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St. Augustine’s Historic Chapel

National Park Service awards
grants to preserve HBCUs

Continued from page 1A
tainability.”

COURTESY

Across the way, Shaw University will use its half-million dollars to rehab Tyler Hall.
North Carolina Central plans to renovate the windows in the James Shepard Admin-

istration Building.

And North Carolina A&T State University will split $1 million to rehab its World War
Memorial Stadium built in 1926 and is the oldest minor league ballpark in North Car-

olina.

The second $500K will go towards Vanstory Hall to bring the building up to date.

HBCUs can apply for grant applications again in the fall.

RACHEL CRUMPLER

There are 5 million-plus women in North Carolina. The physical, mental and social health
of these women have sweeping implications.

Are NC women’s needs
being met across the board

Continued from page 1A
both colorectal cancer
screenings and mammo-
grams that were set by
Healthy People 2030, a na-
tional set of data-driven
objectives to improve
health and well-being. Na-
tionally, North Carolina
ranks 11th in well-woman
visits and 12th in cervical
cancer screenings, accord-
ing to 2021 data from
America’s Health Rankings.
“Those are benefits that
pay off years and years
ahead of time,” Brewster,
also a gynecologic oncolo-
gist, said.

However, notable racial
disparities in the data sug-
gest differences in access
to health care services and
screenings. For example,
although the rate of new
cancer cases is nearly iden-
tical, nonwhite women are
almost 50% more likely to
die of breast cancer than
white women and twice as
likely to die of cervical and
uterine cancer.

Another positive finding
is that fewer North Caro-

lina babies are born pre-
term than the Healthy
People 2030 target of 9.4%.
Black women are more
likely to experience pre-
term birth and have babies
born low birth weight than
white women. These birth
outcomes are disparities
two UNC researchers are
seeking to address with
their study, Accountability
for Care through Undoing
Racism and Equity for
Moms. The study will im-
plement various data ac-
countability methods and
community-based doula
support at 40 practices
providing prenatal care ac-
ross North Carolina. The
researchers believe the in-
terventions will decrease
pregnancy complications,
particularly for Black
moms.

There was also a sharp
difference in the rates of
women receiving prenatal
care in the first trimester of
pregnancy: 91% of white
women saw a provider
during early pregnancy,
while the rates for Black

and Latina women were
76% and 79%, respectively.
Early prenatal care is im-
portant because people
can be screened for poten-
tial complications, get
started on prenatal vita-
mins and receive educa-
tion on changes needed to
ensure a healthy preg-
nancy.

North Carolina women
also have high rates of
chronic disease. Fifty-nine
percent of women have
one or more chronic dis-
eases, and, after age 65,
over half of N.C. women
are living with two or more
chronic diseases.

Obesity is a pressing
issue as more women are
classified as either over-
weight or obese (65%) than
are within their rec-
ommended weight range.

“In our state, we need to
be thoughtful about this
because obesity lends it-
self to many other con-
ditions that are going to be
expensive for us to pay
for,” Brewster said.

BUSINESS BRIEFS

The Glasshouse Kitchen open August 5.

CHAMBER

Durham Chamber of
Commerce will host its
Take No Bull Luncheon
with Durham County Man-
ager Kimberly J. Sowell,
July 19, 11 am. to 1 p.m,,
Durham Hotel rooftop.
Tickets at durham-
chamber.org.

APPLICATIONS

The Pop-Up Shops at
Martin Street has opened a
new round of applications
for minority- and women-
owned retail tenants to
share affordable retail
space in downtown Ra-
leigh. Visit downtownra-
leigh.org/pop-up-shops.

OPENINGS:
* The Glasshouse

Kitchen, an upscale Ameri-
can eatery, will open in Au-
gust at 5 Laboratory Drive,
RTP. Visit www.glass-
housekitchennc.com.

Send business briefs to
info@triangletribune.com.

Community members
reimagine school safety
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pended again, and... that
time out of school creates
space for them to be in-
volved in and engaged
with law enforcement,”
she said. “Suspensions
don't really address be-
havior, it's just a punish-

ment ... that doesn't really
help young people
change.”

Although 23% of Wake
County’s student pop-
ulation is Black, data from
the Department of Educa-
tion shows that Black stu-
dents accounted for
almost half of in-school
suspensions, more than
half of out-of-school sus-
pensions and all of expul-
sions reported in 2017.

