
The dream of free college 
for all recently took a big 
step forward. The College 
Promise campaign unveiled 
its proposal for joint support 
from both federal and state 
governments. This partner-
ship, if enacted, could make 
public community and two- 
or four-year colleges and uni-
versities completely free for 
all qualifying students. 

The proposal is the brain-
child of Martha Kanter, the 
CEO of College Promise and 
former undersecretary of 
education for President 
Obama. “My goal in life is to 
give every student, who has 
the potential and the desire 
to go beyond high school, 
the open door,” she said. 

Before COVID-19, half of 
College Promise participat-
ing schools reported diffi-
culties in financially 
sustaining their operations. 
In 2020, Oregon reduced its 
promise program funding by 
$3.6 million. This new pro-
posal divides financial sup-
port. The majority of the 
financial burden (75%) would 
be shouldered by the federal 
government and the remain-
ing subsidized by the state. 
The proposal’s goal is not 
just to create a sustainable 
system of free public college 
but create a national stan-
dard for education. 

“Working under President 
Obama forever changed how 
I see [America],” Kanter said. 
“I see this country as part of 
the world…. It takes so little, 
and we’re so behind.” Get-
ting into college “can’t just 
be the luck of the draw any-
more,” she added. 

Free college has been a top 
priority for many progres-
sive political candidates, but 
it’s not just a progressive 
issue. According to a Pew Re-
search poll from February 
2020, about two-thirds of 
Americans somewhat or 
strongly support the idea of 
free college. 

In September 2015, former 
President Obama announced 
his intention for a free col-
lege campaign. Now, first 
lady Jill Biden and former 
Governor Jim Geringer of 
Wyoming represent the bi-
partisan support that will be 
needed to turn proposal into 
policy. It’s too soon to know 
whether this proposed cam-
paign will be integrated into 
President Biden’s Higher 
Education Act, Biden Plan to 
Build Back Better or its own 
separate legislation. 

College Promise purposely 
interprets the word “college” 
broadly. The goal is educa-
tional training for all, aiming 
to create a “talent pipeline” 
that will strengthen the 
American workforce, econ-
omy, and society, Kanter 
said. “We want all of our stu-
dents in this community to 
go beyond high school, and 

Black women, these efforts are 
considered important to low-
ering rates of Black maternal 
mortality.  Black women in 
America are three times more 
likely than white women to die 
from pregnancy-related 
causes, according to the 
Centers for Disease Control 
and Prevention. The CDC cites 
the quality of health care, im-
plicit bias, structural racism 
and chronic health conditions 
among the reasons for the dis-
parity.   

Ciera Baker, a pre-kinder-
garten teacher in Raleigh, 
wanted to stay home for a few 
months with her newborn 
baby. But her job doesn’t pro-
vide paid maternity leave, and 
she knew she couldn’t get by 
just on her savings.   

Baker’s mother had told her 
about Equity Before Birth, a 
nonprofit that helps Black 
women in the Triangle connect 
with doulas and lactation con-
sultants, and provides finan-
cial support. Equity Before 
Birth will give Black mothers 
$2,000 a month for up to three 
months to allow them time at 
home with their newborns. 
“It’s allowed me to stay home 
with her and bond with her for 
a little longer,” Baker said. The 
nonprofit is also helping Baker 
find a lactation consultant.   

Equity Before Birth is among 
the growing number of non-
profits aimed at supporting 
Black mothers through their 
pregnancies and in the months 
after. Along with the rising in-
terest in doula services for 

Senator Natalie Murdock, a 
Durham Democrat, is co-spon-
soring a package of bills aimed 
at improving Black maternal 
health and lowering the death 
rate. She said in an interview 
that one of her top priorities is 
establishing a grant system for 
community nonprofits that 
help fill gaps that otherwise 
leave Black mothers without 
needed support. “Why not 
supplement those who can do 
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actions in Triad

RALEIGH – Last December, a disgruntled man began tampering 
with electric boxes and shutting off power to various storefronts 
within a strip mall in Greensboro. The situation quickly esca-
lated and the disgruntled man became a disgruntled shooter. 
He fired shots into Navy Recruiting Station Greensboro and the 
adjacent Marine Corps recruiting station. 

Last month, Navy Utilitiesman Petty Officer 1st Class Ivey 
Brooks, a Durham native, and Operations Specialist Petty Officer 
2nd Class Quincy Smith, from Barnesville, Georgia, were 
awarded Navy Commendation Medals for heroic action during 
the shooting. Their commitment to duty and application of their 
training led to police apprehension of the shooter quickly fol-
lowing the incident. 

Brooks said Smith was on the intercom system speaking to a 
woman at the door while lights along the strip were being cut 
off. “She was from the learning center next door to us,” he said. 
“I heard her ask if our lights were on and then it was hard to 
hear because people were being loud, yelling in the back-
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North Carolina Central 
cornerback Bryan Mills 
is one of several HBCU 
players signing un-
drafted free agent 
contracts.
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When the COVID-19 pan-
demic closed schools in 
March 2020, most families 
with influence and wealth 
quickly and seamlessly 
shifted to remote learning. 
Affluent families already 
had the necessary high-
speed internet connections 
and the electronic devices 
to navigate learning from 
home. Many also had the 
wherewithal to employ tu-
tors and to create “learning 
pods” to keep students en-
gaged. Those resources 
were not widely available 
to children in less affluent 
families, and especially not 
to children experiencing 
homelessness during what 
has become the worst pub-
lic health crisis in a cen-
tury.  

Lisa Phillips, the state co-
ordinator for the N.C. De-
partment of Public 
Instruction’s Homeless 
Education Program, said 
the pandemic forced 
greater awareness of the 
needs of these families 
and students. A mid-year 
review by the NCDPI iden-
tified 16,777 public school 
students experiencing 
homelessness in the state. 
Roughly 1.4 million stu-
dents attend public 
schools in North Carolina. 
“With the closure of 
schools, and students 
working remotely, the high 
needs of these students 
have been brought to 
light,” Phillips said. “Needs 
such as food insecurity 
and internet connectivity 
are now being seen by 
many more [people] rather 
than just those working di-
rectly with this pop-
ulation.”  

To try and level the play-
ing field, U.S. Education 
Secretary Miguel A. Car-
dona announced plans last 
month to distribute $800 
million in federal aid to 
help support the more 
than 1.5 million homeless 
students  enrolled in pub-
lic schools across America. 
The number of nation’s 
homeless students could 
more than fill North Caro-
lina’s public schools. 

The aid is being released 
in two parts under the 
American Rescue Plan “Ele-
mentary and Secondary 
School Emergency Relief 
Homeless Children and 
Youth Fund” over the next 
month.  

The Education Depart-
ment sent $200 million to 
states in an initial dis-
bursement April 26 to sup-
plement McKinney-Vento 
Education for Homeless 
Children and Youth fund-
ing. The McKinney-Vento 
Act is a federal law that en-
sures the right of students 
to go to school even when 
they are homeless or don’t 
have a permanent address. 
The law’s intent is to re-
duce barriers that prevent 
homeless youth from en-
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Black mothers to 
Black girls: ‘You are 
more than enough’

DURHAM – If there is one 
thing Black mothers and 
aunties want young Black girls 
to know, it is that “they are 
enough.”  

