The decision whether
to have these tests or not
should be vyours and
should be balanced with
the side effects and cost of
the tests.

* What are the con-
sequences to my health if
you do not have surgery,
either at all or at this time?
For  nonlife-threatening
problems, one option is al-
ways to do nothing. Ho-
wever, doing nothing often
means more frequent
visits to your doctor to
monitor your problem.

* What are the nonsurgi-
cal alternative therapies
available to treat my con-

dition? For a vast number
of conditions, there are
usually alternatives of
varying degrees of effec-
tiveness.

* What is your experience
doing the operation that
has been proposed? Of
course, there will be refer-
rals to a specialist or a
team of specialists to do
your procedure. Knowing
the expertise of anyone
who will potentially lead
your surgery is important.

Whatever you decide,
your main goal is to be in-
formed. Stay in constant
communication with your
doctor and know your op-
tions - good, bad or indif-
ferent.

Unfunded nursng home
mandateswill worsen
higoric gaffing crigs

STAFF REPORTS

WASHINGTON, D.C. - The
American Health Care As-
sociation and National
Center for Assisted Living,
said two provisions in the
Build Back Better Act will
have a devastating impact
on nursing homes and
could force thousands
more facilities to further
limit admissions or pos-
sibly close their doors.

The provisions, one that
would require nursing
homes to have a registered
nurse on staff 24 hours a
day and another that
would require the U.S. De-
partment of Health and
Human Services to conduct
a study on minimum staff-
ing ratios and implement
the regulations within one
year, are unfunded man-
dates that, conservatively,
would cost the nursing
homes industry billions of

dollars a year and require
hiring more than 150,000
new caregivers.

“We strongly support
having a RN on staff in
nursing homes 24 hours a
day, as we originally pro-
posed in our reform
agenda earlier this year.
However, current data
shows that the nursing
homes are facing the worst
job loss among all health
care providers. We've lost
221,000 jobs since the be-
ginning of the pandemic,
and recovery is a long way
away. Nursing home pro-
viders are doing all they
can to attract and retain
new workers, but the appli-
cants simply aren’t there.
The provisions in this bill
do nothing to help us
strengthen our workforce
and will only force thou-
sands of nursing homes to
further limit the number of
residents they can serve,”

AHCA/NCAL President and
CEO Mark Parkinson said.
The AHCA/NCAL, rep-
resenting more than
14,000 nursing homes and
long-term care facilities ac-
ross the country that pro-
vide care to approximately
5 million people each year,
estimates that if the HHS
study found that nursing
homes need to increase
clinical and direct care staff
by 25%, it would require
hiring more than 150,000
RNs, LPNs and certified
nursing assistants CNSs,
costing $10.7 billion per
year. Current requirements
mandate that nursing
homes have a RN on staff
eight hours a day. Under
the proposed mandate in
the legislation, the
AHCA/NCAL estimates it
would require hiring
21,000 more nurses, cost-

Please see CRISIS/4A
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Black and Latino consumers

dispute credit reportsdouble

tha of white people

Continued from page 1A
tion agents.

Another consumer pro-
tection is known as a
“fraud alert” on credit re-
port files. Initially, this pro-
vision offers an initial
one-year period in which
new credit accounts at
businesses are required to
verify the consumer’s
identity before opening
new credit. Additionally,
consumers who have been
victims of identity theft are
entitled to an extended
seven-year fraud alert.

Beyond fraud alerts and
credit freezes, under FCRA
consumers also have a
right to:

* One free disclosure
every 12 months upon
request from each nation-
wide credit bureau and
from nationwide specialty
consumer reporting

agencies

* Be told if information in
credit files has been used
against you. Anyone who
uses a credit report or
another type of consumer
report to deny your appli-
cation for credit, insur-
ance, or employment - or
to take another adverse ac-
tion against you - must tell
you, and must give you the
name, address, and phone
number of the agency that
provided the information

* A 30-day window for
consumer reporting
agencies to correct or de-
lete inaccurate, incom-
plete, or unverifiable
information. However, a
consumer reporting
agency may continue to re-
port information it has ver-
ified as accurate.

States can and do offer
additional consumer pro-

tections through the of-
fices of state attorneys
general. As a rule, like
CFPB, these state offices
accept online complaints
that can be investigated
and when warranted, pros-
ecuted. In some instances,
joint and collaborative
prosecutions connect fed-
eral and state offices in the
pursuit of consumer en-
forcement actions.

