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Being black in 
corporate America 

Corporate America needs to awaken to the challenges faced 
by black professionals, according to a new study published De-
cember 10 by the nonprofit think tank the Center for Talent In-
novation.  

In the workplace, black professionals are more likely to en-
counter prejudice and microaggressions than any other racial 
or ethnic group. They are less likely than their white counter-
parts to have access to senior leaders and to have support from 
their managers.  

Yet few white professionals see what their black colleagues 
are up against. Sixty-five percent of black professionals say that 
black employees have to work harder in order to advance, but 
only 16% of their white colleagues agree with that statement. 
Using a wealth of quantitative and qualitative data, featuring 
findings from a national survey, “Being Black in Corporate Amer-
ica: An Intersectional Exploration” delivers a multifaceted anal-
ysis, including solutions, for creating workplace cultures where 
black employees can do their best work and succeed. 

"This report sounds the alarm that, despite many good inten-
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DURHAM – Takeru Nagay-
oshi was exhausted as he 
stood to give the opening 
keynote at the Teach for 
America 2019 Eastern North 
Carolina Corps Member of 
Color Retreat recently.  

The 2020 Massachusetts 
teacher of the year had 
landed at midnight the night 
before. He said grades were 
closing the following Friday, 
and he’d stopped eating 
lunch this month because 
he’s anxious he’ll be behind 
at school. 

He told the crowd he 
hadn’t had a free weekend 
for nine weeks. He had re-
cently come off what he de-
scribed as one of the worst 
professional development 
meetings.  

A white “boomer” lady led 
a cultural competency ses-
sion where Nagayoshi was 
called upon to speak on be-
half of the Asian race, and 
somebody at the session 
talked about how, in 2019, 
it’s wrong to call Asian 
people Oriental. 

But, he said, he sacrificed 
his weekend so he could 
come to the retreat — the 
kind that his district and the 
districts of many of the 
teachers attending don’t pro-
vide for teachers of color.  

Keiyonna Dubashi, director 
of classroom culture and 
community for Teach for 
America Corps Member Pro-
fessional Development, put 
together the event at the 
Central Park School for Chil-
dren in Durham.  

She said it shouldn’t be so 
rare an opportunity for 
teachers of color. 

“This shouldn’t be a unique 
experience … I think this 
should be a part of all profes-
sional development. It 
should be a part of all 
schools,” she said. “And I 
think that the more we con-
tinue to diversify our teach-
ing force or even thinking 
about diversity, we should 
also think about what are the 
conditions that we are set-
ting to make sure that people 
are set up to thrive.”  

The event brought together 
teachers for sessions on self-
care, panel discussions that 
touched on topics such as 
decolonization, building co-
alitions, and solidarity. It was 
about having hard discus-
sions and time to reflect 
upon them.  

It was about meeting 
people who have had similar 
experiences, struggles, and 
traumas. 

“This space is not about 
what skills, what curriculum, 
what shiny new tool can you 
use to teach math or to teach 
reading or to teach science,” 
Dubashi said. “This space is 
about what do you need as a 
person to make sure you’re 
mentally prepared.” 

Nagayoshi talked about his 
journey to becoming the 
teacher he is today, and how 
winning teacher of the year 
in his state highlighted for 
him how toxic celebrations 

In July 2015, one month 
after the massacre of nine 
black parishioners inside 
Charleston, South Caro-
lina’s Mother Emmanuel 
Church by a Confederate 
flag-waving white suprem-
acist, the Republican-con-
trolled state legislature in 
neighboring North Caro-
lina passed the Cultural 
History Artifact Manage-
ment and Patriotism Act. 

The law prohibits the re-
moval from public spaces 
of monuments, memorials 
or works of art owned by 
the state without approval 
by the N.C. Historical Com-
mission. The message was 
clear: Even though sym-
bols of the Confederacy 
evoke white supremacy 
and the enslavement of 
black people for many, the 
North Carolina legislature's 
primary interest was in 
protecting the nearly 100 
monuments to the Confed-
eracy across the state. 

With that win for its 
cause under its belt, the 
N.C. Division of the Sons of 
Confederate Veterans soon 
began plotting how it 
could build political power 
in the state. According to 
minutes from its August 
2015 meeting, the 501©3 
charitable nonprofit voted 
to start a 501©4 "social 
welfare" nonprofit for the 
purpose of creating a polit-
ical action committee that 
would be able to contrib-
ute to candidates' cam-
paigns. 

Organizational paper-
work filed with the N.C. 
State Board of Elections 
shows the North Carolina 
Heritage PAC was estab-
lished on Jan. 6, 2016. It 
listed as its treasurer and 
custodian of its books 
Thomas Smith, the former 
so-called "commander" of 
the SCV's N.C. Division.  

According to its mission 
statement, the PAC is ded-
icated to "supporting di-
verse efforts to defend and 
preserve the heritage, tra-
ditions, monuments, cem-
eteries, flags, emblems, 
and other legacies of North 
Carolina history against 
those efforts to remove, 
deface, legislate against, 
alter or otherwise corrupt 
or pervert their meaning, 
history, presentation and 
standing in our state." 

That year the N.C. Her-
itage PAC endorsed 14 can-
didates running for the 
legislature, council of 
state, attorney general, and 
various judgeships. It also 
made a total of $5,000 in 
political contributions to 
four candidates, all of 
them Republicans: 

• $2,000 to incumbent 
Agriculture Commissioner 
Steve Troxler 

•  $1,000 to state Senate 
President Pro Tem Phil 
Berger 

• $1,000 to state House 
Speaker Tim Moore 

• $1,000 to state Senate 

Racist 
orgs. 
funding 
officials

thority; 20 times more than 
Charlotte’s Housing Authority; 
and 35 times more than Ra-
leigh’s Housing Authority. The 
DHA attempted to evict 40 per-
cent of its households this 
year, compared to 5 percent of 
households in Greensboro, 1.2 
percent of households in Char-
lotte, and 1.7 percent of house-
holds in Raleigh.  

Tran said historical trends 
indicate that the number of 
evictions increase over the 
holidays, which puts families 
and vulnerable individuals in 
even more precarity. There is a 
statewide and nationwide cri-
sis of displacement, gentrifica-
tion, and attacks on poor and 

Advocates demand DHA halt 
evictions during the holidays

DURHAM – Housing advo-
cates, standing in front of the 
Durham Housing Authority of-
fice, appealed to the DHA to 
halt all evictions during the 
holiday season and the coldest 
months of the year. The press 
conference was held to high-
light Durham’s “eviction cri-
sis.” 

Housing is a human right, 
said members of the Emer-
gency Committee to End the 
Durham Eviction Crisis, which 
is a concerted effort of con-
cerned residents and organiza-
tions who are fighting for 
affordable housing and an end 
to evictions. The committee 
has garnered almost 1,000 sig-
natures on a “stop evictions” 
petition and has the backing of 
more than a dozen organiza-
tions. 

Committee members urged 
the DHA to immediately enact 
a moratorium on evictions 
during the holidays and winter 
months. They also demanded 
that no money from a recently 
approved housing bond be re-
leased to the DHA until it stops 
eviction filings. In November, 
Durham residents voted for a 
$95 million affordable housing 
bond, most of which is allo-
cated for the DHA. 

Reading the petition, Loan 
Tran said the DHA has filed in 
2019 seven times more sum-
mary ejectment cases than 
Greensboro’s Housing Au-

working-class communities, 
communities of color, disabled 
people, families, youth, and 
elders, he said. 

Housing advocates re-
quested city officials enact a 
moratorium to extend at least 
through March 31 and to con-
vene community forums 
where tenants facing eviction 
can air their grievances and get 
answers to their questions. 
The committee asked that af-
fordable housing tenants be 
ensured right to counsel, 
which could include increased 
financial support for the Dur-
ham eviction diversion pro-
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The North Carolina Department of Military and Veteran Affairs Secretary, Larry Hall, joined 
with the USO of North Carolina to participate in the annual Holidays for Heroes Campaign 
presented by Community Coffee. The annual campaign brings holiday cheer and a touch 
of home to service members during the holidays. Throughout the season, the USO will host 
up to 3,500 service members from across the nation as they head home from basic training 
at Fort Jackson, South Carolina, and travel through Charlotte Douglas International Airport. 
 
These heroes were welcomed home by over 75 USO volunteers, corporate partners and 
community leaders. The service members were provided with small tokens of appreciation 
and food, including Bojangles and Panera Bread. In addition, local and state government 
representatives were on hand to greet the service members.  
 
For more information on the Holidays for Heroes Campaign, visit uso-nc.org.  

COURTESY

Holidays for Heroes

STUDY

Rafiq Zaidi said Durham Housing Authority evictions will drive 
people back under the bridge. 
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tions, companies are fall-
ing short of creating equi-
table workplaces for black 
employees," said CTI CEO 
Pat Fili-Krushel. "We hope 
that business leaders will 
respond to these findings 
by making a serious as-
sessment of their own 
workplaces and creating a 
comprehensive plan of ac-
tion. We are especially con-
cerned about the lack of 
awareness we discovered 
among white profes-
sionals. This report gives 
business leaders a path for 
moving forward." 

The study finds that 
black professionals are 
more likely than white pro-
fessionals to be ambitious, 
and they are more likely to 
have strong professional 
networks. Despite these as-
sets, black professionals 
hold only 3.2% of all ex-
ecutive or senior leader-
ship roles and less than 1% 
of all Fortune 500 CEO po-
sitions.  

The report lays out the 
systemic racial prejudice in 
the workplace that under-
pins low representation at 
the top, with the following 
findings: 

• Black professionals are 
nearly four times as likely 
as white professionals to 
say they have experienced 
racial prejudice at work 
(58% versus 15%). Regional 
differences are stark: 79% 

Corporate America is not 
always welcoming

of black professionals in 
the Midwest say they have 
experienced racial prej-
udice at work compared to 
66% of black professionals 
in the West, 56% in the 
South, and 44% in the 
Northeast. 

• Forty-three percent of 
black executives have had 
colleagues use racially in-
sensitive language in their 
presence.  

• Nearly 1 in 5 (19%) 
black professional feels 
that someone of his 
race/ethnicity would never 
achieve a top company po-
sition compared to only 3% 
of white professionals who 
feel this way. 

• Black women are less 
likely to have access to the 
same support and advo-
cacy as white women. For 
instance, 35% of white 
women have individuals in 
their networks who have 
advocated for their ideas 
and skills compared to 19% 
of black women.  

"We can only create 
change and impact when 
we fully understand how 
systemic prejudice and mi-
croaggressions play out in 
our workplaces," said Julia 
Taylor Kennedy, CTI ex-
ecutive vice president. 
"Right now, it's a lose-lose 
situation. Companies are 
missing out on amazing 
talent at the top of their or-
ganizations, and black pro-
fessionals are not given the 

opportunity to fulfill their 
aspirations. This report de-
livers the facts and, in 
doing so, will spur conver-
sations that move com-
panies, and society, 
forward." 

