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When we tell the story of 
the Civil Rights Movement, 
we tend to remember it 
through moments: the 
march, the microphone, 
the photograph frozen in 
time. But movements, not 
sustained by moments 
alone, are powered by 
people, daily labor, quiet 
decisions and acts of care 
that rarely make headlines.  

Much of that work was 
done by women, and much 
of the toil and outcomes 
were dismissed as ordi-
nary. To tell the truth 
about how the movement 
endured, we have to listen 

We remember the marches. We forget the women who made them happen 
By Levi Perrin  

WORD IN BLACK

for the voices history often 
lowered. 

Even among the women 
we do remember, their 
leadership is often mis-
framed. Coretta Scott King 
is frequently introduced as 
a wife or widow, rather 
than as an organizer, 
strategist and global 
thinker. Long before she 
became a national figure 
following her husband’s 
leadership and later assas-
sination, she was already 
engaged in political work — 
connecting civil rights to 
peace, labor rights, 
women’s equality, and in-
ternational struggles 
against apartheid and war. 

After 1968, she refused 

the expectation of quiet 
grief. Instead, she ex-
panded the movement’s vi-
sion, ensuring that 
nonviolence and justice 
were not memorialized 
ideas but living commit-
ments. Her work reminds 
us that movements don’t 
end when charismatic 
leaders are gone. They re-
quire people willing to 
carry them forward. 

But visibility has always 
been selective. Nine 
months before Rosa Parks’ 
arrest, a 15-year-old girl 
named Claudette Colvin re-
fused to give up her seat on 
a Montgomery bus. She did 
so not because she was 
trained or prepared, but be-

DURHAM – The conditions fac-
ing Durham’s small and Black 
businesses are “nightmarish,” 
according to the Greater Dur-
ham Black Chamber of Com-
merce.  

In a presentation to Durham 
County Commissioners last 
month, GDBCC President and 
CEO CJ Broderick Jr. told com-
missioners in a work session 
that a stronger partnership be-
tween the city, county and the 
Black Chamber could change 

By Kylie Marsh 
Kylie.marsh@triangletribune.com 

that nightmare into dreams. 
The Greater Durham Black 

Chamber of Commerce is a non-
profit established in 2008 with 
the mission of supporting Black 
economic freedom, justice and 
prosperity. In 2022, the 
Chamber secured a $50,000 
contract with Durham County to 
assist businesses with technical 
support, training, grant and loan 
opportunities, and more. Since 
then, the organization has 
hosted webinars, workshops 
and events, serving over 131 
businesses in fiscal year 2026 so 

far.  
The organization has identi-

fied key traits of the business 
climate specifically for Dur-
ham’s Black businesses. In Janu-
ary, Broderick told The Tribune 
the county commissioners has a 
“choice” to provide incentive 
packages in the millions to re-
cruit enterprises to the area. 

“The people that make that 
decision aren't always thinking 
about what's great for Black 
businesses,” he said. “One of the 
things we've been saying is that 

Please see CHAMBER/2A

Durham Black Chamber wants stronger 
partnership with city and county

Raleigh politicians and community leaders honor the latest Black History Month class from Southeast 
Raleigh at a Black History celebration at Tarboro Road Park.

KYLIE MARSH

SE Raleigh celebrates  
trailblazers at Black  
History Month celebration

RALEIGH – Raleigh’s historical 
Black communities of Idlewild, 
Tarboro Road and College Park 
are significant to North Caro-
lina’s history.  

These communities in South-
east Raleigh are home to trail-
blazers. This year’s 36th annual 
Black History Month Celebration 
honored many such notables.  

Wilbur Brown, Carrie Mae 
Rogers, Pastor Nathaniel Cox, 

By Kylie Marsh 
Kylie.marsh@triangletribune.com 

Alan J. Wiggs, Archie Willie Lacy 
Pipkins, Leotha and Mary J. Cha-
vis, Everett B. Ward and St. Au-
gustine’s president emeritus 
Prezell R. Robinson were the 
trailblazers honored at the Tar-
boro Road Community Center.  

“For generations, African 
Americans in this community 
have shaped the fabric, culture 
and success for all of Raleigh,” 
Congresswoman Deborah Ross. 
“It is so important that we learn 
and that we tell history for the 
future generation.” 

“For us, Tarboro Road symbol-
izes a lot and means a lot,” said 
Raleigh Council member Corey 
Branch, who specifically lauded 
dedicated community member 
Octavia Rainey for her hard 
work and civic engagement.  

The Reverend John Alexander 
Leaston delivered the keynote 
address, describing the signifi-
cance of the communities and 
their history.  

“There are places where you 

Please see TRAILBLAZERS/2A

Please see WOMEN/2A

The Raleigh Housing Authority hosted a groundbreak-
ing ceremony Wednesday for the redevelopment of 
Heritage Park. 

The community will be expanded into a mix-used 
center from tthree stories to up to 12 stories. 

Heritage Park was built in the 1970s as a 122 apart-
ment community on 12 acres in southwest downtown 
Raleigh at 405/416 Dorothea Drive. 

The buildings are outdated and costly to maintain, 
which provided the RHA an opportunity to rebuild and 
expand the community to over 1,000-plus residential 
units to better serve low- to moderate-income families, 
community spaces for walkability, and built-in amen-
ities and retail services. 

Current residents will be temporarily relocated, with 
those in good standing having first priority in returning. 
All residents will maintain housing assistance and RHA 
will pay for relocation costs. 

Construction is slated to start this fall with residents 
moving in by the end of 2027. Upon completion, the 
property will transfer to another entity, however the Ra-
leigh Housing Authority will still control the site. 

Heritage ParkÊs 
groundbreaking for  
redevelopment

Staff Reports 

cause she knew the law was 
wrong and knew she was 
right.  

Young Colvin’s arrest 
came with trauma, fear and 
lasting consequences. And 
yet, movement leaders de-
cided she was not the face 
they wanted: too young, 
too poor, later deemed too 
complicated. Still, her cou-
rage mattered. Colvin be-
came one of the plaintiffs 
in the federal case that ulti-
mately dismantled bus seg-
regation. Her story forces 
us to reckon with a hard 
truth: bravery has never 
guaranteed recognition, 
especially for Black girls 

Coretta Scott King, presiding at a conference of 
Women’s International League for Peace and Free-
dom, one of the world’s oldest peace organizations. 
The league presented a proposal for a Vietnam 
peace settlement and called for a “ceasefire now.” 

A rendering of the redeveloped Heritage Park in 
downtown Raleigh.

COURTESY

The old and outdated Heritage Park.

« 52 WEEKS OF BLACK BRILLIANCE »
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whose lives do not con-
form to respectability. 

What sustained people 
through those exclusions, 
arrests and long nights was 
not resolve alone. It was 
also joy, faith and collec-
tive grounding. Mahalia 
Jackson’s voice provided 
that sustenance.  

In churches and mass 
meetings, her gospel sing-
ing did more than inspire, 
it steadied people’s nerves 
and reminded them why 
the struggle mattered. 
Music was not incidental to 
the movement; it was 
strategy. When fear crept 
in, song pulled people back 
into themselves and into 
each other. Jackson gave 
sound to a hope that words 
alone could not always 
carry. 

That same sustaining 
work showed up in 
kitchens across the South, 
where “women’s work” 

We remember marches. 
The women, not so much

quietly became movement 
infrastructure. Georgia Gil-
more, a cook and midwife 
in Montgomery, under-
stood that resistance re-
quired resources.  

Through a collective 
known as the “Club from 
Nowhere,” she and other 
Black women sold fried 
chicken, pork chops and 
peach cobbler to raise 
money for the Montgom-
ery Bus Boycott. Their 
cooking funded carpools, 
fed families, and helped 
sustain a 382-day cam-
paign that challenged seg-
regation at its core. What 
might have been dismissed 
as domestic labor was, in 
reality, logistics — freedom 
financed one plate at a 
time. 

In Selma, that same logic 
turned homes into head-
quarters. Amelia Boynton 
Robinson opened her 
house as a space for organ-
izing, planning and refuge, 
while Marie Foster worked 

tirelessly to support voter 
registration efforts and 
sustain marchers through 
citizenship classes, meals 
and care.  

Shoebox lunches, spare 
bedrooms and open doors 
became as essential as pro-
test signs. These women 
understood that people 
could not keep showing up 
unless someone was mak-
ing sure they were fed, 
rested and held together. 