Now, as the holiday sea-
son brings increased
spending, consumers
would be wise to remain
alert to credit usage and
inaccuracies.

Charlene Crowell is a sen-
ior fellow with the Center
for Responsible Lending.
She can be reached at
Charlene.crowell@respon-
siblelending.org.

ALICIA CARTER/CAROLINA PUBLIC PRESS
A sexual assault nurse examiner opens a rape kit at the Solace Center in Ra-
leigh.

Rlot program for sexua
assault nursesfunded INNC

Continued from page 2A
oversee the pilot project.
Executive Director Deanne
Gerdes said she alerted her
state legislators to the lack
of SANE nurses at the local
hospital, and they dis-
cussed what to do. In its re-
sponse to CPP’s survey,
Cape Fear Valley Medical
Center said last November
that it had zero nurses with
a SANE certification but
later clarified that it had
eight people who had
taken some training.

Apart from the pilot proj-
ect, the state budget also
funds $125,000 for Rape
Crisis Volunteers of Cum-
berland County’s domestic
violence services, and
$50,000 for renovations
for its Phoenix Center. “We
literally have a family of
squirrels living in the walls
of the counseling room,”
Gerdes said.

For the SANE nurse pilot
program, Gerdes said she’s
considering how best to
use the money, whether it
is direct funding for train-
ing SANE nurses or paying
for a SANE nurse coordi-
nator.

“I think that’s a great con-
versation to have with
Cape Fear Valley and other
stakeholders in the sexual
assault community,” Ger-
des said.

While any nurse or doc-
tor can complete a sexual
assault kit, which collects
DNA and evidence of an as-
sault, SANE nurses are
trained to know where to

look for bruises and
scrapes. After dozens of
hours of practice and train-
ing, they also know how to
ask delicate questions
about what happened so
they know where else to
look for harm. They pro-
vide medicine to prevent
pregnancy or sexually
transmitted infections.

State Sen. Kirk deViere, D-
Cumberland, who also
pushed for the funding,
said throughout his talks
with law enforcement, ad-
vocates for sexual assault
survivors and prosecutors,
“SANE nurses continue to
come up.” Rape Crisis Vol-
unteers of Cumberland
County has “always strug-
gled for resources,” de-
Viere said, noting that the
legislation helps with that
problem “but also creates a
structure around training
for SANE nurses.”

SANE nurses have also
stood as a bulwark against
a victim being charged for
the exam. It’s illegal in
North Carolina to charge a
rape victim for his ex-
amination, but sometimes
hospitals do it anyway. A
bill unanimously passed
by the state House would
fine any hospital that bills
a victim for his rape kit up
to $25,000 per occurrence.
House Bill 626, authored
by Richardson and Rep. Ed-
ward Goodwin, R-Chowan,
will be considered by the
state Senate next year.

Nationally, hospitals
have trouble retaining

nurses in their SANE pro-
grams. Just about every-
where the nurses are in
short supply, according to
a 2016 six-state study by
the U.S. Government Ac-
countability Office. Part of
the reason is retention:
Serving a sexual assault
victim can be emotionally
difficult, and a SANE nurse
might be the only person
with that credential in a
hospital potentially
leading to an erratic work
schedule and heavy work-
load.

And for victims who seek
a qualified nurse, their wait
can be measured in hours
or even days. Some have
crossed state lines to reach
a SANE nurse, previous re-
porting by CPP has shown.

For the hours a SANE
nurse might spend on a pa-
tient, hospitals can receive
up to $800 for each rape
kit performed from the
state’s Rape Victim Assis-
tance Program if they send
in an itemized receipt.
State records show not
every hospital asks the
state for reimbursement.
Senate Bill 561 filed earlier
this year would have in-
creased state funding to
$1,400 per sexual assault
exam, but the bill died in a
committee.

“I would want to reintro-
duce the bill at the appro-
priate time in the future,”
said bill sponsor, state Sen.
Natasha Marcus, D-Meck-
lenburg. “We shouldn’t
give up.”

GET
HOLIDAY
READY

Get the Best Deals
of the Season
on Ford Trucks

and SUVs

Whether you’re getting out to the
mall or going off the grid, we’ve
got a Ford SUV that’s perfect for
you. Or check out Ford F-Series —
America’s best-selling trucks.’

Inventory is arriving daily, so get
the season started off right and
get our best offers — during the
Get Holiday Ready Sales Event at
your local Ford Dealer.