Only 40% of all employ-
ees of all races think their 
companies have effective 
diversity and inclusion 
programs. Black full-time 
professionals are also 
more likely than white full-
time professionals to say 
white women are the pri-
mary beneficiaries of di-
versity and inclusion 
efforts (29% versus 13%). 

"Companies often use the 
phrase 'diverse talent' to 
describe underrepresented 
groups, but they need to 
understand the diversity 
within their diversity," said 
Pooja Jain-Link, CTI ex-
ecutive vice president. 

"Black professionals have 
a different experience in 
the workplace than profes-
sionals of other races. If 
companies want to truly 
engage and retain black tal-
ent, they need to be coura-
geous and design targeted 
interventions that take 
these unique experiences 
into account.  

“With this report, we are 
calling upon leaders to 
think big and start a new 
movement that reimagines 
diversity and inclusion in 
ways that have not been 
done before." 

Continued from page 1A

gram, and that the money 
the DHA would have spent 
in eviction filing fees and 
legal costs instead be allo-
cated to the Community-
led Safety and Wellness 
Taskforce. 

The Durham Human Re-
lations Commission 
signed the petition, sup-
porting halting evictions 
through March. Nadeen Bir 
said after meeting with 
residents of McDougald 
Terrace earlier this year 
and learning of unsuitable 
living conditions, the com-
mission agreed to form an 
ad-hoc committee in 2020 
to gain a better under-
standing of those prob-
lems. 

“In the meantime, we be-
came aware that DHA has 
been ramping up evictions 
in 2019, filing a total of 
846 so far this year. This is 
a staggering number, 
especially when compared 
to Greensboro, Charlotte, 
and Raleigh. The HRC is 
looking forward to under-
standing why Durham’s 
numbers are so high com-
pared to our neighbors, 
some of which have 
higher populations and 
more units,” Bir said. 

The protestors wanted 
DHA CEO Anthony Scott to 
say yes or no to the mora-
torium. Scott did not agree 
to their demands but said 

Advocates demand DHA 
halt evictions for holidays

the DHA has a process in 
place to work with tenants 
to avoid eviction. 

“What we have done 
since August is that we’ve 
asked our residents who 
are having problems pay-
ing their rent to come to 
the Housing Authority, 
and we can make a pay-
ment arrangement with 
them so that we do not 
have to file evictions. 
We’ve been saying that 
since August when we 
changed our policy. If 
anyone can assist our res-
idents in understanding 
this policy change, that 
would be great. So, that’s 
what I’m asking this group 
to do, work with us on 
having our families come 
forward. There’s no need 
for a moratorium if we al-
ready have a policy in 
place that actually acts in 
that way,” Scott said. 

Demonstrators com-
plained that even if res-
idents meet with DHA 
staff, the eviction filings 
will go on their record and 
make it difficult for them 
to find housing in the fu-
ture. Scott said this would-
n’t happen if residents 
work with the DHA to 
ward off evictions. Hous-
ing advocates countered 
that the DHA’s “de-facto” 
moratorium isn’t effective 
if residents are continuing 
to be evicted. 

Rafiq Zaidi, 75, who has 
lived in J.J. Henderson 
Housing Center for 13 
years, said the housing 
bond is a “promise” that 
Durham’s needy will never 
see it. He asked where res-
idents will live while the 
DHA property is being 
redeveloped. “We have 
been bamboozled, we 
have been hoodwinked 
into a situation because of 
our need. We are black 
people, Hispanic people, 
and poor whites that need 
housing,” Zaidi said. 

“We want to see a plan 
on how our people under 
this redevelopment pro-
gram are going to be 
moved around. Not will we 
come back, when we come 
back, but where are we 
going in the first place. Are 
we going to McDougald, 
Cornwallis, Oldham, For-
est Hill, Liberty Street? 
Where are we going while 
you redevelop? Answer 
that. Are we going back 
under the bridge?” 

Several other local activ-
ists said Durham’s evic-
tion rate is high because 
city officials are trying to 
move low income people 
out of the city. “Once they 
push us out, now the 
property becomes avail-
able to regentrify to make 
it fit their needs, not our 
needs,” said Dennis Gar-
rett, of Love and Respect. 

Continued from page 1A

Majority Leader Harry 
Brown 

Berger, Moore, and 
Brown all ran unopposed 
that year in both the pri-
mary and general election, 
while Troxler defeated a 
single opponent in both. 

The N.C. Heritage PAC 
dramatically increased its 
spending in the 2018 cycle 
to $16,500, supporting a 
total of 13 candidates. It 
again backed Berger and 
Moore, this time at $1,500 
each. It also contributed a 
total of $2,000 each to 
state Reps. Larry Pittman 
and Michael Speciale; 
$1,000 each to state Sens. 
John Alexander and Carl 
Ford, and state Reps. David 
Lewis, John Sauls, and Mit-
chell Setzer; and $500 to 
state Reps. Jerry Lee Carter 
and Julia Howard. 

All of those funded by 
the N.C. Heritage PAC are 
known for being staunchly 

Sons of Confederate funds 
political candidates in NC 

conservative. And some 
have openly aligned them-
selves with SCV's goals.  

For instance, Berger and 
Moore have supported 
legislation to protect Con-
federate monuments and 
have referred to anti-racist 
protesters who have torn 
them down as "mobs." Pitt-
man, Setzer, and Speciale 
have attended receptions 
hosted by the SCV. Pittman 
and Speciale have even 
gone as far as to co-spon-
sor a bill that would re-
move the ban on secession 
from the state constitution. 
And, as the head of the 
state fair, Troxler has al-
lowed the SCV to maintain 
a vendor booth at the event 
despite controversy over 
its presence. 

The N.C. Heritage PAC 
appears to be the only one 
like it currently operating 
in the South. A group 
called the Georgia Heritage 
Coalition gave $1,200 to 

four campaigns in that 
state in 2000 but has not 
contributed to any since. 
Likewise, the South Caro-
lina Heritage Coalition con-
tributed $1,200 to four 
campaigns in 2000 and 
2002, but does not appear 
to have been active since 
then.  

SCV is currently in the 
spotlight in North Carolina 
because of the controver-
sial $2.5 million payment 
it's set to receive from the 
University of North Caro-
lina to take the "Silent Sam" 
Confederate monument 
that stood in a prominent 
place on the Chapel Hill 
campus until protesters 
tore it down last year.  

That settlement, which is 
facing a legal challenge, 
was negotiated by the uni-
versity's Board of Gov-
ernors, who in turn are 
appointed by the legisla-
ture. 

 

Continued from page 1A

of teachers can be. 
He said that when he was 

a kid, he would see his dad 
get mocked in public for 
his broken English. And, as 
a short, gay Asian, Nagay-
oshi was constantly bat-
tling preconceptions. And 
then, when he won teacher 
of the year, he ran into 
another preconception: 
that of the exceptional in-
dividual.  

The state teachers of the 
year compete to become 
the nation’s top teacher, 
and as he was looking 
through the bios of the 
other teachers, Nagayoshi 
found himself paying par-
ticular attention to the 
other teachers of color. 
The majority of the 
teachers of the year were 
white women, he said. He 
said that, selfishly, that 
made him feel as if he 
stood out.  

But then he would look at 
the teachers of color in the 
group, and he would start 
to think of them as his 
competition.  

How teachers of color take 
care of themselves

“In a white-dominant sys-
tem, people of color, no 
matter how successful 
they are, other people of 
color are always going to 
be positioned as our com-
petitors,” he said.  

A lot of the conversations 
at the event revolved 
around the need for people 
of color to be there for one 
another, rather than giving 
in to the idea that success 
for one means failure for 
the others. 

Nagayoshi described it as 
a model of scarcity — an 
idea that there is not 
enough success to go 
around. It was just one 
misconception that was 
challenged over the week-
end. 

During a panel discus-
sion, Tim’m West, senior 
managing director for 
Teach For America’s 
LGBTQ+ Community Initia-
tive, talked about the mes-
sages that people of color 
receive and the need to 
challenge them. One exam-
ple he gave was a notion he 
was raised with: as a black 

person, he was going to 
have to work three times as 
hard as his white peers. “I 
celebrated that idea until I 
was like, no,” he said. 
“Enough is enough.”  

Candelario Cervantez, 
the national senior manag-
ing director for Latinx Alli-
ances at Teach for 
America, talked about the 
idea that taking care of 
one’s self is selfish. “A lot 
of times I feel like we’re al-
ways giving and having to 
support others … and you 
have this sense of guilt. 
‘Oh my gosh, if I’m doing 
this for me, it’s selfish,'” he 
said. 

But he said these days he 
favors a different view. He 
likened it to the instruc-
tions people get on a plane. 
If the cabin suddenly de-
pressurizes and the ox-
ygen mask drops down, 
the instructions are to put 
your own mask on first be-
fore helping anyone else. 
Otherwise you’ll pass out, 
and someone will have to 
help you, Cervantez said. 

 

Continued from page 1A
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The closing decade was 
an ever-shifting parade 
of fashion for women

NEW YORK — Lady Gaga 
wore meat and Rihanna 
went naked, practically. 
Kate Middleton delivered 
royal wedding opulence 
and Billy Porter went viral 
in a tuxedo gown. There 
was the much-coveted 
Olivia Pope white coat, Lu-
pita Nyong’o’s perfect 
powder blue Oscar gown 
and Karl Lagerfield’s em-
brace of athleisure.  

The closing decade was 
ever-shifting in fashion. 
The most special moments 
among fashion editors had 
Rihanna and Beyoncé top 
of mind as trendsetters, 
along with the Duchess of 
Cambridge; the Duchess of 
Sussex, Meghan Markle; 
and former first lady Mi-
chelle Obama. 

Rachel Torgerson, senior 
fashion editor at Cosmo-
politan, said it might seem 
easy to overlook the dec-
ade of 2010 to 2020 fash-
ion-wise. Lady Gaga’s raw 
meat dress in 2010 at the 
MTV Video Music Awards 
was a much talked about 
exception. 

“More definitive mo-
ments came before — the 
grunge-y ’90s, the Paris Hil-
ton-drenched early 
aughts,” Torgerson said. 
“But the truth is there were 
some majorly iconic sarto-
rial instances that changed 
us forever during this 
time.” 

We’ll start with Rihanna. 
“My jaw dropped to the 
floor when Rihanna spar-
kled onto the stage in an 
Adam Selman Swarovksi 
crystal ‘naked dress’ to re-
ceive her CFDA style icon 
award,” said Joyann King, 
executive editorial director 
of HarpersBazaar.com. “It 
was as beautiful as it was 
provocative and began a 
trend that continues to rule 
the red carpet and our so-

cial feeds.” 
The year was 2014. The 

following year, at the Met 
Gala, Beyoncé donned Gi-
venchy in another barely 
there look, a long sheer de-
sign that relied on coverage 
from strategically placed 
embroidery and a smatter-
ing of sparkles, said An-
drea Lavinthal, style and 
beauty director for People. 
“It was somehow even 
more naked than all the 
other naked dresses that 
night,” she said. 

