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WWW.TRIANGLE TRIBUNE.COM As speed limits 
increase, so do 
related fatalities

A pickup truck with four teenage passengers and a 21-year-
old driver. Traveling more than 85 mph on a curvy road with a 
posted speed limit of 55 mph.  

Four dead. One survivor. 
“Going to those homes and telling those parents that their chil-

dren weren’t coming home that night, that sticks with me,” First 
Sergeant Michael Baker said.  

Before Baker started working in the public information office 
at the State Highway Patrol, he was a state trooper in Harnett, 
Cumberland and New Hanover counties for 13 years. This was 
the worst speed-related accident he said he’d ever seen. 

An April study from the Insurance Institute for Highway Safety 
showed that a 5 mph increase in speed could be the difference 
between life and death. Looking at the effects of rising speed 
limits since 1993, the study found that a 5 mph increase in the 
maximum state speed limit was associated with an 8.5 percent 
increase in fatality rates on interstates and a 2.8 percent increase 
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When a Wake County 
teacher had her students use 
a “diversity inventory,” con-
cerns about privacy led the 
principal to cancel the class-
room lesson in late August. 
But the question that educa-
tion leaders in that school 
district and others across 
North Carolina are still deal-
ing with is how to teach 
about identity in the class-
room without violating stu-
dent privacy. 

The issue is multifaceted. 
First, the checklist used in 
that lesson didn’t quite fit 
the lesson plan the Heritage 
High School class was sup-
posed to be using, Wake 
County Public School System 
spokesperson, Lisa Lutin, 
said. The lesson was in-
tended to teach about iden-
tity, not diversity. 

The lesson also required 
students to ask their family, 
neighbors, peers and others 
to contribute information. 
With fields such as “sexual-
ity,” “ability” and “socioeco-
nomic status” on the list, 
some parents felt uncom-
fortable and contacted the 
school. Principal Scott Lyons 
reviewed the material and 
canceled the lesson. 

Identity and diversity are 
distinctly separate, says 
Dana Griffin, associate pro-
fessor and faculty chair at 
the UNC Chapel Hill School 
of Education. Griffin, a 
former school counselor as 
well as a marriage and family 
counselor, now instructs 
school counselors at the un-
dergraduate and graduate 
levels on how to teach about 
identity. 

Griffin does think that 
teaching about diversity is 
important. It’s important for 
students to understand that 
individuals will have various 
life experiences according to 
their identities, he said. Many 
people tend to think of race 
or gender as an identity, but 
Griffin pointed out that iden-
tities have many factors. Two 
people of the same race and 
religion but in separate social 
classes would likely have dif-
ferent experiences that 
would shape their unique 
identities. 

While cautioning that she 
hasn’t spoken with the Wake 
County teacher or seen the 
lesson, Griffin said she 
avoids taking an inventory of 
students or having students 
in a class question others. 
“One of the things that we do 
is we definitely advocate for 
not outing any of the stu-
dents,” Griffin said. “Making 
sure that whatever you do 
that – students, if they 
choose to self-disclose, then 
that would be OK, but not 
asking questions in a way 
that would make them have 
to share anything that they 
would feel uncomfortable 
talking about.” 

Griffin encourages her 

RALEIGH — The North 
Carolina General Assembly 
could soon be done wres-
tling with legislation this 
year, but that doesn’t 
mean they’ll pin down a 
broad budget law or path 
forward on Medicaid ex-
pansion. 

Lawmakers returned 
Monday following a 
roughly 10-day break. Sen-
ate leader Phil Berger said 
his chamber will be done 
with regular business by 
October 31. House Speaker 
Tim Moore hasn’t com-
mitted publicly to that 
date, but it’s clear the end 
is near. 

This year’s session began 
nine months ago and, by 
tradition, was supposed to 
finish in July. 

Now a budget stalemate 
between Republican law-
makers and Democratic 
Gov. Roy Cooper lasted all 
summer and into fall. GOP 
lawmakers lack veto-proof 
majorities but wouldn’t 
concede. Republicans still 
have decisions on several 
other bills or vetoes unre-
lated to the budget. 

STATE BUDGET 
Cooper vetoed the legis-

lature’s two-year state 
budget in June because it 
lacked Medicaid coverage 
for hundreds of thousands 
of additional low-income 
residents. He also disliked 
lower business tax rates 
while he said proposed 
teacher pay raises remain 
tepid. 

Republicans have been 
unwilling to concede, 
blaming Cooper for derail-
ing true negotiations by in-
sisting on expansion. 
Cooper has said it needs to 
be on the table but rejects 
that he’s unwilling to com-
promise. 

House Republicans man-
aged to approve a veto 
override during an unex-
pected vote last month 
when dozens of Demo-
crats were absent — a 
move that’s made inter-
party relations in the 
chamber even more toxic. 
Senate Republicans only 
need one Democrat to join 
them to complete the over-
ride, but Democrats there 
say they’re united. 

Berger and Moore sound 
willing to adjourn without 
a budget because Repub-
licans have passed several 
narrow spending bills 
mimicking popular sec-
tions of the two-year 
budget. Cooper has signed 
all but one of those bills 
into law, whittling down 
his negotiating leverage to 
pass a broader budget to 
his liking. 