In observance of Mother’s 
Day, The Triangle Tribune 
asked local moms and com-
munity activists to share nug-
gets of wisdom they hope will 
better equip Black girls to 
navigate through life. 

“As a mother of two daugh-

By Freda Freeman 
CORRESPONDENT 

ters, 23 and 19 years old, 
there’s certainly so much that 
I would want them to know, 
that, of course, extends to all 
young Black women. The very 
first thing that I really wished 
women knew is that they are 
enough,” Sandra Dubose said.  

As a motivational speaker 
and personal development 
coach, Dubose helps young 
Black women discover who 
they are as a person and to 
dispel unrealistic expectations 
stemming from social media  

and society in general. “You 

by yourself, just who you are, 
is enough. We waste so much 
time feeling like someone else 
has so much more or are 
bigger than we are. If we can 
just own who we are, love who 
we are, we’re more than 
enough. And when you have 
that understanding of your-
self, it changes how you move 
in the world and what you ex-
pect out of life,” she said. 

Dubose, who was crowned 
Mrs. Black North Carolina in 
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Equity Before Birth provides financial support to new mothers.

HAPPY MOTHER’S DAY!
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rolling, attending and suc-
ceeding in school. Those 
barriers include residency 
requirements and a lack of 
transportation and doc-
umentation, such as birth 
certificates and medical 
records.  

The remaining $600 mil-
lion will be released next 
month via a formula that 
uses districts’ funding allo-
cation under Title I of the 
Elementary and Secondary 
Education Act of 1965. 
That federal program was 
created to distribute fund-
ing to schools and districts 
with a high percentage of 
low-income families. The 
number of identified 
homeless children and 
youth in a district during 
the 2018-19 school year 
will also factor into dis-
bursements.    

Public school students  
experiencing homelessness 
to get needed assistance

North Carolina’s share of 
the initial allotment is $5.8 
million. Its total share will 
be $23.6 million. “The pan-
demic made the inequities 
in our education system 
even worse, especially for 
students experiencing 
homelessness,” Cardona 
said in a statement. “As 
districts and schools re-
turn to in-person learning, 
we must act with urgency 
to provide all students, in-
cluding students experi-
encing homelessness, 
equitable access to high-
quality learning environ-
ments and the resources to 
help meet their basic needs 
which schools often pro-
vide.”  

States can use the money 
to address students’ aca-
demic, social, emotional 
and mental health needs, 
to hire staff, and to plan 

partnerships with com-
munity-based organiza-
tions. “The major need for 
students that are experi-
encing homelessness is to 
create more sustainable 
systems for their care-
givers, because the real 
problem is their homeless-
ness,” said Davis, the A 
Giving Heart Project, Inc., 
executive director.  

Many children experienc-
ing homelessness are also 
struggling academically, 
she said.  

“As important as it is to 
make sure they get to 
school, it’s also important 
that we invest money to 
make sure they are suc-
cessful in school,” Davis 
said. “They will need ad-
ditional tutoring after this 
year, point blank and 
period.”  
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2011, has alopecia and is 
the first bald woman to win 
the title. Dubose chooses 
to live her life as a bald 
woman and encourages 
other Black women to be 
“authentically you.  

“We’re deforming our-
selves to please somebody 
else who’s saying this is 
what it needs to look like. 
We’re missing out on the 
beauty that is us. You don’t 
have to be anything but 
you,” she said. 

One message Durham 
City Attorney Kimberly 
Martin Rehberg has im-
printed upon her daugh-
ters, Hannah Grantham, 
27, and Drew Grantham, 
22, is to live in truth.  

“The thing I’ve always 
stressed with my girls, first 
and foremost, is to be hon-
est. The truth is always the 
most secure way to navi-
gate your world. And when 
I say truth, I don’t just 
mean telling the truth, but 
also living your truth. Be 
authentically yourself, feel 
real in your skin, your 
body; express yourself au-
thentically, respectfully, 
and professionally, but 
definitely speak your 
truth,” she said. 

Rehberg said social 
media trains young girls to 
shape shift constantly – 
trying to be all things to all 
people all the time – which 
is impossible to do. She 
said trying to live like that 
is exhausting and is a 
major cause of anxiety and 
depression among young 
women.  

Michelle Laws tells young 
Black girls, especially those 
from impoverished or mar-
ginalized communities, to 
have a high sense of self-
worth.  

Black mothers to Black 
girls: ‘You are enough’

“I would encourage them 
to understand that they are 
extremely valuable, bey-
ond any amount of money 
or any other way in which 
we measure value, no 
matter their living circum-
stances or the families 
they’re growing up in. 
Their true value has no 
price tag,” she said. 

As the assistant director 
of the North Carolina Divi-
sion of Mental Health, De-
velopmental Disabilities, 
and Substance Abuse Serv-
ices, Laws stresses to Black 
girls and women the im-
portance of taking care of 
their mental health.  

“Know that it is OK not to 
be OK. Many of us have ex-
perienced so much trauma 
early on that it’s difficult to 
feel OK. If you’re dealing 
with depression, suicidal 
ideation, anxiety, it’s OK to 
acknowledge that’s what 
you’re dealing with and to 
seek help. Seeking help is a 
sign of strength, not weak-
ness,” Laws said. 

Vanessa Hines, a mother 
of three, including daugh-
ters’ Kennedy, 8, and Ad-
dison, 6, also tells her girls 
to always be true to them-
selves.  

“Don’t let anyone’s per-
ceptions dictate how you 
live and/or how you view 
yourself. Learn as much 
about yourself and your 
family as you can, and 
know where your family 
came from and how that 
influences who you are,” 
she said. 

Hines hopes her children 
see her work with the Stag-
ville Memorial Project, an 
effort to establish a memo-
rial in downtown Durham 
to honor those enslaved at 
Stagville Plantation, as an 
example. Many of the 

people from Stagville later 
went on to found Dur-
ham’s historically Black 
neighborhoods Braggtown 
and Hayti. When Hines first 
moved to North Carolina, 
she was shocked by the 
number of Confederate 
monuments she saw, so 
she is working to tell a 
more complete story. 

Shemekka Ebony Cole-
man is the cofounder of 
the CROWN Campaign, a 
national grassroots organi-
zation working to end ra-
cial discrimination and 
injustice based on hair. She 
is also involved with the 
CROWN Act Campaign, a 
partnership of Black 
women-led organizations 
throughout the state, in-
cluding Action NC and its 
Rage initiative and the 
North Carolina Black 
Women’s Roundtable, 
working for the passage of 
laws to prevent hair dis-
crimination in the work-
place. 

Coleman said Black girls 
need to know they are bril-
liant, powerful, brave, and 
strong, and she encourages 
them to become advocates 
for themselves and to let 
their voices be heard. “You 
have role models locally 
like Kiersten Hash, the high 
school leader of Queens 
for Change in Charlotte, 
who’s working with Char-
lotte-Mecklenburg public 
schools to change their 
hair policy to be more 
equitable in protecting the 
racial identity of Black 
girls. And then nationally 
you have those who are 
taking steps to capture in-
justices in their com-
munity, be it by capturing 
video on their cellphones 
or in other ways,” Coleman 
said. 