Duchess Kate wore the 
house of McQueen to 
marry Prince William in 
2011, more than a year 
after Alexander McQueen’s 
death. The lace and ivory 
satin gown included a 
pinched-in bodice inspired 
by Victorian corsetry, a sig-
nature of McQueen, but it 
also evoked the wedding 
look of Grace Kelly. It was 
designed by his successor, 
Sarah Burton. “Literally 
every bride wanted to look 
like her then, and many 
still do,” Torgerson said. 
“People are still requesting 
lookalikes.” 

The same interest fol-
lowed Duchess Meghan 
into matrimony. The Amer-
ican actress wed Prince 
Harry in 2018 dressed in a 
boat-necked, long-sleeve 
stunner by Claire Waight 
Keller of Givenchy. “In this 
decade, not only one but 
two of the U.K.’s spotlight 
princesses got married, 
which left the world pon-
dering about who these 
women would choose to 
design their momentous 
wedding dresses,” said 
Shilpa Prabhakar Nadella, 
fashion market director for 
Glamour. “Both have be-
come style icons in their 
own right.” 

As style icons go, few had 
as much impact as Obama, 
who caused dresses and 
other attire to sell out 
simply by putting them on 

and was a big booster of 
both fashion and diverse 
designers. Her choices 
often made headlines. 

Lindsay Peoples Wagner, 
editor in chief of Teen 
Vogue, noted a particular 
Obama moment, this one 
by designer Tracy Reese, a 
rare African American 
woman among top de-
signers. It was the pink 
sleeveless dress with 
specks of gold brocade that 
Obama wore for her speech 
at the Democratic National 
Convention in 2012. “It was 
a historic moment of two 
iconic women coming to-
gether,” Peoples Wagner 
said. “I can still remember 
how the dress shimmered 
as she walked on that 
stage.” 

Like Obama, Beyoncé 
served a heaping plate of 
style throughout the dec-
ade. There was her larger-
than-life black hat and 
layered necklaces of Swa-
rovski crystals, leather and 
gems in “Formation,” from 
her groundbreaking “Lem-
onade” visual album. For 
her September 2018 Vogue 
cover, she was photo-
graphed by Tyler Mitchell 
in a huge floral headdress 
by Phil John Perry for Rebel 
Rebel. It was stunning and 
also historic: Mitchell be-
came the first black pho-
tographer to shoot a cover 
for the magazine. 

“The photos were so dy-
namic and powerful,” 
Peoples Wagner said. 

Kerry Washington, 
buoyed by “Scandal,” 
helped define the decade 
as well. “‘Scandal’ was 
pretty much everything 
after it debuted in 2012, 
and pretty much every 
adult woman wanted Olivia 
Pope’s polished, perfect 
style and crisp, white wa-
terfall overcoat,” Torger-
son said. “These are the 
facts!” 

 

By Leanne Italie 
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BOOK

Crowning Glory  
River’s Journey 

By Taylor Thompson 
Smith Publicity, $15 PB 
 
In Thompson's debut 

novel, readers are intro-
duced to River Thomas, a 
young black girl struggling 
with self-acceptance, in 
particular her insecure re-
lationship with her hair. 

This internalized whit-
eness she experiences is 
drawn out throughout her 
adult life and in various re-
lationships: her failing 
marriage, discrimination 
at work and through un-
balanced friendships. 

In 1956, on a hot August 
afternoon in Hopewell, 
Texas, River Thomas be-
gins her journey toward 
self-rejection. When the 
melting pomade burns her 
8-year-old scalp, as her 
mother straightens her 
hair with a pressing comb 
she heats on the kitchen 
stove, River swallows 
down the pain.  

She reasons that her hair 
will be nice and straight as 
hair should be and she 
smiles each Sunday when 

When Daryl hires Alpha, 
blond and beautiful, as 
River's assistant, their past 
and future relationships 
prove destructive for them 
both, but more so for 
River. 

“Crowning Glory” is an 
unforgettable novel about 
overcoming internalized 
self-contempt, effects of 
racism and abuse, and ad-
versity. 

"My goal in writing this 
novel is for those to con-
sider how much of a 
woman's sense of self is in-
fluenced by her perceived 
desirability, sexual or 
otherwise, and propose 
the question: is today's so-
cial environment neg-
atively impacting that 
perception?" Thompson 
asks. 

 
ABOUT THE AUTHOR: 

Thompson grew up in the 
Houston area, and re-
turned home after a 16-
year job assignment in 
Chicago. She has also 
written and published a 
children's book, “Her Hair's 
Not Right!” 

she looks up at the white 
Jesus, with straight hair, 
p a i n t e d 
above the 
Baptismal 
bay.  

This self-
rejection 
is re-
inforced 
when, as a 
teenager, 
she ac-
cepts her straight hair isn't 
enough to win her Elvis' 
love.  

Angrily, she stops having 
her hair pressed and be-
gins to wear an afro. 

Twenty years later, 
River's doomed marriage 
to her bland, older hus-
band, who can't match her 
intellect and passion for 
life, is in jeopardy.  

After her promotion at 
work to senior accountant, 
she makes the decision to 
straighten her years-old 
afro, hoping to feel less 
out of place as the only 
black person in the office.  

Her relationship with 
Daryl, the office manager, 
grows strained when she 
refuses his advances. 

Have a news tip? 
Send us an email at: 

editor@triangletribune.com

This combination photo shows, from left, Lupita Nyong'o, singer Lady Gaga, first lady Mi-
chelle Obama, Meghan Markle, and Rihanna.

AP

Author describes journey 
to self-acceptance
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Have you or your child suffered serious LUNG ISSUES 
from JUULing or Vaping?  Let our attorneys fight for 
you! Get the justice you deserve! Call 844-322-6069 
 
DONATE YOUR CAR TO CHARITY.  Receive 
maximum value of write-off for your taxes.  Running 
or not!  All conditions accepted.  Free pickup.  Call 
for details: 866-412-0719

MEDICAL SERVICES

Denied Social Security Disability?  Appeal! If you're 
50+, filed SSD and denied, our attorneys can help! Win 
or Pay Nothing! Strong, recent work history needed.  
877-553-0252 [Steppacher Law Offices LLC Principal 
Office: 224 Adams Ave Scranton PA 18503] 
 
ATTENTION DIABETICS!  Save money on your diabetic 
supplies!  Convenient home shipping for monitors, test 
strips, insulin pumps, catheters and more!  To learn 
more, call now!  855-667-9944

HEALTH SERVICES

This is real dental insurance from 
Physicians Mutual Insurance Company 
that helps pay for over 350 procedures – 
cleanings, fillings, crowns, even dentures.

• No annual maximum, no deductible

• See any dentist you want – including  
   your own

• Over 50? Coverage as low as $1 per day

Call now to get this
FREE Information Kit

1-844-496-8601
dental50plus.com/ncpress

*Individual Plan. Coverage not available in all states. Acceptance guaranteed for one insurance policy/ certificate of this type. Contact us for complete details 
about this insurance solicitation. This specific offer is not available in CO, NY; call 1-800-969-4781 or respond for similar offer. Certificate C250A (ID: C250E; 
PA: C250Q); Insurance Policy P150 (GA: P150GA; NY: P150NY; OK: P150OK; TN: P150TN)
6197 AW19-1034

A Place for Mom has helped over a million 
families fi nd senior living solutions that meet 
their unique needs.

There’s no cost to you! 
(855) 399-9881

 ! We’re paid by our partner communities

Call today to connect with a 

SENIOR LIVING ADVISOR      
INDEPENDENT LIVING  •  ASSISTED LIVING  •  MEMORY CARE

WELLNESS

GOT AN OLDER CAR, VAN OR SUV?  Do the humane 
thing. Donate it to the Humane Society.  Call 1-888-
342-9355

AUTOMOBILE 
DONATION

Portable Oxygen Concentrator May Be Covered by 
Medicare! Reclaim independence and mobility with 
the compact design and long-lasting battery of 
Inogen One. Free information kit! Call 844-348-8151

HOLIDAY/GIFT
Reg. $42.99

Now Only

$35.99*
Save over 15%

Visit Nueskes.com/holiday78
or Call 1-855-403-7675 to Order Item #990  

Only $35.99*  (reg. $42.99), plus $14.99 shipping & handling.
Order now and Save over 15%

*$14.99 shipping applies to standard delivery only to the 48 contiguous states for item #990. 
Not valid with any other o昀er. O昀er ends January 1, 2020 or while supplies last.

A Holiday Favorite! Nueske’s Family Breakfast Box

MISCELLANEOUS

Medical Billing & Coding Training. New Students Only. 
Call & Press 1. 100% online courses. Financial Aid 
Available for those who qualify.  Call 833-990-0354

MEDICAL 
SERVICES

VIAGRA and CIALIS USERS! Cut your drug costs! SAVE 
$$! 50 Pills for $99.00. FREE Shipping! 100 Guaranteed 
and Discreet. CALL  1-855-458-7417

MEDICAL SUPPLIES

Three Special Offers, SAVE 25%
Exceptionally Crafted. Artisan Quality. 

Direct from the Crown Maple Estate in NY’s Hudson Valley

Order Now and SAVE 25%
Select your preferred gift or order all three, plus $5.00 shipping & handling per item. 

Call 1-855-473-5989 or visit CrownMapleSpecial.com  
or  to order items featured. Use Promo Code CrownGift332 Code is case sensitive.  

                    Order by Dec. 12, 2019 for Christmas delivery. Offer ends December 31, 2019 or while supplies last

*Savings shown over aggregated single item 
base price. Limit 2 pkgs. Free gifts must ship 
with #59104 Standard S&H will be added. 
Expires 2/29/20. ©2019 Omaha Steaks, Inc.

ORDER NOW! 1.855.247.9392 ask for 59104VEA
www.OmahaSteaks.com/good83

THE FAVORITE GIFT
4 (6 oz.) Filet Mignons
4 (4 oz.) Boneless Pork Chops
4 (4 oz.) Omaha Steaks Burgers
4 (2.8 oz.) Potatoes au Gratin
4 (4 oz.) Caramel Apple Tartlets
Signature Seasoning Packet

$218.92* separately   

COMBO PRICE  
$6999

+ 4 FREE
BURGERS!

16 MAIN COURSES
+ SIDES & DESSERTS

GGIIVE VVE VE DDEELLIICCIIOOUUSS

WILL

THEY

A portion of sales from this advertisement will be donated to support journalism 
and media literacy programs in your area. Your consideration is appreciated.