2021 Ford F-150

== 60
FOR

APR
Ford
For Qualified Buyers?

Credit

ry Maintenance -

" Rewards.3s. .

‘Complimen

whenyou sign.up for FordPas:

Computer-generated image shown.

YOUR HOLIDAY STARTS HERE

BUYFORDNOW.COM

Always consult the Owner’s Manual before off-road driving, know your terrain and trail difficulty, and use
appropriate safety gear. 'Based on 1977-2020 CY total sales. 2Not all buyers will qualify for Ford Credit
financing. 0% APR financing for 60 months at $16.67 per month per $1,000 financed, regardless of down
payment (PGM #21282). Not available on SuperCrew® Tremor™ models. Residency restrictions apply. For
all offers, take new retail delivery or order from an authorized Ford Dealer’s stock by 1/3/22. See dealer for
qualifications and complete details. 3Modem must be activated within 60 days of purchase through the
FordPass App on a smartphone and remain active for at least six months after activation. Buyers of non-
modem-equipped vehicles will also receive Points after enrollment. Visit a participating dealer for details.

© 2021 Ford Motor Company. Explorer, F-150 and Bronco are trademarks of Ford. All rights reserved.
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Continued from page 2A
ing $2.5 billion a year.

Phil Fogg, president
and CEO of Marquis
Companies, which oper-
ates over 20 long-term
care facilities, said if
Congress enacts these
provisions without the
necessary resources and
recruitment programs, it
could have a devastating
impact on nursing
homes and the residents
they serve across the
country.

“The workforce and
economic crisis long-
term care providers are

Nurgng home mandates
will worsen gaffing crigs

already experiencing is
unprecedented. A lack of
qualified workers is forc-
ing providers to limit
their admissions and, in
some cases, close their
doors permanently. Pro-
viders simply cannot at-
tract more caregivers to
our profession and meet
the requirements of
these mandates without
financial support from
Congress,” Fogg said.
“We all share a com-
mon goal and that is to
strengthen our work-
force and provide the
best possible care for our

residents. But these un-
funded mandates could
further exacerbate the
challenges we face and
ultimately limit access to
care for millions. We are
eager to work hand-in-
hand with lawmakers to
find meaningful solu-
tions that will ensure
seniors continue to re-
ceive the highest quality
care and caregivers have
access to good-paying,
rewarding jobs,” said Len
Russ, operator and ad-
ministrator of Bayberry
Care Center.

9
began before the pandemic

cally relocate to start a new
job. Thus, the barriers and
transition costs employees
incur when switching em-
ployers have been reduced.

By lan O. Wiliamson
THE CONVERSATION

Finding good employees
has always been a chal-
lenge, but these days it’s
harder than ever. And it is
unlikely to improve any-
time soon.

The so-called quit rate -
the share of workers who
voluntarily leave their jobs
- hit a new record of 3% in
September, according to
the latest data available
from the Bureau of Labor
and Statistics. The rate was
highest in the leisure and
hospitality sector, where
6.4% of workers quit their
jobs. In all, 20.2 million
workers left their em-
ployers from May through
September.

Companies are feeling
the effects. In August, a
survey found that 73% of
380 were having difficulty
attracting employees -
three times the share that
said so the previous year.
And 70% expect this diffi-
culty to persist into 2022.
Observers have blamed a
wide variety of factors for
all the turnover, from fear
of contracting COVID-19
by mixing with co-workers
on the job to paltry wages
and benefits being offered.

While the current resig-
nation behavior may seem
like a new trend, data
shows employee turnover
has been rising steadily for
the past decade and may
simply be the new normal
employers are going to
have to get used to. The
U.S. - alongside other ad-
vanced economies - has
been moving away from a
focus on productive sec-
tors like manufacturing to
a service-based economy
for decades. In recent
years, the service sector ac-
counted for about 86% of
all employment in the U.S.
and 79% of all economic
growth.

That change has been
seismic for employers. A
majority of the jobs in
service-based industries
require only generalizable
occupational skills such as
competencies in comput-
ing and communications
that are often easily trans-
portable across companies.
This is true across a wide
range of professions, from
accountants and engineers
to truck drivers and cus-
tomer services representa-
tives. As a result, in
service-based economies,
it is relatively easy for em-
ployees to move between
companies and maintain
their productivity.