Continued from page 1A
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Sandra Dubose with daughters Elajah and Miyah Gibson. 

here’s what they can do: be 
a welder, doctor, nurse, 
lawyer, accountant; we 
want the whole community 
to have the expectation 
that college is going to be 
affordable and do-able for 
everyone that wants it,” 
she said. 

College Promise hopes to 
cover not only tuition but 
also other financial bur-
dens or hardships faced by 
students. Housing, food, 
textbooks, supplies, child 
care, rent — all and more 

College Promise for all 
proposal aims to make free 
college a reality

will be covered, something 
College Promise calls 
“wraparound services.” 

“We pay for what we 
value,” said Kanter. “We’ve 
sustained the GI Bill since 
1950 for veterans. Now 
that we have the most di-
verse communities in the 
country, can’t we do this in 
addition? When a prison 
guard makes more than a 
teacher, there’s something 
wrong with what we 
value.” 

Kanter’s own father was 
able to benefit from the GI 

Bill post World War II. He 
was the first in his family 
to go to college. 

All former military per-
sons receive, in addition to 
the GI Bill which covers 
100% of statewide public 
tuition rates, a housing sti-
pend that varies by zip 
code. That funding is deliv-
ered to the student, who 
then can decide how best 
to use it, whether that’s 
buying textbooks or pay-
ing for child care or any-
thing they need. 
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NC governor pardons man 
RALEIGH — North Caro-

lina Gov. Roy Cooper 
granted a pardon of inno-
cence last week to a man 
imprisoned for two dec-
ades before his two mur-
der convictions were 
vacated more than four 
years ago by a trial judge.  

The pardon means Darryl 
Anthony Howard, who is 
now 58, can apply to the 
North Carolina Industrial 
Commission for compen-
sation of up to $750,000 
for his wrongful convic-
tions. “It is important to 
continue our efforts to re-
form the justice system 
and to acknowledge 
wrongful convictions,” 
Cooper said in a news re-
lease. The governor’s of-
fice said this pardon of 
innocence was Cooper’s 
sixth since taking office in 
early 2017. 

Howard was convicted in 
Durham County court in 
1995 for the 1991 deaths 
of 29-year-old Doris Wash-
ington and her 13-year-old 
daughter, Nishonda. He 
was serving an 80-year 
prison sentence for convic-
tions on two counts of sec-

ond-degree murder and 
one count of first-degree 
arson.  

The mother and daughter 
also appeared to have been 
sexually assaulted. Years 
after the conviction, How-
ard’s attorneys tested rape 
kits related to the case and 
uncovered new evidence, 
according to Cooper’s par-
don.  

In 2014, Judge Orlando 
Hudson threw out How-
ard’s sentence, saying the 
prosecutor had failed to 
share with defense attor-
neys a police memo and 

other evidence that 
pointed to suspects other 
than Howard.  

But Howard remained in 
prison, and in August 2016 
Hudson freed him after rul-
ing DNA evidence showed 
he didn’t participate in the 
rapes or the murders.  

Hudson ordered a new 
trial, but the Durham dis-
trict attorney’s office soon 
after dismissed the case, 
which was based heavily 
on the testimony of wit-
nesses at the Durham pub-
lic housing project where 
the killings occurred. 

THE ASSOCIATED PRESS 

In this Aug. 31, 2016, file photo, Darryl Howard hugs attorney 
Barry Scheck after a judge threw out a double-murder con-
viction against him during a hearing at the Durham County 
Courthouse.
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More NC employers see 
benefits of paid leave 

RALEIGH – More North 
Carolina employers have 
changed their "time off" 
policies to include sick 
leave related to COVID-19, 
but low-income workers, 
and those in industries 
considered essential, are 
still less likely to have paid 
leave. 

According to the North 
Carolina Justice Center, as 
many as 3 million workers 
have navigated the pan-
demic without any paid 
sick days. 

Kathy Colville, president 
and CEO of the North Car-
olina Institute of Medicine, 
said paid leave policies can 

have a measurable effect 
on the health of individuals 
and families. 

"We've had these big de-
mographic shifts in the last 
decade, so that most chil-
dren in North Carolina are 
cared for by parents who 
are working outside the 
home," Colville explained. 
"And we've also had this 
much more aging demo-
graphic." 

State lawmakers are con-
sidering two bills, the 
North Carolina Paid Family 
Leave Insurance Act, and 
the North Carolina Healthy 
Families and Healthy Work-
places Act, which would re-
quire employers to offer 
paid family and medical 
leave insurance, and allow 

workers to earn a mini-
mum number of paid sick 
days. 

Colville pointed out paid 
leave has particular bene-
fits for new mothers and 
babies. Studies show 
women who receive at least 
12 weeks of paid parental 
leave are more likely to ini-
tiate and continue breast-
feeding, which is 
considered healthier for 
babies. She noted a 2019 
Duke University study also 
found paid leave during a 
pregnancy can reduce the 
chance of a low-birth-
weight baby.  

"And [they] even found 
that there was potentially a 

By Nadia Ramlagan 
N.C. NEWS SERVICE
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ground.” 
Brooks proceeded out-

side to see what the lady 
was talking about. She in-
formed him that someone 
was in the back cutting off 
power to the buildings. 
“We decided to watch our 
monitors for a bit,” said 
Smith. “Sure enough, after 
about five minutes, we saw 
a tall figure enter the 
screen and start messing 
with things behind our 
building.” 

At that instance, Smith 
picked up the phone to call 
his chief and Brooks went 
to the back door to con-
front the man who claimed 
he was working. Brooks 
knew better and threat-
ened to call the police if he 
didn’t leave.  

Soon thereafter, Brooks 
saw the man on the closed 
circuit television system 
walk past the front of the 
building and point a gun. 
Immediately, the two 

Durham native awarded 
commendation medal for 
heroic actions 

sailors heard the gunshots. 
“I heard Brooks say, ‘they 

shooting!’” said Smith. 
“Then I just remembered 
my training. I got down low 
and made my way to a safe 
place where I could make 
the phone calls I needed to 
make.” 

Brooks got himself into 
position to see the CCTV 
monitor. To his surprise, 
the shooter was still stand-
ing out front, smoking a 
cigarette, following the 
shots fired. “I could tell he 
was nervous,” said Brooks. 
“But he just stood there for 
like five minutes. We were 
able to give the police a full 
and complete detailed de-
scription of the guy.” 

Local law enforcement 
arrived on the scene and 
quickly apprehended the 
shooter in a nearby park-
ing lot. No one was injured 
during the shooting. Ho-
wever, it was an incident 
neither service member 
could have anticipated and 

neither will forget. 
They also did not antici-

pate they’d be receiving 
Navy Commendation 
Medals for their roles in 
bringing the shooter to jus-
tice. “I don’t feel like a 
hero,” said Brooks. “We 
just did what we were sup-
posed to do.” 