Earthlink High Speed Internet. As Low As $14.95/month 
(for the first 3 months.) Reliable High Speed Fiber Optic 
Technology. Stream Videos, Music and More! Call 
Earthlink Today 1-866-887-0237

INTERNET

reclaim your weekend     |     visitnc.com/parks

HOLIDAY/GIFT

TM

1-855-691-1281
Promo code N7017

*Prices are per person based on double occupancy plus $299 in taxes & fees. Cruise pricing based on lowest cabin 
category after Instant Rebate is applied. Single supplement and seasonal surcharges may apply. Add-on airfare 
available. Onboard Credit requires purchase of Ocean View or Balcony Cabin. For full Set Sail terms and conditions 
ask your Travel Consultant. Offers apply to new bookings only, made by 3/31/20. Other terms & conditions may apply.

Enjoy a cruise & tour between Seattle and Alaska including 7 
nights aboard Holland America Line’s ms Westerdam and 4 nights 
on land. Cruise the Gulf of Alaska and the Inside Passage—a sea 
lane teeming with marine wildlife, where you’ll pass glaciers, 
mountains, and forests, with stops in Ketchikan, Skagway, and 
Glacier Bay. On land, go deep into Denali National Park, tour 
Anchorage, and see the Alaska Wildlife Conservation Center.

12 days, departs May - September 2020

GRAND ALASKAN CRUISE & TOUR
Seattle • Vancouver • Ketchikan • Juneau • Skagway • 
Glacier Bay • Anchorage • Denali • and more

FROM
$1,749

$1,499*

FREE ONBOARD CREDIT

TRAVEL

SATELLITE TV

Undisputed leader in sports with
exclusive NFL SUNDAY TICKET.

Iv Support Holdings LLC

855-972-7954
“NFL”, the NFL Shield design, “NFL SUNDAY TICKET” and its respective logo are registered trademarks of the National Football League and its affiliates. Team names, logos and uniform designs are registered trademarks of the teams indicated. NFL: 

AP Images.  ©2019 AT&T Intellectual Property. All Rights Reserved. AT&T, Globe logo, DIRECTV, and all other DIRECTV marks contained herein are trademarks of AT&T Intellectual Property and/or AT&T affiliated companies. All other marks are the 

property of their respective owners

Out-of-market games only. 
Select int’l games excluded.

Over $10K in debt? Be debt free in 24-48 months. Pay 
a fraction of what you owe.  A+ BBB rated.  Call 
National Debt Relief 844-314-8819.

GET A $250 AT&T VISA® REWARD CARD WHEN YOU 
BUY A SMARTPHONE ON AT&T NEXT! Limited Time 
Offer. More For Your Thing. (*Req's well-qualified 
credit. Limits & restr's apply.) Call Now! 1-866-639-6524 
or visit www.250reward.com/NC 
 
 
Smart Home Installations? Geeks on Site will install your 
WIFI, Doorbells, Cameras, Home Theater Systems, & 
Gaming Consoles. $20 OFF coupon 42537! 
(Restrictions apply) 877-372-1843

MISC FOR SALE

Ocean Isle Beach, North Carolina * FLASH SALE * ON 
ALL 2020 BEACH VACATIONS! Must reserve before 
January to receive discount. 800-622-3224 
www.cookerealty.com SURPRISE YOUR FAMILY WITH A 
BEACH VACATION!

TIMESHARE/ 
RESORT PROP.  

NEW

triangletribune.com
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W Borship riefs

RALEIGH 
COMPASSIONATE  
BAPTIST 
2310 Compassionate  
The Daniel Plan Small 

Group Study is coming 
early next year. Inter-
ested members are asked 
to register with the 
church. To learn more, 
v i s i t 

www.danielplan.com. 
 
DURHAM 
WEST DURHAM  
BAPTIST 
Watch Night service is 

Dec. 31 at 10:30 p.m. The 
theme is “Crossing Into 
the Year of Jubilee Serv-
ice.” 

 

Send your church news 
to: The Triangle Tribune, 
115 Market Street, Suite 
360-G, Durham, NC 
27701; e-mail info@trian-
gletribune.com; or fax 
688-2740. Deadline: 
Tuesday by noon. 

 

Holidays and elder abuse

The holiday season 
brings up memories and 
emotions for people of all 
ages, but elders are often 
overlooked. This time of 
year also can provide an 
opportunity to become 
more alert to signs of elder 
abuse, aware of how to 
help and available to begin 
sincere conversations with 
older adults about their 
perceptions of abuse and 
the remedies they rec-
ommend.  

The World Health Organ-
ization estimates that 1 in 
6 older adults worldwide is 
a victim of elder abuse. As 
the global population 
grows grayer, this issue is 
only expected to increase. 
There are now more adults 
age 65 or older than there 
are children under 5, and 
the number of adults 85 or 
older is projected to triple 
from today, exceeding 425 
million by 2050, according 
to the United Nations. 

Financial fraud is rife this 
time of year. That’s be-
cause the holidays can be a 
peak season for scammers 
who capitalize on the gen-
erosity of their victims. Fi-
nancial elder abuse is a 
growing problem that, 
while likely underreported, 
can cost older Americans 
approximately $3 billion to 

$37 billion each year, ac-
cording to National Council 
on Aging estimates. 

Here are some examples: 
• An older adult is con-

tacted by someone claim-
ing to represent a charity 
and is convinced to wire a 
donation right away. 

• A grandparent gets a 
call from an alleged grand-
child facing an emergency 
– they could be in jail in a 
foreign country or in an ac-
cident out of state – and in 
urgent need of money to 
save them from a horrific 
fate. 

• An unsuspecting senior 
is congratulated for win-
ning a sweepstakes and 
told to pay a processing fee 
with a gift card that is then 
quickly depleted of its 
value. 

While it is important to be 
on the lookout for the vari-
ety of scams targeting 
older adults, it is also im-
portant to know that most 
elder abuse is committed 
by family members. And, 
abuse by family members 
often goes beyond the fi-
nancial to the emotional 
and even the physical. 

The consequences cost 
lives: One study found that 
older adults who have been 
abused have a more than 
200% higher risk of death 
when compared to those 
who have not been mis-
treated. Additional re-
search associates elder 

abuse with serious social 
and physical injuries, in-
cluding increased risk for 
depression, emergency 
room visits, hospitaliza-
tions and nursing home 
placements.  

One of the most challeng-
ing aspects in addressing 
elder abuse is in determin-
ing what is and is not a 
good outcome. Of course, 
putting an end to all forms 
of abuse is desired but at 
what cost? If the solution to 
being abused by a family 
member at home involves 
the older adult being 
placed in a facility against 
his will, many people 
might, correctly in some 
cases, not consider that a 
successful resolution.  

In addition to stigma, 
shame and fear of retribu-
tion, these concerns may 
prevent victims from seek-
ing help. Medical providers, 
who are mandated to re-
port abuse to Adult Protec-
tive Services, have also 
expressed concerns that fil-
ing reports can sometimes 
lead to more harm being 
done if patients lose trust 
or resist treatment as a re-
sult. 

Several state and national 
studies, largely funded by 
the National Institute of 
Aging and the National In-
stitute of Justice, are cur-
rently underway to help 
inform the development of 
improved programs. 

Duke receives grant to 
strengthen divinity 
leadership, service

DURHAM – A $12 million 
grant from The Duke En-
dowment will bolster the 
leadership that Duke Di-
vinity School provides ac-
ross the church, in 
academia and in the com-
munities served by the 
school, Duke University 
President Vincent E. Price 
said. 

The grant from The Duke 
Endowment, a private 
foundation based in Char-
lotte, will enable Duke Di-
vinity School to better 
prepare Christian leaders, 
develop new research and 
collaborations, and foster 
thriving local and global 
faith communities.  

“Duke Divinity School is 
known for its education of 
pastoral leaders, its intel-
lectual rigor, and its con-
tribution to the culture in 
North Carolina and our re-
gion,” Price said. “We are 
so grateful for The Duke 
Endowment’s latest invest-
ment, which builds on its 
longstanding support for 
Duke Divinity as a leader in 
theological education and 

an integral part of Duke 
University.” 

The award will support 
the divinity school’s three 
core priorities and tradi-
tions: thriving com-
munities enlivened by 
healthy congregations and 
gifted pastors, embodied 
wisdom through rigorous 
intellectual vitality, and 
creative institutions that 
inspire imaginative and 
transformative leadership.  

“As a keystone leader, 
Duke Divinity School is in-
tentionally focused on 
ways to be a catalyst, part-
ner and symbol of Chris-
tian formation, 
scholarship and witness at 
its best,” said Divinity 
Dean L. Gregory Jones. 
“Duke Divinity must be 
bold by leading in the 
midst of turbulence by 
bringing healing and flour-
ishing to a divided and 
hurting world. We are 
grateful for the support of 
The Duke Endowment 
over the years, and we be-
lieve this grant will make a 
transformational differ-
ence in the future.” 

The grant will enhance 
the school’s Christian mini-
stry by creating new master 
of divinity scholarships for 
prospective pastors, pro-
vide fellowship support to 
strengthen the doctor of 
theology program, and 
support lifelong learning 
for pastors.  

Funds also will enable 
new research into pastoral 
leadership, and foster col-
laborative partnerships ac-
ross the university to 
create cross-sector learning 
and initiatives.  

“Our founder believed 
that clergy played a critical 
role in helping rural com-
munities thrive, and he 
wanted his philanthropy to 
support excellent training 
for them at Duke Univer-
sity,” said Minor Shaw, 
chair of The Duke Endow-
ment’s Board of Trustees. 
“We are proud to continue 
that strong connection, and 
to help Duke Divinity 
School prepare leaders and 
changemakers for making 
an impact in the Carolinas 
and beyond.”  

 

STAFF REPORTS 

North Carolina churches’ 
sending culture celebrated

RALEIGH – On December 
18, Paul Chitwood, pres-
ident of the International 
Mission Board, visited the 
Triangle to meet with 
leaders from five area 
churches that also happen 
to be among the top 10 
miss ionary -send ing 
churches in the Southern 
Baptist Convention. JD 
Greear, SBC president and 
pastor of the Summit 
Church, hosted the meet-
ing at the Capital Hills cam-
pus of the Summit Church 
in Raleigh. 

"We wanted to connect 
with them knowing that 
they are such strong part-
ners with the IMB," Chit-
wood explained in a 
Facebook Live broadcast 
with Greear. "We have the 
privilege at the IMB to be 
the sending arm of South-
ern Baptist churches, and 
knowing that these 
churches are so committed 
to sending, how can we 
send more in partnership?"  

Represented at the meet-
ing were pastors and staff 
from the Summit Church 
as well as North Wake 
Church in Wake Forest; and 
Imago Dei Church, Prov-
idence Baptist Church and 
Open Door Church in Ra-
leigh. Leaders from South-
eastern Baptist Theological 
Seminary also were pres-
ent.  

