
Even as vaccines temper 
the spread of COVID-19, 
North Carolina advocates 
gathered to remind law-
makers that the country re-
mains in the middle of 
another pandemic. The 
South is ground zero for new 
HIV cases within the United 
States, and the Tar Heel state 
is no exception. 

“After last year, there are a 
lot of people out there who 
are probably walking around 
with an STI, hepatitis or HIV 
who are not aware of it,” said 
Jacquelyn Clymore, HIV, 
STD, and hepatitis director at 
the N.C. Department of 
Health and Human Services. 
She spoke during “HIV Vir-
tually Speaks on Jones Street 
2021” last week, an HIV and 
hepatitis advocacy day 
hosted by the N.C. AIDS Ac-
tion Network and the South-
ern AIDS Coalition. 

HIV has continued to 
spread during the pandemic 
in North Carolina, but signif-
icant changes may be com-
ing to how the state attempts 
to provide access to people 
living with the virus in the 
near future. Just over half the 
people who are diagnosed 
with HIV in the United States 
each year reside in the South, 
despite accounting for just 
38% of the country’s overall 
population.  

As the southern U.S. is the 
fastest growing area for the 
virus, about 50% of all deaths 
among adults and adoles-
cents living with HIV also 
occur here. While North Car-
olina fares better than some 
of its neighboring states, it 
still ranks 12th worst among 
states for the highest rates of 
HIV. 

Black Americans are at the 
greatest risk, accounting for 
52% of new diagnoses in the 
South in 2018, the year for 
which Centers for Disease 
Control and Prevention data 
is most recently available. 
Black southerners have 
higher rates of HIV than 
Black people in all other re-
gions of the United States. 

In North Carolina, efforts to 
combat the coronavirus at 
times subsumed HIV preven-
tion and outreach initiatives 
over the last year, as many 
health officials were forced 
to shift their focus to pan-
demic-related work. “A lot of 
our resources at the state 
health department, just like 
in the local health depart-
ments, have had to work on 
COVID,” Clymore said at the 
virtual event. “It didn’t mean 
that our HIV and STI and 
hepatitis work stopped, but 
it did mean that some things 
we thought we would be 
doing just had to be put on 
hold.” 

When last year’s public 
health crisis hit, one of the 
state’s most important re-
sources was people power. 

here and who will one day in-
vest their values, ideas, and 
passions into our city. It's im-
portant to me that all young 
people have an opportunity to 
pursue and thrive in whatever 
their passions or creative busi-
ness ideas may be. I see em-
powering these students as a 
way of investing in their fu-
ture, which is also our future,” 
he said. 

Martin offers Shaw students 
scholarships, jobs, and an op-
portunity to display their art-

RALEIGH – Andy Martin be-
lieves it is important to be a 
good business neighbor and to 
pour back into the community 
that supports him. Martin, the 
owner of nine McDonald’s 
franchises in the area, said Ra-
leigh is a vibrant, multicultural 
city, and he’s passionate about 
doing what he can to support 
and enhance it.   

“We are a community, and 
our community is important to 
us. We value being a good 
neighbor, and, to be a strong 
community, you need be a 
partner with your neighbors 
and invest in your neighbor-
hood and the people who are a 
part it,” he said.   

One way Martin is investing 
in the neighborhood is by con-
necting with the HBCU com-
munity through his 
partnership with Shaw Univer-
sity.  

“These students are our fu-
ture, and downtown Raleigh is 
our community. The future of 
this community is determined 
by the young people who live 

work at the 40-year-old South 
Street restaurant, which he 
bought in 2017, completely re-
built, and reopened in No-
vember.  

Martin has made a 10-year 
commitment to the McDon-
ald’s South Street Scholarship, 
awarding a student $2,500 per 
year. He has two to five stu-
dents working at the store at 
any given time, and the art 
program will also be yearly. 
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WWW.TRIANGLE TRIBUNE.COM The pandemic is 
waning in NC, but 
domestic violence isn’t

One year ago, domestic violence providers across the country 
voiced fears about how the COVID-19 pandemic would worsen 
violence in homes. Their fears were well-founded. According to 
a poll conducted by the North Carolina Coalition Against Do-
mestic Violence, 75% of service providers across the state re-
ported increased demands for services during the pandemic. 
While COVID cases and domestic violence cases rose in conjunc-
tion, many providers don’t expect domestic violence cases to 
decline with the pandemic. In fact, some survivors may begin 
to seek services only as restrictions are lifted.  

Last March’s stay-at-home order rang alarm bells for domestic 
violence service providers. Knowing that domestic violence is 
more likely when a potential abuser is unemployed, isolated, 
using drugs or alcohol, or suffering from depression, providers 
prepared themselves for a deluge of cases as the state went into 
lockdown. “Male unemployment is actually a major factor in in-
creased risk of violence,” said Cassandra Rowe, health care pro-

North Carolina A&T 
leaves the MEAC with 
a bang after titles in 
women’s and men’s 
track and field.
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Last month, North Caro-
lina lawmakers joined with 
Raising Wages NC — a co-
alition of essential 
workers, businesses, faith 
leaders and policy advo-
cates — to announce the 
reintroduction of inclusive 
legislation that raises the 
state's minimum wage 
from $7.25 to $15 an hour 
by 2023. The legislation in-
dexes minimum wage to 
the cost of living, ends the 

s u b - m i n i -
mum wage 
for persons 
with disabil-
ities and 
phases it out 
for tipped 
workers, and 
repeals ex-
emptions for 

agricultural and domestic 
workers. 

North Carolina's mini-
mum wage has been stuck 
at the federal level of $7.25 
an hour for nearly 12 
years, while the tipped 
minimum wage stands at 
the federal level of $2.13 
per hour. North Carolina 
workers have been de-
manding a $15 minimum 
wage for years, and other 
states have shown that it's 
possible. Workers and ad-
vocates point to a recent 
poll showing 75% of North 
Carolinians support rais-
ing the minimum wage. 

Cummie Davis, a certi-
fied nursing assistant from 
Chapel Hill, was one of the 
workers who spoke at the 
press conference. Davis is 
a member of NC Raise Up, 
the North Carolina branch 
of Fight for $15 and a 
Union. She spoke directly 
to legislators about the 
critical need to raise mini-
mum wage swiftly, for 
CNAs and all other low-
wage workers. 

* * * 
My name is Cummie 

Davis. I am a certified 
nursing assistant, and I 
have been in this field off 
and on since 1982. Every 
day, I provide crucial care 
and companionship for 
elderly patients and adults 
with developmental dis-
abilities. I work at an as-
sisted living group home, 
and I have a second job as 
a home care worker. So I 
am working two part-time 
jobs to earn one full-time 
paycheck. 

I help patients with the 
activities of daily living — 
preparing meals, admin-
istering medication, light 
housekeeping, and so 
much more. I do these 
things with patience, love, 
and respect for the people 
I care for. That means I go 
above and beyond the call 
of duty. 

And I do it all for far less 
than $15 an hour. I get no 
health care benefits, no 
401(k), no paid sick days. I 
haven't taken a vacation in 
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Local McDonald’s owner offers 
Shaw students scholarships and more

By Hannah Critchfield  
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THE POLICY WATCH 

Left to right: Staff and family; Frederick Huff, program director, George Floyd Memorial 
Center; Christina Huff; Joyce Floyd; Wendell Floyd; Lisa Allen-McLaurin; and Marion Floyd 
celebrate after the announcement of 5/25 Day Of Enlightenment in honor of George Floyd. 

MATHIAS BISHOP

George Floyd Center 
launches ‘Day of 
Enlightenment’

RALEIGH – Family members 
of George Floyd, who was 
murdered last year by Minne-
apolis police officer Derek 
Chauvin, were back in Raleigh 
last weekend to announce a 
new initiative to honor Floyd’s 
life and the impact of his 
death. 

A Day of Enlightenment will 
become an annual day of cele-

By Bonitta Best 
editor@triangletribune.com 

bration on May 25, the date of 
Floyd’s murder in 2020. 

"George's death, after his life 
was taken so inhumanely by a 
rogue police officer, will not 
be in vain,” said Roger Floyd, 
chief impact officer for the 
George Floyd Memorial 
Center, and Floyd’s paternal 
uncle. “We will continue to un-
apologetically move the 
needle forward for real 
change, and we want everyone 
in communities all over the 

country and world to join us." 
Chauvin knelt on Floyd’s 

neck for 9 minutes 29 seconds 
in a recorded video that horri-
fied a nation. In the midst of a 
global pandemic, millions of 
people from all backgrounds 
gathered to raise their collec-
tive voices in months of pro-
test in more than 60 countries. 

Officially titled “5/25 
D.O.E.,” the initiative will rec-

Please see FLOYD/2A
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The following is an email 
sent to Durham Mayor 
Steve Schewel and the Dur-
ham City Council. It has 
been edited due to space is-
sues. 

 
Dear Mayor Schewel and 

the Durham City Council, 
The Walltown Com-

munity Association and 
the Northgate Mall Neigh-
borhood Council urge you 
to help preserve the 
wealth and identity of the 

Durham housing advocates fight for Walltown
historically Black working-
class neighborhood of 
Walltown by establishing 
zoning and development 
policies on the current 
Northgate Mall property 
that will limit the further 
displacement of Walltown 
residents. What is at stake 
in the redevelopment of 
Northgate Mall? 

The story of economic 
growth in Durham over 
the last decade has been a 
story of gentrification and 
displacement. As that 

growth continues, more 
must be done to keep res-
idents in their homes, de-
mocratize the 
development process and 
create economic value for 
the most vulnerable. Wall-
town was founded in 1906 
by George Wall, a formerly 
enslaved man who moved 
to Durham to continue 
working for Trinity Col-
lege (eventually Duke Uni-
versity). Since then, the 
neighborhood has been 
home to generations of 
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ognize a day of enlight-
enment versus a day of 
anger and pain. The 501©3 
nonprofit will sell specially 
designed paraphernalia 
with the “5/25 D.O.E.” 
logo, and encourage sup-
porters to post pictures on 
social media with the hash-
tag #525DOE and #George-
FloydMC. 

“The goal is to get people 
thinking about what was 
changed inside of them on 
5/25 as they reflect on 
their day of enlight-
enment,” said Frederick 
Huff, GFMC program direc-
tor, at a press conference 
in Raleigh. “The proceeds 
from the sale of these 
items will support some, 

George Floyd Center
launches ‘5/25 D.O.E.’

but not all of what our vi-
sion is to provide town-by-
town support. We’re also 
seeking significant corpo-
rate support to bring the 
vision and lasting dream to 
life that helps close the 
digital and employment di-
vide in marginalized com-
munities.”  