Despite these statistics,
a survey conducted last
year shows a majority
support for SROs. Ho-
wever, Muhammed said
EJA challenged the survey
because the students and
parents  polled were
mostly white and “this is
not an accurate represen-
tation.”

Elena Maina, program di-
rector of StudentU, a Dur-
ham-based educational
nonprofit, said she sees
“both sides” of the argu-
ment. Maina said SROs can
be Dbeneficial because
“there's the ability to have
protection from an out-
side threat,” but also that
data shows they can be
harmful to children of
color and that worries her
“as a mother of children of
color and as someone who
works closely with Black
and brown students.”

She also said safety
measures can be circum-
stantial. Following the
Uvalde, Texas, school
shooting, Durham Public
Schools provided a police
car at every elementary
school. “There was a mo-
ment in time where that
was needed, and then it
was removed when that
moment passed,” she said.
“I think it's important to
listen to a community...
and the stakeholders in
that community about

what causes them to feel
safe, [and] sometimes that
changes over time.”

The Education Justice Al-
liance has a “Counselors
Not Cops” campaign that
calls for the full removal
of police officers from
Wake County schools and
asks for resources to be in-
vested in mental health
professionals instead. Mu-
hammed said they have
also been asking the dis-
trict to implement a
“peacebuilder” as an alter-
native to armed officers
on campus.

“It would take a person
from the community em-
ployed in the school who
had been trained in restor-
ative practices and con-
flict resolution, who
would be there to build
community with the stu-
dents and staff and be
someone who could get in
front of conflict before it
even rolls,” she said.

The Wake County Black
Students Coalition has the
same goal. Executive
member Vicki Brent said
school shootings and vio-
lence “comes from a place
of stress and a not good
mental state.”

“By having assigned
counselors the way you
would have an academic
counselor, you would es-
sentially be able to not
only curve school shoot-
ings... but you'd also be

able to protect students in
the sense that they would
have someone they can
confide in, that they can
talk to, that they feel can
potentially relate to them
more than their parents,”
she said.

Christina Spears, pres-
ident of the North Carolina
Association of Educators,
said building a supportive
external community and
caring for students “can
help improve school
safety. “If we really funded
public schools, and gave
folks  bread-and-butter
things like livable wages,
insurance and retirement
benefits, good working
and learning conditions,
then we might not have
folks shooting things up
because we have whole
humans,” she said. “When
there's this real engage-
ment between the school
and parents, two-way
communication... out-
comes improve for stu-
dents.”

Brent said that “it’s ridi-
culous” how funding for
SROs continues to in-
crease while students and
teachers have to pay for
school supplies them-
selves.

Mia Khatib, who covers
education at The Tribune,
is a Report for America
corps member.

Visit us online for the latest
news and information
www.triangletribune.com/
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HBCUS need to tell their
Own positive stories

Continued from page 1A

departments hope to at-
tract philanthropists like
MacKenzie Scott, who gave
$560 million to 23 HBCUs
in 2020 and 2021, includ-
ing a $45 million gift to
A&T. Experts say that tell-
ing an HBCU’s story takes
intentional effort, upper-
level support, and ded-
icated and ambitious
vision.

Frank Tramble is Howard
University’s vice president
and chief communications
officer, an HBCU that re-
ceived $40 million from
Scott in 2020. Tramble pre-
viously worked in the com-
munications departments
at two large predominately
white institutions, and
knew he would have a lot
of building to do when he
arrived at Howard. “My
team at Georgetown Uni-
versity was two to three
times larger than Howard’s
full team,” Tramble said.
“Georgetown has 80 to 90
communicators. I walked
into the position [at How-
ard] with 14 communi-
cators across the hospital,
university, and athletics.”

Tramble set to work re-
habilitating Howard Maga-
zine, adding  digital
editions and updating its
webpage. He created The
Dig, a news site focusing

on the successes of How-
ard students. Tramble
wanted the sites to be an
“experience” for viewers,
“telling our story through
our own lens, versus allow-
ing everyone else to tell
our story,” he said.

Since its renovation, web-
site visits have tripled. In
2021, Howard Magazine
won three Eddie and Ozzie
awards, which recognize
excellence in the publish-
ing industry. Tramble is
about to hire Howard’s
first videographer, which
will expand storytelling
methods.

“Howard is full of stories
waiting to be told,” Tram-
ble said. “These stories are-
n’t about welfare, it’s about
understanding the perse-
verance and character it
takes to overcome every
obstacle in the world and
then find success, how
Howard helps that person
push through that pro-
cess.”