Chitwood said many of 
the leaders had personal 
experience being overseas, 
which led them to a pas-
sionate commitment to get 
the Gospel to the nations. 
This commitment led to a 
culture among the 
churches and SEBTS. "It has 
created a dynamic push of 
people out," Chitwood 

said. "It all goes back to 
leadership." 

In the meeting, Chitwood 
cast a vision for the future 
of the IMB, including the 
desire to send more full-
time missionaries to the 
field. There are currently 
3,660 active missionaries, 
and the IMB is preparing to 
send more, with a goal of 
adding 500 additional per-
sonnel by 2025. 

"We want to steward well 
what the Lord has given 
us," Chitwood told the 
group. "Five hundred more 
is a goal. We are asking God 
to provide more mission-
aries and the money to 
send them."  

A theme of both the 
meeting and the broadcast 
was the Go2 initiative that 
challenges college students 
to commit their first two 
years after graduation to 
serving with a church plant 
in the U.S. or overseas as 
they begin their careers. In-
ternationally, this initiative 
takes place through the 
IMB's Journeyman pro-
gram, where graduates 
serve their two years in a 
city as a fully funded mis-
sionary. Chitwood stated 
that the Go2 initiative has 
been a tremendous bless-
ing for missionaries cur-
rently serving who feel the 
need to have more people 
alongside them. 

Greear echoed: "All the 
regions of the world are 
asking for more people, 
and the IMB is ready to 
send more people. We have 
open spots and there is a 
Macedonian call from some 
of these people, asking 
people to come and help."  

Since becoming IMB pres-
ident in November 2018, 
Chitwood has spoken to 35 
different churches, at 

about 30 denominational-
type gatherings, and at five 
of the six Southern Baptist 
seminaries. He is currently 
preparing for his seventh 
trip overseas, where he al-
ready has met with two-
thirds of the overseas 
personnel and their 2,880 
children. Speaking of his 
commitment to connect 
personally with Southern 
Baptists, Chitwood told 
Baptist Press, "Churches 
who fund the work of the 
IMB need to know it's their 
IMB." 

Leaders also heard from 
top level IMB staff. John 
Brady, vice president of 
global engagement, gave a 
tour around the globe, with 
a detailed update of God's 
work through IMB mission-
aries in different parts of 
the world. Todd Lafferty, 
executive vice president, 
and Zane Pratt, vice pres-
ident for global training, 
hosted a dialogue where 
the pastors and leaders 
could ask questions about 
current processes and 
share feedback about their 
experience as sending part-
ners.  

During the Facebook Live 
broadcast, when Chitwood 
asked Greear what God had 
laid on his heart in the role 
of SBC president, his one-
word response was "send-
ing."  

"The reason that South-
ern Baptists have chosen to 
come together is for mis-
sions," Greear said. "There 
is something we can ac-
complish through the unity 
together overseas that we 
just can't accomplish by 
ourselves. I think that's 
what unites Southern Bap-
tists, it's what excites 
Southern Baptists.” 

 

By Amy Whitfield 
BAPTIST PRESS

AP

By Kathleen Wilber  
THE CONVERSATION 

AROUND THE TRIANGLE
RALEIGH 
ASSISTANCE 
Applications for  the 

Low-Income Energy As-
sistance Program are 
being taken through Dec. 
31. Visit 
www.ncdhhs.gov. 

 
 
FORUM 
The N.C. Bankers Asso-

ciation and the N.C. 
Chamber will host their 
annual Economic Fore-
cast Forum on January 7 
at the Sheraton Imperial 
Hotel. Visit 
www.ncbankers.org for 
more information. 

 
 
RALEIGH CHAMBER 
Launch 2020 is Jan. 9, 

1:30 to 5 p.m., Duke 
Energy Center, 2 E. South 
St. Register at raleigh-
chamber.org. 

 
 

CARY 
MOTOWN 
A Motown Christmas 

will be performed Dec. 
27-29, Cart Arts Center. 
V i s i t 
www.townofcary.org. 

 
 
PARADE 
Three Kings Day 

Parade presented by Dia-
mante, Inc. is Jan. 4, 1-4 
p.m., Cary Town Hall 
campus. 

 
 
DURHAM 
FENCING 
Jedi vs. Sith Beginner 

Fencing Clinic is Dec. 30, 
5-6:30 p.m., Mid-South 
Fencers Club, 125 N. 
Gregson St. Visit mid-
southfencersclub.org. 

 
 
CELEBRATION 
New Year’s Eve cele-

bration is Dec. 31, 8 p.m. 

to 1 a.m., Rhythms Live 
Music Hall, 2020 Chapel 
Hill Road, Suite 33. Visit 
www.etix.com. 

 
KWANZAA: 
KwanzaaFest is Jan. 1, 

noon to 5 p.m., Durham 
Armory, 220 Foster St. 

 
CELEBRATION 
Boys & Girls Clubs of 

Durham and Orange 
Counties will hold a 
grand opening of its 
newest location Jan. 6, 
noon, 1010 Martin 
Luther King Jr. Pkwy. 
RSVP by Dec. 31 to com-
munityrelations@bcbsnc
.com. 

 
HILLSBOROUGH 
AWARDS 
Nominations for the 

annual Pauli Murray 
Awards end Dec. 31. 
Visit www.orange-
countync.gov. 

 

Best Films of 2019
Look back on the most 

noteworthy films of 2019, 
and they all display a di-
verse array of superb tal-
ent — in front of and 
behind the camera. These 
movies entertained, edu-
cated and often inspired 
us.  

They challenged our 
opinions. They made us 
contemplate our fate and 
become more aware of the 
world around us.  

Enjoy. 
• Booksmart (***1/2): 

Two coeds (Beanie Feld-
stein and Kaitlyn Dever), 
high-school outcasts, find 
refuge in their close friend-
ship. Animated perform-
ances. Funny and 
thoughtful dialogue. As-
tute comic direction by 
first-time filmmaker and 
noted actress Olivia Wilde. 
Who knew nerdy teen 
angst could be hilarious? 

• Dolemite Is My Name 
(****): King of comedy 
Eddie Murphy rises like a 
phoenix in this oh-so-hys-
terical ode to comedian 
and pioneering indie film-
maker Rudy Ray Moore. 
Dream team cast includes 
Keegan-Michael Key, Craig 
Robinson, Tituss Burgess, 
Wesley Snipes, Mike Epps 
and scene stealer Da’Vine 
Joy Randolph. 

• The Farewell (***1/2): 
An Asian family handles 
the last chapter of life pro-
cess with charm to spare. 
Writer/director Lulu Wang 
digs into her own experi-
ences in a premise and 
script filled with colorful 
kin folk. Star turns by Awk-
wafina, Shuzhen Zhao and 
Tzi Ma make the characters 
lifelike.  

• Harriet (***): Depicting 
the legendary life of the 
courageous abolitionist 
Harriet Tubman is a task 
few are worthy of. Director 
Kasi Lemmons (Eve’s 
Bayou) is the chosen one. 
Her epic bio tale catalogs 
the inhumanity and hu-
manity of the 1800s. Cyn-
thia Erivo (Widows) infuses 

Tubman’s spirit in every 
frame. Terence Blanchard’s 
emotionally charged musi-
cal score is haunting.  

• The Irishman (****): 
Martin Scorsese, Robert De-
Niro, Joe Pesci and Al Pa-
cino team up for an 
i m p r e s s i v e 
crime/drama/thriller about 
a man who purportedly 
murdered Jimmy Hoffa. 
Brilliant performances. 
Strong direction, writing 
and editing. Ingenious use 
of CGI. The crowning 
achievement of Scorsese’s 
career.  

• The Lighthouse (****): 
Two workers (Robert Pat-
tinson and Willem Dafoe) 
and a bunch of seagulls are 
engaged in a melodramatic 
relationship at a desolate 
new England lighthouse, 
circa 1890s. Brutal alle-
gory. Totally engaging. Di-
rector/writer Robert Eggers 
and co-writer Max Eggers 
make riveting cinema on a 
black and white canvas 
(cinematographer Jarin 
Blaschke). 

• Little Women (****): Ac-
tress-turned-director Greta 
Gerwig gives the classic 
Louisa May Alcott Civil War 
novel her own feminist 
spin with relatable three-di-
mensional characters. Fiery 
relationships among 
sisters, parents and 
friends. Feels like you’re on 
a long buggy ride with lots 
of bumps in the road. Su-
perb performances by Sao-
irse Ronan, Timothée 
Chalamet and Laura Dern. 

• Marriage Story (****): 
Writer/director Noah 
Baumbach captures the 
angst of thirtysomethings 
(Adam Driver, Scarlett Jo-
hansson) going through 
what should have been a 
friendly D-I-V-O-R-C-E that 
turns into a war of threats, 
betrayals and raw emo-
tions. As primal in ways as 
Who’s Afraid of Virginia 
Woolf? Full of life at its 
worst and people strug-
gling to take their next 
steps.  

• Queen & Slim (****): 
Easily the most talked 
about black movie of the 
year. Director Melina Mat-
soukas (HBO’s Insecure) 
and  screenwriter Lena 
Waithe (TV’s Master of 
None) weave a very mod-
ern crime tale and a poig-
nant love story together. 
Hints of social relevance 
are threaded in. Lovers on 
the run are played by Dan-
iel Kaluuya and Jodie 
Turner-Smith. So thought-
ful. So cool. So romantic. 

• Uncut Gems (****): A 
gregarious, Jewish NYC 
jeweler (Adam Sandler) is 
deep in debt to thugs. His 
schemes dig him into a 
deeper hole. Gritty, sewer-
level urban drama written 
and directed by the very 
talented brothers Benny 
and Josh Safdie. Sandler 
deserves an Oscar nomi-
nation. Kevin Garnett, Idina 
Menzel, Julia Fox and La-
Keith Stanfield round out a 
powerhouse cast.  

  

By Dwight Brown  
NNPA FILM CRITIC



NCCU is shooting just 
36.2% from the field, 24.3% 
from 3-point range and is 
being outscored by an aver-
age of 13.4 points. 

 
St. Augustine’s (1-3 CIAA, 
5-6 overall) 
Raise your hand if you 

thought the women would 
have a better record than 
the men after the first se-
mester. Thought so. 

The Lady Falcons haven’t 
won five games in two sea-
sons, and are two wins away 
from matching that total of 

The CIAA will induct four indi-
viduals and one team into the 
2020 John B. McLendon Hall of 
Fame during CIAA Tournament 
week. 

The ceremony will be held Feb-
ruary 28, 9 a.m., at the Charlotte 
Convention Center. Tickets can 
be purchased at ciaatourna-
ment.org. 