Added Smith:  “Heroes 
are the people I read about 
and I look up to. But I never 
imagined someone might 
consider me one someday 
myself.” 

Navy Recruiting Com-
mand consists of a com-
mand headquarters, three 
Navy Recruiting Regions, 
26 NTAGS and 64 Talent 
Acquisition Onboarding 
Centers that serve more 
than 1,000 recruiting sta-
tions around the world. 
Their mission is to attract 
the highest quality candi-
dates to assure the ongo-
ing success of America’s 
Navy. 
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this work?” Murdock said.   
She has filed bills that 

would give grants to 
Equity Before Birth and 
MAAME, a Black doula col-
lective. In addition to the 
proposals addressing 
Black maternal mortality, 
Murdock is also sponsor-
ing a bill to direct the state 
Department of Health and 
Human Services to ana-
lyze covering doula serv-
ices under Medicaid. As 
with most legislation 
sponsored by Democrats 
in the GOP-controlled Gen-
eral Assembly, however, 
all three measures face an 
uphill climb. 

The bills that would pro-
vide grants to Equity Be-
fore Birth and MAAME 
have been assigned to the 
Appropriations Commit-
tee, where competition for 
inclusion in the final state 
budget – assuming legis-
lative leaders and the Gov-
ernor can even reach 
agreement this year – will 
be fierce. Similarly, the 
doula services proposal 
has been assigned to the 
Senate Rules Committee, a 
venue from which bills 
sponsored by Democrats 
rarely emerge.   

Democrats have also ad-
vanced bills for years that 
would set up paid family 
leave insurance, but Re-
publican leaders have 
never allowed the meas-
ures to receive serious 
consideration or debate. 
This is despite the fact 
that a 2019 Duke Univer-
sity study found that paid 
family leave insurance 
could lead to fewer infant 
deaths in the state.   

In one small step, the 
DHHS awarded funds last 
September to New Han-
over Regional Medical 
Center for doula support 
and community health 
workers, using some of 
the money from a federal 
Maternal Health Innova-
tion grant.  

According to the pro-
gram website, it will serve 
up to 30 mothers – mostly 
Black women in New Han-
over, Columbus and 
Pender counties – over two 
years. A DHHS spokes-
woman said in an email 

Nonprofit efforts support 
Black maternal health gain 

this week that it will award 
another grant for doula 
services this year using 
the federal grant money.  

MAAME  is based in the 
Triangle but has worked 
with people from Hender-
sonville and Roanoke 
Rapids. Its doulas provide 
“culturally competent care 
around the maternal 
health crisis,” said 
founder Maya Jackson. 
“The goal is to create a vil-
lage around the families 
we’re supporting.”  

Services are provided on 
a sliding scale, or for free, 
for up to 18 months post-
partum. MAAME launched 
a few years ago. Interest in 
doula services increased 
during the COVID-19 pan-
demic, Jackson said, and 
the group has provided 
services to 50 birthing 
people so far.   

“People are now paying 
attention to how bad the 
maternal health crisis is in 
this country,” Jackson 
said. “Black women and 
Black birthing people are 
feeling like they’re not 
being heard. They’re feel-
ing disrespected.”  

In addition to providing 
support during labor and 

childbirth, the doulas will 
periodically check in with 
families after babies are 
born, and make lactation 
counseling or mental 
health referrals if asked. 
Families are invited to join 
a Facebook group. It all 
contributes to creating a 
cohesive model where 
families feel supported, 
Jackson said.  

Joy Spencer, executive 
director of Equity Before 
Birth, said new mothers 
have called to tell her they 
need therapists. “They’re 
afraid to tell their doc-
tors,” she said.   

Equity Before Birth con-
nects parents to services 
and then covers the costs. 
The nonprofit has worked 
with about 35 families 
since it was founded last 
year and reports that six 
or seven have received 
supplemental income of 
the kind provided to 
Baker.  

“A lot of people tackle 
maternal health, financial 
hardship, or racial equity,” 
Spencer said. “We’re kind 
of that perfectly balanced 
blend of those three.” 

 

Continued from page 1A

Joy Spencer

Navy Utilitiesman Petty Officer 1st Class Ivey Brooks is honored for his bravery.
U.S. NAVY
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relationship between 
people having access to 
paid family leave and in-
fants that would survive 
that might otherwise die," 
Colville recounted. 

Colville added research 
shows paid leave also 
could reduce the number 
of older North Carolina res-
idents needing nursing 
home care by about 11%. 
Across the state, em-
ployers are starting to re-
think paid leave. 

More NC employers see
public health benefits of
paid leave 

Joe Mecca, vice president 
of communication for 
Coastal Credit Union in Ra-
leigh, said his company 
modified its paid time-off 
policies in the pandemic, 
when people had fewer op-
portunities to take vaca-
tions. He stated they 
offered to pay their em-
ployees instead. 

"We did have some em-
ployees whose families, 
yeah, they lost part of their 
income, or had extra needs 
that they were trying to 

take care of during that 
time," Mecca observed. 
"The extra flexibility was 
helpful to them." 

He added employees 
now receive an extra paid 
leave day to get coronavi-
rus vaccinations or recover 
from side effects. Earlier 
this year, the Centers for 
Disease Control and Pre-
vention issued new work-
place guidelines 
recommending paid leave 
for vaccination recovery. 

 

Continued from page 1A

Nina Parker, a host for E! 
News and a fashion enthu-
siast, is making history as 
the first Black woman to 
have her own plus-size 
clothing line sold at Macy's. 
It's called the Nina Parker 
Collection. 

Parker created the line 
after years of searching 
fashionable pieces from 
the limited choices of 
clothes for full-figured 
women like herself. "My 
stylist and I were trying to 
find stuff off of the rack, 
and it just wasn't compa-
rable to my counterparts," 
Parker told E! News. "It felt 
really unfair, like, 'yes, I am 
bigger than them, but does 
that mean I don't matter as 
much because my waist is 
bigger?'" 

That's when the Nightly 
Pop host started designing 
her own outfits, such as 
her gowns at the 2020 Os-
cars Awards and the 2021 
Golden Globes Awards. 
Now she is creating her 
own clothing line, which 
will be exclusively avail-
able at Macy's physical 
stores and website. 

"I was tired of trying to 
make things work," she 
said. "I was tired of trying 
to make a square peg fit 
into a circle. So, I was like, 
'Let me create my own cir-
cle.'" 

The Nina Parker Collec-
tion will initially feature 17 
outfits that aim to cele-
brate every woman's 
curves and personality. It 
will include tank tops, 
dresses, and denim wear 
from sizes 16W to 24W 

that are designed to help 
women become more con-
fident with their bodies. "I 
want them to feel like they 
matter, like they are a bad 
b*tch," she said. "I want 
them to feel bossy like they 
can walk in a room, and ev-
erybody will take notice." 

More than that, Parker is 
very particular about 
where the collection will be 
displayed. She makes sure 
customers will be able to 
notice it right away and not 
placed in a corner at the 
back of the women's de-
partment wherein "you feel 
like you're getting a drug 
deal. It's like, 'Why do we 
have to feel like we're 
being alienated because of 
our size?'" 