The GFMC plans to pro-
vide technical training for 
underserved students who 
live in smaller towns and 
communities in IT, cy-
bersecurity training and 
certificates. Not intent to 
stop there, the center will 
partner with staffing 
agencies to assist residents 
in finding careers that will 
pay them a livable wage.  

“It’s not just about blue 

collar jobs, it’s about new 
collar jobs, and we know 
where there is an economic 
base, there is more respect 
and power,” Huff con-
tinued. “By developing in-
dividuals to be their own 
economic engines, we 
begin to shrink the divides 
that are too numerous to 
name, but, for starters, we 
want to continue the mo-
mentum towards social 
justice by working to end 
economic inequalities, so-
cial isolation, educational 
deprivation, and political 
disenfranchisement.” 

To purchase the 5/25 
D.O.E. merchandise, visit 
www.cafepress.com/georg
efloydmcstore. 
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gram coordinator at the 
North Carolina Coalition 
Against Domestic Violence. 
“We were nervous about 
that. We also knew that 
many survivors were going 
to be at home more of the 
time with people who are 
violent.” 

Stay-at-home orders pro-
tected people from the 
virus, but they also forced 
domestic violence survi-
vors into the ultimate un-
safe place. As a result, 
violence increased not only 
in volume; it increased in 
severity. 

Ryan Kelly, associate di-
rector of victim services at 
InterAct, a provider of do-
mestic violence and sexual 
assault services in Wake 
County, said she observed 
a spike in severe domestic 
violence cases during the 
pandemic. “We have a 
screening tool that we use 
with our clients,” she said. 
It’s a series of questions 
that helps to educate us 
and the client about the 
risk factors that are pres-
ent in this dynamic, and 
then also to assess the 
overall level of risk. The 
number of people that we 
would consider high risk 
skyrocketed this year.” 

Being high risk, Kelly 
said, means being at risk of 
severe injury or death at 
the hands of an abuser. 
And, along with more risk 
came more barriers to 
safety. “People were losing 
out on financial resources 
with job losses, which 
creates a barrier to safely 
exit a relationship,” Kelly 
said. “People who would 

Domestic violence cases 
rose during pandemic

typically rely on support 
systems for a safe place to 
stay didn’t have a lot of op-
tions, because a lot of 
households didn’t want to 
welcome guests over the 
course of the year. Or it 
could be that a court inter-
vention was necessary, but 
the courts had operational 
changes due to COVID.” 

The pandemic forced 
providers to reimagine 
their services and meet 
survivors of domestic vio-
lence where they were –– 
trapped in dangerous 
homes with little privacy. 
Kelly said she and her col-
leagues at InterAct placed 
emphasis on maintaining 
survivors’ access to serv-
ices through new portals of 
digital communication. “It 
became a priority of ours 
to try to pivot our access 
points, so that people 
could continue to com-
municate with us and re-
ceive services during the 
stay-at-home orders,” she 
said. 

Many of InterAct’s in-per-
son staff migrated to crisis 
lines during the pandemic 
to focus on fielding calls. 
The organization also 
launched a chat function 
on its website. Kelly said 
that while shifting to re-
mote access points helped 
maintain services, the stay-
at-home orders created is-
sues of privacy for 
survivors seeking help.  

“If you’re talking on the 
phone in a household, and 
your abuser is a couple of 
rooms away, that can be 
difficult,” she said. “So, 
what we typically would do 
when we first receive a call 

is address that first, you 
know, ‘Where are you cal-
ling from? Is this a safe 
space? Let’s talk through 
what we’ll do if somebody 
comes into the room.’” 

Lauren Wilkie, executive 
director at Safelight –– 
which hosts the largest do-
mestic violence shelter in 
Western North Carolina –– 
said she has noticed 
periods of “flooding” for 
services based on fluctuat-
ing pandemic restrictions. 
“There were these breaks 
of not coming in, and then 
all at once,” she said, refer-
ring to the stay-at-home or-
ders that were 
implemented and later 
lifted.  

Safelight and its Believe 
Child Advocacy Center 
have been paying special 
attention to the closures 
and reopenings of schools, 
which have prompted in-
creased demands for serv-
ices. “There was such a 
spike with schools reopen-
ing of people that were 
then, as we anticipated, 
being abused at home with 
no one having eyes on to 
recognize it, and report it,” 
she said. “We wouldn’t 
have as many referrals as 
we normally get there, and 
then suddenly it would be 
three to four times the 
amount we normally 
have.” 

As pandemic restrictions 
begin to lift for the long 
run, providers are anticipa-
ting a bigger and more pro-
tracted flood in demand as 
survivors who have stayed 
home during the pandemic 
begin to gain more access 
to services outside. 

Continued from page 1A

Black working-class fam-
ilies who, in the face of 
structural racism, have 
embodied a spirit of self-
determination and resil-
ience. When Northgate 
Mall, formerly under the 
ownership of Durham’s 
Rand family, sought to en-
croach upon residential 
space, residents organized 
to keep their land. Now 
that the mall has been pur-
chased by Northwood In-
vestors, a multi-national 
real estate investment 

group, Walltown has or-
ganized again to ensure its 
survival and opportunity 
to be included in Dur-
ham’s economic prosper-
ity. 

Unfortunately, this 
struggle is not new to 
Black neighborhoods in 
Durham and not limited to 
Walltown. We experienced 
this before when the state 
bulldozed the Hayti com-
munity to build NC High-
way 147 under the guise 
of urban renewal. Brag-

town and Merrick Moore 
are currently engaged in 
their own struggles 
around preservation and 
equitable development. If 
we, as a city, are not 
proactive and progressive, 
the history of destructive 
development will repeat 
itself once again. 

What do Durham res-
idents envision for the 
redevelopment of North-
gate Mall? Since December 
2018, Walltown has led an 

five years! And don't forget 
that a CNA's job takes a 
huge physical toll. We have 
to use body mechanics to 
transfer patients from 
wheelchairs to beds, and to 
lift and turn patients. It's a 
physically demanding job, 
and many CNAs experi-
ence wear and tear in-
juries. And when we get 
hurt, we can't even afford 
to go to the doctor. 

As CNAs we give our all 
to make sure our patients' 
needs are being met. But, 
unfortunately, our needs 
are not being met. I'm see-
ing company owners' and 
CEOs' salaries going up 
yearly, but as an employee 
my salary is still the same. 
I've watched health care 
workers being underpaid 
for decades. We're getting 
little crumbs for the hard 
work that we do, even 
though we are officially 
considered essential 
workers. 

In North Carolina, mini-
mum wage is $7.25 an 
hour. This is a poverty 
wage. It hurts workers like 
me because it keeps sal-

NC health care workers 
urge lawmakers to increase 
minimum wage

aries low for all of us. And 
CNAs' wages are especially 
low considering the essen-
tial care that we provide to 
others. In North Carolina, 
the average wage for a CNA 
is $10.75 an hour, accord-
ing to Zip Recruiter. That 
comes out to about 
$22,000 per year. You can 
barely survive on this 
amount. And you defi-
nitely cannot build a life on 
it! 

When you are earning 
these wages, you cannot 
pay off student loans or 
even pay off the certificat-
ions that you had to take to 
get your job. This means 
you cannot really build a 
life around a career as a 
CNA, even though our field 
is so needed in this world. 
CNAs have a special talent 
and are well gifted in our 
occupations. The gift of 
loving and caring for 
others — this is something 
you cannot buy. I can't be-
lieve how hard it is to get a 
raise when everyone 
should know how valuable 
our work is. 

That's why this piece of 
legislation is so important. 

We need to set North Caro-
lina's minimum wage to 
$15 an hour for all 
workers. Fifteen dollars per 
hour is the true minimum 
that people need to pro-
vide for their households. 
In North Carolina, almost 
half of all workers make 
less than $15. Passing this 
bill will lift a lot of workers 
and their children above 
the poverty line. 

I want to point out that 
workers who are being 
paid low wages are espe-
cially workers of color,  
and, in particular, they are 
Black women. So raising 
minimum wage to $15 is 
one way to address the 
systemic racism that 
shows up on our pay-
checks. It will help close 
the wage gap and get us 
moving in the right direc-
tion. 

Workers like me have 
waited long enough. We 
need a raise right now. 

 
 
Cummie Davis lives in 

Chapel Hill, and is a 
member of NC Raise Up. 
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But public health agencies 
across the state had bled 
resources for years and 
many were under-re-
sourced.  

Many county health 
agencies shuttered their 
HIV testing entirely in the 
early months of the pan-
demic, and struggled to 
balance the tasks required 
of the often minuscule 
number of staffers — in 
some places, an entire 
local health department 
can have a staff of three.  

“The people who would 
normally be offering HIV or 
STI testing in local health 
departments were fully 
pulled into COVID, so 

North Carolina HIV cases 
are up, even as testing is 
down amid the pandemic

those resources – those 
human beings – were 
moved to other work,” said 
Clymore. 

Testing for sexually 
transmitted infections in 
North Carolina dropped 
significantly in 2020, ac-
cording to Clymore. In 
some counties, STI and HIV 
testing was down by 50%. 
Early evidence suggests 
that HIV infection has nev-
ertheless increased within 
the state over the last year. 

As COVID vaccines be-
come widely available and 
accessible throughout the 
state, advocates and health 
providers alike say they 
hope to move forward in 
the fight for better treat-

ment for people living with 
HIV. “At this point, we’ve 
said that if you’re a com-
munity-based organization 
funded by us for [STI] test-
ing, it’s time to get back 
out there,” said Clymore. 
“Get on your PPE, you 
should be vaccinated, you 
should be able to do this 
testing now.  

“We’ve told our local 
health departments that if 
they can’t do that work be-
cause they’re still com-
pletely entrenched in 
COVID, please lean heavily 
on [these organizations] to 
do testing,” she added. 
“Because we need to get 
back to it.” 
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“This particular partner-
ship with Shaw is the first 
of its kind. This mural 
project is our first art pro-
gram, which will become 
an annual initiative, de-
signed to showcase the 
talents of Shaw students,” 
he said. “However, even 
prior to my taking over 
ownership of the South 
Street restaurant, this lo-
cation had an important 
history I wanted to con-
tinue with Shaw, which 
has included providing 
sponsorship and support 
with things like food dona-
tions for various student 
and community events. It 
is important to me to con-
tinue and expand upon 
that legacy.” 