Berger said more consen-
sus “mini-budgets” are 
possible, with top prior-
ities including pay raises 
for teachers and higher-
education system workers. 
“Once you get beyond that, 
I don’t know that there’s 
anything that there is ... a 

Budget 
talks 
back in 
session

thy Phifer Woodard (De-
cember). 

First Lady Kristin Cooper 
read a proclamation signed by 
her husband Gov. Roy Cooper, 
declaring October 16 N.C. Her-
itage Calendar Day. Sponsored 
by AT&T, the calendar rec-
ognizes individuals “whose 
commitment and dedication 

AT&T Heritage Calendar 
unveils 2020 honorees

RALEIGH – Twelve of the 
state’s game-changers were 
honored last week at the Gov-
ernor’s Mansion during an un-
veiling of The Heritage 
Calendar 2020, “Celebrating 
the North Carolina African 
American Experience.” 

In its eighth year, the annual 
calendar highlights men and 
women of all races, both well-
known and unsung, who made 
significant contributions to the 
way African Americans live in 
and experience North Carolina. 
In addition to the biographies 
of each month’s honoree, the 
calendar also features impor-
tant dates in history in the 
state and nation. 

The 2020 honorees are Ernie 
Barnes (January), George Black 
(February), Tyrone Curtis 
“Muggsy” Bogues (March), 
Betty S. Camp (April), Harvey 
Gantt (May), Carlenia G. Ivory 
(June), Marye J. Jeffries (July), 
Charles Johnson (August), 
Righteous Keitt (September), 
Rep. H.M. “Mickey” Michaux Jr. 
(October), Ruth Anderson 
Smith (November), and Doro-

has enriched the diverse fabric 
of North Carolina,” she read. 
The calendar also is a tool  “for 
educators to broaden and en-
rich learning about all North 
Carolina history, and to foster 
understanding of the impact 
and history of North Carolina’s 
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Marvel Mitchell, 59, opened his door to tours at his new Washington Terrace apartment.
LORI WIGGINS

Residents say they’re 
glad they stayed at 
Washington Terrace

RALEIGH – Imagine a historic 
public housing community 
where urban redevelopment is 
evitable, but it comes with 
guarantees of affordability, di-
verse housing types, modern 
amenities, a chance for home-
ownership, preservation of its 
cultural footprint, and priority 
on resident input without put-
ting anybody out on the street. 

Imagine, too, the developer 

By Lori D.R. Wiggins  
CORRESPONDENT 

delivers even more: onsite 
community and child care 
centers; a business/computer 
hub; a fitness room; children’s 
play and family picnic areas; 
and resident services to guide 
an oral history project, and 
health and financial wellness 
initiatives.  

That’s how residents and 
supporters described the re-
birth of Raleigh’s Washington 
Terrace last weekend during a 
community dedication and 

celebration, “Washington Ter-
race: We Imagined, Created, 
Built - Together,” hosted by 
nonprofit affordable housing 
developer, DHIC, Inc.  

Consider the story of Van 
Jefferys Johnson who has 
lived at Washington Terrace 
since she was 4.  Now, at 61, 
she beamed as she revealed 
the community garden is 
named after her parents, Willie 
and Mozell Jefferys.  

Please see TERRACE/2A

Left to right: Harvey Gantt; Righteous Keitt; Creighton Blackwell, 
Coastal Credit Union’s vice president of corporate affairs and 
community engagement; Rep. Mickey Michaux; Charles 
Johnson, son of honoree Dr. Charles Johnson; and Trey Rabon, 
president of AT&T North Carolina. 



vast African-American 
community.” 

The honorees’ legacies 
are born from a variety of 
achievements, including 
art, medicine and brick-
making; local and state 
government; community 
engagement; and higher 
education and athletics. 
The calendar tells and pre-
serves their stories of set-
ting goals, seizing 
opportunities and over-
coming obstacles, AT&T 

AT&T Heritage Calendar unveils 2020 honorees
President Trey Rabon said. 

The youngest honoree, 
Righteous Keitt, is an 18-
year-old freshman at UNC 
Chapel Hill and founder of 
Bags for Bagless, a non-
profit created to help the 
community, particularly 
homeless residents in his 
Charlotte hometown, by 
providing everyday toile-
tries.  

Last year, in its second 
year, Keitt’s team of family 
and friends provided close 
to 400 toiletry-filled bags. 

He hopes to expand Bags 
for Bagless to Chapel Hill 
and surrounding areas. 

Of the recognition, Keitt 
said: “This has been an 
amazing opportunity; it’s 
not something many 
people my age get to take 
part in, so I’m just glad to 
be here, learning.” Keitt, a 
political science major, 
plans to return home to 
Charlotte after graduation 
to positively impact the 
city through local govern-
ment policy and com-

Continued from page 1A
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on other roads.  
In 2016, there were 369 

speed-related deaths and 
18,956 speed-related 
crashes in North Carolina. 
In 24 percent of all fatal 
crashes that year, speeding 
was a contributing factor. 
In 2018, North Carolina 
state troopers wrote 
346,000 citations for 
speeding. 