Social media is indeed a
viable marketing tool. Joy
Cook, Fayetteville State as-
sociate vice chancellor for
strategic communication
and chief communications
officer, hired a social
media  manager and
created a strategic plan for
best practices in social
media marketing. By

Cook’s count, the total
reach of all FSU social
media handles is 364 mil-
lion individuals a month.

“We joined TikTok, we
got verified on Facebook.
We increased our engage-
ment on Twitter and live-
tweeted different things
that were going on around
campus,” Cook said. “On
Instagram, our social
media manager uses a
proactive approach and
engages with reels, stories,
anything our students or
potential students or
alumni might see.”

Cook, Tramble, and Sim-
mons all agree that they
are able to shape narratives
and perceptions of their
school thanks to the sup-
port of their institutional
leaders.

“Chancellor [Darrell T. Al-
lison] has an amazing vi-
sion and is a thought
leader that believes in in-
novation and bringing
things to the 21st century,”
said Cook, adding that Alli-
son "understands that ex-
panding our footprint
through communication,
marketing, and social
media strategy expands
the opportunities for
people to find out about
the gem that FSU is — and
it really is.”

Janiya Mitnaul Williams, left, works with a student in A&T's Ia?:ialioh program.

N.C.A&T, UNC-CH
receive grant from
American Heart Association

By Lydian Bernhardt
SPECIAL TO THE TRIBUNE

EAST GREENSBORO - A
team from North Carolina
A&T State University and
the University of North
Carolina at Chapel Hill has
been awarded a four-year,
$2.3 million grant from the
American Heart Associa-
tion to study ways to im-
prove outcomes among
women who are more
likely to experience preg-
nancy complications be-
cause of poor heart health.

The project, called Build-
ing Equitable Linkages with
Interprofessional Educa-
tion Valuing Everyone (BE-
LIEVE), will be led by Janiya
Mitnaul Williams, director
of A&T’s Human Lactation
Program; Kimberly D.
Harper, perinatal neonatal
outreach coordinator at the
UNC School of Medicine;
Alison Stuebe, M.D., a pro-
fessor of obstetrics and gy-
necology at the UNC School
of Medicine; and Kimberly
C. Harper, Ph.D., an associ-
ate professor in A&T’s Eng-
lish department whose
research interests include
Black maternal health and
reproductive justice.

The project’s goal is to
assess gaps in current
practice, create a curricu-
lum to address them, and
implement the curriculum
across a network of hospi-
tal and community pro-
viders.

“The overarching goal of
our work is to transform
perinatal and reproductive
health services so that each
mother, birthing person,
and health team member is
seen, heard and valued,”
Williams said. “The curri-
culum that we create will
help to establish trust and
healing from birth-related
trauma and professional
moral injury, and share it
with a national audience.

“Through this training,
birthing people, com-
munity members, and

health team members will
be able to engage in holis-
tic, person-centered, col-
laborative care that can
reverse the structural rac-
ism and mistrust that
drives disparities in mater-
nal and infant outcomes.”

Preeclampsia, or high
blood pressure during
pregnancy and in the post-
partum period, is the No. 1
killer of Black women dur-
ing pregnancy or postpar-
tum. Systemic racism is
one of the contributors to
high blood pressure, Wil-
liams said. “In 2020, a
Black birthing woman in
the United States was 2.9
times as likely to die as a
non-Hispanic white
woman,” Williams said.
“The maternal mortality
rate for Black women in the
United States was 55.3
deaths per 100,000 live
births, which exceeds the
national maternal mortality
rates in more than 100
countries worldwide.

BELIEVE is one of five na-
tionwide projects funded
by the American Heart As-
sociation as part of its
Health Equity Research
Network on Disparities in
Maternal-Infant Health Out-
comes, a $20 million pro-
gram with the goal of
improving heart health,
particularly among women
of color.

A&T will also take the
lead in engaging a diverse
population of participants
from among historically
Black colleges and univer-
sities to work with the proj-
ect. Other collaborators
include the University of
Pennsylvania, Northwest-
ern University, The Ohio
State University and the
University of Alabama-

Birmingham.
BELIEVE has three main
components. First, the

team will partner with
community-based organi-
zations and national
leaders in Black maternal

health to identify gaps in
current care and discover
the structural changes that
are needed to support sus-
tained change and improve
maternal outcomes.