Follow Nina Parker on In-
stagram @mzgossipgirl. 

 

Macy's first black-owned 
plus-size clothing line 

BLACKNEWS.COM

Nina Parker

BOOK REVIEW

By Molly Sprayregen 
The Associated Press 

 
“The Son of Mr. Sule-

man,” the final novel by 
the late Eric Jerome 
Dickey, is the profound 
story of professor Pi Sule-
man, a Black man living in 
Memphis who, in 2019, 
must constantly navigate a 
world governed by 
Trump-supporting white 
supremacists.  

His colleagues where he 
is an adjunct professor are 
constantly making racist 
comments, and his career 
hangs in the balance due 
to threats from a high-
powered professor who 
both assaults him and 
blackmails him. Amidst all 
of this, Pi meets the capti-
vating Gemma Bucking-

mother, a good brother to 
his siblings, and the best 
teacher he can be to the 
students who depend on 
him.  

This book is a power-
house. It is impossible not 
to become fully absorbed 
in every scene, the vibrant, 
dynamic characters draw-
ing you in again and again. 
It is by no means a light 
read. The story is dense, 
and, in many ways, quite 
disturbing, but it is this 
way in its unapologetic ef-
fort to confront the dark 
realities and harsh truths 
that we continue to face 
today.  

All in all, the world 
through Pi Suleman’s eyes 
is dark, complex, and end-
lessly compelling. 

ham. As he is falling madly 
in love with her, he learns 
that his es-
t r a n g e d 
father, a 
world-re-
n o w n e d 
a u t h o r , 
has died.  

As Pi 
works to 
u n r a v e l 
G e m m a 
Buckingham’s secrets, he 
must also navigate the 
complex legacy his father 
left behind, while also 
doing everything he can to 
keep himself safe against 
the power-hungry profes-
sor who is determined to 
make his life hell. Pi’s life 
has become about protect-
ing himself while also try-
ing to be a good son to his 

Love, loss and racism in 
‘Dickey’s last novel

John Dee Holeman was 
born in Hillsborough. From 
1954 he was based in Dur-
ham. Inspired by Blind Boy 
Fuller, Holeman was sing-
ing and playing guitar at 
local parties and other 
events by the time he was 
in his mid-teens.  

By his mid-twenties, he 
had bought his first elec-
tric guitar and relocated to 
Durham, where he played 
with pianist Fris Holloway. 
The duo became adept at 
the Juba dance, also known 
as the hambone or buck-
dance.   

During his working life-
time, Holeman had full-
time employment as a 
construction worker, and 
music was a part-time pur-
suit.  

However, he toured in 
the United States and over-
seas in the 1980s, includ-
ing performances at 

Carnegie Hall, and abroad 
on behalf of the United 
States Information 
Agency's Arts America 
program.  

In 1980, Holeman played 
at the 42nd National Folk 
Festival at Wolf Trap, Vir-
ginia. 

He performed yearly at 
the Black Banjo Festival in 
Boone, North Carolina. His 
first album, Bull City After 
Dark, was nominated for a 
W.C. Handy award (a pred-
ecessor of the Blues Music 
Awards).  

He recorded the album, 
Bull Durham Blues, in 
1988, which featured Taj 
Mahal. It was re-released 
on the Music Maker label 
in 1999. Also in 1988, the 
National Endowment for 
the Arts presented Hole-
man with a National Her-
itage Fellowship. 

In 1994, Holeman was 

presented with the North 
Carolina Folk Heritage 
Award.  

A song Holeman wrote, 
"Chapel Hill Boogie," was 
featured on the 2007 
Grammy Award–nomi-
nated album “10 Days Out: 
Blues from the Backroads,” 
recorded by Kenny Wayne 
Shepherd. 

In 2007, Music Maker is-
sued the album, John Dee 
Holeman & the Waifs Band, 
on which Holeman was 
backed by the Waifs, an 
Australian folk-rock group. 
In 2018, he played several 
shows with Cajun/Zydeco 
musician Mel Melton in 
Durham. 

Holeman died on April 
30 at the age of 92. 

 
 

*******

IN MEMORY

Visit us online for the latest  
news and information 

www.triangletribune.com/ 

BUSINESS BRIEFS
SEMINAR 
City of Durham will host 

“Understanding Equal 
Business Opportunity Pro-
gram Requirements” semi-
nar May 11, 10 to 11 a.m. 
via Zoom. Preregister at 
eventbrite.com. 

 
GDBCC 
Greater Durham Black 

Chamber of Commerce will 
host (Ret.) Brigadier Gen-
eral J.R. Gorham as its next 
Speaker Series. Register at 
gdbccss1.eventbrite.com. 

 
COLLECTIVE 
Black Business Collective 

will host a “Tax Help for 
Small Businesses and Indi-

viduals” seminar May 12, 
6-7:30 p.m. Register at 
eventbrite.com. 

 
CRAWL 
Brij, a developer of a plat-

form to support local small 
businesses, will host Main 
Street Crawl May 15, 10 
a.m. to 5 p.m., along Main 
Street in Durham. The 
event is intended to rein-
vigorate downtown Main 
Street. Visit MainStreet-
Crawl.com. 

 
RALEIGH CHAMBER 
* May 20-21, 8:30 a.m. to 

noon – Women’s Leader-
ship Conference. RSVP by 
May 17. 

FUNDRAISER 
Every Tuesday in May 

and June, Sheetz will do-
nate one meal for every 
six-inch sub sold and two 
meals for every 12-inch 
sub to a local Feeding 
America food bank. 

 
OPENINGS: 
* Osteria Georgi is now 

open at 201 S. Elliott Road, 
Suite 100, Chapel Hill. 

* The NOW Massage will 
open May 7, Midtown East 
Shopping Center, Raleigh. 

 
 

Send business briefs to 
info@triangletribune.com. 
 

African American and Latino workers are more likely to get ripped off.
U.S. NAVY

How companies rip off 
poor employees — and 
get away with it

Already battered by long 
shifts and high infection 
rates, essential workers 
struggling through the 
pandemic face another 
hazard of hard times: em-
ployers who steal their 
wages.  

When a recession hits, 
U.S. companies are more 
likely to stiff their lowest-
wage workers. These busi-
nesses often pay less than 
the minimum wage, make 
employees work off the 
clock, or refuse to pay 
overtime rates. In the most 
egregious cases, bosses 
don’t pay their employees 
at all. 

Companies that hire child 
care workers, gas station 
clerks, restaurant servers 
and security guards are 
among the businesses 
most likely to get caught 
cheating their employees, 
according to a Center for 
Public Integrity analysis of 
minimum wage and over-
time violations from the 
U.S. Department of Labor. 
In 2019 alone, the agency 
cited about 8,500 em-
ployers for taking about 
$287 million from workers. 

Major U.S. corporations 
are some of the worst of-
fenders. They include Hal-
liburton, G4S Wackenhut 
and Circle-K stores, which 
agency records show have 
collectively taken more 
than $22 million from their 
employees since 2005. 