Recent Shaw graduate 
Jerald Lesane is honored 
to have his artwork on dis-
play. Lesane earned a de-

McDonald’s owner offers 
Shaw students scholarships 

gree in interdisciplinary 
studies and completed his 
studies at North Carolina 
State University’s College 
of Design. “The opportu-
nity to do this piece at 
McDonald’s was amaz-
ingly humbling. To ac-
tually put my artwork up 
at the same McDonald’s I 
have went to many of days 
during undergrad was a 
surreal feeling. The overall 
experience was one I’ll 
never forget and look for-
ward to doing again,” said 
Lesane, also known as 
Mob Ro$$. 

“Love Makes the World 
Go Round” is what Lesane 
hopes people take away 
from his mural. “The mes-
sage is intended to extract 
the negativity from those 
that receive it and replace 
those emotions with love. 
It’s what everyone and ev-
erything needs. The world 

can’t spin without it,” he 
said.  

McDonald’s USA also 
offers HBCU students a 
Black & Positively Golden 
Scholarship. In partner-
ship with the Thurgood 
Marshall College Fund, 
McDonald’s will award 
$500,000 to incoming and 
current HBCU students. 
The scholarship program 
was launched last year to 
help HBCU students and 
their families who are ex-
periencing financial strain 
caused by COVID-19. 

Students must be 18 
years old or older, en-
rolled full time, have a 
current cumulative grade 
point average of 2.7 or 
higher, demonstrate lead-
ership abilities and finan-
cial need, and be a U.S. 
citizen or legal permanent 
resident. Visit tmcf.org. 
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effort to design a com-
munity-centered vision for 
the redevelopment of 
Northgate Mall (the details 
of our work and findings 
can be explored in the re-
port, “Building a Place for 
All People: A Community-
Centered Vision for the 
New Northgate Mall”). We 
have engaged well over 
600 residents via surveys, 
focus groups, outdoor 
presentations, and a re-
cent press conference. In 
hearing from Northgate’s 
most proximate neigh-
bors, and from those 
around the city, it is clear 
that an equitable redevel-
opment of the mall prop-
erty must create 
connection to the com-
munity. Connection is 
created by an inviting and 
welcoming space for all 
Durham residents. Our 
priorities for the redevel-
opment include: 

* Affordable housing: We 
want 30% of the housing 
units on the property to be 
priced for people at or 

Durham advocates fight
for affordable housing

below the Walltown me-
dian income ($37,222 an-
nually). 

* Affordable retail: We 
want a grocery store that 
pays living wages and re-
tail set-asides for non-
chain local businesses, 
especially BIPOC-owned. 

* Accessible community-
centered design: We want 
a community greenspace 
that connects the property 
with Walltown park by 
opening up along Guess 
Road. We want a dedicated 
community space, such as 
a Durham County library 
branch containing a Wall-
town history hub. 

* Environmental sustain-
ability: We want enhanced 
stormwater reduction in-
frastructure to signifi-
cantly reduce runoff and 
excessive flooding in and 
around Ellerbe Creek. 

How can the City of Dur-
ham support the imple-
mentation of this vision? 
Regardless of how North-
wood responds to our 
requests for community 
benefits, there is one im-
mediate action that we 

request to prevent dis-
placement and preserve 
Black wealth: add Wall-
town to the City’s Long-
time Homeowner Grant 
Program (with no require-
ment of proximity to City-
led revitalization efforts) 
for this tax year 2021 and 
extend the deadline until 
July 31st so that adequate 
outreach can be made to 
prospective applicants. 

 
Respectfully, 
Walltown Community As-

sociation 
Northgate Mall Neigh-

borhood Council 
With endorsement from 

following neighborhood 
associations: 

Northgate Park Neigh-
borhood Association 

Duke Park Neighborhood 
Association 

Trinity Park Neighbor-
hood Association 

Watts Hospital-Hillandale 
Neighborhood Association 

Old West Durham Neigh-
borhood Association 

 
(Read the entire email on 

our website.) 

Continued from page 1A

NC Republicans pass bill 
to limit teaching of racism

RALEIGH — North Caro-
lina Republicans are 
quickly advancing a last-
minute proposal that 
would prevent public 
schools from promoting 
several concepts about 
race and racism. 

A bill originally seeking 
to clarify reopening guid-
ance for charter schools 
was substituted during an 
education committee 
Tuesday with a new plan to 
bar schools from teaching 
ideas that Republicans say 
are “contrary to the equal-
ity and rights of all per-
sons.”  

The bill comes as law-
makers in a number of 
states this year have de-
bated how and whether 
systemic racism should be 
taught in public schools. 

The bill would, among 
other things, ban public 
schools from endorsing 
the view that one race or 
sex is better than another 
or that an individual’s race 
or sex makes them inher-
ently racist, sexist or op-
pressive, even if not 
consciously. The proposal 
also seeks to prohibit 
teachers from telling stu-
dents that the United 
States was created by 
members of a particular 
race or sex to oppress 
members of another race 
or sex. 

Rep. John Torbett, a Gas-
ton County Republican 
who chairs the education 
committee, said House Bill 
324 is about promoting 
equality, not rewriting his-
tory. “It ensures equity,” 
Torbett said in the after-
noon hearing. “It ensures 
that all people in society 
are equitable. It has no 
mention of history.” 

The development is 
likely to exacerbate ten-
sions between Democrats 
and Republicans who have 
different views about how 
pupils should learn about 
history inside the class-

room. “This is a bill of ha-
tred,” said Rep. James Gail-
liard, a Nash County 
Democrat. “This is a bill of 
classism. This is a bill of 
privilege. This is a bill of 
fragility. It has no place in 
the North Carolina General 
Assembly.” 

Gailliard strongly op-
poses the measure that 
faces a Thursday deadline 
in order to be considered 
during the remainder of 
the two-year legislative ses-
sion.  

“This is really a ‘Don’t 
hurt my feelings bill. Don’t 
tell me the truth about our 
history because it may hurt 
my feelings,’” Gailliard told 
his colleagues. “We’re rob-
bing kids if we don’t give 
them the opportunity to 
study and to really learn 
their history. By not teach-
ing them their history, 
we’re not showing them 
that injustice can be made 
into justice.” 

Superintendent of Public 
Instruction Catherine 
Truitt, a Republican, sup-

ports the proposal to sup-
press the promotion of 
such ideas. “This is a com-
mon-sense bill that pro-
vides reasonable 
expectations for the kind of 
civil discourse we want our 
children to experience in 
public schools,” she said in 
a statement released by 
House Speaker Tim 
Moore’s office promoting 
the measure, adding that 
“there is no room for divi-
sive rhetoric that condones 
preferential treatment of 
any one group over 
another.” 

If approved by the 
chamber’s rules commit-
tee, the bill would make its 
way to the House floor. Re-
publican leaders who con-
trol both chambers are 
considering scores of bills 
before Thursday’s “cross-
over deadline.”  

Policy bills that don’t 
pass at least one chamber 
by the deadline otherwise 
face long odds to be con-
sidered again before 2023. 

 

By Bryan Anderson 
THE ASSOCIATED PRESS

BOOK
The Wool Over  

Their Eyes 
By Dione Martin 

Inspire on Purpose  
Publishing, $14.99 

  
Natalia Foster is the 

family secret that her bio-
logical father, Joe Russo, 
was supposed to take to 
his grave. But when Nata-
lia learns that Joe, an Ital-
ian man she’s never met, 
is dying of a terminal ill-
ness, she’s forced to con-
front the truth of her 
parentage and make a dif-
ficult decision: Should she 
remain in the shadows or 
make herself known to Joe 
and his family? 

“The Wool Over Their 
Eyes” is an authentic, 
heartfelt story about com-
plex family dynamics and 
the emotions that must be 
unpacked when long-bu-

sion emerges. She must 
choose between two loves 
— a long-lost one and a 
new one. Her ex-boyfriend, 
Tyler Davis, who captured 
her heart and connected 
with her soul, resurfaces. 
But she meets a handsome 
doctor, David Duplessis, 
who’d cared for her father. 
Just as the relationship be-
gins to blossom, David 
commits an act that severs 
her trust and sends her 
spiraling further into her 
dark abyss.  

“The Wool Over Their 
Eyes” is loosely based on 
Martin’s personal experi-
ences. She drew upon her 
own memories and in-
sights of growing up with-
out her biological father, 
and being betrayed in her 
own marriage to inform 
her narrative and give her 
characters depth. 

ried secrets push their way 
to the surface. 

Joe’s im-
m e d i a t e 
family, in-
c l u d i n g 
his de-
v o t e d 
wife, Rosa, 
k n o w 
nothing of 
Natalia’s 
existence. 
Her gray eyes — exactly 
like Joe’s — and simple 
math prove that Natalia is 
a product of Joe’s infidel-
ity, making a mockery of 
Rosa’s marriage. If his 
family discovers the whole 
truth — that Natalia is not 
only illegitimate but also 
Black — family bonds will 
be shattered.  

In the midst of Natalia’s 
family drama and pain, 
another life-changing deci-

WHAT DOES COMMITMENT TO MORE AFFORDABLE CARE LOOK LIKE?

IN PREMIUMS OVER THE PAST THREE YEARS1

WE RESOLVE. 
 TO TRANSFORM HEALTH CARE.

1 Internal Data January 2021
2 Internal Data April 2021
® Marks of the Blue Cross and Blue Shield Association. U37816C, 4/2021

SAVING MEMBERS

Making health care more affordable means following through for our members. That’s why we’ve reduced premiums, expanded value- 

based care, and committed more than $800 million to help North Carolinians get the care and support they need through this pandemic.2 

Every day, we’re working to ensure our members have access to better, simpler, more affordable care.

BlueCrossNC.com/Transform

FROM
$1,249

*

$999*

TM

1-855-874-7693
promo code N7017

* Free date changes anytime up to 45 days prior to departure for land tours. Deposits and final payments remain non-refundable. Prices are per person based on double 

occupancy plus $199 in taxes & fees. Single supplement and seasonal surcharges may apply. Add-on airfare available. Offers apply to new bookings only, made by 6/30/21. 

Other terms & conditions may apply. Ask your Travel Consultant for details.

Los Angeles • Pasadena — Immerse yourself in the pomp 

and circumstance of the 133rd Rose Parade with pre-

parade viewing of the floats, dinner with the Tournament 

of Roses Committee, and grandstand seating to see the 

parade up close. You’ll enjoy 5 days in Los Angeles, and 

enjoy one of the world’s most memorable New Year’s 

celebrations. 

5 days, departs December 29, 2021

ROSE PARADE & LOS ANGELES TOUR

FREE DATE CHANGES ON 2021 TOURS*
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LEGAL NOTICES

LEGAL NOTICE  
 

SUBSTANCE ABUSE OUTREACH WORKER 
 

 REQUEST FOR PROPOSALS 
(RFP No.  21-002) 

 
Durham County Department of Social Services will 
receive proposals for Substance Abuse Outreach 
Worker on June 2, 2021 at 4:00 p.m. in the Durham 
County Department of Social Services, 414 East Main 
Street, Durham, North Carolina 27701.  No proposals 
will be accepted after the official time and date. 
 