The inductees: 
• Antonio Davis, Livingstone 

College. Davis, who is the 
women’s basketball coach at Eliz-
abeth City State, was a superstar 
point guard for the Blue Bears. He 
is the only player in NCAA his-
tory – in any division – to shoot 
56% from inside the arc, 53% 
from 3-point range and 94% at 
the free throw line during his en-
tire career. Davis also averaged 
22.4 points per game for his ca-
reer and led the nation in scoring 
(35 ppg) in the 1987-88 season. 

• Albert “A.J.” English, Virginia 
Union. English scored 2,396 
points in his four-year career 
(1986-90), including 1,001 points 
in a single season. He was voted 
the 1990 CIAA player of the year 
and NCAA Division II national 
player of the year, and led the 
Panthers to their second NCAA 
DII title under coach Dave Rob-
bins. He played in the NBA and 
overseas. 

• LeVelle Moton, North Carolina 
Central. The 1996 CIAA player of 
the year finished his Eagles ca-
reer (1992-96) as the program’s 
all-time leading scorer with 1,714 
points. He played overseas be-
fore returning home to begin a 
career in coaching. He was pro-
moted to head coach at his alma 
mater in 2009. 

• Leslie Speight, CIAA official. 
Speight officiated basketball and 
football in the CIAA for 21 years, 
including 14 NCAA playoff foot-
ball games, four postseason tour-
naments and 11 CIAA football 
championships. 

• 1983 Virginia Union women’s 
basketball team. The Lady Pan-
thers (27-2) were the first CIAA 
women’s team to win the NCAA 
DII Tournament. They finished 
27-2 under coach Louis Hearn. 
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CIAA  
announces 
2020 HOF 
class

North Carolina A&T just can’t be beat in the Celebration Bowl.

North Carolina Central red-
shirt senior defensive end 
Darius Royster’s journey to 
being named the 2019 MEAC 
defensive player of the year 
took him up the rough side 
of the football mountain. 

Royster originally signed 
with Norfolk State in 2014. 
When the Spartans made a 
coaching change prior to his 
freshman season, Royster 
was the odd man out.  

The new staff wanted him 
to walk on and try out for the 
team. Royster thought he 
had a good workout, and so 
did several of his teammates, 
but the coaching staff had a 
different idea and cut him. 

He eventually enrolled at 
NCCU and walked on again, 
but the result was much dif-
ferent this time around. 
Royster played sparingly in 
2017, appearing in five 
games, mostly on special 
teams.  

But he worked 
and watched, 
learned, and 
made his mark 
in 2018 when 
he became a 
starter. 

Royster set a 
school record in 
his first start, 
t h e  
MEAC/SWAC 

Challenge against Prairie 
View A&M, with 6 tackles for 
loss.  

“People said I was like I had 
been caged up,” Royster said. 
“I had all that built-up 
energy. I hadn’t had that 
many reps since high 
school.” 

Royster was a 6-foot-2, 
200-pound linebacker com-
ing out of high school in Che-
sapeake, Virginia. Coming 
from a close-knit family, he 
chose Norfolk State to stay 
near home and give his 
family and friends an oppor-
tunity to see him play. As 
best he can determine, the 
Norfolk State coaching staff 
believed he was too small to 
play that position in the 
MEAC. 

He has added 25 pounds 
since arriving at NCCU, while 
becoming a terror rushing 
the passer from his defen-
sive end position. He led the 
MEAC with 16 tackles for a 
loss, 9 sacks and 3 forced 
fumbles this past season. He 
also ranked ninth in the 
league with 75 tackles and 
was the only defensive line-
man in the top 20. 

So what made him big 
enough to play defensive 
end for the Eagles when Nor-
folk State viewed him as too 
small for linebacker? “There 
was no difference,” Royster 
said. “It was their decision.” 

In addition to his success 
on the field, Royster gradu-
ated with a degree in psy-
chology in May and is 
working toward a degree in 
criminal justice. Royster 
traces his success on the 
football field to his work 
ethic. He learned he had 
made the team on Jan. 24, 
2017. In the meantime, he 
was working at a Lowe’s in 
Durham to pay for his 
schooling. He would work a 
nine-hour shift and then 
round up some teammates 
and go work out. 

“I had goals,” Royster said. 
“I came here with the goal of 
being one of the best players. 
Coach (Trei) Oliver told me if 
I wanted to be one of the best 
players, I had to put in the 
work and do more than 
what’s required. You have to 
go out of your way.” 

One of the first things 
Oliver did after being named 
head coach last December 
was put Royster on scholar-
ship. “A guy like that, with 
his athletic ability and his 
character, that’s the kind of 
guy you want in your pro-
gram,” Oliver told the News 
& Observer. “He’s an out-
standing leader, he works 
hard, he doesn’t say much, 
he leads by example.”  

He has a great family and 
you just love to see guys like 
that excel and do big things. 
I’m so pleased to have him 
on the team. I’m pleased 
where he is academically as 
well as athletically. That’s the 
least I could have done.” 

 

From 
walk-on 
to  
defensive  
player of 
the year

COURTESY

First semester review of  
Triangle HBCU teams

The gifts have been un-
wrapped, and the January 
credit card bills will soon be 
arriving. For the Triangle’s 
HBCUs basketball teams, 
here’s hoping that Santa will 
bring them a better record in 
the new year. 

 
WOMEN 
N.C. Central (2-10) 
The Lady Eagles have 

played one heck of a non-
conference schedule, with 
one more game remaining 
this year. There’s not too 

much Division I teams can 
do about those early season 
money games to help pay 
for the entire athletics de-
partment. 

NCCU’s two wins are 
against a decent Campbell 
team and a subpar Washing-
ton Adventist squad. Its 
most disappointing loss was 
last weekend’s 68-53 defeat 
to Division II Lincoln (Pa.) at 
home. Mind you, the Lady 
Lions (11-2) are a good team 
and should compete for a 
CIAA title, but the easy way 
they handled the Eagles is 
not a good sign. 

By Bonitta Best 
editor@triangletribune.com

St. Augustine’s women have the best record among the Triangle HBCU teams.
COURTESY

ROSCOE 
NANCE

A&T’s Carter has  
career day in bowl win

HBCU FOOTBALL

career. Skinner was the only 
CIAA player to make the AP 
team. 

 
N.C. Central 
The Eagles signed eight 

on early signing day. 
• Jaki Brevard, linebacker, 

Durham 
• Twan Flip Jr., wide re-

ceiver, Charlotte 
• Mason Grubbs, defen-

sive end, Winston-Salem 
• Marvin Reed, defensive 

back, Virginia 
• Kenneth Royster, defen-

sive tackle, Charlotte 
• Solomon Sutton, line-

backer, Charlotte 
• Jalen Thompson, defen-

sive tackle, Dudley 
• Izaiah Walker-Warren, 

defensive back, Bailey 
Junior DB Bryan Mills was 

named to the 2019 AFCA 
FCS Coaches’ All-America 
Team. Mills led the MEAC in 
interceptions (5) and was 
second in passes defended 
(13). 

 
Shaw 
Bears football is the only 

sport that will remain in the 
Southern Division. The rest 
of the programs will com-
pete in the North beginning 
in the 2020-21 season. 

 
FVSU hires coach 
Top Fayetteville State as-

sistant Maurice Flowers has 

When N.C. A&T quarter-
back Kylil Carter was asked 
what he had for breakfast 
before the Celebration 
Bowl, he replied “50 yards.” 

No, that’s not a new ce-
real. 

Carter was referring to a 
statement made by an Al-
corn State player that he 
would be held to 50 yards 
passing in the bowl game. 
He used the statement as 
bulletin board material, and 
had the game of his career. 

The graduate threw for 
364 yards and six touch-
downs to lead the Aggies of-
fense to 460 total yards – all 
three CB records – in a thril-
ling 64-44 win over the 
Braves to claim their third 
straight Celebration Bowl 
win (four tota1) and another 
black college national title. 

"We had a lot of time (be-
tween games)," Carter said. 
"We didn't play a game for a 
couple of weeks, so we had 
a chance to work on funda-
mentals, the little stuff. To 
have a great performance as 
I did, I can't thank my O-line 
and my receivers enough. 
Even my running backs for 
making blocks. If it weren't 
for them, none of that 
would have happened." 

Carter had the second 
best passing performance 
in school history, missing 

Connell Gordon's 55-year-
old, single-game passing 
record by only 12 yards. His 
six TD passes tied the 
school's single-game record 
with Alan Hooker. He broke 
the school's single-game 
total offense record as he 
also rushed for 96 yards on 
13 carriers. 

The Aggies’ 64 points are 
the most they have ever 
scored in a postseason 
game. A&T and Alcorn com-
bined for 1,034 yards, 
another CB record. Forty-
four points are the most the 
Aggies have surrendered to 
a Division I-FCS program 
since Appalachian State 
scored 58 points in 2011. 

"We're humble but hun-
gry," A&T coach Sam Wash-
ington said. "We carried that 
theme with us throughout 
the entire season. We 
wanted to remain humble, 
and we wanted to stay hun-
gry so that we could reach 
this pentacle again." 

 
All-American 
Winston-Salem State sen-

ior safety Daryus Skinner 
was named to the 2019 AP 
Division II All-America Sec-
ond Team. 

The senior from Rocking-
ham recorded seven inter-
ceptions, including 158 
yards in INT returns, and a 
touchdown. He finished 
with 22 interceptions in his 

By Bonitta Best 
editor@triangletribune.com

Please see CAREER/7A

HBCU BASKETBALL

Please see REVIEW/7A

NCarolina 
FC signs 
Brazilian 
midfielder

Staff Reports

By Bonitta Best 
editor@triangletribune.com

CARY – Adding experience and 
strengthening its defense, North 
Carolina FC has signed Brazilian 
midfielder Wellington “Pecka” 
Paeckart ahead of the 2020 USL 
Championship season.  

The transaction is pending 
league and federation approval 
and receipt of a P1 visa.  

Pecka, 30, comes to NCFC with 
a vast amount of 
American soccer ex-
perience, and most 
recently spent three 
seasons with San An-
tonio FC, where he 
served as captain in 
2019. 

The former Brazil U-18 inter-
national began his professional 
career at Brazilian megaclub Fla-
mengo FC in 2009 and also 
played for CFZ de Rio before 
joining the Fort Lauderdale 
Strikers in 2011, where he played 
until 2014.  

Before joining San Antonio FC, 
Pecka played in Major League 
Soccer with Real Salt Lake and 
also appeared for Real Monarchs 
and Rayo OKC.  
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been named Fort Valley State’s new 
head football coach. He replaces 
Kevin Porter. 

“Coach Flowers’ career of bold and 
effective leadership on the field and 
his commitment to the development 
of student-athletes off the field will 
make him an ideal fit for our Wildcat 
program,” interim athletics director 
Anthony Holloman said.  

Flowers was the Broncos offensive 
coordinator this season and in 2017. 
His unit averaged 34 ppg. He also as-
sistant coached at Miles College, Mis-
sissippi Valley State and Shaw 
universities.  