Their victims toil on the 
lower rungs of the work-
force. People like Danielle 
Wynne, a $10-an-hour con-
venience store clerk in Flor-
ida who said her boss 
ordered her to work off the 
clock, and Ruth Palacios, a 
janitor from Mexico who 
earned less than the mini-
mum wage to disinfect a 
New York City hospital at 
the height of the pandemic. 

Companies have little in-
centive to follow the law. 
The Labor Department’s 
Wage and Hour Division, 
which investigates federal 
wage-theft complaints, 
rarely penalizes repeat of-
fenders, according to a re-
view of data from the 
division. Public Integrity 
obtained the records 
through a Freedom of In-
formation Act request cov-
ering October 2005 to 
September 2020. The 
agency fined only about 1 
in 4 repeat offenders dur-
ing that period. And it or-
dered those companies to 
pay workers cash damages 
— penalty money in ad-
dition to back wages — in 
just 14% of those cases. 

On top of that, the divi-
sion often lets businesses 
avoid repaying their em-
ployees all the money 
they’re owed. In all, the 
agency has let more than 
16,000 employers get away 
with not paying $20.3 mil-
lion in back wages since 
2005, according to Public 
Integrity’s analysis. “Some 
companies are doing a 
cost-benefit analysis and 
realize it’s cheaper to vio-

late the law, even if you get 
caught,” said Jenn Round, a 
labor standards enforce-
ment fellow at the Center 
for Innovation in Worker 
Organization at Rutgers 
University. 

The federal data provides 
a revealing — though in-
complete — look at a prac-
tice that pushes America’s 
lowest-paid workers 
further into poverty. The 
data doesn’t include vio-
lations of state wage-theft 
laws or cases where em-
ployees sued. And it misses 
all the workers who don’t 
file complaints, either be-
cause they’re afraid to or 
are unaware of their rights. 
But some economists say 
wage theft is so pervasive 
that it’s costing workers at 
least $15 billion a year — 
far more than the amount 
stolen in robberies. 

Companies are more 
prone to cheating employ-
ees of color and immigrant 
workers, according to Dan-
iel Galvin, a political 
science professor and pol-
icy researcher at North-
western University. His 
research, based on data 
from the Census Bureau’s 
Current Population Survey, 
shows that immigrants and 
Latino workers were twice 
as likely to earn less than 
the minimum wage from 
2009 to 2019 compared 
with white Americans. 
Black workers were nearly 
50% more likely to get 
ripped off in comparison. 

Through much of the Jim 
Crow era, the federal gov-

By Alexia Fernández 
Campbell and  

Joe Yerard 
THE ASSOCIATED PRESS

Please see WORKERS/5A
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Bring summer back:  
Get vaccinated.

Find a vaccination appointment near you at MySpot.nc.gov  
or call 888-675-4567.
Let’s get back to the people and places we love this summer. Getting your 
safe, effective and free COVID-19 vaccine will protect you and others. 
Millions of people have already taken it—and the only lasting side effect is 
getting everyone back together.

ernment ignored racial dis-
parities in pay. It wasn’t 
until the Great Depression 
that Congress first tried to 
establish a national mini-
mum wage and overtime 
pay for workers. To get 
Southern Democrats to 
vote for the Fair Labor 
Standards Act of 1938, 
Northern Democrats 
agreed to exclude agricul-
tural laborers, nannies and 
housekeepers from the 
law’s protections. In the 
South, most of those 
workers were Black. Out 
west, a large number were 
Mexican American. 

Congress amended the 
act during the 1960s and 
1970s to cover most of 
these excluded workers, 
but their employers often 
flout the law anyway. Gal-

U.S. companies rip off
workers – and get away

vin reports in his forth-
coming book, “Alt-Labor 
and the New Politics of 
Workers’ Rights,” that the 
lowest-paid workers lost 
roughly $1.67 per hour — 
about 21% of their income 
— to wage theft from 2009 
to 2019. 

Yuri Callejas, a 40-year-
old single mother, cleaned 
hotel rooms at a Fairfield 
Inn & Suites franchise in 
Pelham, Alabama. Callejas 
complained to her boss 
that he was paying her 
only $9 an hour when she 
was hired at $10 an hour, 
according to a lawsuit filed 
in January 2020 in federal 
court. Though she said she 
was working more than 40 
hours a week, she wasn’t 
getting paid overtime, 
either, according to the 
complaint. Her boss re-

fused to change her pay 
rate, the complaint said, so 
she quit. Her accounting of 
how much she was owed: 
$1,272. 

With help from an attor-
ney at Adelante Alabama 
Worker Center, Callejas 
sued the owner of the 
hotel, AUM Pelham LLC. 
The company denied that 
Callejas was hired at $10 
an hour or that she worked 
overtime, but it agreed to a 
settlement. Company 
owner Rakesh Patel did not 
respond to requests for 
comment. 

Callejas walked away 
with $2,500 in back wages 
and damages. But that did-
n’t wipe away the mem-
ories of her struggle. 
“Every time I paid my 
bills,” she recalled, “I never 
had enough money.” 

Continued from page 4A

Factors in your budget that 
will affect your retirement

COVID-19 prompted 
many people to restructure 
their monthly budget just 
to make ends meet. And for 
some who are planning for 
retirement in the next 10, 
20 or 30 years, the pan-
demic was a wake-up call 
to review how their spend-
ing, expenses, and savings 
could impact their lifestyle 
when they’re no longer 
working. 

Taking such a long view 
is important, but, unfor-
tunately, many don’t, and 
that lack of analysis and 
planning can cost them lots 
of money that they could 
use in retirement, says 
John Smallwood, president 
of Smallwood Wealth Man-
agement and author of “It’s 
Your Wealth - Keep It: The 
Definitive Guide to Grow-
ing, Protecting, Enjoying, 
and Passing On Your 
Wealth.” 

“When it comes to wealth 
and retirement planning, 
everybody’s got an opin-
ion,” Smallwood says. “Ac-
countants say one thing, 
mutual fund advisers say 
another, stockbrokers and 
life insurance agents say 
something else. But most 
people don’t think big-pic-
ture. Wealth planning re-
quires having a sound 
strategy, and a budget is 
integral to it. Without a 
budget and an overall plan, 
you’re flying blind toward 
retirement.” 

Smallwood explains some 
key dynamics of wealth 
and retirement planning to 
take into account when 
budgeting:  

* Lifestyle: “Income 
minus savings minus debt 
equals lifestyle, or how 
much you have left to 
enjoy a certain lifestyle,” 
Smallwood says. “But if 
part of that debt is a credit 
card, then you’re probably 
spending more than you’re 
earning. You have to get 
your lifestyle aligned with 
long-term financial realities 
and goals. The mindset that 
we need less income in re-
tirement than during our 
working years is wrong, 
and it creates an excuse for 
people. It keeps people 
from thinking about saving 
enough money.” 

* Savings rate: Small-
wood says it’s wise to think 
of yourself as a business, 
with savings being a way to 
invest in yourself. The 
more saved, the more 
wealth grows over time, he 
says. “If you’re not putting 
away a certain amount of 
money every single year as 
a percentage of your salary, 
then financial pressures are 
actually going to push you 
backward before and dur-
ing retirement.” He rec-
ommends that those 
making under $100,000 an-
nually should save at least 
10%. 