When he was a trooper, 
Baker wrote speeding 
tickets every day. “Speed-
ing is one of our major 
contributing factors to col-
lisions,” Baker said. “It’s 
one of the things we take 
very seriously, and it’s one 
of the major offenses that 
we monitor on the road-
way.” 

In 1993, most states had 
a maximum speed limit of 
65, with some as low as 55. 
Today, 41 states have max-
imum speed limits of 70 
mph or higher. Six states 
have 80 mph limits, and 
drivers in Texas can legally 
drive 85 mph on some 
roads. 

Since 1993, the U.S. saw 
36,760 more traffic fatal-
ities than would have been 
expected if maximum 
speed limits had not in-
creased, according to the 
2019 study. “You don’t 

Study shows speed-related 
fatalities increase as speed 
limits do

even have to be a driver to 
understand that when you 
run into something, the 
faster you’re going, the 
more it’s going to hurt,” 
said Charles Farmer, vice 
president for research at 
the Insurance Institute.  

Of the speed-related fa-
talities in North Carolina in 
2016, 88 percent occurred 
on non-interstate roads, 
and 12 percent occurred 
on interstate highways. 
Speeding reduces a 
driver’s ability to ma-
neuver curvy roads, in-
creases a vehicle’s 
stopping time, and in-
creases the risk of crashes 
and injuries, according to 
the N.C. Department of 
Transportation. 

A crash on a road with a 
speed limit of 65 mph or 
higher is more than twice 
as likely to result in a fatal-
ity as a crash where the 
speed limit is 45 or 50 
mph. Yet, maximum speed 
limits across the country 
continue to increase. 
Farmer said lawmakers 
consider a 5 mph increase 
as insignificant. They 
argue that increases bring 
the law in line with reality, 
as most drivers exceed the 
posted limit. 

North Carolina’s maxi-
mum speed limit is 70 

mph, and the state hasn’t 
pushed to change it in 
more than 10 years. In 
2013, the N.C. Senate con-
sidered legislation aimed 
at raising the state’s maxi-
mum speed limit to 75 
mph, but the bill failed on 
its second reading. 

In a 2017 national tele-
phone survey conducted 
by the AAA Foundation for 
Traffic Safety, half of driv-
ers said they had exceeded 
the speed limit by 15 mph 
on a freeway in the past 
month, and nearly half re-
ported exceeding the 
speed limit by 10 mph on 
a residential street. “If you 
can get something done 
quickly, if you can get 
somewhere quickly, then 
you’re better than the per-
son that does it more 
slowly,” Farmer explained.  

Higher speed limits can 
yield societal benefits 
through a reduction in 
travel time, Farmer said, 
but the price comes in the 
form of additional deaths. 
“It’s easy to explain why 
people speed,” Farmer 
said. “It’s also easy to ex-
plain why it’s more danger-
ous. It’s just hard to get 
people to change their be-
havior and to realize that 
going really fast is not 
worth it.” 

Continued from page 1A

COURTESY

When his daughter was 6, 
Willie Jefferys, who stood 
6-feet-5 and grew collards 
that reached his waist, 
fashioned a garden of 
them alongside squash, to-
matoes, and okra on 
patches of land that 
stretched in front of a row 
of apartment buildings. 
Johnson remembers her 
Daddy’s words: “I’ll plant 
some, eat some, share 
some,” she said. “Anybody 
who wanted anything out 
of that garden could just 
go get it; anything, just like 
now.”  

Originally built in Ra-
leigh’s 1950s segregated 
housing market, Washing-
ton Terrace was a top-tier 
rental community for mid-
dle class black families, 
and is well-known for roots 
that nurtured and groomed 
many state, local and 
grassroots leaders. In its 
later years, however, it also 
gained a reputation as un-
desirable as its buildings 
deteriorated.  

In 2014, with funding 
from the city of Raleigh 
and others, the 23-acre 
property was bought in 
foreclosure by DHIC, Inc. 
with a mission to trans-
form the community that 
mirrors what critics of gen-
trification suggest all 
urban redevelopment 
should reflect instead of 
high-dollar redesigned 
inner cities that eject its 
oldest and poorest res-
idents from communities 
they’ve ushered into his-
tory.  

At Washington Terrace, 
DHIC sought to preserve 
and diversify affordable 
housing options for both 
its current, longtime and 
newer residents, and for 
others with modest in-
comes. To begin the proj-
ect, DHIC led a year of 
community engagement 
that invited 350 residents, 
civic and nonprofit 
leaders, and other stake-
holders to help draft a 
master plan during com-
munity meetings, and 
drop-ins. There also were 
newsletters; one-on-one, 
peer-to-peer and resident-
only meetings; and intense 
design sessions to resolve 
conflicts.  

Washington Terrace  
dedication celebration

The result: Washington 
Terrace is the community 
requested by the slightly 
more than 90 residents 
who accepted DHIC’s offer 
to stay during the redevel-
opment and be the first 
tenants of the $32.3 mil-
lion, 162-unit Village at 
Washington Terrace, and 
the $12.8 million,72-unit 
Booker Park North, de-
signed specifically for lim-
ited income senior 
citizens.  