Taken together, these 
stories remind us that the 
Civil Rights Movement was 
not only built on speeches 
and laws. It was built on 
labor deemed ordinary, 
care dismissed as second-
ary, and courage that 
didn’t always fit the narra-
tive.  

To honor them is not to 
add footnotes to history, it 
is to finally tell it honestly. 

 
Joshua Levi Perrin is a 

writer for Unerased | Black 
Women Speak. 

Continued from page 1A

we want to be a part of that 
decision-making process.” 

Broderick told commis-
sioners at the work session 
that businesses are run-
ning into barriers of work-
force development, a lack 
of access to recruitment 
and retention tools, and 
bringing potential partners 
to Durham, partially be-
cause they’re disconnected 
from Durham’s existing 
workforce development 
and economic devel-
opment systems. 

“Small businesses, espe-
cially Black businesses, 
have been relegated to 
being passengers and not 
drivers in Durham’s eco-
nomic workforce devel-
opment systems,” he said. 
There’s a lack of access to 
information and contracts. 
“They feel like they’re the 
last to know and first to 
go.” 

This disconnect makes 
Black business owners feel 
relegated to certain “low-
tier, low-pay, low-power 
and low-access” industries 
like cleanup rather than ar-
chitecture and design, fea-
sibility studies, etc.  

Lastly, this dynamic has 
created a lack of trust in 
systems and policymakers 
among Black business 
owners and entrepreneurs, 
which has led to unfavor-
able or at least inadequate 
community benefits agree-
ments in dealings from 
lawmakers.  

Durham Black Chamber 
wants better relationship

“These are all con-
nected,” Broderick said.  

Broderick also reminded 
the commissioners that 
Durham’s most popular 
Black business community 
has been dismantled and 
not reestablished. Instead, 
the Black business com-
munity has observed a 
continued flow of capital 
to “punitive efforts like 
prisons and policing,” cou-
pled with the increase in 
median income, which has 
subsequently led to the 
displacement of longtime, 
largely Black, residents.  

“We’ve done a lot of re-
search on this over the 
years,” Broderick said. 
“Disparity studies in 2013, 
2022 and prior years con-
firmed that the efforts 
from city and the county to 
remediate remnants of dis-
crimination have not been 
sufficient.” 

Broderick said contracted 
expenditures fail to reach 
as little as 5% investment 
into Black-owned busi-
nesses. 

Commissioner Nida 
Allam responded that, 
typically, there aren’t any 
other parties in confiden-
tial meetings between the 
county, the city attorney 
and potential enterprises, 
due to their “sensitive” na-
ture. 

Broderick countered that 
the Durham County Board 
of Commissioners has spe-
cifically chosen the Dur-
ham Chamber of 
Commerce to negotiate 

and be a part of some deals 
in the past.  

“…and we don’t have any 
problem with that. They’re 
one of our partners, we 
love working with them,” 
Broderick said, “but that 
doesn’t get at the root of 
the problem around the al-
location of power and 
really engaging different 
segments of our com-
munity in this work.”  

Commissioner Wendy Ja-
cobs asked for more data 
from the Black Chamber 
that tracks “improvement 
in outcomes of these busi-
nesses and growing eco-
nomic development.” 
Jacobs also said the com-
missioners allocates funds 
to the city’s Office of Eco-
nomic and Workforce De-
velopment specifically for 
small business devel-
opment.  

“It’d be helpful to under-
stand what are existing 
programs that the city is 
operating on behalf of mi-
nority and small business 
development,” she said. 
North Carolina is the only 
state in the country that 
still lacks a budget, which 
affects everything else. De-
spite budgeting issues, Ja-
cobs said she was 
interested in making sure 
Durham’s Black-owned 
businesses are made aware 
of opportunities for con-
tracting.  

“We want to have an eco-
system in Durham where 
everyone is at the table,” 
she said. 

Continued from page 1A
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The Democratic primary 
race in North Carolina’s 4th 
Congressional District has 
attracted a lot of attention 
this election cycle. But it’s 
not the only race that high-
lights the conflicting prior-
ities of Democratic voters 
seeking to recover from 
key state and federal losses 
in recent years. 

The party’s closest pri-
mary race may be the one 
for Seat 3 on the North Car-
olina Court of Appeals, a 
contest between longtime 
Wake County District Court 
Judge Christine Walczyk 
and Raleigh attorney and 
political newcomer James 
Whalen. The incumbent, 
Democrat Allegra Collins, 
is not running for reelec-
tion. 

The winner will face Re-
publican Superior Court 
Judge Craig Collins, who 
does not have a primary 
challenger, in November. 
The Seat 3 primary has 
drawn more than 100 en-
dorsements, with Demo-
crats from the courts to the 
halls of the General As-
sembly to local offices 
weighing in on behalf of 
both contenders. 

For Democrats, the 
stakes are enormous. The 
party has lost every Court 
of Appeals race in the state 
since 2020 — two years 
prior, the party won all 
three seats up for grabs. 
Those three judges are 
now the only Democrats 
on the Court of Appeals, 
and all three are up for 
election this year, meaning 
Republicans could hold all 
15 seats on the court after 
November’s elections. The 

Democrats compete to  
reverse 6-year losing 
streak in Appeals Court

two incumbent Democrats 
seeking reelection in No-
vember are Judges John 
Arrowood and Toby Hamp-
son. Neither has a primary 
challenger. 

* Christine Walczyk: 
Walczyk did not respond 
to requests for an inter-
view. 

Endorsed by former 
Chief Justice Cheri Beasley 
and former Justice Robin 
Hudson, two Democrats 
who served on the state Su-
preme Court, Walczyk has 
premised her candidacy on 
experience and preserving 
judicial independence. She 
has served for 19 years on 
the Wake County District 
Court. Walczyk cites 
former U.S. Supreme Court 
Justice Sandra Day O’Con-
nor, a Reagan appointee 
and the first woman to 
serve on the court, as a key 
inspiration for her judicial 
philosophy. On her web-
site, she cites a quote from 
O’Connor stressing the im-
portance of “maintaining 
the independent judiciary 
that the Framers sought to 
establish.” 

Walczyk has the endorse-
ment of the North Carolina 
Association of Educators, 
the Durham People’s Alli-
ance PAC, and the Black Po-
litical Caucus of 
Charlotte-Mecklenburg. 
The top Democrat in the 
North Carolina Senate, 
Democratic Leader Sydney 
Batch of Wake County, also 
backs her candidacy. 

* James Whalen: Whalen, 
a Raleigh attorney who 
represented Justice Allison 
Riggs in the effort by Re-
publicans to overturn her 
election victory, said he 
jumped into the race be-

cause Democrats need a 
candidate who can “pro-
tect our rights.” 

Whalen is a fresh face, 
with only five years prac-
ticing as an attorney — 
first under then-Attorney 
General Josh Stein on ap-
pellate cases for the North 
Carolina Department of 
Justice, and now in private 
practice focusing on con-
stitutional and business is-
sues. During that time, he 
has litigated on public edu-
cation funding, elections 
and gerrymandering, is-
sues that he said are cen-
tral to his judicial 
campaign. 

He said his relative inex-
perience makes it more im-
pressive that he has the 
backing of five former N.C. 
Supreme Court Justices, in-
cluding former Chief Jus-
tices Henry Frye and Burley 
Mitchell.  

The two justices who en-
dorsed his opponent, he 
noted, did so before he en-
tered the race. He is also 
endorsed by the Durham 
Committee on the Affairs 
of Black People, the N.C. 
National Organization for 
Women, and the Progres-
sive Caucus of the N.C. 
Democratic Party. 

Whalen said while he has 
not served as a judge, he is 
the only candidate in the 
race to have litigated be-
fore the North Carolina 
Court of Appeals, experi-
ence that he said makes 
him better suited for the 
role and more familiar with 
the issues the court faces. 
Both Riggs and Justice 
Anita Earls also came from 
advocacy rather than judi-
cial backgrounds, Whalen 
said. 

By Brandon Kingdollar  
NC NEWSLINE 

BUSINESS BRIEFS
TOUR 
The next Durham Busi-

ness Listening Tour is 
March 4, 6 p.m., Main Li-
brary, 300 N. Roxboro St. 
Register at www.event-
brite.com. 

 
JOB FAIR 
Durham Public Schools’ 

annual job fair is March 7, 
9 a.m. to 12:30 p.m., North-

MARKETS: 
* The Black Flea Market is 

back March 8, 1-7 p.m., The 
Shrine Club on Leadmine 
Road.  