And thanks to infor-
mation technology and so-
cial media, it has never
been easier for employees
to find out about new job
opportunities anywhere in
the world. The growing
prevalence of remote
working also means that in
some cases employees will
no longer need to physi-

Greater options and
lower costs to move mean
that employees can be
more selective and focus
on picking jobs that best fit
their personal needs and
desires. What people want
from work is inherently
shaped by their cultural
values and life situation.
The U.S. labor market is ex-
pected to become far more
diverse going forward in
terms of gender, ethnicity
and age. Thus, employers
that cannot provide greater
flexibility and variety in
their working environment
will struggle to attract and
retain workers. Employers
now have a greater obliga-
tion than in the past to con-
vince existing and
would-be employees why
they should stay or join
their organizations. And
there is no evidence to sug-
gest this trend will change
going forward.

It has been estimated that
the cost to the employer of
replacing a departing em-
ployee is on average 122%
of that employee’s annual
salary in terms of finding
and training a replacement.

Thus, there is a large in-
centive for businesses to
adapt to the new labor mar-
ket conditions and develop
innovative approaches to
keeping workers happy
and in their jobs.

A May survey found that
54% of employees sur-
veyed from around the
world would consider leav-
ing their job if they were
not afforded some form of
flexibility in where and
when they work.

Given the heightened pri-

ority employees place on
finding a job that fits their
preferences, companies
need to adopt a more holis-
tic approach to the types of
rewards they provide. It’s
also important that they
tailor the types of financial,
social and developmental
incentives and opportuni-
ties they provide to indi-
vidual employees’
preferences. It’s not just
about paying workers
more. There are even ex-
amples of companies pro-
viding employees the
choice of simply being paid
in a cryptocurrency like
bitcoin as an inducement.

Companies should also
plan on high employee mo-
bility to be endemic and re-
frame how they approach
managing their workers.
One way to do this is by in-
vesting deeply in external
relationships that help en-
sure consistent access to
high-quality talent. This
can include enhancing the
relationships they have
with educational institu-
tions and former employ-
ees.

For example, many or-
ganizations have adopted
alumni programs that spe-
cifically recruit former em-
ployees to rejoin. These
former employees are
often less expensive to re-
cruit, bring access to
needed human capital and
possess both an under-
standing of an organiza-
tion’s processes and an
appreciation of the organ-
ization’s culture. The quit
rate is likely to stay el-
evated for some time to
come. The sooner em-
ployers accept that and
adapt, the better they’ll be
at managing the new nor-
mal.

Visit usonline
www.triangletribune.com/

The Delightful Gift

Butcher’s Cut Top Sirloins (5 0z.)
Filet Mignon Burgers (5.3 0z.)

Get 8 PureGround”
Filet Mignon Burgers

Boneless Chicken Breasts (1 Ib. pkg.)
Gourmet Jumbo Franks (3 0z.)
Individual Scalloped Potatoes (3.8 0z.)
Caramel Apple Tartlets (4 0z.)

jar Signature Seasoning (3.1 oz. jar)
FREE Filet Mignon Burgers (5.3 0z.)
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A
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Two men convicted

of

killingMalcolm X are
exonerated in court

THE ASSOCIATED PRESS

Two of the three men
convicted of killing the
civil rights activist Malcolm
X were exonerated in a
Manhattan court last week.
A judge dismissed the con-
victions of Muhammad
Aziz and Khalil Islam after
a 22-month investigation
unveiled new evidence of
the men's innocence.

The judge determined
that authorities withheld
some evidence that might
have cleared them during
the investigation. "The
event that has brought us
to court today should
never have occurred," Aziz
told the court, according to
The Associated Press. "Tam
an 83-year-old man who
was victimized by the
criminal justice system."

District Attorney Cy
Vance and lawyers rep-
resenting the two men an-
nounced they would ask
the court to "vacate the
wrongful convictions" of
Aziz and Islam — a move
that debunks the official
account about the assassi-
nation of the fiery orator
who was murdered on-
stage in 1965 in a hail of

bullets in front of hun-
dreds of people, including
his daughters and preg-
nant wife.

Aziz and Islam, members
of the Nation of Islam, were
sentenced to life in prison
a year later alongside Mu-
jahid Abdul Halim, then
known as Talmadge Hayer
and Thomas Hagan. While
Halim confessed to the
murder during the trial, he
testified that neither Aziz
nor Islam was involved.
But he declined to name
the men who had joined
him in the attack.