“They played a very ac-
tive role in defining a new 
vision for the neighbor-
hood, and we hope the first 
234 quality, well-designed 
apartment homes demon-
strate our commitment to 
achieving this vision,” 
DHIC President Gregg 
Warren said.  

DHIC is now preparing to 
develop the remaining 
12.9 acres, which will in-
clude opportunities for 
homeownership and ad-
ditional affordable rental 
housing for seniors.  

The project also had the 
full support and involve-
ment of community 
members from nearby 
neighborhoods, said 
Angela F. Smith, whose 
grandparents moved from 
Washington Terrace in 
1963 when they bought a 
home in nearby Madonna 
Acres, Raleigh’s first sub-
division built by an African 
American developer for Af-
rican Americans that is 
now listed on the National 
Register of Historic Places.  

Smith, who also lived in 
Washington Terrace as a 
young girl and is vice pres-
ident of the Madonna 
Acres Community Associa-
tion, was “in every meet-
ing” DHIC held for the 
community, she said.  

Resident and community 
voices impacted decisions 
ranging from not renaming 
Fisher Street as an exten-
sion of Delany Drive to 
preserving both com-
munity individuality and 
shared history to avoiding 
the woes of through traffic.  

Smith said community 
members also insisted that 
no one be displaced, that 
building entrances face 
away from busy streets, 
that rent remain income 
based and that there are 
opportunities for home-

ownership.  
“We were very support-

ive of everything going on 
here,” she said. “We defi-
nitely felt it was going to be 
an asset for the entire com-
munity. It was time for 
some rejuvenation. And 
they came through with it.”  

Johnson attended “every 
meeting, every input,” too, 
she said.  

“I didn’t miss one, and 
everything they committed 
to and said they were going 
to do, they did. We asked 
for the garden; we got it. 
We asked for washer/dryer 
hookups; we got it. We 
asked for a small park for 
the kids; we got it. We said 
we didn’t want basketball 
courts or a pool – too much 
of a people magnet; and we 
don’t have it.”  

Johnson also applauded 
DHIC’s focus on and con-
cern for Washington Ter-
race’s elderly residents. 

“Nobody was just 
pushed aside,” she said. 
“It’s beautiful. We need to 
take care of it.”  

Having lived in Washing-
ton Terrace 21 years, Mar-
cell Mitchell also chose to 
stay during redevel-
opment.  

“A lot of people missed 
out on a good opportunity 
they gave us to stay and 
take part in making things 
better,” Mitchell, 59, said. 
“I’m glad they did include 
the residents, and I’m glad 
I stayed.”  

The day care, park, com-
munity garden, as well as 
the activities for kids and 
events for them all, are in-
tentional efforts to “keep 
the community growing,” 
added Mitchell, who 
opened his two-bedroom 
apartment for tours during 
the dedication. “They’ve 
done an excellent job to 
make it feel like home.”  

Tammy King, who 
moved into Washington 
Terrace in 2004, echoed 
Mitchell, adding she found 
great pleasure in watching 
her son, who has autism, 
marvel as his old home 
was demolished and his 
new home constructed.  

“Everything they told us 
they were going to do, they 
did,” she said. “All they 
asked us to do is stay.”  

 

Continued from page 1A

must-do,” he said. A reve-
nue surplus could sweeten 
those salary increases. 

MEDICAID EXPANSION 
Medicaid expansion is a 

complicated proposition 
among Republicans. Sena-
tors led by Berger oppose 
the idea largely on fiscal 
grounds, even as proposals 
by both parties would re-
quire hospitals to pay the 
state’s 10% match to match 
federal funds. Rural hospi-
tals and residents — many 
in Republican-leaning 
areas — could benefit the 
most from expansion. 

Enough House Repub-
licans support expansion 
that Moore allowed them 
to run a measure last 
month that includes pre-
miums and work mandates 
for recipients. But it’s not 
yet reached the floor. 
Cooper has dismissed 
Berger and Moore’s pitch 
of allowing a special ses-
sion soon to discuss health 
care access, including ex-
pansion. Should expansion 
fizzle, Cooper has a cam-
paign issue in the 2020 

NC Republicans return for 
session likely end

elections against Repub-
licans who won’t vote for 
it. 

OTHER VETOES 
Republicans have been 

unable to override any of 
Cooper’s other vetoes this 
year given Democratic seat 
gains in 2018. Among the 
seven nonbudget bills ve-
toed, GOP leaders are most 
keen on overriding the one 
to require county sheriffs 
to recognize requests by 
U.S. immigration agents to 
hold jail inmates believed 
to be in the country ille-
gally. An unsuccessful 
override on the immigra-
tion bill, however, may 
turn out to be a winning 
campaign issue next year 
for Republicans. 

Another veto remains in-
tact on a bill laying out 
funds to run the existing 
Medicaid program for the 
next two years as it shifts 
to managed-care treat-
ment. The managed-care 
shift likely can’t begin on 
time without it. 

STILL IN PROGRESS 
House and Senate 

members have approved 

competing versions of bills 
on more than a dozen 
topics, and they’d like to 
approve consensus com-
promises on several of 
them before going home. 
But there are no promises 
all will be welcomed by 
Cooper or outside groups. 