* Raleigh Women’s Mar-
ket is March 8, 11 a.m. to 4 
p.m., Moore’s Square. 

 
Send business briefs to 

info@triangletribune.com. 

ern High School, 4622 N. 
Roxboro Road.  

 
DINNER 
Bull City Burger and 

Brewery is hosting a “Lager 
& Mexican Dinner” March 
8, 5:30 p.m., 107 E. Parrish 
St. Registration: www.bull-
cityburgerandbrewery.com
. 

 

Wake County District Judge Christine Walczyk, left, is facing off against Raleigh Attorney 
James Whalen in one of the closest statewide primaries in North Carolina this year.

FILE PHOTO

Small businesses are the backbone of community development.
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live, and then there are 
some places that live in 
you,” he said. “They are 
not just places on a map; 
but they are memories, 
they are sacrifices, they are 
proof that people can build 
stability even when society 
tries to build limits.”  

Leaston said businesses 
opened, churches and 
communities organized 
“for a better tomorrow,” 
mentioning St. Aug’s, Shaw 
University and St. Agnes 
Hospital as landmarks that 
have created generations 
of Black scholars.  

“Because educating our 
community was never lim-
ited to a campus,” he said.  

The honorees were cele-
brated for opening their 

SE Raleigh trailblazers 
honored at celebration

homes to the community, 
treating each other like 
family and making safe 
spaces for Black people in 
Raleigh.  

Several people, including 
former Raleigh Mayor 
Nancy McFarlane and Wake 
County Commissioner 
Tara Waters, spoke in 
honor of Robinson.  

Robinson was born in 
South Carolina in 1922. He 
earned his bachelor’s de-
gree in economics and so-
ciology from St. Aug’s 
before continuing to earn a 
master’s degree and doc-
torate of rural education 
and sociology-economics 
at Cornell University. After 
becoming dean and pro-
fessor of sociology at St. 
Aug’s, he was named pres-

ident in 1967 and presided 
until 1995. 

He still lives across the 
street from the university 
and is being cared for by 
his family at the age of 
105. 

“Dr. Robinson did not 
only serve as president; he 
served as a steward of pos-
sibility,” Waters said.  

“He led with vision, cou-
rage and an unwavering 
belief that education is a 
powerful instrument of 
justice.”  

Robinson’s daughter, Jes-
Sanne Robinson Johnson, 
received the certificate of 
recognition in his honor. 

She recalled a story about 
her father’s dedication to 
education and belief that it 
could change anyone’s life.  

Continued from page 1A
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Why we wonÊt talk about 
wills and what it costs us 

In many Black families, 
conversations about death 
are quietly avoided, 
wrapped in superstition, 
faith, and a deep mistrust 
of legal systems that have 
historically failed to pro-
tect Black lives or property.  

But attorneys and advo-
cates say that silence has 
real consequences, includ-
ing lost homes, fractured 
families, and generational 
wealth that never has a 
chance to take root. 

“Everyone assumes that 
when someone passes, ev-
erything will be OK,” said 
Shandrea Sellers, an estate 
planning attorney who fo-
cuses on probate, guard-
ianship and legacy 
planning. “But titles are 
usually not clear. Land 
ownership is sometimes 
uncertain. And that’s how 
families lose property.” 

Sellers said the most 
common mistake she sees 
in families is not having a 
plan at all. The second is 
believing estate planning is 
only for the wealthy. 

Estate planning, experts 
say, is a critical but often 
overlooked tool for Black 
families seeking to secure 
their loved ones’ wishes 
and build generational 
wealth.  

Through wills or revoca-
ble living trusts, families 
can proactively address 
historical wealth dispar-
ities and systemic injus-
tices that have long 
hindered wealth accumula-
tion in Black communities. 

“A lot of people think 

they need to be rich in 
order to do a will,” estate 
planner Sherwood Brown 
said. “But a will can protect 
everything from who will 
get your house to who can 
go get your $12 out of the 
bank. It also removes the 
lack of clarity around your 
wishes and drama among 
family members. Everyone 
over the age of 18 should 
have a last will and testa-
ment.”  

Homeownership, one of 
the most effective paths to 
wealth-building, is espe-
cially vulnerable. When a 
homeowner dies without a 
will, the property often be-
comes “heirs’ property,” an 
unstable form of own-
ership that requires pro-
bate, which is a costly, 
time-consuming legal pro-
cess.  

Probate expenses can 
range from 3% to 10% of an 
estate’s value. When a 
home cannot be divided, 
heirs receive fractional 
ownership, limiting access 
to loans, repairs, tax ex-
emptions and protection 
from forced sales. 

Research from the Urban 
Institute shows that nearly 
70% of senior Black home-
owners and 76% of senior 
Hispanic homeowners do 
not have a will or trust, 
compared with 35% of 
older white homeowners 
with children.  

More than 60% of older 
Black and Hispanic home-
owners without wills have 
less than $500 in liquid as-
sets, making even basic es-
tate planning difficult. By 
contrast, just 27% of white 
homeowners without wills 

fall into that category. 
These gaps compound a 

racial wealth divide shaped 
by redlining, discrim-
inatory lending, inequi-
table property tax systems 
and exclusion from legal 
protections.  

Today, the typical Black 
family holds about 15% of 
the wealth of the typical 
white family. 

The roots of this crisis 
stretch back generations. 
In the early 1900s, Black 
farmers owned an esti-
mated 16 to 19 million 
acres of land.  

Today, fewer than 3 mil-
lion acres remain under 
Black ownership. Much of 
that loss, historians note, 
stemmed from the absence 
of formal documentation – 
wills, deeds and titles – that 
would have secured inher-
itance rights and decision-
making power. 

Cultural beliefs also play 
a role in many families’ re-
luctance to discuss wills. 
Many churches emphasize 
spiritual readiness while 
avoiding conversations 
about legal preparation. 
Talking about death can 
feel morbid, unfaithful or 
like “speaking it into exis-
tence.” 

“I understand that hesita-
tion,” Sellers said. “But 
when families don’t have 
to ask questions about 
what you wanted, it allows 
them to grieve instead of 
scrambling during the 
most painful moments of 
their lives.” 

 
(Read the entire article on 

our website.) 

By ReShonda Tate 
THE HOUSTON DEFENDER
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O HOLD VIRTUALDOT T L PUBLIC MEETING
TIMODALMULLT L CONNECTED VEHICLE PILOT
PROJECT IN WWAAKE COUNTY

PROJECT NO. HO-0001AA
H - The public is invited to a meeting with the N.C.
ent of Transportation to discuss the pilot project

echnology near N.C. State University.

updated road infrastructure, introduced a new mobile
strians, and drivers, and used smart transportation
ese technologies. The pilot aims to improve safety,

ental sustainability by boosting bus use and cutting

be held 6 -7:30 p.m. on Mondayy,, March 9, 2026.
n attend the meeting online or by phone to learn more
estions and talk with NCDOT representatives. There
ation beginning promptly at 6 p.m.

d project details, including a map of the pilot area, can
T project webpage at https://publicinput.com/mmcvp-

t comments by phone, email or mail by April 10, 2026
State Signal Equipment Engineer Keith Mims, PE

mims@ncdot.gov; or 1561 Mail Service Center in

uxiliary aids and services under the Americans with
abled people who wish to participate in the virtual
iring special services should contact Aleksandra
tal Analysis Unit, at 1598 Mail Service Center in
; or andjurkovic@ncdot.gov as early as possible so

made.

h, or have a limited
d English, may
request prior to the
4.

Aquellas personas que no hablan inglés, o tienen
limitaciones para leer, hablar o entender inglés, podrían
recibir servicios de interpretación si los solicitan antes
de la reunión llamando al 1-800-481-6494.
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The Raleigh Police De-
partment has purchased 
tracking technology that 
critics say could violate 
people's rights. 

The department has ac-
quired technology from 
the private company Star-
Chase, which RPD has said 
will make high-speed 
chases safer. The technol-
ogy uses a GPS tracker that 
is fired from the front of a 
police vehicle and attaches 
to the back of the moving 
vehicle they're pursuing. 

Attorney Dawn Blagrove, 
and Emancipate NC ex-
ecutive director, said at-
taching a device to 
someone's car is a form of 
search and therefore could 
infringe on protections 
against unreasonable 
searches under the Fourth 
Amendment. 