Second, the team will de-
velop and test the BELIEVE
curriculum both virtually
and in-person. Pre-licen-
sure interdisciplinary
teams will include students
enrolled in programs such
as medicine, nursing, lacta-
tion, doula, social work,
and nutrition. Harper is an
expert in technical writing,
bias and visual rhetoric,
which includes the ways
images are used to include
or exclude others. She will
take the lead in writing BE-
LIEVE's curriculum and
best practices to help ad-
dress implicit biases that
providers may have.

“Many people are work-
ing to eradicate maternal
and infant disparities, but
what makes this project
special is the emphasis on
curriculum and training for
pre-licensure, post-licen-
sure and birthing people,”
Harper said. “Many of the
problems we seek to fix are
systemic, which means we
must evaluate and change
the education and curricu-
lum that guides the lan-
guage choice and
decision-making practices
of medical professionals.
BELIEVE’s curriculum focus
is groundbreaking.”

The students in A&T’s
Lactation Certificate Pro-
gram, in the Department of
Family and Consumer
Sciences, will take part in
the curriculum and help
develop its next phases,
Williams said.

Engagement  methods
will include holding more
than 100 listening ses-
sions, hosting focus groups
in North Carolina, and
making 300 interactive
web-based surveys avail-
able, Williams said.

Opposition to GOP request
for signature on ballots

By Lynn Bonner
THE POLICY WATCH

More than 7,000 people
wrote the State Board of
Elections with their
thoughts on the state Re-
publican Party’s request to
allow county elections offi-
cials to verify mail-in bal-
lots by matching ballot
signatures with those on
voter registration doc-
uments. Most commenters
opposed allowing local
elections officials to use
signature matching, with
hundreds of people calling
the request an attempt to
suppress votes.

The board will consider
the GOP request this week.
Lawyers requesting the
change indicated they will
go to court if the board re-
jects the idea. The elec-
tions board holds online
meetings that the public
can listen to or watch.

Lawyers representing the
state Republican Party, a
member of the Cumber-
land County elections
board, and a candidate for
Guilford County commis-
sioner want the state elec-
tions board to override an
instruction state Elections
Director Karen Brinson Bell
gave local boards in July
2020 to not try to match
signatures on absentee bal-
lot requests to signatures
on voter files.

State law allows near-rel-
atives and guardians to
request mail-in ballots for
voters, in addition to the
voters themselves.

It is unclear whether Re-
publicans want signature
verification for guardians
and relatives, and how that
would work. Guardians
and relatives don’t have to
be registered voters. Philip
R. Thomas, N.C. GOP attor-
ney and chief strategist,
did not respond to emailed

questions this week.

Voter advocates told Pol-
icy Watch last month that
voter signature matching is
unnecessary because the
state already requires two
witness signatures, or a no-
tary signature, along with
the voter’s signature on an
absentee ballot.

None of the 27 states that
have signature verification
for absentee ballots require
witness or notary signa-
tures, according to the Na-
tional Conference of State
Legislatures. Studies of
states that use signature
matching have shown that
it is unevenly applied, with
some counties setting
aside significantly higher
percentages of ballots than
others, and that younger
voters and voters of color
are more likely to have
their ballots rejected.

Critics of  signature
matching in North Carolina
told the elections board it
would result in disqual-
ification of ballots from
disabled voters or voters
whose signatures have
changed due to arthritis,
nerve damage or other ail-
ments. Many noted that
their own signatures have
changed over the decades
since they first registered
to vote. Some of the com-
ments came from people
with deep knowledge of
how ballots are verified
and counted.

Robert P. Waldrop, chief
judge at a Chatham County
precinct, said in an email to
the Board that his own sig-
nature probably won’t
match the signature on file
with the local elections of-
fice. “This is a foolish at-
tempt to make it easier to
discard ballots and to make
voting more difficult,” he
wrote. “This is not needed
based on my inside knowl-
edge of how our system

works and will result in
wasted time, money and
cancelled votes.”

Supporters of signature
matching said it is impor-
tant to make sure all ballots
are valid. Nearly 50 people
who wrote the Board of
Elections referenced the
Heritage Foundation, a
conservative Washington,
D.C., think tank that wants
limited absentee voting.
Those commenters said
that if signature verifica-
tion software is used, it
should be set according to
Heritage Foundation rec-
ommendations.

Republicans who sit on
local elections boards said
they wanted to be able to
compare signatures.

“Election integrity is very
important, and we should
be able to use every nec-
essary tool to ensure N.C.
elections are free of any
sort of impropriety,” wrote
Republican Angela
Hawkins, the Wake County
elections board secretary.
“I am requesting that ANY
county board member that
wants to verify one or ALL
signatures on Absentee Bal-
lots to be given the au-
thority” to examine the
voter registration card
against the signature on
the absentee ballot, she
wrote.