A Pre-Proposal Conference will be held on May 19, 
2021 at 2:00 p.m. via Microsoft Teams. An invitation will 
be sent when packet is requested. Please request 
packets from the Department of Social Services 
Administrative Office by emailing 
sburton@dconc.gov . 
 
The Department reserves the right to accept or reject, 
in whole or in part, such proposals as appears in its 
judgment to be in the best interest of the Department. 
 

AUCTION 125+ Guns/Lots of 
Ammo/Toys/Boats/Gold&Silver Coins Saturday 
May.15@12NOON LEINBACH AUCTION GALLERY 9497 
Hwy150 Clemmons, NC 27012 (336)416-9614 
NCAL#5871 AUCTIONZIP.COM ID#5969

AUCTIONS

Denied Social Security Disability?  Appeal! If you're 
50+, filed SSD and denied, our attorneys can help! Win 
or Pay Nothing! Strong, recent work history needed.  
877-553-0252 [Steppacher Law Offices LLC Principal 
Office: 224 Adams Ave Scranton PA 18503]

HEALTH SERVICES 

HOME IMPROVEMENT      

1-877-649-1190CALL US TODAY FOR
A FREE ESTIMATE

Promo Code: 285Promo Code: 285Promo Code: 285Promo Code: 285
FINANCING THAT FITS YOUR BUDGET!1

1Subject to credit approval. Call for details.

TH

E NATION’S

    G
U

T T E R  G U A R
D1 2

EXCLUSIVE LIMITED TIME OFFER!

TO THE FIRST 50 
CALLERS ONLY!**

SENIORS & 
MILITARY!

YOUR ENTIRE
PURCHASE*

&

+5
1015%

%

%
OFF

OFF

OFF

LIFETIME
WARRANTY

WE INSTALL
YEAR-ROUND!

*For those who qualify. One coupon per household. No obligation estimate valid for 1 year.  **Off er valid at time of estimate only  
2The leading consumer reporting agency conducted a 16 month outdoor test of gutter guards in 2010 and recognized LeafFilter as 
the “#1 rated professionally installed gutter guard system in America.” Manufactured in Plainwell, Michigan and processed at LMT 
Mercer Group in Ohio. See Representative for full warranty details. CSLB# 1035795  DOPL #10783658-5501  License# 7656  License# 
50145  License# 41354  License# 99338  License# 128344  License# 218294  WA UBI# 603 233 977  License# 2102212986  License# 
2106212946  License# 2705132153A  License# LEAFFNW822JZ  License# WV056912  License# WC-29998-H17  Nassau HIC License# 
H01067000  Registration# 176447  Registration# HIC.0649905  Registration# C127229  Registration# C127230 Registration# 366920918 
Registration# PC6475  Registration# IR731804  Registration# 13VH09953900  Registration# PA069383  Suff olk HIC  License# 52229-H  
License# 2705169445 License# 262000022 License# 262000403  License# 0086990  Registration# H-19114

BACKED BY A
YEAR-ROUND
CLOG-FREE
GUARANTEE

Mon-Thurs: 8am-11pm, Fri-Sat: 8am-5pm, Sun: 2pm-8pm EST

Call to get your FREE Information Kit

1-844-496-8601
or visit dental50plus.com/ncpress

Includes the Participating (in GA: Designated) Providers and Preventive Benefits Rider. Product 
not available in all states. Acceptance guaranteed for one insurance policy/certificate of this 
type. Contact us for complete details about this insurance solicitation. This specific offer is not 
available in CO, NY; call 1-800-969-4781 or respond for similar offer. Certificate C250A (ID: C250E; 
PA: C250Q); Insurance Policy P150 (GA: P150GA; NY: P150NY; OK: P150OK; TN: P150TN); Rider kinds 
B438/B439 (GA: B439B). 
6255

DENTAL Insurance
Get Dental Insurance from Physicians Mutual 
Insurance Company. It helps cover over 350 
procedures — from cleanings and fillings to crowns 
and dentures.

• See any dentist you want,  
 but save more with one in our network
• No deductible, no annual maximum
• Immediate coverage for preventive care 

BATH & SHOWER UPDATES in as little as ONE DAY! 
Affordable prices - No payments for 18 months!  
Lifetime warranty & professional installs. Senior & 
Military Discounts available.  Call:833-987-0207

FTCC. Fayetteville Technical Community College is now 
accepting applications for the following positions: Security Shift 
Supervisor - Lieutenant (Non-Sworn). Women’s Basketball 
Coach (Part-time). Women’s Basketball Assistant Coach (Part-
time). For detailed information and to apply, please visit our 
employment portal at: 
https://faytechcc.peopleadmin.com/Human Resources Office 
Phone: (910) 678-7342. Internet: http://www.faytechcc.edu. An 
Equal Opportunity Employer. 

JOBS WANTED

TIMESHARE

We Cancel TIMESHARES for You

Every year 150,000 people reach 
out to us for help getting rid of their 
timeshare. In 2019, we relieved over 
$50,000,000 in timeshare debt and 
maintenance fees. We can help.

Get your free information kit
 and see if you qualify:

844-213-6711

OXYGEN - Anytime. Anywhere. No tanks to refill. No 
deliveries. The All-New Inogen One G4 is only 2.8 
pounds! FAA approved! FREE info kit: 888-912-3728

Donate your car, truck or van. Help veterans find jobs 
or start a business. Call Patriotic Hearts Foundation. 
Fast, FREE pick-up. Max tax-deduction. Operators are 
standing by! Call 1-866-955-1516

AS SEEN ON

TV®

Saving a Life from a potential catastrophe
EVERY 10 MINUTES

For a FREE brochure call: 

1-844-902-2362

but I’m never alone.
I have Life Alert.®

MISC/SALE

CALL TODAY - For $100 Gift Card  Promo Code: DISH100

Offer ends 7/14/21.1-855-376-8603
All offers require credit qualification, 24-month commitment with early termination fee and eAutoPay. Prices include Hopper Duo for qualifying customers. Hopper, 
Hopper w/Sling or Hopper 3 $5/mo. more. Upfront fees may apply based on credit qualification.

2-YEAR TV PRICE GUARANTEE

190 CHANNELS
Including Local Channels!

America’s Top 120 Package

for 12 Mos.
MO.

$19./mo.
99

where available

ADD TO YOUR PACKAGE FOR ONLY

Blazing Fast 
Internet!

$6499

MISCELLANEOUS

Prepare for unexpected 
power outages with a 
Generac home standby 
generator

FREE 7-Year Extended Warranty*
A $695 Value! 

REQUEST A FREE QUOTE!

844-938-0700

Off er valid February 15 - June 6, 2021

Special Financing Available 
Subject to Credit Approval 

*To qualify, consumers must request a quote, purchase,  

install and activate the generator with a participating 

dealer. Call for a full list of terms and conditions.   

Attention: Auto Injury Victims. If you have suffered a 
serious injury in an auto accident, call us! Our 
attorneys have the experience to get you the full 
compensation you deserve! Call Now: 844-545-8296

Become a Published Author. We want to Read Your 
Book! Dorrance Publishing-Trusted by Authors Since 
1920. Book manuscript submissions currently being 
reviewed. Comprehensive Services: Consultation, 
Production, Promotion and Distribution. Call for Your 
Free Author`s Guide 1-888-575-3018 or visit 
http://dorranceinfo.com/press

A-1 DONATE YOUR CAR, RUNNING OR NOT!!  FAST FREE 
PICKUP. Maximum tax deduction. Support United 
Breast Cancer Fdn programs. Your car donation 
could save a life. 888-641-9690

AT&T TV - The Best of Live & On-Demand. Anytime, 
anywhere. Some restrictions apply. Call IVS 1-855-548-
9839

BANKRUPTCY RELIEF! Help stop Creditor Harassment, 
Collection Calls, Repossession and Legal Actions! 
Speak to a Professional Attorney and Get the Help 
You NEED! Call NOW 844-404-0601

Become a published author! Publications sold at all 
major secular & specialty Christian bookstores. CALL 
Christian Faith Publishing for your FREE author 
submission kit. 1-855-658-2057

DONATE YOUR CAR OR TRUCK TO HERITAGE FOR THE 
BLIND. Free 3 Day Vacation, Tax Deductible, Free 
Towing, All Paperwork Taken Care Of. CALL 1-855-869-
7055

Never Pay For Covered Home Repairs Again! 
Complete Care Home Warranty COVERS ALL MAJOR 
SYSTEMS AND APPLIANCES. 30 DAY RISK FREE. $200.00 
OFF   2 FREE Months! 1-888-660-1252

Attention Active Duty & Military Veterans! Begin a new 
career and earn your Degree at CTI! Online 
Computer & Medical training available for Veterans & 
Families! To learn more, call 877-354-3499

Eliminate gutter cleaning forever! LeafFilter, the most 
advanced debris-blocking gutter protection. 
Schedule a FREE LeafFilter estimate today. 15% off 
Entire Purchase. 10% Senior & Military Discounts. Call 1-
877-649-1190

SERVICES



5A RELIGION-LIFE/The Triangle TribuneThe Triangle Tribune Sunday, May 16, 2021

Legislation paves way for 
North Carolina summer 
school programs 

The state Department of 
Public Instruction has re-
leased guidance to schools 
on how to implement 
House Bill 82 Summer 
Learning Choice for N.C. 
Families. The legislation 
ensures that every school 
district offers 30 days, or 
150 hours, of in-person in-
struction this summer. For 
most districts, this will take 
the form of six five-day 
weeks of summer school. 

Summer school is op-
tional for families and is 
open to all students, al-
though priority will be 
given to students deemed 
“at risk of retention” based 
on their 2020-21 academic 
performance. There will 
not be a virtual option. 

House Bill 82 passed 
unanimously on April 1 
and received Gov. Roy 
Cooper‘s signature on April 
9. House Speaker Tim 
Moore, R-Cleveland; Rep. 
Jeffrey Elmore, R-Wilkes; 
Rep. John Torbett, R-
Wilkes; and Rep. Jeff 
Zenger, R-Forsyth; were the 
bill’s primary sponsors.  

“Parents are ready to see 
their children going back to 
school and recovering 
from the learning loss that 
has occurred during the 
pandemic,” Moore said on 
the day the bill passed. 