"The Raleigh Police De-
partment requires much 
more extensive training 
and oversight before it be 
given the broad breadth of 
violating someone's consti-
tutional rights by unilat-
erally deciding that they 
are going to deploy a track-
ing device that will track 
someone who is a suspect 
in a crime," she said. 

A $170,000 donation 
from the Raleigh Police De-
partment Foundation is 
being used to purchase the 
technology. The Forsyth 

County Sheriff's Office has 
also implemented this sys-
tem. 

However, the program 
has not been successful ev-
erywhere. The Oakland Po-
lice Department adopted 
the technology in 2019 but 
decided not to renew a 
contract with the company 
because of its lack of use 
and effectiveness. 

Blagrove said high-speed 
chases in and of them-
selves are often optional, 
noting that it's possible to 
get rid of these chases 
without seeing a spike in 
crime, as is the case in 
some jurisdictions. 

"Whether or not an of-
ficer is allowed to use their 
discretion to determine 
whether or not they're 

going to put the safety of 
the community at risk to 
go after a fleeing suspect, 
is a discretion that I don't 
believe law enforcement 
officers should have at all, 
carte blanche," she said. 

Blagrove said police of-
ficers have many resources 
at their disposal, such as 
computers in their vehicles 
for looking up license 
plates and outstanding 
warrants. 

"There are so many other 
options that should be put 
into place and so many 
other safe stopgaps." she 
said, "prior to getting to a 
place where you need to 
deploy a surveillance de-
vice to a car without any 
judicial oversight." 

 

Raleigh police tracker 
tech raises constitutional  
questions on privacy

ADOBE STOCK

The Raleigh Police Department will install 20 vehicles with 
StareChase GPS tracker launchers. 

By Eric Tegethoff  
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LEGAL NOTICE 
 

Request for Letters of Interest and Statements of 
Qualifications for 

RFQ for Construction Materials Testing (CM&T) 
Services for Utility Admin and Warehouse Building 

 
RFQ No. 26-024 

 
The County of Durham requests Letters of Interest and 
Statements of Qualifications for the Durham County 
Utilities Administration and Warehouse Buildings to be 
received on April 3, 2026 at 2:00 P.M Eastern Time, in 
the Durham County Purchasing Division of Finance, 
201 East Main Street, 7th Floor, Room 703, Durham, 
North Carolina 27701, in accordance with applicable 
provisions of North Carolina General Statutes and 
Durham County Ordinances and policies. No 
submissions will be accepted after the official time 
and date.  
 
 
An electronic copy of this Request for Proposal (RFP) 
can be obtained from Durham County’s eBid System 
located under Bid Opportunities at 
ht tps ://dconc.gov/F inance/Purchas ing/B id-
Opportunities. Proposers can download a copy of the 
solicitation and all addenda without registering in the 
system. However, in order to automatically receive 
email notifications of solicitations and addenda 
issued by the Purchasing Division, Proposers MUST 
register in the eBid system.  
 
 
The County reserves the right to accept or reject, in 
whole or in part, such proposals as appears in its 
judgment to be in the best interest of the County. 

AUCTIONS
COURT ORDERED 

DIVORCE AUCTION 
Saturday, March 7th @10am 

201 S. Central Ave.  Locust, NC. 
Tractors, Trucks, Cars, Kubotas, 4-Wheelers, Farm 

Equipment, Bank Repos, more. 
www.ClassicAuctions.com 
704-791-8825   NCAF5479 

COMMERCIAL REAL ESTATE AUCTION – Six-unit shopping 
center in Granite Quarry, NC! Live & Online March 6, 11AM. 
Preview Feb 27. – Rogers Realty & Auction - NCAL#685 – 

336-789-2926, 
rogersauctiongroup.com/auctions/detail/bw156526 

**Promotional off er includes 15% off  plus an additional 10% off  for qualifi ed veterans and/or seniors. One coupon per household. No obligation estimate valid for 1 year.  See Representative for full 

warranty details. 

AZ ROC344027 AR 366920925, CA1035795, CT HIC.0671520, DC 420223000087, FL CBC056678, ID RCE-51604, IA C127230, LA 559544, MD MHIC111225,MA 213292, MI 262300331, 262300330, 

262300329, 262300328, 262300318, 262300173, MN IR810524, MT 266192, NE 50145-24, NV 86990, NJ 13VH13285000, NM 408693,  ND 47304. OR 218294. PA PA179643. RI GC-41354, TN 10981. 

UT 10783658-5501, VT 174.0000871, VA 2705169445,  WA LEAFFLH763PG, WV WV056912. *The leading consumer reporting agency conducted a 16 month outdoor test of gutter guards in 2010 and  

recognized LeafFilter as the “#1 rated professionally installed gutter guard system in America.

Start the new 
year clog-free!

15% OFF + 10%
LeafFilter** Discount For 

Seniors + Military Promo: 285

Get a FREE full gutter inspection
and estimate: 1-877-649-1190

We install year-round!Claim by: 02/28/2026

HOME IMPROVEMENT

*Includes labor and product; bathtub, shower or walk-in tub and wall surround. This 
promotion cannot be combined with any other offer. Other restrictions may apply. 
This offer expires 3/30/26. Each dealership is independently owned and operated. 

dealers only. See your dealer for details. ©2026 Bath Concepts Industries.

The Bath or Shower You’ve Always Wanted 
IN AS LITTLE AS A DAY

(855) 932-7733CALL 
NOW

$1,500 OFF*

OFFER EXPIRES 3/30/2026

ZERO Interest, ZERO Payments 
for 12 Months**

PLUS

CALL NOW

1.844.328.3694 Add’l terms apply. Offer subject to change 
and vary by dealer. Cannot be combined 
with other offers. Expires 3/31/26.  

SPECIAL OFFER

FREE
Fixtures and 
FREE
Shower Door 

Safety. Style.
Stress-Free 
Installation.

Call 1-855-653-0034 to order item 2692X
or Visit HaleGroves.com/H6YU43

* Only $34.99 (reg. $44.99) plus $7.99 shipping and handling per pack to 48
contiguous states. Some restrictions may apply. Limit 5 boxes per customer.

IC:  H6YU43

27% SAVINGS
INCLUDING SHIPPING

ONLY

$3499*

Reg. Price $44.99
Special Limited

Time Offer!

Hale Mini Honeybells
The once a year citrus sensation!

WATER DAMAGE CLEANUP & RESTORATION:  A small 
amount of water can lead to major damage in your home. 
Our trusted professionals do complete repairs to protect 
your family and your home's value! Call 24/7: 1-833-928-
1861. Have zip code of service location ready when you call! 
 
We Buy Houses for Cash AS-IS! No repairs. No fuss. Any 
condition. Easy process: Call, get cash offer and get paid. 
Call today for your fair cash offer: 1-919-925-6362. 
 
Get a High Quality, Modern Design bath or shower 
transformation in as little as One Day. $0 Down, $0 
Installation, $0 Payments for 12 months! Call: 1-877-243-
7050. 
 
Denied Social Security Disability?  Appeal! If you're 50+, 
filed SSD and denied, our attorneys can help! Win or Pay 
Nothing! Strong, recent work history needed.  877-553-0252 
[Steppacher Law Offices LLC Principal Office: 224 Adams 
Ave Scranton PA 18503] 
 
Donate your car today, running or not. Support Patriotic 
Hearts for our Veterans and their Families! Free fast pickup. 
Max tax deduction. Se habla Español. Call now: 877-317-
3360 
 
Get a break on your taxes! Donate your car, truck, or SUV to 
assist the blind and visually impaired. Arrange a swift, no-
cost vehicle pickup and secure a generous tax credit for 
2025. Call Heritage for the Blind Today at 1-855-869-7055 
today! 
 
Replace your roof with the best looking and longest lasting 
material – steel from Erie Metal Roofs! Three styles and 
multiple colors available. Guaranteed to last a lifetime! 
Limited Time Offer – up to 50% off installation + Additional 
10% off install (for military, health workers & 1st 
responders.) Call Erie Metal Roofs: 1-855-585-1815 
 
BEHIND ON YOUR MORTGAGE PAYMENTS?  Threatened 
with foreclosure?  Denied a loan modification? Let us help! 
Call the Homeowner Relief Line to speak with a mortgage 
specialist 844-492-0883 

MISCELLANEOUS

LEGAL NOTICES
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AROUND THE TRIANGLE
RALEIGH 
GRANTS 
AARP North Carolina in-

vites nonprofits to apply 
for the 2026 AARP Com-
munity Challenge grant 
program. Visit 
www.AARP.org. Deadline: 
March 4 at 5 p.m. 