Cooper, through his state 
environmental secretary, 
has indicated he’s likely to 
veto a measure that would 
give Duke Energy and 
other utilities the option to 
seek multiyear electric 
rates from state regulators. 
And whatever measure 
agreed to on a regulatory 
framework to expand in-
dustrial hemp farming in 
North Carolina could end 
up in court if or when the 
bill directs that smokable 
hemp be banned from use 
in the state. 

Lawmakers also have yet 
to reach agreement on bills 
tightening mail-in absentee 
balloting laws, giving child 
abuse victims more time to 
sue their assailants and of-
fering loans to struggling 
rural hospitals. 

 

Continued from page 1A

counseling students to 
avoid asking children 
about themselves but in-
stead to ask questions 
such as how people in the 
United States are different 
from each other. Armed 
with that list of general 
rather than individual dif-
ferences, the discussion 
can be approached less 
threateningly. Children can 
volunteer information but 
aren’t put on the spot. 

Counselors prepared 
with diversity training can 
help reach students who 
have absorbed cultural 
narratives associated with 
their identities. Griffin 
helps to prepare coun-
selors to work in one-on-

Canceled high school  
diversity lesson challenged 

one or classroom settings. 
Sometimes, a group of 

black students may have 
heard negative stereotypes 
surrounding black stu-
dents and a lack of aca-
demic success, Griffin 
pointed out as an example. 
“We want them to get rid of 
those thoughts and neg-
ative beliefs that black stu-
dents cannot be 
successful,” she said. 

“We want them to have 
high expectations that they 
also can go to college and 
do well. It doesn’t have to 
be related to sports, and 
they can go to college.” 

Countering these neg-
ative narratives that some-
times cling to perceptions 
of identities makes having 

discussions about diver-
sity important. But it has to 
be done correctly. 

In Wake County, Lutin 
said the teacher who used 
the diversity inventory was 
instructed to skip the rest 
of the lesson. But the dis-
trict is thinking ahead to 
next year and the most ap-
propriate way to have dis-
cussions about identity. 

When asked what plans 
may be in place, Lutin said 
it’s a work in progress. “We 
have actually been doing a 
lot of discussion about that 
among ourselves to make 
sure that we use this op-
portunity to provide 
teachers with the answer to 
that specific question,” she 
said. 

Continued from page 1A
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Students, faculty and staff at Heritage High School attend a diversity fair in the spring. 

munity empowerment. 
“I’m very excited.” 

For honoree Camp, 
founder of the Autism So-
ciety of North Carolina to 
pioneer support services 
for children with autism, 
including her own son, 
now 59, receiving the 
honor punctuates her leg 

acy. “I was very sur-
prised,” Camp said. “It’s 
overwhelming.”  

In 1997, Camp helped 
spearhead the inception of 
Camp Royall, a camp de-

signed for children with 
autism that offers hiking, 
swimming, boating, and 
arts and crafts in a struc-
tured environment. 

Honoree Michaux made 
history as the longest-
serving member of the 
N.C. General Assembly, 
and was the state’s first 
black U.S. Attorney since 
Reconstruction.  

One of the state’s first 
African American legis-
lators, Michaux, a native of 
Durham, served 40 years 

in the House.   
“I’m glad to be in this 

calendar,” said Michaux, 
known as a straight-for-
ward champion of voting 
rights, health care, minor-
ity economic devel-
opment, and HBCUs. “It’s 
an honor and a pleasure to 
be able to receive an honor 
like this. I appreciate it so 
much. 

“Now, come October, ev-
erybody will be looking at 
my face!” 
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Wealth gap persists among 
white, blacks and Latinos

A new report from 
Georgetown University 
Center on Education and 
the Workforce details the 
persistent educational and 
economic disparities be-
tween whites, African-
Americans and Latinos. 

“The Unequal Race for 
Good Jobs: How Whites 
Made Outsized Gains in 
Education and Good Jobs 
Compared to Blacks and 
Latinos” offers a blunt 
commentary on persistent 
inequality along with a 
challenge to policy makers 
to create the change nec-
essary to close these wide-
ning gaps. 

About four years ago, the 
report’s authors set out to 
explore questions about 
what a good job is, how 
many there are and who 
has those good jobs. This 
is the fourth study pub-
lished exploring the sub-
ject. 

In the study, a good job is 
defined as work that pays 
a minimum of $35,000 an-
nually to workers between 
the ages of 25 and 44, and 
at least $45,000 to workers 
between the ages of 45 and 
64. In 2016, overall median 
earnings for all good jobs 
was about $65,000. The 
majority of the data comes 
from the U.S. Census Bu-
reau and Bureau of Labor 
Statistics, Current Pop-
ulation Survey, 1992–2017. 
Additional data comes 
from the Panel Survey on 
Income Dynamics and the 
National Longitudinal Sur-
veys. 

“Since the early 1990s, 
there has been a growth in 
good jobs,” said Anthony 
P. Carnevale, one of the au-
thors of the report. “They 
have shifted dramatically 
from manufacturing into 
the service sector.” 

Between 1991 and 2016, 
greater access to higher 
education enabled white 
workers to have greater ac-

cess to good jobs that re-
quired a bachelor’s degree 
or higher. While black and 
Latino workers also at-
tained higher education, 
their gains have been far 
less than their white coun-
terparts. 