 
Colts’ Leonard gets due 
After getting snubbed for the Pro 

Career day for A&T’s 
QB Kylil Carter

Bowl last season, despite having a 
stellar rookie year, Indianapolis Colts 
star linebacker Darius Leonard got a 
Pro Bowl nod the second time around.  

The South Carolina State alumnus 
has 115 tackles, 68 solo, 5 sacks, 4 in-
terceptions, 6 passes defended and 2 
forced fumbles despite missing three 
games with a concussion. 

"I think he's understanding the game 
more,'' Colts defensive coordinator 
Matt Eberflus said. "I think he is grow-
ing. Like everybody else, he has 
games that are really special and dom-
inating games, and he has other 
games where he learns a lot.” 

The Pro Bowl is January 26 in Or-
lando, Florida. 

 
 

Continued from page 6A

Skinner
COURTESY

Leonard
COURTESY

seven. 
SAU has lost five of its 

last six contests, however, 
with that one win against 
winless Claflin. The good 
news is the first three 
contests of the new year 
are at home; the bad news 
is they’re against Virginia 
Union, Lincoln and Living-
stone. 

 
Shaw (1-3 CIAA, 4-7) 
The Lady Bears’ win over 

Claflin last weekend ended 
a six-game drought and 
prevented the team from 
going winless in De-
cember. Shaw’s worst de-
feat during that stretch 
was a 58-36 shellacking by 
Elizabeth City State. 

The Bears are next to last 
in scoring (55.2 ppg) but 
third in scoring defense, 
holding opponents to 58.7 
ppg. 

 
 
 

First semester review of 
Triangle HBCU teams

MEN 
N.C. Central  (3-10) 
Nobody should be hap-

pier to see 2020 than the 
Eagles, who went 0-10 on 
the road for the first se-
mester. Not surprising 
when you’re playing Louis-
ville, Stephen F. Austin, 
Southern Illinois, Georgia, 
etc. 

The only in-state teams 
on NCCU’s schedule 
were…uh, never mind. 
There were none. 

The Eagles three victories 
are against USC Upstate, 
Division II Bluefield State 
and Christendom, which 
barely pumped in 28 
points in a 109-28 loss. Ex-
pect more of the same on 
December 30 when the 
Eagles host Mid-Atlantic 
Christian at 7 p.m.  

The REAL season begins 
January 4 when Florida 
A&M comes to Durham to 
kick off the conference 
schedule.  

 

St. Augustine’s (0-4, 2-8) 
The Falcons haven’t won 

since an 88-74 victory over 
Mount Olive on November 
20. That’s a seven-game 
losing streak. 

SAU has averaged in the 
50s in its last three losses 
to Virginia State, Claflin 
and Winston-Salem State, 
and is last in the confer-
ence in offense (68.7 ppg). 
That’s almost 20 points 
less than top-ranked Liv-
ingstone at 86.1 ppg. 

 
Shaw (1-4, 4-7) 
The good news is the 

Bears are averaging almost 
81 points per game. The 
bad news? They’re giving 
up a league-worst 95 ppg, 
including 100 points or 
more four times this sea-
son. 

Shaw has lost 6 of 7, in-
cluding three straight. Its 
lone December win is 
against the Vikings on the 
12th. 

Continued from page 1A

N.C. Central’s Darius Royster (43) turned a walk-on into a stellar career.

Meal favorites with a twist
Family Features

If you are raising picky 
eaters, there's a cooking 
technique that makes 
some of kids' favorite 
foods, like burgers and na-
chos, more nutritious 
while still tasting deli-
cious. 

Mushrooms, with their 
inherent umami flavor, 
are a perfect addition to 
blend into meals to in-
crease both flavor and nu-
trition. Chefs kicked off 
the trend by blending 
finely chopped mush-
rooms with meat for 
burgers that are flavorful, 
healthy and Earth-
friendly, and now blended 
burgers are showing up in 
school cafeterias, super-
market meat counters and 
fast food drive-thrus. 

"Blended entrees like 
burgers are a win-win-win 
for families wanting to eat 
better," said Dayle Hayes, 
registered dietitian and 
founder of School Meals 
That Rock. "Mushrooms 
add delicious umami fla-
vor, reduce fat and so-
dium in many popular 
dishes and kids love 
them." 

Another fan of blending 
is MasterChef Junior final-
ist and teen chef, Evan 
Robinson. Robinson likes 
to blend with multiple va-
rieties of mushrooms in 

family favorites such as 
tacos, burgers and stuffed 
peppers. 

"I find that blending 
mushrooms into some of 
my go-to recipes helps in-
crease the flavor while re-
ducing the amount of fat 
and sodium," Robinson 
said. 

If you're ready to start 
blending at home, it can be 
a simple process for intro-
ducing foods to even the 
pickiest of eaters. Recruit 
kids as kitchen helpers to 
tackle tasks such as wiping 
mushrooms clean and 
using their hands to blend 
the meat and mushrooms 
together. 

 
Blended Mushroom  
Nachos 
Servings: 4 
 
5 shiitake mushrooms 
5 white button mush-

rooms  
1 clove garlic 
1/4-cup chopped onions 
1tablespoon Mexican 

meat seasoning  
10 ounces ground 

turkey 
Cheese Sauce:  
1 tablespoon butter 
1tablespoon flour  
1 cup milk 
1-1/4 cups Mexican 

blend shredded cheese 
 

tortilla chips 
salsa (optional) 
guacamole (optional) 
kale (optional) 
romaine lettuce (op-

tional) 
tomatoes (optional) 
cilantro (optional)  
diced red bell peppers 

(optional) 
 
In blender or food pro-

cessor, pulse mushrooms, 
garlic and onions. In large 
saute pan over medium-
high heat, mix finely 
chopped mushroom mix-
ture with seasoning and 
cook 2 minutes. Add 
ground turkey, breaking 
into fine crumbles until 
completely cooked 
through. Set aside. 

To make cheese sauce: In 
medium saucepan over 
medium-high heat, melt 
butter, then add flour and 
whisk constantly, breaking 
up lumps. Stir 2 minutes 
then add milk and con-
tinuously whisk. Stir in 
cheese and mix with 
wooden spoon. 

Assemble chips on serv-
ing platter; spread mush-
room-meat crumble on 
top. Add cheese sauce and 
toppings like salsa, guaca-
mole, kale, romaine let-
tuce, tomatoes, cilantro 
and diced red bell 
peppers, if desired. 

Pizza Burgers 
Servings: 4 
 
1 tablespoon extra-virgin 

olive oil  
1medium portabella 

mushroom, finely chopped 
2-3 white button mush-

rooms, finely chopped 
1/2 small onion 
1/2 clove garlic 
2 teaspoons Italian-style 

herb seasoning 
8 ounces ground beef  
 
Salt, to taste 
Pizza or marinara sauce 
Shredded mozzarella 

cheese 
Hamburger buns 
 
In large pan over me-

dium-high heat, saute 
extra-virgin olive oil, 
mushrooms, onions, garlic 
and herb seasoning ap-
proximately 5 minutes 
until vegetables are soft. 
Set aside and let cool to 
room temperature. 

Blend mushroom mix-
ture with ground beef. Sea-
son with salt, to taste.  

Form into four patties 
and cook in same pan as 
mushroom mixture to pre-

ferred doneness. Top with 
dollop pizza sauce and 
mozzarella cheese. Cover 
pan to melt cheese then 
carefully transfer to buns. 

Egg Roll Bowl  
with Shrimp 
Servings: 4 
 
5 cups frozen cauliflower 

rice  
3 tablespoons canola oil 
3 tablespoons sesame oil 
4 teaspoons minced or 

pressed garlic 
2 teaspoons ginger paste 
6 cups pre-cut coleslaw 

(cabbage and carrots) 
1 cup sliced red bell 

pepper 
1/2 cup thinly sliced scal-

lions, root and tips 
trimmed 

1 teaspoon Chinese five-

spice blend 
1/4 cup tamari soy sauce 
2 tablespoons mirin rice 

cooking wine 
1pound cooked and 

peeled shrimp, thawed 
4 teaspoons sesame 

seeds 
In microwave, steam cau-

liflower according to pack-
age instructions. 

While cauliflower is cook-
ing, warm large, nonstick 
skillet with lid over me-
dium heat. Add oils, swirl 
to coat pan and, when 
shimmering, add garlic and 
ginger. Saute until sizzling 
and fragrant, stirring con-

stantly, about 30 seconds.  
Add coleslaw, bell 

pepper and scallions; con-
tinue sauteing, stirring 
frequently, until cabbage 
just begins to wilt, about 3 
minutes. 

Sprinkle on five-spice 
blend and stir to incorpo-
rate. Add soy sauce and 
mirin rice cooking wine to 
pan and stir to evenly coat 
cabbage. Add shrimp to 
skillet; toss to evenly dis-
tribute. Reduce heat to 
medium-low, cover with 
lid and allow shrimp to 
warm, about 3 minutes. 

Measure about 1 cup 
cooked cauliflower rice 
into bottom of four bowls. 
Top evenly with shrimp 
and cabbage mixture, 
about 1 cup vegetables 
and 9-11 large shrimp per 
serving, drizzling with 
pan sauce evenly. Sprinkle 
each bowl with 1 teaspoon 
sesame seeds and serve 
while hot. 

Notes: To help meal 
come together quickly, 
use frozen cauliflower rice 
and pre-grated ginger 
paste. 
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Shaw President Paulette Dillard and Knightdale Mayor James Roberson.
COURTESY

SHAW UNIVERSITY 
One of Knightdale Mayor 

James Roberson’s most in-
triguing initiatives is the 
Mayor’s Award for Com-
mitment to Community. 
The award honors those 
who give back to the Town 
of Knightdale through vol-
unteerism, support of 
community events or pro-
viding services to its cit-
izens. Their efforts help to 
solidify Knightdale as one 
of the best places to live, 
work and play, Roberson 
says.  

This year’s honorees 
were a very impressive 
group of 14individuals, all 
of whom have an impact in 
their community through 
community service and ac-
tivism. The group of attor-
neys, educators, health 
services professionals, 
small business owners, 
public servants, and com-
munity activists also in-
cluded Shaw President 
Paulette Dillard. Roberson 
lauded Dillard’s service to 
organizations seeking to 
improve the overall quality 
of life, ensure an equitable, 
sustainable business cli-
mate, and provide access 
to education in greater 
Wake County.  

  

Dereck W. Whittenburg 
Scholarships 
The Dereck Whittenburg 

Foundation has named 
three Shaw students as re-
cipients of the 2019/2020 
DWF Scholarship. Dereje 
Dessalegne will earn his 
degree in computer 
science in May 2020. Des-
salegne professors de-
scribe him as hardworking, 
dedicated, enthusiastic, 
personable and someone 
who loves to learn. In ad-
dition to being a Whitten-
burg Scholar, Dessalegne 
has earned the Shaw Uni-
versity Presidential Schol-
arship, a Citrix Scholarship 
and a Mack Foundation 
Scholarship.  