 
FUNDRAISER 
The Woman’s Club of Ra-

leigh’s Winter Games Bene-
fit is March 6, 9 a.m. to 3 
p.m. Contact: Carol Scenna 
at 914-715-4687. 

 
MARCH 
N.C. Right to Life march 

and rally is March 7, 12:15 
to 3:30 p.m., Halifax Mall. 

 
CONFERENCE 
Sisters Inspiring Sisters’ 

annual Small Pearls Lead 
Conference is March 7, 9 
a.m. to noon, Wake Chapel 
Church LEC Building, 3805 
Tarheel Club Road. Free for 
girls ages 7 to high school. 
Visit www.thesisi.org. 

 
MARKET 
The Market at N.C. Mu-

seum of Art is March 7, 11 
a.m. to 4 p.m., 2110 Blue 
Ridge Road. 

CARY 
GALA 
Dress For Success’ Cele-

brate Success Gala is March 
6, 6-9 p.m., The Umstead 
Hotel & Spa. Visit dfstrian-
glenc.org. 

 
DURHAM 
SCHOLARSHIP 
Application deadline for 

the Durham Promise Schol-
arship and other awards 
ends March 2 at 11:59 p.m. 
https://www.bullcitys-
chools.org/scholarships. 

 
CULTURE 
Cirque Kalabante will 

showcase African culture 
March 3, Carolina Theatre 
of Durham, 309 W. Morgan 
St. Visit www.carolinathea-
tre.org. 

 
FESTIVAL 
2026 Hayti Heritage Fes-

tival is March 4-7. Visit 
Hayti.org. 

 
CELEBRATION 
Emily K Center’s 20th an-

niversary is March 7, 11 
a.m. to 2 p.m., 904 W. 
Chapel Hill St. RSVP at 
www.emilyk.org. 

 

AUTHOR TALK 
Author and reporter 

Abigail Leonard will dis-
cuss her book “Four Moth-
ers” March 7, 1:30 p.m., 
Durham Co. Main Library, 
300 N. Roxboro St. Reg-
ister: DurhamCountyLi-
brary.org/events. 

 
CONCERT 
Blues artist Buffalo 

Nichols will perform March 
10, 7 p.m., The Carolina 
Theatre, 309 W. Morgan St. 
T i c k e t s : 
carolinatheatre.org. 

 
CHAPEL HILL 
SCREENING 
A film screening of “The 

Disappearance of Miss 
Scott” is March 5, 5:30 
p.m., Stone Center Audito-
rium. Register: 
shsbcc.unc.edu. 

 
FUNDRAISER 
The Monet Richardson 

Community Foundation’s 
“Rose & Roses Soiree: The 
Power of Five” is March 8 at 
Graduate by Hilton Chapel 
Hill. Contact: Pat Richard-
son at 919-357-8149. 

 

Make sure Jesus is 
in the church

(This story was first pub-
lished on Jan. 22, 1997.) 

 
WAKE FOREST – As pastor 

of a “mega-church” in 
north Dallas, Jack Graham 
knows what it takes to 
grow a church. 

“It’s the same message of 
the gospel, and the gospel 
works,” Graham said Jan. 
21 during his spring con-
vocation address on the 
campus of Southeastern 
Baptist Theological Semi-
nary. 

“It’s not true because it 
works,” Graham asserted. 
“It works because it’s true. 
It’s the power of God unto 
salvation.” 

Graham has served as 
pastor of Prestonwood 
Baptist Church in Dallas 
since 1989. During his pas-
torate, church membership 
has grown by more than 
6,400 members to its pres-
ent membership of more 
than 14,000. 

In June 1995, Preston-
wood voted to relocate to 
Plano, Texas, a northern 
suburb of Dallas, with 
plans to build on a 138-
acre site. Church members 
have pledged more than 

$36 million toward the re-
location project which is 
expected to be completed 
in 1998. The pledge total 
has been described as the 
largest single fundraising 
campaign by a church. 

“Our intent is not to build 
buildings,” Graham re-
flected, “but build the king-
dom of God and stay on 
mission for him. When we 
minister and we serve, that 
is our motivation. We are 
doing it for him every day 
and that keeps us strong.” 

Graham, who refuses to 
take credit for the flourish-
ing ministry at Preston-
wood, warned preachers 
and students training for 
the ministry to be leery of 
church growth schemes 
aimed at simply pleasing 
people. “God does not exist 
for our pleasure, but we 
exist for the glory and 
pleasure of God,” Graham 
said. 

Statistics show that 
53,000 people are leaving 
church every week and not 
coming back, he said. 

“The reason they are not 
coming back is because of 
a weak, emaciated message 
that has no strength, that 
has no steel. It has no 
Spirit,” Graham said. 

“They’re disillusioned by 
church institutions and 
structures, and so they are 
looking for meaning out-
side organized religion in 
New Age philosophy and 
all manner of lifestyle apart 
from God.” 

Graham said the focus of 
his ministry at Preston-
wood is the same as that of 
his first pastorate in 1970 
at Eastside Baptist Church 
in Cross Plains, Texas, 
where the average Sunday 
school attendance was 13 
and the high was 30. 

“It’s not my responsibil-
ity to get people in the 
church,” Graham said. “It’s 
my responsibility to make 
sure that Jesus is in the 
church. … If Jesus is in the 
church by our prayers and 
by our focus, he will draw 
all men unto himself.” 

A growing church, Gra-
ham said, is a church with 
members whose lives have 
been changed. 

“What the world is look-
ing for today is not more 
gadgets and gimmicks, 
bells and whistles, but lives 
transformed by the power 
of Jesus. … Never lose the 
wonder of what Christ has 
done for you.” 

 

By Lee Weeks 
BAPTIST PRESS

Black veteran-owned  
restaurant has the recipe 
for growth and expansion 

DURHAM – As restau-
rants nationwide cau-
tiously navigate the first 
quarter of 2026, operators 
face a challenging business 
climate marked by linger-
ing inflation, mercurial 
customer traffic, and rising 
operating costs impacting 
profitability.  

Many longstanding res-
taurants and chains have 
closed their doors, unable 
to adapt; but Flavor Hills, a 
Black-owned franchise in 
North Carolina, is thriving 
and scaling.  

With three locations – Ra-
leigh; Myrtle Beach, South 
Carolina; and a newly 
opened restaurant in Dur-
ham – Flavor Hills has 
achieved high marks for its 
food, customer service and 
community impact.  It is a 
hub for the 25- to 45-year-
old professional demo-
graphic seeking an 
environment where intel-
lectualism meets aes-
thetics, cuisine, artistic 
expression, curated events 
and social responsibility.   

Led by a core of United 
States Marine Corps vet-
erans – Andre Truss (CEO), 
Tellers Pollard III (COO), 
Eric Johnson (CMO) and 
chef extraordinaire Morgan 
Teianne’ (culinary director) 
– Flavor Hills is poised for 
even greater expansion.  

“We’re all veterans,” Pol-
lard said. “We spent years 

in the toughest organiza-
tion there is, the Marine 
Corps. It prepared us to 
transition and cover every 
single aspect when it 
comes to our business 
structure, how we lead our 
teams, professional devel-
opment, and how we pour 
into people to make sure 
they’re not just good pro-
fessionals but good people.  

Truss, elevated from a 
life of poverty in his native 
Jamaica, echoes those sen-
timents. Modeling a mili-
tary framework, proper 
personnel selection, con-
solidating leadership, and 
developing customizable 
and executable strategies 
has been instrumental in 
their growth and scalabil-
ity. It has also enabled 
them to become a major 
employer, hiring more than 
200 employees across 
three cities.  

“In order to truly succeed 
in business, you have to 
understand the purpose of 
business. Most people only 
understand the byproduct 
of business,” he said. “We 
fundamentally understand 
that business is about con-
trolling our time, decision-
making and exposure to 
risk. Those are the key 
drivers in business. Not 
money, not revenue. When 
you do that, it allows you 
to build a company differ-
ently from those who don’t 
know how to build a real 

infrastructural business.” 
Each restaurant occupies 

prime real estate. The 
Myrtle Beach location sits 
on the main strip overlook-
ing the Atlantic Ocean, and 
the Raleigh and Durham 
restaurants are both situ-
ated in the heart of down-
town.   