Meanwhile, Islam, then
known as Thomas 15X
Johnson, and Aziz, then
known as Norman 3X But-
ler, always maintained
their innocence. Halim
eventually gave the names
of four men who he said
were his accomplices in
1978. But his testimony
failed to persuade officials
to reopen the investigation
of the murder and a judge
rejected a motion to vacate
the convictions.

Halim was released in
2010 after spending more
than 40 years in prison.
Islam was released in 1987

and died in 2009. Aziz,
who was released on pa-
role in 1985, fought to
clear his name with the
help of the Innocence Proj-
ect.

In 2020, a documentary
called “Who Killed Malcolm
X?” raised a slew of new
questions, ultimately
prompting Vance to launch
a new investigation. "The
day of the murder, which
was a Sunday morning, I
was laying over the couch
with my [injured] foot up
and I heard it over the
radio," Aziz remembers in
Who Killed Malcolm X?

According to the Inno-
cence Project, "In addition
to multiple alibi witnesses,
a doctor who treated Aziz
at Jacobi Hospital in the
Bronx just hours before
Malcolm's murder took the
stand in Aziz's defense."
Over the last 22 months,
Vance's team has un-
earthed FBI documents
that would have cast doubt
on the involvement of Aziz
and Islam. That evidence
was available at the time of
the trial but was withheld
from the defense and pros-
ecution.

THE CHARLOTTE POST
Publishing Company

December 10, 2021 from 10 to 11 AM.

Join the conversation with

Maurice “Mo” Green,
Executive Director of the
Z. Smith Reynolds Foundation.

https://us02web.zoom.us/webinar/register/
4916373693531/WN_0db6SOTbTIKMOXxi-Cwv5EQ
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Erica Smith endsU.S
Senatehid, movesto
replace Butterfidd

By Bryan Anderson
THE ASSOCIATED PRESS

RALEIGH — Democratic
former state Sen. EFErica
Smith announced Tuesday
that she has ended her can-
didacy for U.S. Senate and
will now launch a congres-
sional bid to replace Dem-
ocratic Rep. G.K.
Butterfield.

She will compete against
state Rep. James Gailliard,
who entered the race Mon-
day night, and likely face
state Sen. Don Davis, who
has filed paperwork with
the Federal Election Com-
mission to run for the re-
drawn congressional
district in northeastern
North Carolina.

Smith, a Northampton
County resident who has
twice failed to secure the
Democratic Party’s nomi-
nation for U.S. Senate, said
in an interview with The
Associated Press that she is
confident she can win in a
community she grew up in.

“I am more centered in
the community, having
represented more
counties, grown up solely
in this eastern district, and
Don Davis does not cur-
rently live in the congres-
sional district,” Smith said,
adding she has repre-
sented half of the 18
counties that are at least
partially included in the re-
drawn 2nd Congressional
District, while Davis repre-
sents just two.

Davis currently serves
voters in Pitt and Greene
counties. Kevin Holst, an
adviser to Davis, said the
lawmaker now lives within
the congressional district.

“I've filed the necessary
paperwork and will have
more to share on my future
plans after I take time to re-
flect and have further dis-

cussions with my family
over the Thanksgiving holi-
day,” Davis wrote in an
emailed statement.

Smith filed for the con-
gressional seat last week
but planned to formally
kick off her campaign
Tuesday. Gailliard, a Nash
County Democrat who
lives in the new congres-
sional district, declared his
candidacy Monday.

He told the AP he plans to
carve out a moderate lane
and present himself as the
likeliest Democrat to win a
general election in what
will likely be the closest
U.S. House race in the state.

“I'm not a far-left liberal
Dem, and this is not a far-
left, liberal-drawn district,
so we're going to need a
moderate candidate to get
us across the finish line
and I feel like I'm that can-
didate,” Gailliard said.

It’s possible the Repub-
lican-drawn congressional

and legislative maps could
get struck down amid legal
challenges accusing the
GOP of drawing boundaries
that were partisan and ra-
cial gerrymanders.

Butterfield cited the shift-
ing makeup of his district
as the driving force behind
his decision not to seek
reelection. His district went
from Democratic-leaning
to a toss-up, as the share of
Black voters dropped.