The legislation directs 
local education agencies, 
or LEAs, to tap federal 

funding they received 
under the Elementary and 
Secondary School Emer-
gency Relief Fund to help 
fund this year’s expanded 
summer school program. 
The N.C. Department of 
Public Instruction also held 
more than $66 million in 
reserve for LEAs to use on 
in-person summer school 
programs. Those funds will 
be allocated to LEAs using a 
federal formula that priori-
tizes districts and schools 
with higher percentages of 
children from low-income 
families, according to Blair 
Rhoades, DPI director of 
the communications and 
information division. 

The legislation stipulates 
that in addition to address-
ing learning loss, each 
summer program must in-
clude in-person “social-
emotional learning 
supports for all students” 
as well as enrichment activ-
ities such as sports, art or 
music. “The intent of the 
legislation is to hold in-per-
son summer enrichment,” 
said Michael Maher, ex-
ecutive director of the DPI’s 
Office of Learning Recov-
ery.  

“The focused instruc-
tional periods are impor-
tant, but we should not lose 
sight of the importance of 
the additional socio-
emotional supports or the 
enrichment activities.”  

In March, the state esti-
mated that 23% of students 
are at risk of retention this 

school year. That number 
may change as final test 
scores come in at the end 
of the year. “At-risk” stu-
dents who complete 
summer school will have 
their “promotion eligibil-
ity” reassessed by their 
principal after completing 
summer school and may be 
able to move on to the next 
grade. All kindergarten stu-
dents who participate in 
summer school will be ad-
vanced to first grade. Each 
K-8 student will also take a 
competency-based assess-
ment at the beginning and 
the end of the program to 
gauge progress. 

As the end of the school 
year approaches, parents 
of students who are “at risk 
for retention” are being no-
tified their child is eligible 
for the summer school pro-
gram. The legislation stipu-
lates that these children get 
first priority, although the 
summer school programs 
are open to all students. 
Once districts determine 
how many students are at-
tending summer school, 
they can finalize how many 
teachers and support staff 
the districts will need for 
the summer. 

Recruiting teachers may 
be difficult after this long 
and demanding year of jug-
gling both remote and in-
person teaching.  

Teachers expressed that 
they need a break before 
the 2021-22 school year.  

 

The pandemic sent many 
pastors into retirement

Jeff Weddle, a 46-year-
old, wise-cracking, self-
deprecating, Bible-loving, 
self-described “failing pas-
tor” from Wisconsin, was 
already thinking of leaving 
the ministry before COVID 
and the 2020 election.  

He was, as he put it, fed 
up with church life after 
two decades as a pastor. 

Then, what he called “the 
stupid” — feuds about pol-
itics and the pandemic — 
put him over the edge. 
People at church seemed 
more concerned about the 
latest social media dustup 
and online conspiracy 
theories — one church 
member called him the an-
tichrist for his views on 
COVID — than in learning 
about the Bible. Sunday 
mornings had become 
filled with dread over what 
could go wrong next. 

He eventually decided, “I 
don’t need this anymore.” 
Weddle stepped down as 
pastor, walked out the 
door and hasn’t looked 
back. 

The last 18 months or so 
have been difficult for pas-
tors like Weddle. Already 
stretched with the day-to-
day concerns of running a 
congregation at a time 
when organized religion is 
on the decline, they’ve in-
creasingly found that the 
divides facing the nation 
have made their way inside 
the walls of the church. 
Clergy also felt a sense of 
isolation, cut off from con-
tact with their congrega-
tions and unable to do the 
kind of in-person ministry 
that drew them to the pas-
torate.  

Instead of preaching and 
visiting the sick, they had 
to become video producers 

and online content cre-
ators. 

Chuck DeGroat, profes-
sor of counseling and 
Christian spirituality at 
Western Theological Semi-
nary in Holland, Michigan, 
said pastors have long had 
to mediate disputes over 
theology or church prac-
tice, like the role of women 
in the church or the so-
called “worship wars” of 
recent decades. They now 
face added stresses from 
the pandemic and polariza-
tion, with people willing to 
leave their churches over 
mask policies or discus-
sions of race. “I’m hearing 
from pastors that they just 
don’t know what to do,” he 
said.   

A recent survey of Protes-
tant pastors by the re-
search firm Barna Group 
found that 29% said they 
had given “real, serious 
consideration to quitting 
being in full-time ministry 
within the last year.” 

David Kinnaman, pres-
ident of Barna, said the 
past year has been a “cru-
cible” for pastors. 
Churches have become 
fragmented by political 
and social divides. They 
have also become frayed, 
as “people’s connect-
edness to local congrega-
tions is waning. “The 
pandemic was a great re-
vealer of the challenges 
churches face,” said Kinna-
man. 

For Brandon Cox, serving 
as a pastor had been a joy 
until last year. In 2011, Cox 
and his wife, Angie, had 
started a new church in 
Bentonville, Arkansas, 
called Grace Hills. Cox de-
scribed Grace Hills as a 
“Celebrate Recovery”-style 
congregation, inspired by 
the support group ministry 

founded at Saddleback 
Church in Southern Califor-
nia, where Cox had once 
worked. “Up until 2020, we 
had a fantastic time,” Cox, 
46, told Religion News 
Service in a phone inter-
view.  

The trifecta of the COVID-
19 pandemic, the 2020 
election and the racial reck-
oning in response to the 
death of George Floyd hit 
like a “wrecking ball.” 
Grace Hills shut down in-
person worship at the be-
ginning of the pandemic, 
which prompted people to 
leave. More left when the 
church reopened and re-
quired masks. When Cox 
and a Black pastor 
preached a Sunday sermon 
together after Floyd’s death 
and said that yes, Black 
lives matter, that caused 
more turmoil. No matter 
what Cox did, someone 
was angry.  

“It was sort of relentless,” 
said Cox, who stepped 
down as pastor at Grace 
Hill at the end of April. “My 
wife and I just found our-
selves in the place of ex-
haustion.” Cox talked to 
RNS nine days after his last 
Sunday as a pastor and 
said he hasn’t given up on 
Christianity — he hopes to 
find a new church to attend 
in the coming months — 
but pastoral ministry is no 
longer for him. 

Leaving the ministry has 
challenges. After 24 years 
in vocational ministry, Cox 
felt he didn’t have many 
career options.  

For now, he plans to work 
for a local real estate com-
pany. “I kept telling people, 
‘You’d be amazed how 
many jobs you’re not qual-
ified for,’” said Cox. 

 

By Bob Smietana  
RELIGION NEWS SERVICE 

AROUND THE TRIANGLE
RALEIGH 
SUMMIT 
Black Healing Remixed: 

The Summit is May 22, 2-7 
p.m. Register on event-
brite.com. 

 
ACADEMY 
NC Raise Up Organizing 

Academy is offering a six-
week, paid summer pro-
gram. Apply at 
ncraiseup.org/academy. 

 
CARY 
WESTERN DEMS 
Wake County Western 

Democrats will hold their 
next meeting May 20, 7 
p.m., virtually. Register at 
www.meetup.com. 

 
DURHAM 
ASSISTANCE 
Durham residents need-

ing rental assistance can 
apply for financial help at 
DurhamERAP.dconc.gov. 

PAGEANT 
Inaugural Miss NC Royal 

Teen Pageant is May 16, 
3:30-6 p.m., Doubletree by 
Hilton RTP. Tickets at 
missncroyalteen.weebly.co
m. 

 
MARKET 
Black Farmers’ Market is 

May 16, 1:30-4 p.m., 930 
Franklin St. 

 
BLOOD 
* American Red Cross 

Blood Drive is May 17, 11 
a.m. to 4 p.m., 1811 Palmer 
St. Register at www.red-
crossblood.org. 

* May 20, 10 a.m. to 3 
p.m. – Durham Convention 
Center, 301 W. Morgan St. 

 
BASEBALL 
Durham Bulls will host 

six games against The 
Charlotte Knights begin-
ning May 18. Visit Durham-

Bulls.com. 
 
SHOWCASE 
DPAC presents Triangle 

Rising Stars Virtual Show-
case and Awards Show on 
May 20. Visit 
www.dpacnc.com. 

 
AUCTION 
El Futuro is hosting a vir-

tual Latino Cultural Arts 
Auction May 21, 4 p.m. 
Register at event.gives/fu-
ture. 

 
MISC. 
FUNDRAISER 
Sickle Cell Disease Asso-

ciation will hold its annual 
Walk with the Stars fund-
raiser kickoff May 22, 10 
a.m., on Facebook Live. 
Email bfrancis-
gibson@sicklecelldisease.o
rg. 

 

By Brooke Stephenson  
CAROLINA PUBLIC PRESS

REQUEST A 
FREE QUOTE! 

844-805-2431

Prepare for 
power outages 
with a Generac 
home standby 
generator

FREE
7-Year Extended Warranty*
A $695 Value! 
Off er valid February 15, 2021 - June 6, 2021

Special Financing Available 
Subject to Credit Approval 
*To qualify, consumers must request a quote, purchase, install 
and activate the generator with a participating dealer. Call for
a full list of terms and conditions. 

Too many grown people 
living in mom’s house
Dear Alma, 
I’m going through an ex-

tremely difficult time with 
my son, his girlfriend and 
her mom. They all live in 
my house with their two 
children. The problem is 
that they live with me at 
my expense: room and 
board, electricity, water, 
cable and gas. 

The two ladies refuse to 
get jobs, and they stay on 
the third floor of my house 
all day, running the air 
condition nonstop. My son 
works, but he has to pay 
for the car, insurance and 
cellphones, plus spending 
money for his girlfriend 
and her mom. He doesn’t 
give me a red cent! 

The girlfriend doesn’t 
clean or help out at all, and 
her mom caters to her all 
day, cooking and taking 
food up to her. 

I gotta evict them and 
their two dogs, but they 
threaten to take my grand-
children away, which 

would devastate my son, 
knowing they would be 
homeless. We are both 
caught between a wall and 
a hard rock. The worse part 
of this horror is that the 
girlfriend curses me out 
constantly with foul lan-
guage, and I haven’t told 
my other three children to 
avoid a huge fight, but I am 
on the verge of calling my 
kids to help me get them 
out. 

I gave them a timeframe 
for leaving, but my son 
keeps looking for excuses 
to keep them here. My 
choices seem to be to wind 
up living alone and scared 
or live in this inferno. 
Please help. 

Sincerely,  Margie 
 
Dear Margie, 
Girl, you ain’t in charge or 

livin’ large, but your house 
guests surely are. Your son 
isn’t married to her and she 
ain’t kin, demonstrated by 
the way she acts. If she was 
respectful, it would be a 
different story. 

Your son and his other 
family are holding you hos-
tage in your own house and 
using your grandkids as 
collateral. That’s crazy and 
you know it. Your son is 
using you and allowing his 
“girlfriend” and her mother 
to mistreat and disrespect 
you, too. 