Modern construction and 
artwork at each location 
feature historical refer-
ences and prominent Black 
cultural icons from Spike 
Lee to Sade Adu and Nipsey 
Hussle. The smell of signa-
ture southern dishes like 
their Cajun Shrimp and 
Grits, Sweet Heat Plate, Cat-
fish and Grits, Salmon Or-
leans and others, keep 
customers rolling in.   

“The feedback we’ve 
gotten has been amazing,” 
Johnson said. “For a long 
time, most of our cus-
tomers were only Black. 
But once we ramped up our 
marketing, we started to at-
tract other people as well. 
They come in and see how 
we run things, the profes-
sionalism of the staff, the 
presentation of the plates. 
We had an older white gen-
tleman tell us he’s been 
looking for a place like ours 
for so long. Things like that 
show that we’ve tran-
scended beyond a “Black-
owned business”; we are an 
operation now.” 

Visit 
www.flavorhills.com.  

STAFF REPORTS

COURTESY

Flavor Hills owners and staff celebrate the opening of their new Durham location.

Employers can provide 
meaningful support to 
their workers when they 
face domestic or sexual vi-
olence, but a new survey 
finds most are unprepared 
to do so.  

The majority of domestic 
violence survivors report 
that they were in the work-
force when the violence oc-
curred, and 4 in 5 say it 
made it more difficult for 
them to stay in their jobs. 
Yet doing so, and maintain-
ing their income, is essen-
tial for trying to create a 
safe and stable future. 

The Intersection of Work 
and Abuse highlights the 
results of a 2025 online 
survey of more than 2,000 
survivors of domestic and 
dating violence, sexual as-
sault and/or stalking, con-
ducted by the National 
Domestic Violence Hotline 
and Futures Without Vio-
lence.  

It finds that over half of 
domestic violence survi-
vors did not tell their em-
ployers about the violence 
because they feared they 
would face discrimination 
or retaliation or lose their 
job.  

When survivors did go to 
their employer for help, 
often the outcome wasn’t 
good: 

* Less than half (43%) re-
port their employer pro-
tected their confidentiality. 

* Three in 10 (30%) say 
their employer shared 
ways they could get help. 

* Two in 10 (19%) say 
their employer let them 

Workplaces can better  
support employees facing 
domestic violence

use paid vacation time to 
address the problem. 

* Even fewer (17%) report 
their employer offered 
paid sick time they could 
use while seeking safety 
and help. 

“That’s a lost opportu-
nity, both for the people 
experiencing violence who 
need support and for the 
businesses that want to 
keep workers they need 
and value,” Futures With-
out Violence Vice President 
Ana López Van Balen said. 
“This study should be a 
call to action for workplace 
leaders.” 

Everyone can advocate 
for better programs and 
policies at their workplace. 
Futures Without Violence 
runs the Workplaces Re-
spond to Domestic & Sex-
ual Violence National 
Resource Center, which 
offers a wealth of re-
sources for employers, 
survivors of violence co-
workers and advocates. 

“The fact that we now 
know so many victims are 
actively in the workforce 

while experiencing abuse 
represents a significant op-
portunity for intervention 
and support,” National Do-
mestic Violence Hotline 
Policy Director Dorian Karp 
said. 

And the new study offers 
a series of recommenda-
tions for employers: 

* Invest in training and 
education to help ensure 
managers and human re-
sources leaders are pre-
pared to support workers 
facing violence. 

* Adopt survivor-cen-
tered policies such as paid 
leave, flexible accommoda-
tion, and reasonable ad-
justments to schedules 
and assignments for those 
facing violence. 

* Partner with domestic 
violence and sexual assault 
programs, which can help 
with these initiatives. 

To learn more, and to ac-
cess workplace resources 
for both survivors and em-
ployers, visit www.futures-
withoutviolence.org and 
www.thehotline.org. 

 

STATEPOINT

The Tribune is now on Snapchat and Tik Tok. 
Give us a follow!

@triangletribunethetriangletrib Triangle Tribune thetriangletribune!



The last HBCU team to 
bring a tournament cham-
pionship trophy back to the 
Triangle was North Carolina 
Central men in 2019. That 
year NCCU earned its third 
straight MEAC title. 

The CIAA Tournament 
ends Saturday with its 
women’s and men’s cham-
pionship games, and Ra-
leigh’s two teams were out 
on Tuesday. 

Shaw women last won a 
championship in 2014 under 
former coach Jacques Curtis. 
It was the Bears’ fourth 
straight (2011-14), some-
thing they accomplished ear-

lier from 
2003-06. The 
tourney was 
c o m i c a l l y 
dubbed “The 
Shaw Invita-
tional.” Their 
2012 NCAA Di-
vision II Na-
t i o n a l 
Championship 
even had hard-
core ACC fans 

cheering. 
It's been downhill since 

2014. The program is a com-
bined 98-176 from 2015-26 – 
with and without Curtis. 

Interim coach Lou Hamil-
ton certainly won’t get the 
permanent job. Shaw looked 
so bad at times that you 
wondered why the players 
even bothered to suit up.  

They lost seven of their last 
eight games, and the final 
four were by an average of 
25 points. They committed 
24.2 turnovers per game, in-
cluding having more turn-
overs (42) than rebounds (34 
) in their tourney loss to Blue-
field State. 

You have to wonder if the 
university’s woes had an ef-
fect: no hot water or heat in 
some dorms and a dorm fire, 
as reported by several news 
outlets. Student-athletes 
today are a different breed. 
They can’t just turn every-
thing else off and play ball 
like in the old days. Every-
thing affects them. 

You almost can’t blame 
them if that’s the case. Why 
bust your butt for a univer-
sity that doesn’t care about 
you? 

But, on the other hand, 
you’re the one wearing the 
uniform, and it’s your face 
people see, not the pres-
ident’s. 

Different Year,  
Same Results 
Bobby Collins’ hire was 

touted as the missing ing-
redient to getting the men’s 
program back into cham-
pionship form.  

Here was a championship 
coach on both the Division II 
and Division I levels at Win-
ston-Salem State and Hamp-
ton. 

Instead, his five-year ten-
ure has been filled with noth-
ing but disappointment.  

The program is 66-66 and 
has never won a division title 
or made it past the quarterfi-
nal rounds. The script is the 
same: start fast, end slow. 
Remember the 7-0 start in 
the first semester? Seems 
like a lifetime ago, doesn’t it? 

And while the women had 
a turnover problem, the men 
had a free throw disease. 
Shaw shot 64.8% for the sea-
son. No lead was big enough 
if they had to hit free throws 
to win the game.  

The men’s program has 
two championships: 2002 
under Joel Hopkins and 2011 
under Cleo Hill Jr. Don’t see 
much changing anytime 
soon. 

The athletics department 
has no full-time athletics di-
rector. Randy McClure is the 
interim AD and the women’s 
and men’s head soccer 
coach. And, unless the web-
site is wrong, there is no as-
sociate AD of compliance. 

Shaw has successful pro-
grams in women’s soccer, 
tennis and volleyball, but 
those are “nonrevenue-pro-
ducing” sports no matter 
how many championships 
they win. Like it or not, foot-
ball and men’s basketball 
still drive the dollars, with 
women’s basketball a distant 
third. 

Shaw is striking out on all 
three. 

ShawÊs 
sports 
programs 
need new 
blood

BONITTA 
BEST

NCCU women take 3rd in MEAC track
While the CIAA Tournament 

gets underway this week, the 
MEAC is prepping for its spot-
light next week with a Women in 
Athletics Professional Work-
shop. 

The March 9 workshop at Wa-
terside Marriott in Norfolk is 
open to professionals from col-
lege students to executive 
leaders. The theme is “Inside the 
Locker Room: Women Leading 
the Game.” Contact Patricia 
Porter-Mayfield at 
mayfieldp@themeac.com. 

 
WOMEN 
N.C. Central 
The MEAC regular season ends 

on March 5. The Eagles have 
three final games: at Maryland 
Eastern Shore and Delaware 
State before hosting South Caro-
lina State March 5 at 2 p.m. 

In track and field, the ladies 
finished third at the MEAC In-
door Track & Field Champion-
ships with 97 points, their 
highest total since being in Divi-

points. 
In softball, Shaw (0-4) will try 

to get its first win this weekend 
at Walnut Creek Softball Com-
plex in the TCSC Tournament. 
The Bears play College of Staten 
Island, Ferrum College, Mans-
field University, Lincoln (Pa.), Fe-
lician University and Chowan 

during the Friday-Sunday event. 
Guess Shaw and Lincoln don’t 
care there’s a basketball tourna-
ment going on, eh?  