Comparing 1991 to 2016, 
the number of white 
workers with jobs requir-
ing a high school diploma 
or less decreased from 45 
percent to 27 percent. Mid-
dle skills jobs remained 
about the same. Jobs that 
required a bachelor’s de-
gree or higher grew from 
29 percent to 44 percent. 
Examining black workers 
over the same time period, 
there were also significant 
changes, but just 30 per-
cent of black workers at-
tained good jobs that 
required a bachelor’s de-
gree or higher. Only 20 per-
cent of Latinos had those 
jobs. The largest number of 
Latino workers are still in 
jobs that require a high 
school diploma or less. 

“At every juncture, white 
Americans have found a 
way to capture the future, 
and it’s happening again,” 
said Carnevale, citing the 
movement of good jobs 
and white workers to sub-
urban settings, and racist 
policies that precluded 
blacks and Latinos from 
getting those jobs. Educa-
tional inequalities are 
rooted in this move and 
continue to this day. “We’re 
facing another straight 
uphill climb here on racial 
and economic justice,” Car-
nevale said. “It will take a 
very long time at the rate 
African Americans are able 
to move from kindergarten 
to college into good jobs, 
which is a relatively slow 
rate.” 

Aman Nadhiri, an associ-
ate professor in the depart-
ment of languages and 
literature at Johnson C. 
Smith University, praised 
the way the report pre-
sented data to substantiate 
its message. Seeing gaps 

detailed in numbers puts 
racial inequalities in con-
crete terms, he said, adding 
that the data shows sys-
temic factors that mitigate 
potential gains by blacks 
and Latinos. 

“The data gives us a great 
starting point because…
most of us need numbers 
to appreciate what is hap-
pening,” Nadhiri said. “To 
understand the real im-
pact, you need the data be-
cause as people like to say, 
‘the numbers don’t lie.’ 
Being able to quantify it ac-
tually gives people a sense 
of the scope of the prob-
lem.” 

The likelihood of white 
workers having a good job 
rose from 50 percent in 
1991 to 58 percent in 2016. 
For black workers, it went 
from 33 percent to 41 and 
for Latinos from 30 percent 
to 37 percent.  

For those individuals 
who have a bachelor’s de-
gree or higher, the likeli-
hood of having a good job 
is 75 percent for whites 
workers, 68 percent for 
black workers and 65 per-
cent for Latinos. For those 
who have a good job, the 
median earnings for whites 
in 2016 was $75,000 and 
for blacks and Latinos 
$65,000. Even equal educa-
tional attainment doesn’t 
translate to equal results. 

“It is what I think people 
mean by institutional rac-
ism,” Carnevale said. “Even 
when minorities and low-
income folks make it all the 
way through the game — 
college and a job — they’re 
paid less in those jobs. We 
aggregated that. There’s a 
$554 billion advantage for 
whites in good jobs. 

 “Business as usual is not 
going to solve this prob-
lem. The institutional mo-
mentum is so strong that it 
has to be broken in some 
respect. We have to change 
the outcomes in our insti-
tutions.” 

 

By Lois Elfman 
DIVERSE ISSUES IN EDUCATION 

HBCU students learn  
financial literacy at  
Leadership Institute

As a sophomore, Jona-
than Jones hit an academic 
rough patch. He almost 
gave up on his bachelor’s 
degree in chemical engi-
neering. 

Now he’s a graduate stu-
dent at Florida A&M Uni-
versity pursuing a double 
master’s in business ad-
ministration and supply 
chain management, while 
running an event planning 
business on the side. He 
also just won $10,000 to 
spearhead a personal com-
munity service project at 
the Thurgood Marshall Col-
lege Fund’s 19th annual 
Leadership Institute, a se-
lective networking event 
for over 400 historically 
black college and univer-
sity students. 

“This institute gives op-
portunities that weren’t 
there,” Jones said. “It 
opens doors that would’ve 
otherwise been closed.” 

Jones went to the Leader-
ship Institute in Washing-
ton, D.C., as one of 10 
Hennessy fellows, a new 
program for MBA students 
that includes professional 
development trainings, 
scholarships of up to 
$20,000 per academic 
year, a $10,000 annual sti-
pend for other school-re-
lated expenses and the 
chance to compete in a 
pitch contest to fund his 
capstone project. 

For Jones, the contest is 
just one of the opportuni-
ties presented by the Lead-
ership Institute this week. 
The four-day event offers a 
series of sessions – hosted 
by representatives from 
major companies like Mi-
crosoft, JP Morgan Chase 

and Co., Boeing and others 
– on personal finance and 
professional development. 
The goal of the Leadership 
Institute is to provide 
HBCU students with 
strategies to advance in the 
work world while connect-
ing them with companies 
looking for diverse talent. 

For some students, like 
Texas Southern junior Dur-
merrick Ross, just seeing 
so many black business 
leaders in one place had an 
impact. These speakers’ ca-
reers “combat notions of 
who black people are or 
what we’re expected to do 
or what people think we’re 
capable of,” he said. 

Throughout the day, 
business leaders gave 
HBCU students advice on 
saving money, paying back 
student loan debt, estab-
lishing good credit, invest-
ing in stocks and even 
starting small businesses. 