Smith said she would
pursue a congressional run
even if the congressional
map gets struck down in
court, as did Gailliard. She
hopes her modest upbring-
ing, awareness of higher
prices people are paying at
grocery stores and gas
pumps, and personal
struggles affording medi-
cal care for her late son will
resonate with potential
voters.
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BUSINESS BRIEFS

OPEN HOUSE

C3 presents Sip & See
open house for brides,
grooms, etc., Nov. 28, 4-7
p-m., 5291 Capital Blvd.

DURHAM CHAMBER

* “Take No Bull: Breaking
Barriers...” women’s series
isDec. 2, 10 a.m. to 2 p.m.,
virtually. Register at
members.durham-
chamber.org.

LAUNCH PARTY

The Loading Dock will
host its grand opening and
holiday market Dec. 4, 11

am. to 3 p.m., 525 S.
White St., Wake Forest.

RALEIGH CHAMBER

*Dec. 9, 5 p.m. - Elected
Officials Holiday Recep-
tion

* Dec. 10, 8:30 a.m. -
Coffee with Lori Jones.
Register for both at ra-
leighchamber.org.

BONUSES

Fifth Third Bank will pay
its full-time employees a
special bonus of $1,250
for hanging tough through
the ongoing pandemic.

Part-time employees will
get $625.

OPENINGS:

* SureStay Plus Hotel by
Best Western Durham Med-
ical Park is now open for
busy and tired travelers at
3710 Hillsborough Road.
Visit BestWestern.com.

* Five Star restaurant will
open a new location at
American Tobacco Cam-
pus in spring 2022.

Send business briefs to
info@triangletribune.com.

COVID shotsfor kIdS
hdp prevent new variants

By Laura Unger
THE ASSOCIATED PRESS

LOUISVILLE, Ky. — Cadell
Walker rushed to get her 9-
year-old daughter Solome
vaccinated against COVID-
19 — not just to protect
her but to help stop the co-
ronavirus from spreading
and spawning even more
dangerous variants.

“Love thy neighbor is
something that we really
do believe, and we want to
be good community
members and want to
model that thinking for our
daughter,” said the 40-
year-old Louisville mom,
who recently took Solome
to alocal middle school for
her shot. “The only way to
really beat COVID is for all
of us collectively to work
together for the greater
good.”

Scientists agree. Each in-
fection — whether in an
adult in Yemen or a kid in
Kentucky — gives the virus
another opportunity to
mutate. Protecting a new,
large chunk of the pop-
ulation anywhere in the
world limits those oppor-
tunities.

That effort got a lift with
28 million U.S. kids 5 to 11
years old now eligible for
child-sized doses of the
Pfizer-BioNTech vaccine.
Moves elsewhere, like Aus-
tria’s recent decision to re-

quire all adults to be vacci-
nated and even the U.S. au-
thorizing booster shots for
all adults on Friday, help
by further reducing the
chances of new infection.

Vaccinating kids also
means reducing silent
spread, since most have no
or mild symptoms when
they contract the virus.
When the virus spreads un-
seen, scientists say, it also
goes unabated. And as
more people contract it,
the odds of new variants
rise.

David O’Connor, a virol-
ogy expert at the Univer-
sity of Wisconsin-Madison,
likens infections to “lottery
tickets that we’re giving
the virus.” The jackpot? A
variant even more danger-
ous than the contagious
delta currently circulating.

“The fewer people who
are infected, the less lot-
tery tickets it has and the
better off we're all going to
be in terms of generating
the variants,” he said, add-
ing that variants are even
more likely to emerge in
people with weakened im-
mune systems who harbor
the virus for a long time.

Researchers disagree on
how much kids have in-
fluenced the course of the
pandemic. Early research
suggested they didn’t con-
tribute much to wviral
spread. But some experts

say children played a sig-
nificant role this vyear
spreading contagious vari-
ants such as alpha and
delta.

Getting kids vaccinated
could make a real differ-
ence going forward, ac-
cording to estimates by the
COVID-19 Scenario Mod-
eling Hub, a collection of
university and medical re-
search organizations that
consolidates models of
how the pandemic may un-
fold. The hub’s latest esti-
mates show that for this
November through March
12, 2022, vaccinating 5- to
11-year-olds would avert
about 430,000 COVID
cases in the overall U.S.
population if no new vari-
ant arose. If a variant 50%
more transmissible than
delta showed up in late fall,
860,000 cases would be
averted, “a big impact,”
said project co-leader Ka-
triona Shea, of Pennsylva-
nia State University.