In the 2020 general elec-
tion, more than 1 million
people voted absentee by
mail in North Carolina, ac-
cording to the state Board
of Elections, as interest in
mail-in voting was elevated
in the first year of the
COVID-19 pandemic.

In this year’s primaries,
about 2% of voters used
mail-in ballots, according
to the elections board, with
most voters showing up at
the polls on election day.

Cooper signs budget bill
for second stralght year

By Gary D. Robertson

THE ASSOCIATED PRESS

RALEIGH — Republican-
backed adjustments to
North Carolina’s budget
were signed into law by
Democratic Gov. Roy
Cooper on Monday, ensur-
ing that state workers will
get slightly larger pay
raises and that construc-
tion projects and state re-
serves will receive billions
of dollars more than ini-
tially planned.

The signing marks the
second year in a row that
he’s accepted the GOP’s
comprehensive state gov-
ernment spending plan
after vetoing budget bills
in 2017, 2018 and 2019.
The measure alters the sec-
ond year of the two-year
budget bill that Cooper
signed last November.

Cooper said the measure
included “critical invest-
ments in education, eco-
nomic development,
transportation and the
state workforce.” Cooper
also announced that North
Carolina’s COVID-19 state
of emergency would expire
Aug. 15 after almost 2 1/2
years because of budget
language that gives flex-
ibility to his health depart-
ment to respond to the
pandemic.

Absent from the enacted
measure is any reference
to Medicaid expansion,
which has been inter-
twined with Cooper — a
big expansion booster —
and budget negotiations
since 2019. The House and
Senate approved separate,
competing measures in
June that either accepted
expansion or laid out a
path to expansion, but no
compromise was reached.
“Negotiations are occur-
ring now, and we are closer
than ever to agreement on
Medicaid expansion, there-
fore a veto of this budget
would be counterproduc-
tive,” Cooper added.

With more than 30 Dem-
ocratic lawmakers ulti-
mately voting for the
agreement, Cooper faced
the pressure of a veto over-
ride vote by Republicans
later this month that would
be successful if as few as

five Democrats stuck with
them. “We are pleased Gov.
Cooper signed this respon-
sible spending plan into
law,” House Speaker Tim
Moore and Senate leader
Phil Berger said in a joint
statement. “Moving for-
ward, we are committed to
working together to im-
prove health care access
and expand Medicaid,
while providing the nec-
essary safeguards to pre-
serve the state’s fiscal
strength.”

The measure, which
covers the year starting
July 1, decides what to do
with well over $6 billion in
additional revenue collec-
tions by mid-2023 above
and beyond what had been
anticipated when the two-
year budget was drawn up.
There are no supplement
tax cuts beyond the in-
come tax rate reduction
that the two-year budget
law already directed oc-
curred this year and next.
Republicans portrayed the
measure as designed to
keep the state on firm fi-
nancial footing amid infla-
tion and worries about a
recession.

Not counted among the
$27.9 billion is another
$7.7 billion in reserves and
for items like state govern-
ment construction and
local water and wastewater
projects, as well as incen-
tives to attempt to bring
more companies to North
Carolina. Those funds will
help boost the state’s
rainy-day reserve to a

COURTESY
North Carolina Governor Roy Cooper and supporters at

a press conference announcing the state’s protection of
abortion access.

record $4.75 billion and
create a new $1 billion
“Stabilization and Inflation
Reserve” that could be
tapped to address eroding
tax collections and rising
prices.

The adjustments will in-
crease next year’s 2.5%
raise for rank-and-file state
employees already in place
to 3.5%, while average pay
raises for teachers for the
upcoming school year will
grow from roughly 2.5% to

4.2%, with first-year
teachers seeing $37,000
base salaries. Cooper’s

budget proposal from May
had sought slightly higher
pay raises for both
teachers and workers.

Also included is another
$56 million more annually
on taxpayer-funded schol-
arship for children to at-
tend private schools — a
program Cooper strongly
opposes. The proposal ac-
tually spends $1 billion
more on K-12 schools,
community colleges and
the University of North
Carolina system compared
to last year, or nearly $16.5
billion. But critics of Re-
publican education policy
say lawmakers have failed
to comply fully with a
judge-approved step-by-
step plan to address state
educational inequities. The
state Supreme Court will
hear arguments next
month on whether courts
can transfer money from
state coffers to fulfill what
is known as the Leandro
decision.
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*22 in 2022

We've increased our U.S. minimum hourly
wage to °22 on the way to °25 by 2025.