Arkansas-Pine Bluff sen-
ior Jaeden Wills particu-
larly appreciated these 
sessions. Finances are “top 
of mind,” she said, as she 
approaches graduation and 
thinks about “what 
happens when you become 
a real adult” and “who you 
are outside of the title of 
‘student.’” 

Among other issues, pan-
elists emphasized the im-
portance of home 
ownership in the black 
community, which con-
tinues to lag years after the 
Great Recession. Donna 
Greene, regional diverse 
segments manager at Wells 
Fargo, put the issue in his-
torical context, describing 
land acquisition as one of 
the first ways in which 
former slaves built up their 
communities after the Civil 
War. 

“We could take care of 
ourselves, sustain our-
selves, if we had land,” 
Greene said. “That’s true 
today … Becoming a home-
owner in your community 
is standing up for your 
community.” 

While offering advice, 
business leaders were also 
candid with students about 
their own past challenges 
with financial literacy. 
Some spoke about their 
first feelings of imposter 
syndrome, their missed 
student loan debt pay-
ments or the hardships of 
supporting family 
members who were finan-
cially struggling. 

In a breakout session, Jo-
nathan Simon, executive 
director of the Advancing 
Black Leaders team at 
JPMorgan Chase & Co., told 
students that his family 
never talked about fi-
nances. “The fact that 
you’re in this room and in 
this building and getting 
the knowledge, getting the 
exposure and the opportu-
nity, you’re already closing 
that gap between your-
selves and your white 
peers,” he said, referring to 
the racial wealth gap. “Now 
it’s what you do with the 
knowledge and the expo-
sure.” 

For Jones, the week 
“means everything.” 

“A lot of times companies 
of this magnitude don’t 
come to our community,” 
he said. “… TMCF – what 
they have done with the 
Hennessy Fellowship, what 
they have done with the 
Leadership Institute – is 
groundbreaking. I really 
don’t know where I would 
have been had I not been 
blessed to have an oppor-
tunity such as this.” 

By Sara Weissman 
DIVERSE ISSUES IN EDUCATION 

NC Board of Elections 
campaigns to earn voter 
trust amid changes

The N.C. Board of 
Elections introduced a 
new voter confidence 
campaign last week to 
showcase the steps it is 
taking to secure the 
state’s elections. 

A press conference 
featured Elections 
Board Executive Direc-
tor Karen Brinson Bell, 
backed by representa-
tives from six other 
county, state and fed-
eral organizations that 
work together to run 
the state’s elections. 
The campaign will en-
courage eligible voters 
to register and to go 
vote. This same point 
has been made by sev-
eral election security 
experts and by national 
political figures like 
Sen. Ron Wyden, D-
Ore., in the last year: If 
you do not vote, the 
groups trying to inter-
fere in election inte-
grity will win. 

Bell also demon-
strated what North Car-
olina is doing to secure 
the vote, given that the 
state has been at the 
center of several elec-
tion controversies in 
the last three years. 
“Over the past few 
years, there have been 
both foreign and do-
mestic efforts to erode 
voter confidence and 
undermine our elec-
tions,” she said. 

Those efforts include 
the election interfer-
ence by Russia in 2016, 
the criminal election 
fraud like that in the 
9th Congressional Dis-
trict, and the run-of-
the-mill yet persistent 
misinformation on 
elections that spread 

around social media, 
according to the state 
Board of Elections pub-
lic information officer, 
Pat Gannon. In re-
sponse to foreign inter-
ference, the U.S. 
Department of Home-
land Security has des-
ignated elections as 
part of the nation’s 
“critical infrastructure” 
since 2017. “This des-
ignation means elec-
tions are as vital to our 
nation as food, energy 
and emergency serv-
ices,” Bell said. “Ad-
ditionally, this 
designation provided 
the opportunity to ex-
pand our resources and 
develop partnerships 
with state and federal 
agencies experienced 
in securing and defend-
ing our country.” 

Trust is the magic 
word for Gregory 
Miller, the co-founder 
and chief operating of-
ficer of the Open 
Source Election Tech-
nology Institute, a non-
partisan, nonprofit 
organization that is a 
national leader in in-
creasing the integrity 
and security of election 
technology. “Do you 
trust the system?” 
Miller said. “Trust is the 
combination of trans-
parency and communi-
cation. … As long as the 
Board of Elections for 
any jurisdiction are 
being transparent as 
possible, being as com-
municative as possible 
with regard to what 
they do and how they 
do it, the degree to 
which they do both of 
those things will trans-
late into the degree of 
trust we should have.” 

Transparency and se-
curity do not always go 

hand in hand. Maria 
Thompson, the state’s 
chief risk officer in the 
Department of Infor-
mation Technology, 
discussed the Depart-
ment of Homeland Se-
curity’s role in 
scanning the internet-
facing parts of the elec-
tion systems such as 
the voter registration 
pages and the election-
night reporting site. 
Homeland Security also 
does “penetration test-
ing” on the security of 
those same systems. 