How and when did it get 
to the point that your son 
has no regard for you, your 
feelings or well-being? Let’s 
start with that. You’re a dif-
ferent kinda mother than I 
am Margie, because I ain’t 
never gonna be overwhel-
mingly disrespected in my 
own house. 

Seems to me, you’re mad 
as Methuselah towards the 
wrong people. This foolish-
ness reclines at the foot of 
your son. Deal with him. 
You are responsible for 
teaching him about life 
and, so far, you haven’t 
done a good job. Your son 
will never be the man he 
needs to be as long as 
you’re treating him like a 
child.  

By Alma Gill 
NNPA NEWS



Jake Barnhart couldn’t wait for 
the 2021 Super Bowl. It wasn’t be-
cause he was a lifelong fan of the 
Kansas City Chiefs or the Tampa 
Bay Buccaneers, and it wasn’t be-
cause he was just excited to see 
two of the best NFL teams com-
pete for the most-coveted trophy 
in pro football. He was excited be-
cause sports betting was finally 
legal in Virginia. 

Unlike in Virginia, sports betting 
is illegal in North Carolina except 
on the Eastern Band of Cherokee 
Indians’ tribal land in Cherokee 
and Murphy. But now, politicians 
across the state are realizing the 
money-making potential of legal-
izing betting to stimulate the 
economy and to help fund educa-
tion. 

Sen. Jim Perry, R-Lenoir, and 
Sen. Paul Lowe, D-Forsyth, met for 
dinner as they often do to discuss 
politics. The topic of conver-
sation? How as North Carolinians 
they need to follow the state 
motto and begin to face the real-
ities. Perry and Lowe discussed 
the reality of trying to raise reve-
nue for their respective com-
munities without raising taxes on 
their constituents. The conver-
sation led to the revenue N.C. 
could make from taxes on gam-
bling. 

“Sometimes it feels like we don’t 
really face the realities that are in 
front of us,” Perry said. “We dis-
cussed the fact that if you don’t 
have legal sports wagering in your 
state, it doesn’t mean that you 
don’t have sports wagering. It just 
means that you have illegal sports 
wagering. It’s sort of like ignoring 
the drunk uncle and locking him 
in the basement instead of ac-
knowledging where we are and 
what exists.” 

Those conversations turned 
into action when Perry and Lowe 
filed a new bill, “SB 688: Sports 
Wagering,” last month that would 
legalize sports betting statewide 
and allow “any sports governing 
body on whose sporting events 
sports wagering is authorized” to 
partner with a sports betting op-
erator. The 17-page bill details 
who can bet, sporting events that 
can be bet on, how to run a gam-
bling operation and even ways to 
prevent compulsive or degener-
ate gambling. 

The main goal of the bill? Reve-
nue. Lowe said the bill is an exten-
sion of the N.C. Education Lottery 
– a connection that might make 
the legalization process more 
achievable, considering millions 
participate in the lottery every 
year. “Because the lottery gives 
money, millions and millions of 
dollars, so little kids can go to 
school, we’re all on board with 
that,” Preston Lennon, an advo-
cate of sports betting, said. “No 
one sees the lottery as this great 
evil, but it’s the same thing.” 

Lennon, a former UNC student, 
said sports betting is popular 
among UNC students. From live 
bets between friends during a 
game to betting with a bookie, 
UNC students are in the privileged 
position of attending one of the 
most successful athletic institu-
tions in the world, and being fa-
miliar with those athletic teams 
for betting purposes. “Just the op-
tions are limitless,” Lennon said. 
“At UNC, it’s really just seasonal. 
When it’s football season, every-
one is hell-bent on betting foot-
ball; then college basketball 
season will kick in and bet on ACC 
basketball.” 

UNC athletics would un-
doubtedly be a focus for sports 
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North Carolina A&T men's 
basketball head coach Will 
Jones, above, fresh off lead-
ing the program to its first 
conference regular-season 
title in 30 years, has an-
nounced the addition of five 
new players in the 2021 
spring class.  

"Aggie nation has recently 
heard me call for a record-
breaking year for basketball 
season ticket sales," said 
Jones. "When you talk about 
this recruiting class as a 
whole, the fan base should 
be very excited. These guys 
wanted to be a part of our 
culture here at A&T. They 
wanted to be a part of history 
as we set sails for the Big 
South Conference, and they 
wanted to be a part of the 
best HBCU brand in the 
world. I believe these guys 
will be trailblazers in the his-
tory of our program."  

Marcus Watson, a 6-foot-6 
guard from Winston Salem, 
is a New Mexico State trans-
fer with three years of eligi-
bility remaining. Watson 
committed to Oklahoma 
State straight out of high 
school, but did not play any 
contests for the Cowboys be-
fore transferring.  

"Marcus is a high-level 
player," said Jones. "A former 
top 100 player who should 
prove to be one of the most 
talented players in the Big 
South. At 6-foot-6, his ver-
satility and shooting ability 
should be on display from 
Day One."  

 David Beatty is a graduate 
transfer with one year of eli-
gibility. La Salle named him 
team captain last season as 
he averaged 8.8 points and 
2.3 rebounds per game.   

"David will give us that 
combo guard who can score 
on all three levels," said 
Jones. "Also a top 150 player, 
he competed in the SEC and 
Atlantic 10. He will provide 
valuable experience to our 
team. I expect him to be our 
enforcer with his tough 
Philly background."  

Justin Whatley is a transfer 
from archrival N.C. Central 
with two years of play re-
maining. Last season as an 
Eagle, he averaged 6.2 points 
and 4.4 rebounds . 

"I have watched Justin get 
better year by year," said 
Jones. "A skilled post that 
can defend, rebound and 
shoot the three. He has a 
high IQ and a great feel for 
the game. He will add to our 
depth inside."  

Demetric Horton is a trans-
fer from Purdue Fort Wayne 
and will have two years of 
eligibility remaining. The Ra-
leigh native attended Garner 
High School. 

I'm so excited about De-
metric," said Jones. "He's the 
athletic sniper we've needed 
on our roster. He is an effi-
cient scorer who plays in the 
passing lanes and above the 
rim."   

Kyle Duke is an incoming 
freshman who is ranked 31st 
in the state of Florida by 
MaxPreps. He averaged 21.4 
points, 5.2 rebounds and 4.8 
assists per game his senior 
year.   

"We needed to locate the 
next great floor general for 
our program," said Jones. 
"Kyle has shown that his 
leadership, IQ and talent 
makes him the best man for 
the job. At 6-foot-4, he is a 
three-level scorer, he's ultra-
athletic and he's a great de-
fender. We are excited about 
him."  

With Beatty and Watson 
joining incoming freshman 
Duncan Powell, the highest-
ranked recruit in program 
history, as well as senior 
Blake Harris, the Aggies will 
have four former four-star 
recruits in their roster next 
season.  

  
  

N.C. 
A&T 
men add 
5 recruits
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ficer at the PGA of America, 
and Laura Diaz, the director 
of foundation operations 
with the LPGA. 

Shetty noted the clause ex-
isted between 1939-61, and 
affected generations of busi-
nesses. “Trying to overcome 
some of that historical ex-
clusion is what we have to 
be very intentional about,” 
she continued. “We need to 
make sure that we are not 
only letting people know 
from all different back-
grounds that they are not 
only invited, but they are 
welcome and that we are 
going to provide that equi-
table means so that they can 
participate in golf.” 

Diversity, Equity, and In-

North Carolina A&T women track team.
COURTESY

PGA Tour announces partnership 
with NNPA on National Golf Day

Diversity, Equity, and In-
clusion was a prime focus 
during the 2021 National 
Golf Day event held virtually 
on May 10. We Are Golf, a 
coalition of the game’s lead-
ing associations and indus-
try partners, usually hosts 
the event in Washington, 
D.C., with industry leaders, 
members of Congress, the 
Executive branch, and fed-
eral agencies. 

The biggest announce-
ment came during the first 
hour when Neera Shetty, the 
senior vice president and 
deputy general counsel at 
the PGA Tour, announced 
that the organization is en-
tering into a relationship 
with the National News-
paper Publishers Associa-
tion, the trade association 
that represents the Black 
Press of America.  

“The Tour has entered into 
a relationship with the 
NNPA, which has an out-
reach to over 230 publica-
tions that reach Black and 
African American audiences, 
and we are planning to lev-
erage that,” Shetty pro-
claimed. “I think that what 
we’re seeing now, which is 

different, is just that every-
body is coming together and 
really putting some passion 
and thought into how we 
can work collaboratively to 
try to overcome some of the 
past issues and really move 
forward in this area.” 

While National Golf Day 
celebrates the sport’s more 
than $84.1 billion annual 
charitable impact and its en-
vironmental and fitness 
benefits, the event kicked 
off with a panel discussion 
on Diversity, Equity, and In-
clusion. 

“We are not that far re-
moved from when there was 
a Caucasian-only clause in 
the PGA bylaws,” Shetty 
stated, who participated on 
a panel that included Sandy 
Cross, the chief people of-

By Stacy M. Brown 
NNPA NEWSWIRE 

N.C. A&T leaves 
MEAC with a bang

son and Mar’Quise McGee 
have never lost a confer-
ence championship. 

"For the kids to come here 
and put on the performance 
that they did, especially 
dealing with COVID over 
the past year and a half, it's 
a blessing,” said Ross. “…
My heart was heavy during 
this COVID period because 
people were losing their 
lives. These kids had to go 
home with their purpose 
gone. To be able to see 
them come out here and do 
what was necessary to have 
a season, to be in school, 
see their teammates again 
and win, it's incredible, to 

Before we get started, CC 
sends our prayers and 
thoughts to Tarik Cohen 
and family on the death of 
his twin brother, Tyrell 
Antar Cohen, in Wake 
County.  

And now on to much less 
important stuff. 

North Carolina A&T ended 
its relationship with the 
MEAC in dramatic fashion. 
Both the Aggies women’s 
and men’s track teams won 
the MEAC outdoor cham-
pionships last weekend on 
NCAT’s campus. 

The women won their 
third title in four seasons 
with a MEAC-record 290 
points. Senior Loren James 

earned most outstanding 
field performer, while team-
mate G’Jasmyne Butler was 
most outstanding track per-
former. 

"A lot of the talk has been 
about the men over the 
years and, rightfully so, 
they've shown out at the 
NCAA nationals and made a 
lot of noise," said Duane 
Ross, director of track and 
field programs. "But our 
women are not to be for-
gotten." 

The men won their fourth 
straight outdoor title to go 
along with four consecutive 
indoors for a total of eight 
straight titles. Seniors Tre-
vor Stewart, Aaron Wilker- Please see NCAT/7A

Please see PGA/7A

COLLEGE CORNER

By Macy Meyer 
UNC MEDIA HUB

Please see GAMBLING/7A

North Carolina A&T men track team.