Since 2017, Bank of America has raised the minimum rate of pay for all U.S. employees by
more than 469%, bringing it to an annual rate of more than $45,000 for full-time employees.
It's part of our commitment to being a great place to work and one way we help employees
build a career with us. We're also encouraging job growth and providing economic security
for thousands of individuals who are supporting fellow teammates, our clients and the

local communities where we live and work.

Offering competitive pay and benefits to support our employees and their families is critical

to attracting and retaining the best talent. We'll keep leading the way and doing more.

When you have a strong team, you want to take care of them the best way you
can. Raising the minimum rate of pay is just one way for us to show that we care
and value everyone’s commitment.

Kieth Cockrell
President, Bank of America Charlotte

What would you like the power to do?”

L earn more at bankofamerica.com/charlotte

Bank of America, N.A. Member FDIC. Equal Credit Opportunity Lender © 2022 Bank of America Corporation. All rights reserved.
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U.S. Senate candidate Cheri Beasley hugs a supporter at a fundraiser.

Cheri Beasley raises over
$7 .42 million in second

quarter of 2022

93% of donations $100 or less

STAFF REPORTS
RALEIGH - U.S. Senate
Democratic Candidate

Cheri Beasley’s campaign
broke North Carolina Sen-
ate fundraising records,
raising more than $7.42
million in the second
quarter of 2022, the largest
ever raised in the second
fundraising quarter by a
U.S. Senate candidate in
North Carolina. The cam-
paign has $4.8 million in
cash.

Beasley’s campaign con-
tinues to be powered by
grassroots support, with

North Carolinians from all
100 counties contributing

to the campaign, and
93t50f donations were
$100 or less.

“Cheri Beasley continues
to earn unmatched support
in this election because
North Carolinians know
Cheri is the only candidate
in this race who will lead
with common sense and
put North Carolina ahead
of partisan politics and cor-
porate special interests,”
said campaign manager
Travis Brimm. “We couldn't
be more thankful for the

outpouring of support ac-
ross North Carolina that is
fueling our strong, state-
wide campaign that is
ready to win in November."

Beasley has outraised

every single candidate
since she entered the race
last April.

Last week, she launched
her latest statewide ad,
“Sense,” calling out Wash-
ington politicians for giv-
ing corporate special
interests too much power
and highlighting how she’ll
stand up for both parties to
put North Carolinians first.

North Carolina governor
vetoes 4 bills, 1 directing

sheriffs to aid ICE

By Gary D. Robertson
THE ASSOCIATED PRESS

RALEIGH — Gov. Roy
Cooper vetoed legislation
Monday for the second
time in four years that
would demand North Car-
olina sheriffs learn the im-
migration status of their
jails’ inmates and make an
effort to hold those whom
federal agents want to pick
up.

The Democratic governor
vetoed a similar Repub-
lican measure in 2019,
which came on the heels of
newly elected sheriffs in
several urban counties de-
ciding against working
closely with U.S. Immigra-
tion and Customs Enforce-
ment agents who are
seeking suspects they be-
lieve are in the country un-
lawfully.

Cooper on Monday ve-
toed four of the final seven
bills remaining on his desk
from over three dozen the
General Assembly sent him
in the last days of its work
session, which ended July
1. Two bills were signed
into law, including state
budget adjustments for the
coming fiscal year. And the
legislature’s annual “regu-
latory reform” bill also will
become law because he
said he won’t act on it be-
fore a midnight deadline.

While the immigration
bill given final General As-
sembly approval last week
removed some provisions
from the 2019 measure,
Cooper said the legislation
was still unconstitutional
and designed to supersede
the ability of sheriffs to
manage the safety of con-
stituents, weakening law
enforcement. The legisla-
tion “is only about scoring
political points and using
fear to divide North Caro-
linians,” Cooper said in his
written veto message, add-
ing that as the former at-
torney general, “I know
that current law already al-
lows the state to incarcer-
ate and prosecute
dangerous criminals re-
gardless of immigration
status.”

The legislature could at-
tempt a veto override, as
when lawmakers planned
to reconvene briefly start-
ing July 26. As with the
2019 veto, the GOP’s
chances to override this
Cooper veto seem small.
Not a single Democrat
voted for the final bill and
Republicans lack veto-
proof majorities in either
chamber. A Cooper veto
has not been overridden
since December 2018.