 
Howard 
The Bison won their fifth 

Virginia Union’s Allen 
player of the year

COLLEGE CORNER

By Annika Duneja 
UNC MEDIA HUB  Combine. 

 
Johnson C. Smith 
If you can’t beat ‘em, join 

‘em. 
Former Winston-Salem 

State head coach Robert 
Massey is now a Golden 
Bull. JCSU coach Maurice 
Flowers hired Massey last 
week as assistant corner-
backs coach.  Massey 
played cornerback at NCCU 
before embarking on an 
NFL career. 

“A lot of times as a head 
coach, you get away from 
what you were really good 
at, what you cut your teeth 
with,” Flowers told The 
Charlotte Post. “For Robert 
Massey, he was coaching 
corners, and he’s just hun-
gry to get back home.” 

 
N.C. A&T 
After criticism for not in-

viting any HBCU players to 
the NFL Combine, Aggies 

Please see ALLEN/7A

Book ends are Melanne Sutton and Tia Lucas. The distance 
relay team members are Laila Jackson, Gianna Marquez, 
Kayla Johnson and Victoria Swepson.

In no surprise to anyone, 
Virginia Union star running 
back Curtis Allen was 
named the 2025 Black Col-
lege Football player of the 
year. 

Allen is the first HBCU 
player to earn the Harlon 
Hill Trophy, Division II’s 
version of the Heisman. 

 
N.C. Central   
Spring has yet to officially 

arrive, but spring football 
practice started this week 
for the Eagles. The team will 
conduct 15 practices total, 
culminating in the annual 
spring game on April 11 at 
O’Kelly-Riddick Stadium. 

Former Eagle running 
back J’Mari Taylor, who 
went from walk-on to schol-
arship to thousand-yard 
rusher to Virginia transfer 
will participate in the pres-
tigious Senior Bowl and NFL 

Former NCCU basketball coach 
heads new Charlotte pro team

women’s game.” 
That’s where the Crown comes 

in, who along with three other in-
augural teams, including the 
Greensboro Groove, Jacksonville 
Waves and Savannah Steel, make 
up the new Upshot League. 

At a time when the Unrivaled 
League, a 3-on-3 women’s 
league, just set a regular-season 
record for attendance at a 
women’s professional basketball 
game, and the WNBA announced 
plans last year to expand to 18 
teams by 2030, it’s clear the 
sport’s only direction is up.  

But even with the growth, there 
are only so many opportunities 
for players in the United States, 
Charlotte Crown President 
Shawn Lynch said. “There’s 
about 180 women that go on a 
draft board. Maybe 30 of them 
get drafted, and maybe 15 to 20 
of them actually make the WNBA 
and everyone else’s career, and 
the dream of playing profes-
sional basketball ends at that 
point,” he said.  

Some players who aren’t 
drafted choose to play abroad, 

Please see CHARLOTTE/7A

Twenty-five years ago, the 
Charlotte Sting, one of eight orig-
inal WNBA teams, played for a 

league champion-
ship. Six years later, 
the team folded.  

The city of Char-
lotte has since been 
waiting almost 20 
years for a women’s 
basketball team to 
cheer for. On May 
21, when the Char-

lotte Crown take the court 
against the Savannah Steel at Bo-
jangles Coliseum for their first 
home game, the wait will be 
over.  

Alexis Lee, a Charlotte native, 
said she’s already planning to go 
with her mom to opening night. 
She, too, has been looking for a 
women’s team to support. “I 
think as far as teams go, that’s 
the one thing that we’re mis-
sing,” she said. “If you were a 
women’s sports fan, you kind of 
just don’t have that opportunity 
unless you go to a UNC Charlotte 

sion I. 
Laila Jackson, Gianna Marquez, 

Kayla Johnson and Victoria 
Swepson won gold in the 3,800-
meter distance medley relay, 
setting a new meet and confer-
ence record. Jackson and 
Johnson also took silver  and 
bronze in the 800 meters, re-
spectively.  

Melanne Sutton took first in 
the 60m dash, T'Sheylah Moore 
a bronze in the 400 meters, Kay-
dence Daniels a silver in the 200 
meters, and Tia Lucas earned 
first place in the high jump. 

 
Shaw 
The Bears earned the Freddie 

Vaughn Academic Award for 
highest team GPA. It was about 
the only bright spot in Shaw’s 
season.  

The Bears dropped their fourth 
straight game and seven of last 
eight in an 82-56 loss to Blue-
field State at the CIAA Tourna-
ment.  Shaw lost its final four 
games by an average of 25 

| 6AMarch 1-7, 2026

South Garner girls’ basketball team went undefeated in the 
Greater Neuse River 7A Conference.

SOUTH GARNER

GNRC Conference Champs! 
GNRC Coach of the Year!

HBCU FOOTBALL

Please see NCCU/7A

Which earned South Garner coach Ashleigh Fuller confer-
ence coach of the year.

By Bonitta Best 
editor@triangletribune.com

Odum
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straight MEAC Women’s In-
door Track & Field Cham-
pionship with a 
dominating 215-point 
total. Second-place Norfolk 
State collected 125 points. 

 
 
CAA 
Two first-place finishes 

by Brianna Charles in the 
60 meters and 4x400-relay 
team helped Hampton fin-
ish second at the CAA 
Track Championships. 

N.C. A&T placed third 
after edging out Towson 
by one point. 

 
MEN 
N.C. Central 
The Eagles will try to 

snap a two-game losing 
streak at Delaware State 
this weekend. NCCU lost 
big to Howard, 100-67, 
after suiting up just eight 
players. The team travels 

NCCU women place 3rd 
at MEAC championships

to UMES Monday and then 
hosts SCSU with the 
women next Thursday. 

In golf, Mateo Zolezzi 
was second in the Arcis 
HBCU Division I Cham-
pionship. The finish is his 
best this season. 

And, in tennis, the men 
have won two straight 
matches after defeating 
North Carolina Wesleyan 
and Davidson. NCCU 
travels to UNC Asheville 
this weekend. 

 
Shaw 
Senior forward Avery 

Huggins was named to the 
2026 All-CIAA Team. Hug-
gins averaged 16 points 
and 6.6 rebounds per 
game. 

Huggins also was the 
high scorer for the Bears in 
their game against Lincoln 
(Pa.), but it wasn’t enough. 
Shaw again came up short 
in the tournament, going 
down in the quarterfinals 

to a team that won just 
three conference games 
during the regular season. 

 
Norfolk State 
The Spartans claimed 

their fifth consecutive 
MEAC indoor champion-
ship with 124.5 points. 
Delaware State was second, 
followed by South Carolina 
State in third. 

 
N.C. A&T 
The Aggies won their sec-

ond straight CAA indoor 
track championship with 
an impressive 175.5 
points. It is their seventh 
indoor championship in 
program history. 

 
Alabama A&M 
Baseball student-athlete 

Trey Rutledge signed with 
the New York Mets. He re-
ported to the Mets’ training 
camp last week. If you’re 
good, they will find you. 

 

Continued from page 6A
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kicker Andrew “Money” 
Brown received an invite 
last weekend while partic-
ipating in the Allstate 
HBCU Legacy Bowl. 

Brown, who will partici-
pate in the Specialist 
Showcase, barely had time 
to unpack at home before 
boarding a plan to Indian-
apolis this week. 

“He’s got ice water in his 
veins,” NCAT coach Shawn 
Gibbs said. “No moment is 
too big for him, and I 
know that if he’s given the 
opportunity, he’ll do well 
for anything.” 

 
Morehouse 
Morehouse College hired 

Texas Wesleyan coach 
Brad Sherrod as its new 
head coach.  Sherrod 
coached at TWU for two 
seasons and guided the 
Rams to two NAIA playoff 
appearances. Ironically, 
TWU was just approved to 
reclassify to NCAA Divi-

Allen is player of the year
sion II membership. 