N.C. A&T Sports Information
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MEAC softball players 
postseason awards

be honest with you." 
And let’s not forget 

bowling, which came 
down to the last frame for 
a national championship. 
The Aggies were defeated 
by Wichita State 4-3 at the 
Intercollegiate Team 
Championships. 

"That's the best that 
we've ever bowled," coach 
Kim Terrell-Kearney said. 
"We couldn't be more 
pleased with the fact that 
we peaked at the right 
time here. They gave all 
their heart, and that's what 
we hope for." 

NCAT is off to the Big 
South Conference. 

 
Second/third chance 
Brian Jenkins, former 

head football coach at Be-
thune-Cookman and Ala-
bama State, has been 
named offensive coordi-
nator/quarterbacks coach 
at Edward Waters College 
under new coach Toriano 
Morgan. EWC currently 
plays in the NAIA, but ev-
erybody and their momma 
knows the Tigers will be 
moving to the SIAC. 

Jenkins led B-CU to four 
MEAC championships be-
fore jumping ship to ASU. 
The move didn’t go well; 
he went 9-17 in three sea-
sons before being re-
leased. He was an 
assistant with NCCU foot-
ball in 2019. 

 

N.C. A&T ends MEAC 
run with a bang

NCCU history 
In no surprise, North 

Carolina Central pitcher 
Austin Vernon and in-
fielder Luis DeLeon were 
named MEAC pitcher of 
the week and player of the 
week, respectively. 

Vernon threw a no-hitter 
against Delaware State in 
the Eagles 10-0 win. De-
Leon recorded 10 hits in 
the four-game series and a 
.556 batting average. 

* In track, senior Marvin 
Jones brought home a 
gold medal with a victory 
in the high jump at the 
MEAC outdoor champion-
ships. The Hillsborough 
native garnered his sec-
ond career conference 
medal. Teammate Earl 
Green earned a bronze for 
placing third in the 400-
meter hurdles. 

* In softball, three 
players were voted All-
MEAC. Seniors Kiara Hur-
ley and Joirea Dumas were 
named first team, and out-
fielder Tamiera Sanchez 
was voted third team. 

 

Movin’ on 
Fayetteville State men’s 

golf is advancing to the DII 
national championships 
after defeating Bently in a 
one-hole playoff to earn 
the final spot.  

The championships will 
be held May 17-21 in Palm 
Beach Gardens, Florida. 

 
SAU scholars 
Six St. Augustine’s stu-

dent-athletes were named 
2021 Arthur Ashe Jr. 
Sports Scholars: Samuel 
Cudjoe, men’s golf; Beth-
wel Cheruiyot, men’s track 
& field/cross country; Jan-
ina Mayers, volleyball; 
Kurt Modeste, men’s track; 
Briana Person, softball; 
and Jordan Rozier, volley-
ball. 

To be nominated, a stu-
dent must have at least a 
3.5 cumulative GPA, be a 
sophomore or older and 
be active on campus or in 
the community. 

Continued from page 6A

bettors in the state. In fact, 
the first legal sports bet 
placed in North Carolina at 
Harrah’s Cherokee Casino 
was for UNC to beat Wis-
consin in the NCAA men’s 
basketball tournament. 
(UNC lost.) 

But many involved with 
the UNC System are 
staunchly opposed to le-
galizing betting on colle-
giate sports. “We do not 
support wagering on ama-
teur athletics, but know 
that it is legal in a number 
of states,” said UNC ath-
letic director Bubba Cun-
ningham in a statement to 
The News and Observer in 
2019. “We are working 
with our conference office 
and will be working with 
the NCAA on this issue.” 

Last month, some 
members of the UNC Board 
of Governors expressed 
concern about the nomi-
nation of Malcolm Turner 
to the UNC-Chapel Hill 
Board of Trustees. Turner 
is the head of strategy and 

Sports gambling in NC
corporate development for 
DraftKings, an online fan-
tasy sports company that 
promotes sports betting. 
“The fact of the matter is 
that DraftKings is promot-
ing sports betting on col-
lege sports, and I just do 
not think that’s appropri-
ate,” said Art Pope, a Board 
of Governors member, and 
prominent Republican 
businessman and pol-
itician. “It’s in the best in-
terest … to keep an 
absolute arms-length dis-
tance between online gam-
bling in college sports and 
our college sports.” 

Despite the opposition, 
Turner was appointed to 
the Board of Trustees. If 
sports betting is legalized, 
North Carolina is projected 
to be the fourth most 
lucrative market, trailing 
New York, Pennsylvania 
and Illinois. UNC, and the 
athletic prowess of many 
N.C. universities, would 
help make the state a hot-
bed for sports betting.  

Spectrum Gaming pro-

jected that within five 
years, North Carolina could 
generate $367 million from 
sports betting, $300 mil-
lion from online gambling, 
and $2.2 billion from casi-
nos. Matt Roob, who led 
the team that wrote the re-
port, said the projections 
were calculated based on 
statistics and trends from 
other states along with fac-
tors such as population, 
resident income levels and 
gaming offered in the 
neighboring states. 

Roob said that the 
number of sports teams in 
the state helps, too. From 
the opportunities offered 
through professional 
sports and ACC sports, 
sportsbooks could attract 
immediate interest.  

“You got Duke, UNC, 
you’ve got pro teams,” 
Roob said. “Those figures 
are not terribly surprising 
given the population, the 
income and the interest in 
sports, I mean, fanatical in-
terest in sports.” 

 

Continued from page 6A

NCCU’s Marvin Jones

clusion mean race, national 
origin, gender, sexual 
orientation, physical abil-
ity, socioeconomic status, 
and religion, Diaz inter-
jected. “Equity is fair treat-
ment, access, and 
opportunity for advance-
ment and recognizing 
there are barriers but 
working to overcome 
them,” she explained. “In-
clusion is about creating 
that environment because 
you want to make sure that 
individuals and groups not 
only feel welcome and sup-
ported, but that they be-
long.” 

Cross offered that it is 
critical golf embraces all 
three. “We have to under-
stand the what and the 
why before we collectively, 
as an industry, can move 

PGA Tour announces  
partnership to diversify

to the how,” Cross said. 
“How do we operationalize 
diversity and inclusion?” 

The PGA Tour has 
worked diligently over the 
years to diversify the sport 
on all levels. It currently 
has a 10-year and $100 
million commitment to 
support racial equity and 
inclusion. 

It has highlighted 
through video and social 
media individuals like 
Cameron Champ, one of 
just a handful of Black pro 
golfers. 

In December, the Tour 
made a $500,000 donation 
to five HBCUs, including 
$100,000 to Prairie View 
A&M’s men’s and women’s 
golf teams. The Tour made 
the PVAM donation in the 
name of Champ’s grand-
father, Mack, who wanted 

to attend the university but 
went into the military in-
stead. Donations also were 
made to Delaware State’s 
women’s golf team, Ten-
nessee State’s men’s and 
women’s teams, Wilber-
force University’s men’s 
and women’s teams, and 
the Bowie State Golf Clas-
sic, an annual fundraiser 
for the school’s athletic de-
partment. 

Augusta National also an-
nounced two Lee Elder 
scholarships for the men’s 
and women’s teams at 
Paine College, an HBCU in 
Augusta, Georgia. “We 
know we have a lot of work 
that we are planning to do 
and will do to make sure 
that we address (diversity, 
equity, and inclusion) as an 
industry,” Shetty re-
marked. 

Continued from page 6A

The BEST 
in HBCU Sports 

RALEIGH – Shaw Univer-
sity celebrated this year’s 
graduating class on May 8 
with the 2021 Spring Com-
mencement ceremony at 
the Raleigh Convention 
Center. Forty seniors from 
the athletic department 
heard their name called, 
which marked the first in-
person commencement 
ceremony since spring 
2019.  

Women’s basketball 
Keyonte Cherry 
Ariana Fleming 
Zari Mays 
Tyra Sinclair  
 
Women’s cross coun-

try/outdoor track 
Domonique Higgins 
Aniya Ladson 
Damoni Neal 
 
Football 
Reginald Bethea 
Anthony Carter 
Corinthian Hudson 
Lionel Lucas  

Anthony Mitchell  
Javier Monroe 
Malik Odom  
Octwan Roebuck 
Jaleel Scroggins 
Asaad Shaw 
Dast Sturkie 
Hakeem Thompson 
Keyon Tyson 
Robert Washington 
  
Women’s volleyball 
Jailynn Butler 
Jada Flowers 
Saraya Klink 
Tyler Hunter  
Destiny Leake-Jones 
Karla Sosa  
  
Men’s soccer 
Samuel Bamber Lister 

Jerome Boyce 
Daniel Cameron 
Gianluca Evers 
Nicholas Madrid 
  
Women’s soccer 
Shianne Duplantis 
Chelsey Hunter 
Katherine Inhoof 
Shania Medeus 
Madison Moore  
Sophia Munoz 
Ashley Neely 
Laura Regidor 
  
Women’s tennis 
Nika Tadic  
 

Shaw athletics celebrate  
student-athletes

By Jolisa Williams 
SHAW SPORTS INFORMATION

Shaw student-athletes at graduation.
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HBCU NEWS
N.C. CENTRAL 
Art professor Achamye-

leh Debela was recently 
honored for contributions 

to the arts 
and patriot-
ism in his 
native coun-
try of Ethio-
pia. Prime 
Minister Abiy 
Ahmed pre-
sented the 
l i f e t i m e 

achievement award to 
Debela during a ceremony 
held at Entoto Park in the 

African nation. Debela and 
renowned artists were hon-
ored with a gold medal.  

“I teach from the 
strength of my experience 
and allow students to de-
velop thought patterns 
about a subject or a prob-
lem to think like an artist 
or designer whose curios-
ity and research would 
lead them towards creative 
solutions,” Debela said. “I 
like students to undertake 
their learning while I’m 
available to guide and fa-
cilitate their discovery.” 

Debela is an Ethiopian-
born artist who is recog-
nized internationally for 
works focusing on themes 
of Ethiopian and African 
history and contemporary 
culture.  

He is also a human rights 
advocate which is reflected 
in some his work. Before 
joining NCCU in 1990, he 
was a curator at Morgan 
State University’s James E. 
Lewis Museum of Art.  He 
also provided instruction 
at the University of Mary-
land Eastern Shore. 

Top: Mundy works on the Black Main Street Murals along East Hargett Street.
COURTESY

SMITHFIELD — Amazon 
is planning a $100 million 
distribution and fulfill-
ment center, Johnston 
County officials an-
nounced Monday. 