Republican supporters of
the bill argue people who
are in the country unlaw-
fully and committing
crimes are turning up as re-
peat offenders, instead of
being returned to their
original country. “With the
stroke of his pen, Gov.
Cooper just gave sanctuary
sheriffs permission to
shield an illegal immigrant
who rapes or murders a
North Carolinian,” Sen.
Chuck Edwards, a Hender-
son County Republican,
congressional candidate
and chief bill sponsor, said
in a news release.

The immigration bill
would require sheriffs to
check whether someone in
their jails charged with fel-
ony drug or violent crimes
is a legal U.S. resident. A
sheriff may find out that
ICE has issued a detainer,
which says the agency
wants to pick up someone
they believe is in in the
country unlawfully. If a de-
tainer is listed, deputies
would have to take the in-
mate to a local magistrate
or judge, who will decide
whether to issue an order
holding them. The ad-
ditional hold would give
ICE agents 48 hours to pick
up the inmate.

Groups representing im-
migrants and the poor
argued the change would
make it less likely for im-
migrants to report crimes,
leading to more dangerous
communities. They also
said voters elected these
urban sheriffs because
they campaigned on easing
aggressive postures
against immigrants.

The bill “was an effort to

rally anti-immigrant sen-
timents ahead of the up-
coming elections. We're
glad the governor did right
by his immigrant constit-
uents” and vetoed the
measure, El Pueblo Ex-
ecutive Director Iliana San-
tillian said in a news
release.

Cooper also vetoed a
measure that would shift
governance of the state’s
two residential schools for
the deaf and one for the
blind away from the State
Board of Education and to-
ward new trustee boards.
Legislative leaders would
pick four voting members
and the governor just one.
That imbalance would
make the measure uncon-
stitutional, according to
Cooper, and ‘“continues
this legislature’s push to
give more control of educa-
tion to boards of trustees
made up of partisan politi-
cal appointees.”

He also vetoed a bill that
would allow gun owners
seeking to renew their con-
cealed weapons permits to
avoid taking another fire-
arms safety and training
course if the previous per-
mit had expired up to six
months earlier. Cooper
called it “yet another way
Republicans are working to
chip away at common-
sense gun safety meas-
ures.”

And another vetoed bill
would address how child
advocacy centers — de-
signed to help provide
services to child abuse vic-
tims — can receive state
funding. Cooper said the
bill was well-intentioned
but contains “critical flaws”
he hoped lawmakers would
fix.

And the governor said he
remained concerned with a
provision in the regulatory
reform measure he’ll let
become law because it con-
tained a provision address-
ing consumer finance
companies that could harm
borrowers. He said he be-
lieved legislators have
promised to eliminate the
language in the future.
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Study: Pandemic caused
more Black Americans to

prioritize finances

BUSINESS WIRE

The pandemic’s onset in
the United States has sur-
passed the two-year mark,
and the crisis has had long-
term effects on financial
attitudes and behaviors ac-
ross various demo-
graphics, including a few
silver linings.

According to Lincoln Fi-
nancial Group’s 2021 Re-
tirement Power study,
Black employees are more
likely than the total pop-
ulation to report the pan-
demic caused them to
reevaluate what matters
most to them financially
(55% vs. 44%). And among
those who reevaluated
what's important to them,
more than a third (34%) say
they have a new attitude
about money and place a
greater value on their per-
sonal finances.

“COVID-19 created finan-
cial challenges in many
segments of the pop-
ulation, but our research
underscores that Black
Americans have been most
impacted and are looking
for solutions to help them
achieve positive outcomes
for the future,” said Ed
Walters, senior vice pres-
ident, Lincoln Financial
Network. “By focusing on
their wallets and financial
planning, Black Americans
will be in a stronger posi-
tion to not only weather
the next crisis but to also
build generational wealth.”

Lincoln’s data went on to
reveal that although 93% of
Black workers reported
having two or more com-
peting financial priorities,
they are the most focused
of any demographic on set-
ting financial goals, which
is a key first step toward fi-
nancial security.

Almost half (45%) re-
ported setting a budget for
expenses this year, com-
pared to 34% of the total
population, and they also
lead in goal setting for the
following areas:

* Retirement savings (40%
vS. 33%)

* Debt repayment (46%
vs. 36%)

* Other savings priorities
(40% vs. 31%)

While it is good news that
Black employees recognize
the need to set goals and
prioritize their finances,
debt is one area that re-
mains an ongoing concern.
Lincoln’s Retirement Power
research showed that Black
employees are more likely
to view debt as a problem
than the total population
(85% vs. 73%).