 
Transfer Portal 
* Southern DT Quinton 

Butler 
* Texas Southern S Day-

lan Booker 
* Delaware State OL 

Isaiah Cook 
* Alcorn State LB Derrick 

Sinegal Jr. 
* Florida A&M QB RJ 

Johnson III 
* South Carolina State DL 

Rashawn Washington 
* FAMU OL David Gard-

ner 
* FAMU QB Jett Peddy  
 
Goodbye. Hello. 
* Eastern Michigan QB 

Cameron Edge to Morgan 
State 

* Bowie State WR Joseph 
Towler, Morgan State 

* Tusculum OL Ramirez 
Young, Southern 

* Chowan OL Otis In-
gram, Albany State 

* East Carolina Edge 
Jason Romero Jr., Johnson 
C. Smith 

* Houston WR Sahfi 
Reed, Lincoln (Pa.) 

* Virginia Union FS 
Jayden Earley, Long Island 

* Wheeling QB Ade 
Olanegan, Morgan State 

 
Turnin’ Pro 
* Jackon State’s Quincy 

Ivory 
* Clark-Atlanta WR Ron-

nie West 
* Virginia-Lynchburg DB 

Kevon Gregory 
* Prairie View A&M QB 

Cameron Peters 
* Southern LB Josh Tate 
* Norfolk State RB Kevon 

King 
* N.C. A&T DB Aaron 

Harris 
* Jackson State DL John 

Brown Jr. 
 
Like father… 
DJ Williams, son of 

Grambling State legend 
and Super Bowl-winning 
QB Doug Williams, is the 
Washington Commanders’ 
new quarterbacks coach. 

 

Continued from page 6A

Jaylen Starks and Erick Bonner signed their letters of intent last week at a Hillside cere-
mony. Starks will play football at Elizabeth City State, and Bonner will take his talents to 
Davidson College.

COURTESY

Former NCCU coach heads new Charlotte team
and even Unrivaled has 
only signed established 
WNBA stars. Former WNBA 
president Donna Orender 
said she and Zawyer 
Sports CEO Andy Kauff-
man wanted to create a 
way for more players to 
continue their basketball 
careers at home. They spe-
cifically wanted to grow 
the sport to areas of the 
country that weren’t ex-
pected to see expansion 
teams anytime soon.  

“If you look at the trajec-
tory of the growth, it’s still 
going to take a longer time 
to build out,” Orender 
said. “And even after it’s 
built out, there’s always 
room for more. And why 
shouldn’t markets like 
Jacksonville or Savannah 
or Charlotte or Greensboro 
or Baltimore, why should-
n’t they have women’s 
basketball now?”  

The result was what 
Orender, Upshot’s first 
commissioner, called an 

“opportunity league,” a 
place where these players 
can grow their skills, get 
paid and just keep playing 
the sport they love. With 
four founding teams with 
11-player rosters, and an 
expansion team in Balti-
more already announced 
for next year, that’s 55 
more jobs for women’s 
basketball players. 

But even as the teams 
give players a chance to 
continue their careers, 
Charlotte Crown coach 

Continued from page 6A Trisha Stafford-Odom said 
Upshot isn’t just a devel-
opmental league or a 
minor league for the 
WNBA. 

“It’s not like this is the 
fallback league and every-
body gets to come,” she 
said. “No, no, no; there’s 
going to be criteria. 
There’s going to be stan-
dards. So, you have to 
compete on every level 
and then see what’s af-
forded to you after you’ve 
done your best.” 

As someone who’s 
coached women’s basket-
ball at UCLA, North Caro-
lina Central, Duke and 
UNC, Stafford-Odom said 
she wants to help players 
and members of the or-
ganization make a name 
for themselves and put 
themselves in a position 
of having options for ca-
reer growth.  

Back in her playing days 
with the WNBA, Stafford-
Odom said she recalls the 
enthusiasm of fans in 

Charlotte and their sup-
port for the women’s 
team.  

“I remember being in 
training camp or coming 
to try out for the Charlotte 
Sting of the WNBA, and I 
remember the intensity of 
the fans,” she said. “I got 
cut from the team, but I re-
member the success that 
the team had, and then the 
disappointment when it 
folded. Like people are 
thirsty and waiting, it’s 
just the climate.” 
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GREATER DURHAM BLACK CHAMBER

COURTESY

The Greater Durham Black Chamber’s Black Business Gala was a sold-out success 
on Valentine’s Day.

COURTESY

Students listen at a May march graduation ceremony.

Emily K Center celebrates 
20 years of Durham impact 

DURHAM – The Emily K 
Center is celebrating 20 
years of growth and im-
pact. Since opening its 
doors on Feb. 18, 2006, the 
center has grown from a 
single program serving 38 
students to a vibrant com-
munity hub supporting 
more than 2,000 Durham 
students each year.  

Founded by former Duke 
men’s basketball coach 
Mike Krzyzewski and 
named in honor of his 
mother, Emily, the center 
carries forward the values 
that helped him succeed as 
a first-generation college 
student. More than 12,500 
students have received 
support through Emily K 
Center programming, 
going on to pursue higher 
education, meaningful ca-
reers and leadership roles 
in their own communities.  

While the center has 
grown significantly, its 
core mission remains the 
same – making education 
accessible for all students, 
breaking down systemic 
barriers, and ensuring 
young people have a clear 
path to long-term career 

and economic mobility. 
Today, it offers four dis-
tinct programs serving stu-
dents from elementary 
school through college and 
beyond, providing aca-
demic support, leadership 
development, and postsec-
ondary and career guid-
ance.  

“My greatest hope for our 
students at the Emily K 
Center is that they are able 
to dream without limits,” 
chief executive director 
Valerie Anderson said. 
“Our students come to us 
with so much brilliance 
and potential. It is a great 
honor and joy to walk 
alongside them as they 
pursue and achieve their 
dreams.”  

Center alum Jackie spent 
five years participating in 
programs through high 
school and college. After 
graduating from UNC 
Chapel Hill, she returned as 
a staff member. “The Emily 
K Center helped me navi-
gate the college application 
process, thrive once I got 
on campus, and build 
strong relationships. These 
experiences shaped who I 
am today and played an 
important role in my per-

sonal growth,” she said.  
As the educational land-

scape continues to evolve, 
the center remains com-
mitted to educational 
equity, ensuring that all 
students have access to the 
resources and tools they 
need to pursue their aspi-
rations. The successes of 
the past two decades have 
been made possible by 
dedicated supporters, 
community partners, and 
volunteers who have in-
vested their time and re-
sources in Durham’s young 
people.  

In honor of this mile-
stone, the center has 
launched a 20th Anniver-
sary Campaign to raise 
$25,000 in support of its 
programs. Center-level 
sponsor, Nuna Baby, is 
matching all gifts up to 
$25,000, doubling the im-
pact of every donation.  

The community is also 
invited to attend the anni-
versary open house on 
March 7 from 11 a.m. to 2 
p.m.  

There will be food trucks, 
music, games and plenty of 
fun for all ages. To donate 
or RSVP, visit 
emilyk.org/20-years. 
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Community school  
demonstrates excellence 
at annual review

DURHAM – Founded in 
1998, Community School 
of Digital and Visual Arts 
board members and staff 
celebrate after presenting 
their annual review to the 
Office of Charter Schools, 
Division of Academics, 
North Carolina Department 
of Instruction.  

The presentation in-
cluded four major areas: 
academic performance, fi-
nancial status, governance 
and facilities.  

The CSDVA prepared a 
comprehensive review 
which encapsulated a for-
ward-thinking strategy, 
above-average academic 
results, and fully compli-
ant and certified board 

members in a facility to 
teach over 220 students in 
grades K-8.  

Principal Cheryal Issac 
presented the CSDVA’s in-
structional approach that 
centers on protecting 
strong foundations, push-
ing instructional excel-
lence, and preparing 
students for success. 
Through consistent col-
laboration, the school is 
building sustainable sys-
tems that support aca-
demic growth for all 
learners.  

Ben Johnson, chief oper-
ating officer, showcased 
the CSDVA’s financial 
status with a strong fund 
balance. The school further 
launched a robust enroll-

ment recovery program 
and eliminated nonessen-
tial consultants.  

Board chairman Tommy 
T. McNeill provided an up-
date that all board 
members completed train-
ing in areas of charter 
school law and regulations, 
open meetings and public 
record requirements, and 
financial oversight and ac-
countability.  

“CSDVA is fully compli-
ant with all Office of 
Charter School Board re-
quirements,” he said.  

The Community School 
of Digital and Visual Arts is 
at 1955 W Cornwallis, 
Road. Visit www.communi-
tydva.org for more infor-
mation. 

STAFF REPORTS