* Wasteful expenses: Ex-
penses you can modify or 

eliminate today can make 
for  a better retirement to-
morrow. Smallwood rec-
ommends looking at 
margin of utility – a method 
to determine how much en-
joyment one is getting 
from the things on which 
they spend money. “What 
expenses do you have that 
are not adding value?” he 
says. “I’ve seen clients’ 
budgets with hundreds of 
dollars a month in items 
that they had no idea they 
were spending money on, 
such as subscription-based 
services or products that 
are automatically charged 
to the credit card.” 

* Financial leaks: “People 
often don’t realize how 
much leakage they have on 
an annual basis and how it 
adds up,” Smallwood says. 
“Convenience fees on in-
surance for your car, 
house, or life; fees to bank-
ing institutions; late fees on 
credit cards. Let’s say you 
have $1,800 in excess 
charges in a year. Investing 
that in a way that it earns 
5% interest over 25 years 
could return $85,000. 

“Building a long-term 
strategy takes time,” Small-
wood says. “The only way 
to make improvements is 
to understand where you 
are to start with and then 
create good habits, as in a 
budget, that you can stick 
to for long-term success.” 
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Several bills in Assembly 
to help first responders 
with health care issues 

By Rose Hoban  
N.C. HEALTH NEWS

In a year when the impor-
tant role of first responders 
has become increasingly 
visible to members of the 
public, several bills to pro-
vide enhanced benefits to 
public employees such as 
police, firefighters and 
EMTs who sustain illness or 
injury related to their jobs 
have been introduced at 
the legislature. 

House Bill 535addresses 
an issue that’s been advo-
cated for by firefighters’ 
organizations for several 
years, namely a higher in-
cidence of some forms of 
cancer experienced by fire-
fighters. Long-term studies 
conducted by the National 
Institute for Occupational 
Safety and Health con-
firmed that firefighters 
more often develop diges-
tive, oral, respiratory, and 
urinary cancers, along with 
mesothelioma, a cancer 
that’s related to exposure 
to asbestos. 

House Bill 492 would 
provide coverage for first 
responders who suffer 
trauma on the job, whether 

they were participants in a 
traumatic event or they wit-
nessed some of the horrors 
that humans can inflict 
upon one another in the 
course of their workdays. 
And while both bills re-
ceived favorable treatment 
in the House Health Com-
mittee last week, their fates 
are likely different, in part 
because of how the differ-
ent groups are asking for 
their coverage to be paid. 

For half a decade, the ad-
vocacy group Blue HELP 
has been collecting data on 
law enforcement personnel 
who take their own lives. 
According to their records, 
645 law enforcement per-
sonnel, including correc-
tions and federal officers, 
have died by suicide since 
the beginning of 2018. 

The bill would allow 
those responders who have 
developed post-traumatic 
stress disorder from some 
of the things they’ve wit-
nessed and experienced to 
claim workers compensa-
tion for their treatment. 
“Every shift, when you see 
it day in and day out, it 
does take a toll,” said Rep. 
Mike Clampitt, R-Bryson 

City, a retired firefighter. 
“I’m here to tell you, it does 
take [a toll] and I never 
think about it till some-
thing like this comes up. 
And it’s all that scene and 
all that emotion, everything 
flows back through me 
again.” 

Scott Mullins, head of the 
Professional Fire Fighters 
and Paramedics of North 
Carolina, spoke to law-
makers last week to press 
for the firefighters about 
the psychological toll his 
line of work takes on 
people. “Every year, it just 
gets worse and worse and 
worse,” Mullins said. “PTSD 
and depression rates 
among firefighters, EMS 
personnel, and police of-
ficers are nearly five times 
higher than the general 
population. Even when sui-
cide doesn’t happen, un-
treated mental illness 
occurs, and it has a great 
impact on our physical 
health and impairs decision 
making.”  

In the past, the state’s 
firefighters have also 
pushed to be paid through 

See RESPONDERS/6A
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UNC-Chapel Hill has 
a problem retaining 
Black male students

When he was in high 
school, Charlie Helms 
never dreamed of attend-
ing UNC-Chapel Hill, until a 
Black male teacher encour-
aged him to apply for the 
Morehead-Cain scholar-
ship. Helms not only got in, 
and while he did not get 
the Morehead-Cain, he re-
ceived a full-tuition schol-
arship from the 
Chancellor’s Science 
Scholars program. “I was 
like a little boy who had 
just gotten a new toy on 
Christmas morning,” said 
Helms, now a 21-year-old 
alumnus. 

With an offer like that, 
Helms felt sought after — 
and everyone told him he 
was. Then, he stepped onto 
campus and realized he 
was one of only 95 Black 
men – out of about 5,000 
students — in the class of 
2021. The low number of 
Black men bothered him 
every day. “The day-to-day 
was draining,” he said. “It’s 
like when you think you’re 
going to Hawaii, but your 
parents take you to Myrtle 
Beach.” 

According to a 2017 story 
in the Daily Tar Heel, UNC 
has been unable to enroll 
more than 125 Black men 
per incoming class since 
2009. A 2010 study re-
leased by the Office of In-
stitutional Research & 
Assessment showed that 
only 49.2% of Black men 
graduate within four years, 
the lowest of any demo-
graphic group. 

“They’re so quick to take 
us in, but then when we say 
we’re having a problem, it’s 
just automatically, ‘Just get 
rid of them,’” Helms said. 
“There’s so many Black 
men that started out being 
me. The only reason I feel 
like they switch their ma-
jors is because their men-
tors told them it’d be easier 
to do another major.” 

Helms is one of few Black 
men majoring in computer 
science. He said that when 
he sought help from pro-
fessors, he was met with 
harshness and disdain. 
Rather than encouraging 
him, they harped on his 
math foundation, urging 
him to retake Calculus I. 
One professor suggested 
that he drop the major al-
together, which was not an 
option considering Helms’ 
scholarship was contingent 
upon earning a Bachelor of 
Science degree. 

“Freshman year I really 
was about to drop out,” 
Helms said. “My dad…
dropped out after his first 
year and went into the mil-
itary, so I was actually talk-
ing to (him) about that and 
the process to enroll in the 
military. I really wanted to 
transfer to Howard Univer-
sity because I had gotten in 
prior to UNC. I just really 
missed my community…
rather than trying to have 
to always create a space for 
myself.” 

Chris Faison is the former 
coordinator of Men of 
Color, which seeks to pro-
vide professional, personal 
and social support to male 
students of color at the 

university. It was launched 
by the Center for Student 
Success and Academic 
Counseling. He said the 
issue of Black male reten-
tion in education does not 
begin or end with UNC.  

“It’s a larger issue of the 
ways that systems, particu-
larly in education, have 
pushed Black men out of 
school and have not en-
couraged them to stay, un-
less it’s been through 
things like sports or other 
ways to be able to benefit 
from our bodies or our ex-
perience,” Faison said.  

Faison said that of the 
Black male first-year stu-
dents enrolled annually at 
UNC, an estimated 20% are 
athletes. He also cited the 
2015 study by the Schott 
Foundation for Public Edu-
cation that said t high 
school graduation rates for 
Black men nationally de-
creased from 61% to 59%. 