According to the officials, 
Amazon will build a 
620,000-square-foot ware-
house in Smithfield by 
2022 that will create 500 
jobs paying at least $15 an 
hour.  

“By welcoming Amazon 
here, we have embarked on 
a new era of growth with 
an immediate impact on 
job creation and a ripple 
effect on every aspect of 
our local economy,” Smith-
field Mayor Andy Moore 
said when the project was 
announced at a public 
hearing in Johnston 
County. 

Direct and ancillary job 
growth will bring an esti-

mated $97 million in an-
nual revenue to the town 
and county, according to 
an economic analysis by 
N.C. State University econ-
omist Michael Walden that 
was presented by county 
officials. The projected 
date for the full creation of 
500 jobs is 2024. 

Last week, Amazon an-
nounced a new delivery 
station facility was to be lo-
cated in Fayetteville and 
bring hundreds of jobs. 
Delivery stations are also 
set to open in the next year 
in Raleigh and Garner, ac-
cording to the Raleigh 
News & Observer. 

Amazon will receive a 
local incentive package 
funded through taxes in-
crementally paid to the 
town and county that 
won’t be a cost to tax-
payers.  

By 2024, Amazon will be 

the town’s largest tax-
payer, officials said. No 
state incentives will be 
given to Amazon as part of 
the agreement. 

Monday’s announcement 
comes after Fortune 500 
company Berry Global an-
nounced in April that it 
would make a $70 million 
investment by expanding 
its facility in Benson, cre-
ating 63 new jobs for 
Johnson County. 

Also in April, Apple an-
nounced it would invest $1 
billion in North Carolina 
and its first East Coast 
campus in the Research 
Triangle Park, a move ex-
pected to bring at least 
3,000 new jobs to the state 
in machine learning, artifi-
cial intelligence, software 
engineering and other 
fields. The workers will 
have an average annual sal-
ary of about $185,000. 

BLACK MAIN STREET

THE ASSOCIATED PRESS

RECIPE OF THE WEEK

Bike racks get an upgrade 
by Raleigh artist

Five sidewalk paintings by artist TJ Mundy serve to memorialize Black Main Street 
and inform the public about its historical importance. Black Main Street was a com-
mercial district in downtown Raleigh from 1910-60, mainly on East Hargett Street, ex-
tending from Fayetteville Street to Moore Square.  

There were all types of businesses owned by and in service to Black people at the 
time: barbershops, pharmacies, drug stores, retailers, and the offices of lawyers and 
doctors. Many of these businesses and offices do not exist anymore. This mural is 
meant to show how Black Main Street is culturally and historically important to the 
history of Raleigh and the Black community.  

Munday is a multidisciplinary artist and graphic designer who's based in Carrboro. 
He is interested in digital media as a positive resource, youth empowerment through 
the arts, and intersectional equality. The murals are on East Hargett Street between 
Blount and Wilmington streets: 

Lightner Arcade & Hotel, 122 East Hargett St.  
Grand United Order of Odd Fellows Building, 115 East Hargett St.  
Hamlin Drug Store, 126 East Hargett St. 
Delany-Evans Building, 133 East Hargett St. 

Powell’s children on bikes at Raleigh Union Station. 
JERMAINE POWELL

Commute Smart Raleigh, Raleigh Union Station, and Raleigh Arts have teamed 
up to commission a local artist to paint a mural at the Raleigh Union Station 
bike racks. The mural reflects the multi-modal connectivity of bike and rail, and 
is meant to inspire the joy of cycling. A diverse panel of stakeholders in Raleigh 
Union Station selected Jermaine “JP” Powell to create the mural after receiving 
several draft sketches from a talented pool of local artists to choose from. Pow-
ell is a North Carolina-based mixed-media artist and muralist.  

Amazon announces new 
distribution center for 
North Carolina

Debela

SCHOOL NEWS
ORANGE. COUNTY 
The Chapel Hill-Carrboro 

City Schools Board of Edu-
cation named Rodney Trice 

as its chief 
equity and en-
gagement of-
ficer. He 
returns to 
CHCCS after 
seven years 
with the Wake 
County Public 
School Sys-
tem, where he 
was the assis-
tant superin-
tendent of 
equity affairs. 
In addition to 
his school dis-
trict work, 
Trice also is 
an adjunct as-

sistant professor in educa-
tional leadership at the 
University of North Caro-

lina at Chapel Hill.  
Trice earned his Bachelor 

of Science in biology from 
Morehouse College, his 
master’s in educational 
leadership from the Uni-
versity of Detroit Mercy, 
and his Doctorate in educa-
tional leadership from 
UNC. He will begin his new 
role on July 7.  

 
DURHAM COUNTY 
Sherwood Githens Mid-

dle School science teacher 
Caroline Brickhouse, a 
mentor and A relationship 
builder, is the 2021-22 
Durham Public Schools 
teacher of the year. “By 
every standard, Caroline is 
an outstanding teacher and 
has a great rapport with 
her teammates, staff, and 
building administration,” 
said principal Sheldon La-
nier. “Caroline is a role 

model for all of her stu-
dents and impresses me 
with a love for lifelong 
learning.” 

Brickhouse will represent 
DPS in the Burroughs Well-
come Fund North Carolina 
Teacher of the Year Pro-
gram. “There are numer-
ous hardworking and 
amazing teachers at 
Githens,” writes student Si-
mone Anderson. “I don’t 
know how you guys 
choose just one teacher for 
teacher of the year, yet, at 
the same time, I under-
stand because some 
teachers go above and bey-
ond for their students and 
deserve some recognition. 
Mrs. Brickhouse isn’t only 
a great teacher but a great 
person. She tried her best 
to understand how we see 
the world and adjust her 
class so that we succeed.” 

Trice

Brickhouse

With spring and warmer 
weather comes salad sea-
son, offering a perfect can-
vas for creating refreshing 
meals and appetizers cen-
tered around tasty greens, 
juicy tomatoes and crave-
worthy dressings. Give 
your salads an update by 
avoiding the same tired 
mixes and instead create 
tasty meals fit for the sea-
son. 

Part of the appeal of dis-
hing up a homemade salad 
is the unlimited options 
you have at your fingertips 
to make the bowl of greens 
uniquely yours. For many, 
this means one thing: the 
more toppings, the better. 
With grilled chicken, crispy 

bacon, tomatoes, ripe avo-
cado, hard-boiled eggs, 
blue cheese and a bed of 
fresh lettuce, this classic 
Cobb Salad offers an ideal 
lunch or even a quick 
family meal. Find more 
ways to create easy yet de-
licious salads at litehouse-
foods.com/iheartsalad. 

 
Cobb Salad  
Time: 20 minutes 
Servings: 4 
 
3-4 eggs  
¼ pound bacon 
1 bag Fresh Express 

Sweet Butter Lettuce 
1 pound grilled chicken 
1 cup NatureSweet 

Cherubs Tomatoes, halved 
1 ripe avocado, sliced 

¼ cup blue cheese 
¼ cup Litehouse Home-

style Ranch Dressing 
 
Bring pot of water to boil. 

Use slotted spoon to place 
eggs in water. Boil 10 mi-
nutes then transfer to ice 
bath to stop cooking pro-
cess. Peel eggs and slice. 
Heat skillet over medium 
heat. Dice bacon and add 
to pan. Sauté until bacon is 
crispy and fat is rendered, 
about 7 minutes. Remove 
from pan with slotted 
spoon. To assemble salad, 
start with bed of lettuce. 
Top with hard-boiled eggs, 
grilled chicken, tomatoes, 
avocado, bacon and blue 
cheese; toss in ranch 
dressing. 

FAMILY FEATURES

Give spring salads a fresh 
spin with this Cobb Salad

Read us online! 
triangletribunenewspaper.com

MOVERS AND SHAKERS
NAACP 
The Chapel Hill-Carrboro 

NAACP has named Deb-
orah Stroman the branch’s 

2021 woman 
of the year. 
Stroman will 
now vie for 
the woman of 
the year 
crown at the 
North Caro-
lina NAACP 
state level, 

where fundraising is criti-
cal to achieve the award. 
Her campaign, “Wake Up 
Everybody – Can’t Do This 
Alone,” is focused on 
awareness of the efforts 
necessary to fulfill the 
mission of the N.C. 
NAACP.  

Stroman, a professor at 
the University of North 
Carolina at Chapel Hill 
since 2007, is a core fac-
ulty member of the health 
equity, social justice, and 
human rights concentra-
tion in the Gillings School 
of Global Public Health. In 
addition, she is the pro-
gram coordinator of the 
new Diversity, Equity, and 
Inclusion in Research Cer-
tificate Program based in 
the Office of Vice Chancel-
lor for Research and the 
Odum Institute. Stroman 
has more than three dec-
ades of extensive experi-
ence working with senior 
administrators, faculty, 
staff, students and alumni 
on leadership and equity 

issues.  
 
NC BLACK ALLIANCE 
Katesha Phillips has been 

hired as the new senior as-
sociate director of both Ad-
vance North Carolina and 
the N.C. Back Alliance. Phil-
lips will provide admin-
istrative, financial and 
operational support for the 
organizations. 

 
Are you or someone you 

know a Mover and a 
Shaker? Drop us a line at 
Movers and Shakers, c/o 
The Triangle Tribune, 5007 
Southpark Drive, Suite 200-
G, Durham, NC 27713, or 
email us at info@triangle-
tribune.com. Photos wel-
come. 

Phillips

BUSINESS BRIEFS
EEOC 
An EEOC workshop on 

employment discrim-
ination is May 19, 2-3 p.m.. 
Register at 
Eventbrite.com/e/1492175
94843. 

 
TECH TALENT 
Capital Area Workforce 

Development will host 
“Growing Tech Talent: It’s 
Everybody Business” May 
19, 8:30 to 9:30 a.m. Reg-
ister at capitalareanc-

works.com. 
 
RALEIGH CHAMBER 
* May 20-21, 8:30 a.m. to 

noon – Women’s Leader-
ship Conference. RSVP by 
May 17. 

 
DURHAM CHAMBER 
* May 20, 9-9:45 a.m. – 

N.C. Central Chancellor 
Johnson O. Akinleye is the 
guest speaker at the 
Chamber’s next C-Suite 
Conversation. Visit dur-

hamchamber.org.  
 
OPENINGS: 
* Esteamed Coffee will 

host its grand opening May 
21 at 4 p.m., 114 S. 
Academy St., Cary. The 
nonprofit employs 18 
people with various dis-
abilities. 

* Zambrero is celebrating 
a grand reopening May 22 
at 3109 Shannon Road, 
#102, Durham. 

 