Pernell Edwards Jr. is a 
recreation management 
major, a Shaw University 
Presidential Scholar, and a 
member of the Alpha Chi 
National College Honor So-
ciety, a prestigious aca-
demic honor society that 
only accepts gifted stu-
dents who place in the top 
10% of their class from all 
academic disciplines. He 
also is an avid athlete and 
coach: in 2018, Edwards 
created a youth flag foot-
ball program for under-
privileged children, 
Carolina Shine Youth Flag 

Football; he also is a vol-
unteer youth flag football 
coach at Lake Lynn Com-
munity Center in Raleigh. 
In addition to maintaining 
a full course load, a full-
time job, his coaching obli-
gations, and taking care of 
his family, Edwards de-
votes a great deal of time 
to charity work and com-
munity service.  

Junior Ian James Finley 
has set his sights on earn-
ing his degree in political 
science in May 2021. Hail-
ing from the Bahamas, Fin-
ley has devoted time and 
effort to support the Baha-
mian community in Ra-
leigh and at home, even 
before Hurricane Dorian 
wreaked havoc on that is-
land nation. He also serves 
as SGA internal vice pres-
ident, is a member of the 
International Students As-
sociation, is a resident ad-
viser at TOS men’s 
residence hall, and is a per-
cussion section leader for 
Shaw’s Platinum Sound 
Marching Band. In addition 
to being part of the 
2019/2020 DWF Scholars 
cohort, Finley also is a 
Shaw University Presiden-
tial Scholar and has re-
ceived Shaw’s Gold Honors 
Award.  

SCHOOL NEWS
DURHAM COUNTY 
Despite an impasse in 

state government that has 
effectively frozen base sal-
aries for teachers and most 
school district employees, 
Durham Public Schools is 
using local funding to in-
crease compensation, part 
of its strategic plan to re-
cruit and retain outstand-
ing employees to serve the 
students and community. 

“Our school board re-
quested, and our county 
commissioners funded, $3 
million to increase salary 
supplements for our 
teachers, certified staff, 
and assistant principals,” 
DPS Superintendent Pascal 
Mubenga said. “We waited 
as long as we could for the 
state to pass an education 
budget, but we can’t any 
longer. It’s time to follow 
through.” 

In North Carolina, the 
state pays a base salary for 
teachers that increases 
with years of service. Local 
school districts offer ad-

ditional, supplemental pay 
that makes them more 
competitive in recruiting 
and retaining high-quality 
teachers. This year’s sup-
plement will increase by an 
average of $600 per year, 
retroactive to July 1, 2019. 
Beginning teacher supple-
ments will rise from 
$4,900 to $5,425. 

In addition, Durham Pub-
lic Schools is beginning to 
implement the results of a 
thorough review of com-
pensation for non-instruc-
tional “classified” and 
Central Services employ-
ees, including bus drivers, 
secretaries, instructional 
assistants, and admin-
istrators. Each classified 
employee will receive at 
least a 1 percent salary in-
crease starting with the De-
cember paycheck; the 
average increase will be 4.4 
percent. However, because 
the majority of the posi-
tions are state-funded, DPS 
will not be able to make 
these salary adjustments 

retroactive to July 1 until 
the state budget impasse is 
resolved. 

“These are important 
steps forward,” Mubenga 
said. “Our teacher supple-
ments are among the high-
est in North Carolina, and 
we are providing better 
compensation to our clas-
sified staff as well. But we 
need our state government 
to pass a budget so that we 
can finish the job for our 
classified staff and so that 
all of our employees may 
receive what they have 
earned. 

“We also need to adopt a 
$15-an-hour minimum liv-
ing wage for our employ-
ees, as our city and county 
have done, and increase 
our competitive edge by 
offering the highest sup-
plement in North Carolina. 
We look forward to work-
ing with our partners in 
Durham County Govern-
ment to achieve these pri-
orities.” 

 

Annie Minerva Turnbo 
Malone was the first black 
woman to become a mil-
lionaire. She owned a black 
hair care empire called 

Poro that 
reported 
assets of 
$14 mil-
lion in 
1920. 

Malone 
was fasci-
nated with 

hair and hair care from a 
young age. She often prac-
ticed hairdressing on her 
sister, and later began ap-
plying her knowledge of 
chemistry to develop her 
own hair care products. 

Her line of products were 
specifically designed for 
black women, a market 
that was largely ignored. 
She cleverly marketed her 
products by hiring other 

saleswomen to go door to 
door doing demonstra-
tions. One of her most pop-
ular products was called 
"Wonderful Hair Grower," 
which obviously helped 
grow women’s hair. 

However, there was a bit 
of a rivalry between her 
and Madam C.J. Walker, 
another successful black 
business woman who also 
had a similar product with 
the same name. But histo-
rians agree that Malone 
originated the product and 
its name, and Walker's was 
an imitation. But both 
women's products were 
popular, and they both ob-
tained a lot of wealth. 

Malone also established a 
school in St. Louis, Mis-
souri, called Poro College. 
Black beauticians and hair 
stylists came from all ac-
ross the country to learn 
Malone's techniques so 
that they, too, could estab-

lish their own businesses. 
There were also etiquette 
courses teaching women 
how to walk, talk and dress 
for work. 

In 1930, Malone decided 
to move the college to Chi-
cago. “The people there (in 
Chicago) are accomplish-
ing things. The at-
mosphere is one of 
commercial striving, en-
deavor and promise,” she 
said at the time.  

She even decided to ren-
ovate her company’s head-
quarters there, and bought 
an entire block of Chicago 
mansions. Unfortunately, 
the project didn't last long 
because of her costly di-
vorce and also a manage-
ment problem that 
affected her company's 
sales. The Poro block was 
eventually demolished. 

Malone died at Chicago's 
Provident Hospital from a 
stroke on May 10, 1957. 

Annie Malone: the  
millionaire hair care icon 

BLACKNEWS.COM

Give your Christmas  
tree a second life in the  
landscape

Once your holiday cele-
brations have passed and 
the decorations go back 
into storage, it is time to 
deal with your real Christ-
mas tree. Don’t drag it to 
the curb to be hauled away 
by the trash collectors.  
Give it a second, even third 
life, in your landscape. No 
live Christmas tree?  Don’t 
worry!  I’m sure your 
friends and neighbors will 
share theirs. 

Start recycling all those 
needles that landed on the 
floor. Sweep them up and 
use them as mulch in the 
garden. Place them directly 
on the soil around your 
plants. And don’t worry, 
they will not make the soil 
too acidic.  In fact, as they 
breakdown, they will add 
organic matter to the soil. 

Move your cut Christmas 
tree outdoors after the 
holidays. Use it as a wind-
break or for added shade 
to prevent drying of tender 
evergreens. Strategically 
place your discarded tree 
on the windward side of 
rhododendron, boxwood, 
and needled or broadleaf 
evergreens subject to 
winter burn. Place it on the 
south side of these plants 
to shade them from the 

drying winter sun. 
Or set the tree in the 

landscape for a bit of 
added greenery. Secure it 
in place using stakes and 
guy wires. Then add a bit 
of food for your feathered 
visitors. Decorate the trees 
with fruits, berries, and 
seeds the birds can enjoy. 
Hang strands of cran-
berries and slices of or-
anges on colorful yarn and 
homemade bird ornaments 
to complete the edible dis-
play. The birds will enjoy 
the added food and shelter, 
and you will enjoy watch-
ing these visitors to your 
landscape. 

Then save the tree for 
trellising beans and peas in 
the garden. The vines will 
grow up and over, masking 
the bare tree branches. 
Growing vertically saves 
space and makes harvest-
ing easier. 

Consider chipping and 
shredding your tree into 
mulch around trees and 
shrubs or for pathways in 
the landscape. No chipper? 
You and your neighbors 
may want to join forces 
and share the cost of rent-
ing a chipper. Shred dis-
carded Christmas trees and 
other prunings for use as 
mulch in your landscapes. 

And, if this is not pos-

sible, check for recycling 
resources in your com-
munity. Many municipal-
ities have special pickups 
for Christmas trees. These 
are chipped, shredded and 
made available for citizens 
to use in their landscapes. 

Always check on any 
alerts of live Christmas 
trees and greens shipped in 
from other regions of the 
country. These may con-
tain pests that can infest 
your landscape or harm 
native plantings and local 
Christmas tree farms in 
your area. The Department 
of Natural Resources or 
your local Extension Office 
should have information 
on any such threats. They 
can provide information on 
proper disposal. 

And once you discover 
the value of this free re-
source, you may find your-
self collecting a few more 
from neighbors who buy 
locally grown trees. Al-
though, if your family is 
like mine, they may ask 
that you wait until dark to 
drag your treasures back 
home. 

 
 
Melinda Myers has 

written numerous books, 
including Small Space Gar-
dening. 

By Melinda Myers 
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Top sites for social security

We provide our online 
services to improve our 
service to you. Here are 
our top websites of 2019: 

1. Open your own per-
sonal my Social Security 
account, which will enable 
you to verify your earn-
ings, get future benefit es-
timates, obtain benefit 
verification letters, update 
your Social Security infor-
mation if you receive 
benefits, and more at 
www.socialsecurity.gov/m
yaccount. We have re-
cently added some new 
features to make doing 
business with us easier. 

2. Need answers to your 
Social Security-related 
questions. Our Frequently 
Asked Questions page is 

submit our online applica-
tion for retirement bene-
fits in as little as 15 
minutes at www.social-
security.gov/benefits/re-
tirement.  

7. You can conveniently 
apply for disability bene-
fits online at www.social-
security.gov/benefits/disa
bility.  

8. We have online book-
lets and pamphlets (in-
cluding audio versions) on 
key subjects at www.so-
cialsecurity.gov/pubs.  

9. Our new Instagram ac-
count is a modern way to 
get Social Security news at 
www.instagram.com/So-
cialSecurity. 

10. We engage thousands 
of customers on our Face-
book page at www.face-
book.com/socialsecurity. 

 

the authoritative source at 
www.socialsecurity.gov/faq. 

3. Our hub for Social Se-
curity news and updates is 
our blog, Social Security 
Matters, at blog.social-
security.gov. You can use 
social media to share these 
informative articles with 
friends and family.  

4. Knowing how much 
money you may get in the 
future can help you plan 
your finances. Get instant, 
personalized estimates of 
your future Social Security 
benefits at www.social-
security.gov/estimator. 

5. In many states and the 
District of Columbia, you 
can request a replacement 
Social Security Card online 
at www.social-security 
.gov/myaccount/replace-
ment-card. 

6. You can complete and 

By Brenda Brown 
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