Delta remains dominant
for now, accounting for
more than 99% of analyzed
coronavirus specimens in
the U.S. Dr. Stuart Camp-
bell Ray, an infectious dis-
ease expert at Johns
Hopkins University, said it
may be intrinsically more
infectious, or it may be
evading at least in part the
protection people get from
vaccines.

A Michelle Obama

School

tality/racial inequality

\_

Hi Everyone!

I've been told that | am a
powerful influence over what
happens in the lives of my
fellow Black Americans. Did
you know that there are
many Black Americans who
have powerful influence over
our past, present and future?
| want to recognize some of
the “changemakers” that
have impacted our society, in
the areas of politics, film,
music, social justice, sports,
technology, business and
journalism.

>

___considered the greatest basketball player of all time,
founder of foundation supporting iPromise Elementary

____the first Black- American First Lady; advocate for equali-

ty social justice, health and education £
__ former professional quarterback for San Francisco
49ers; kneeled during National Anthem protesting police bru-

__ CEO of fashion house Off White, 2018 Artistic Director
of Louis Vuitton’s menswear collection

MOVERS AND SHAKERS
OVER THE LAST 5 YEARS...

Match their names to their description.

B LeBron James C Colin Kaepernick
D Ava Duvernay  E Virgil Abloh  F Elaine Welteroth

____ journalist, editor, NYT best-seller author credited for in-
crease of political social coverage in Teen Vogue magazine

____writer, producer, director, film distributor, sharing stories
of deep/complex history of black people and adversities

Washington, D.C.

Theater

Howard University grad-
uate, JoAnn Price, is
truly an “Influencer”! She
is Co-Founder and Man-
aging Partner of Fairview
Capital Partners, Inc. in
CT. Ms. Price has a long
history of being a person
who affects her commu-
nity positively. Prior to
co-founding Fairview,
she served as president
of the National Associa-
tion of Investment Com-
panies headquartered in

She is an active philanth

CHANGEMAKER: JOANN PRICE

&st and supporter of Howard
Unwersn;y the Amistad Center for Arts & Culture,the Apollo
oundation, the Brother Carl Hardrick Institute, and

many others. She has been featured in many local and na-
tional media outlets. Sometimes all you have to do is look
right around you to find the changemaking heroes!

WHAT’S IN A JOB!
Match the profession to the
name and description.

[Tennis Player, Poet, Minister, Civil Rights
Activist, Mail Carrier, Lawyer]

He was an important

person in the fields of social justice and race
relations. A whole neighborhood in No. Philly
carries the name of Cecil B. Moore.

In 1787, Richard

Allen turned an old blacksmith shop into the
first church for blacks in the United States.

The first black

player selected to the US Davis Cup team.
Arthur Ashe was the only black man to win
the singles title at Wimbledon, the US Open
and the Australian Open.

At age 6, Ruby

Zora Neale Hurston -
James Forten -
Muddy Water .
Serena Williams -

Phillis Wheatley -

+ POET
+ ABOLITIONIST
+ TENNIS PLAYER
+ AUTHOR
+ SINGER

ONE MINUTE
CRISS-CROSS!

In one minute, match the names to
the profession.

=
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KEMET. THERE HAVE BEEN
GREAT TRAILBLAZING

BUSINESS WOMEN WITH HEART,
IN THE PAST. ARE THERE ANY

AROUND TODAYTI

LILLIE, THERE'S MANY, BUT
LET ME SHOW YOU ONE OF THE
TOP ONES | KNOWI LET'S TAKE

A TRIP IN MY TIME MACHINE,

BLACK

SANKOFA ‘82.

School in Louisiana.

Bridges went on a historic walk to school as
the first Black American student to integrate
the all- white William Frantz Elementary

Maya Angelou’s

works have been considered a defense and
celebration of black culture. She wrote, “I
Know Why The Caged Bird Sings”, her
famous autobiography.

Known as “Stage-

coach Mary”, at the age of 63, Mary Fields
was the first Black American to work for the
US postal service. She was hired because
she was the fastest applicant to hitch a team
of six horses! No matter what the weather,
she never missed a day, and her reliability
earned her the name “Stagecoach”.
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Google

Helping 535,000
North Carolina
businesses connect
with customers

Every day, hundreds of thousands
of North Carolina small businesses
like Havana Carolina are being
found online. With a free Business
Profile on Google, small businesses
can connect with customers
through phone calls, directions,
bookings, and more.

Havana Carolina N
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Find free resources for your small business
at grow.google/smallbusiness