“When we have that and 
you tie it to the school-to-
prison pipeline, you really 
do have a scant number of 
African American men that 
are applying to college, first 
of all, who aren’t in the mil-
itary or going into work,” 
Faison said. “(The Schott 
Foundation) basically 
stopped reporting be-
cause…they just didn’t 
want to continue to pro-
duce a report that was ex-
pensive and time 
consuming.” 

Faison left UNC to pursue 
his Ph.D. in educational 
evaluation and policy anal-
ysis. But before he left, he 
was working in initiatives 
for men of color, specifi-
cally Black men, from 2013 
to 2019. Black male reten-
tion increased approx-
imately 6 percentage 
points when the organiza-
tion was active. Helms at-
tended Men of Color 
events, which helped him 

socially, but didn’t help 
him academically. 

Sibby Anderson-Thomp-
kins, interim chief diversity 
officer, believes that, for 
UNC to make the invest-
ment into attracting and re-
taining Black men, it 
requires reestablishing a 
cohort program. She 
lauded N.C. State Univer-
sity for its African Ameri-
can Cultural Center and its 
Multicultural Student Af-
fairs Unit. She found it sim-
ilar to when she served in 
Carolina’s Office for Minor-
ity Student Counseling, 
which has now been re-
named and repurposed as 
the Student Success office.  

However, what ultimately 
made Helms stay was the 
support of his Black female 
classmates and adviser 
Noelle-Erin Romero in the 
Chancellor’s Scholars Pro-
gram. Without them, he 
said he would not have 
stayed at Carolina, nor have 
had the gumption to create 
Black in Technology, a stu-
dent organization to sup-
port Black computer 
science majors and prevent 
them from enduring what 
he did.  

“I didn’t even feel like a 
student most of the time,” 
Helms said. “I felt like a 
community leader a lot. I 
had to create a whole Black 
organization for myself to 
feel included in for other 
Black students to feel in-
cluded. I just always 
wonder who I would be if I 
didn’t always have to build 
a community around me.” 

Graduating in fall 2020 — 
a semester early — with an 
above 3.0 GPA, debt-free, a 
member of the Order of the 
Golden Fleece, and a Caro-
lina research scholar, 
Helms now works as a pro-
gram manager at Microsoft.  
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the state workers compen-
sation system to have their 
cancer treatment reim-
bursed and to be paid for 
their time off while they’re 
sick. “North Carolina is the 
only state in the country 
who’s not taking care of 
our firefighters on the 
issue of cancer,” bill spon-
sor Rep. Destin Hall, R-Le-
noir, told the committee. 
“We’re the only state again, 
the only state without any 
presumptive cancer cover-
age for our firefighters.” 

This year, the Firefighters 
Fighting Cancer Act of 
2021 is finally predicted to 
pass, because the fire-
fighters and those opposed 
to the bill in the past have 
negotiated a way around 
having reimbursement 
come via workers comp. 

Spokesman Scott Moon-
eyham from the North Car-
olina League of 
Municipalities said that 
previously, his organiza-
tion – and others – op-
posed paying for these 
treatments with workers’ 

Several bills in Assembly 
to help first responders 

compensation. “Our organ-
ization saw that as both 
creating a situation where 
the costs would be unde-
termined, and it wouldn’t 
solve the problem,” he 
said. Even if workers com-
pensation paid the bills, a 
municipality could still be 
sued. 

The current bill was ham-
mered out when all of the 
stakeholders sat down and 
gave a little. For one thing, 
Mooneyham said that this 
year’s firefighter bill in-
cludes volunteer fire-
fighters, who were not 
included in previous years’ 
bills. And this new bill pro-
vides a firefighter dia-
gnosed with cancer with a 
$25,000 lump sum upon 
diagnosis, as much as 
$12,000 to cover deduct-
ibles, copays and other out 
of pocket costs and a 
monthly benefit that’s 
tagged to the firefighter’s 
salary. Volunteer fire-
fighters would receive the 
same lump sum benefits 
along with $1,500 each 
month. For both kinds of 

workers, the benefit tops 
out at $50,000. 

Mooneyham predicted 
that the bill would have an 
easy trip through the legis-
lature and would land on 
Gov. Roy Cooper’s desk for 
a signature. 

But the PTSD treatment 
bill? Mooneyham predicted 
that HB 492 didn’t have a 
chance, because it – like 
previous iterations of the 
firefighters’ bills – relied on 
the workers compensation 
system for reimbursement. 
“There are a lot of interest 
groups beyond the league 
that are not comfortable 
with making substantial 
changes to the worker’s 
comp system,” he said. “I 
think that any entity that 
wants to pass a piece of 
legislation to provide some 
type of benefit needs to 
look beyond the workers’ 
compensation system, if 
they want to achieve that. 
And I think this cancer fire-
fighters bill is evidence of 
that,” he said. “I think 
that’s where this state is 
right now.” 

Continued from page 5A

COURTESY

House OK’s doing away with  
purchase permits to buy  
handgun
By Gary D. Robertson 

THE ASSOCIATED PRESS
RALEIGH — North Caro-

lina’s long practice of 
county sheriffs granting 
permits to local residents 
before they can buy a 
handgun would end under 
legislation approved by the 
House on Wednesday 
night.  

The North Carolina Sher-
iffs’ Association backed the 
pistol purchase permit re-
peal — a change in direc-
tion for the group after 
years of opposing the idea. 
Sheriffs would still perform 
reviews of applications for 
concealed weapons per-
mits.  

Under federal law, li-
censed gun dealers are re-
quired to perform national 
instant background checks 
before a person can pur-
chase or receive a hand-
gun. People convicted of 

certain crimes or under in-
dictment can be prevented 
from purchasing a gun.  

The sheriffs’ group and 
bill supporters say the 
records contained in the 
background check data-
base have become more ro-
bust in recent years, 
particularly as it is related 
to involuntarily commit-
ments for mental health or 
substance abuse treatment. 

Improvements to the 
background check system 
“have rendered the pistol 
purchase permit obsolete” 
and duplicative, Eddie Cal-
dwell, the sheriffs’ associa-
tion executive vice 
president, said as quoted in 
a news release from House 
Republicans. 

The repeal proposal 
comes as sheriffs in some 
urban counties were over-
loaded by purchase permit 
requests last year during 
the COVID-19 pandemic, 

leading to months-long de-
lays even now, said Repub-
lican Rep. Jay Adams from 
Catawba County, a bill 
sponsor. 

Gun control advocates 
opposed the repeal, saying 
the permit program has 
prevented applicants 
otherwise barred by law to 
obtain weapons from get-
ting them. The process di-
rects a sheriff to conduct a 
criminal background 
check, consider whether an 
applicant is of good moral 
character and if the person 
plans to use the weapon for 
a lawful purpose. 

“For over 100 years we 
have had a pistol permit 
purchase permit in North 
Carolina. It has saved 
lives,” said Rep. Marcia 
Morey, a Durham County 
Democrat. “It has worked. 
There is no reason to take 
this away in North Caro-
lina.” 