“At Lincoln, one of our
top priorities is financial
security, which is why we
partner with community
organizations to provide
knowledge, tools and ac-
cess to guidance that em-
powers people to feel more
confident about their fi-
nances,” said Kameka
Grady, assistant vice pres-
ident, Lincoln Financial.
“Each demographic has
unique priorities. As such,
Lincoln partners with in-
dustry peers, personalizes
its education and resource
offerings to meet the needs
of the diverse communities
we serve, including Black
consumers.”

Carl Myers, a financial
professional with Wealth-
Plan Financial Group, rec-
ommends three tips to
help Black consumers and
all Americans build wealth,
especially during these
times of high inflation:

* Create a budget. Re-
view your current income

and expenses while seek-
ing ways to reduce discre-
tionary spending on items
like dining, traveling, cloth-
ing and entertainment.
Create a simple budget so
you can prioritize in-
creased savings and retire-
ment contributions to
strengthen your financial
future. Take advantage of
any online budgeting tools
and worksheets to help.

* Lower your interest
rates. As part of a holistic
financial plan, identify
ways to reduce interest
rates on your vehicle loans,
home mortgages and credit
cards. This can have a di-
rect impact on your ability
to contribute more towards
your long-term financial
security such as retirement
planning, life insurance,
college funding and long-
term care. The results of
your efforts can provide
peace of mind and finan-
cial security for your
family during unforeseen
life events.

* Meet with a financial
professional.  Financial
planning revolves around
you and your family’s fi-
nancial philosophy and vi-
sion. As part of the
process, a financial profes-
sional can help identify
your needs and objectives,
as well as evaluate your
current situation.

For example, seeking ad-
ditional income sources
might be one recommen-
dation to help strengthen
your finances.

Trusted advice can help
inform financial decisions
and create a legacy for the
future.

For more information,
tools and resources, visit
www.LincolnFinancial.com
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Mary MclLeod Bethune'g statue on the right in white with black rose in hand.

Mary McLeod Bethune
honored in Statuary Hall

By Michael Warren

and Farnoush Amiri
THE ASSOCIATED PRESS

WASHINGTON — Civil
rights leader and trailblaz-
ing educator Mary McLeod
Bethune on Wednesday be-
came the first Black person
elevated by a state for rec-
ognition in the Capitol’s
Statuary Hall. Florida com-
missioned the project after
a grassroots campaign
succeeded last year in re-
moving a statue of Ed-
mund Kirby Smith, among
the last Confederate gen-
erals to surrender after the
Civil War. Bethune joins
John Gorrie, a pioneer in
air conditioning and refrig-
eration, in representing
Florida.

Bethune was born in
South Carolina in 1875,
seven years after the ratifi-
cation of the 14th Amend-
ment, with its guarantee of
equal protection under the

law for all in the United
States. She died in 1955,
having helped to lay the
groundwork for the civil
rights movement. “To have
her statue here is quite
phenomenal, absolutely,
as a reminder of what our
democracy is about,” said
granddaughter Evelyn Be-
thune.

Mary McLeod Bethune is
perhaps most remem-
bered for founding the
school now known as Be-
thune-Cookman University
in Daytona Beach, Florida,
which she started as a girls
school in 1904. She also
was one of the founders of
the United Negro College
Fund, which became a fi-
nancial backbone for pre-
dominantly Black higher
institutions nationwide.

After forming a strong
friendship with Eleanor
Roosevelt, Bethune be-
came director of the Negro
Affairs Division for the Na-

tional Youth Administra-
tion, a New Deal-era pro-
gram. Bethune led the
“Black Cabinet” of Pres-
ident Franklin D. Roosevelt
as the highest-ranking
Black government official,
pushing him to diversify
the defense industry and
later helping draft Pres-
ident Harry Truman’s ex-
ecutive order
desegregating the armed
forces, said Ashley Robert-
son Preston at Howard Uni-

versity, a Bethune
biographer.
“She was the Oprah of her

time. She was the Booker T.
Washington of her time.
She was the Martin Luther
King of her time,” Preston
said.

House Speaker Nancy Pe-
losi, D-Calif., and Minority
Leader Kevin McCarthy, R-
Calif. hosted the unveiling
of her statue, joined by
members of Florida’s con-
gressional delegation.