The results of those 
scans and the testing 
are confidential, so the 
public cannot know 
how the state is per-
forming on those secu-
rity measures. Some of 
the information is sen-
sitive because if some 
weaknesses were 
found, they could not 
be reported until they 
were fixed, at the risk 
of announcing an at-
tack vector to the 
world, Thompson said. 

Thompson said that 
discussions of disclo-
sure are happening at a 
high level at the mo-
ment, though policies 
about what can be re-
leased and how have 
not been solidified. “We 
do have to be very 
mindful of it, and it is a 
fine line that we have to 
walk to ensure that we 
do have transparency 
to citizens as well as to 
make sure that we’re 
protecting them at the 
same time,” Thompson 
said. “At the end of the 
day, we’re really pro-
tecting them; it’s not 
necessarily protecting 
the organization be-
cause their data is at 
risk.” 

 

By Jordan Willkie 
CAROLINA PUBLIC PRESS 

BOOK
A KILLING FIRE 

By Faye Snowden 
Flame Tree Press,  

$14.95 PB 
 
The first time Raven 

Burns saw her father kill, 
the victim was her mother. 

Having been forced to 
witness many of her Floyd 
“Fire” Burns’ crimes as a 
child, homicide Detective 
Raven Burns dedicates 
every waking moment to 
proving that she is not her 

weapon, Raven finds that 
she must confront both 
the demons of her past 
and the stains on her soul 
to stop a killer. 

 
 
ABOUT THE AUTHOR: 

Snowden is the author of 
three novels and several 
short stories. She works in 
Modesto, California, with 
her husband, two sons and 
five dogs. 

 

father’s daughter.  
But she can’t escape 

Floyd’s terrorizing voice in 
her head, 
reminding 
her of the 
horrors he 
forced her 
to witness. 

W h e n 
she shoots 
a suspect 
who has 
what turns 
out to be an unloaded 

Visit us online for the latest news  
and information 

www.triangletribune.com/ 
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LEGAL NOTICE

ADVERTISEMENT FOR BIDS 
Construction Services for South Grandstand 

Renovations at 
Durham County Memorial Stadium 

IFB NO.  20-004 
 
Sealed bids, so marked, will be received by the 
County of Durham Purchasing Division until 2:00 P.M., 
Eastern Time, on Thursday, November 21, 2019, in the 
Conference Room, Durham County Administrative 
Complex, 201 East Main Street, 7th Floor, Durham, 
North Carolina, at which time they will be publicly 
opened and read.  The work contemplated will 
include work to abate lead paint and repaint South 
Grandstand steel structure, replace all deteriorated 
CMU walls, replace concrete walkways supported by 
CMU walls to be replaced, install metal caps and 
painting at new CMU walls, replace all drywall ceilings 
at existing storage rooms and remove and reinstall all 
electrical lights at all storage rooms. 
 
A Pre-Bid Conference will be held on Wednesday, 
October 30, 2019 at 10:00 A. M. Eastern Time, at 
Durham County Memorial Stadium located at 750 
Stadium Drive, Durham, NC  27704.  A tour of the site 
(Site Visit) will be held immediately following the Pre-
Bid Conference. 
 
All bidders who intend to bid are encouraged to 
attend. 
 
Instructions for submitting bids, specifications, and a 
complete description of the work involved and the 
apparatus, supplies, materials, equipment for which 
bids are invited can be examined at the office of the 
Durham County Purchasing Division (919) 560-0051; 
DTW Architects & Planners, Ltd. located at 229 North 
Gregson Street, Durham, NC; and  at the following 
locations:   
 
City of Durham Equity & Inclusion Department Plan 
Room 
Durham, NC 27701 
Eric.miller@durhamnc.gov 
 
NC Institute of Minority Economic Development 
Durham, NC 27701 
info@theinstitute.org 
 
Construct Connect (formally ISQFT, Carolinas AGC, 
HCAC, CDC News, Construction Market Data and 
Bid Clerk) Website at 
www.content@constructconnect.com  
 
Dodge Data & Analytics 
www.construction.com 
 
Construction Journal 
www.constructionjournal.com  
 
Questions concerning administrative matters should 
be directed to Hilda W. Williams, Senior Procurement 
Specialist at (919) 560-0054 or via email at 
purchasinggroup@dconc.gov 
 
Prospective Bidders should pre-register with DTW 
Architects at the contact noted below in order to be 
emailed a link to download the project manual and 
bid documents and to receive a list of bidders.  
Contractors may secure document sets after 8:30 
A.M., until 5:00 P.M., Monday through Friday. 
 
Please contact: 
Dawn Vanorsdale, Senior Business Administrator 
(phone) 919.317.4020 / (e-mail) 
dvanorsdale@dtwarch.com 
 
Or  
Complete hard copies of the plans and specifications 
for the project can be obtained at the Contractor’s 
expense from Document Imaging Systems, Inc., 
located at 231 E. Johnson Street, Units E, F & G, Cary, 
NC 27513-4010, (919) 460-9440 or 
www.documentimagingsystems.com 
 
Contractors who bid must be licensed to do work in 
the State of North Carolina under the Act to Regulate 
the Practice of General Contracting.  The 
Contractor’s North Carolina License number shall be 
designated on the outside of the envelope 
containing the bid. 
 
A 5% bid security is required with each bid that equals 
or exceeds $300,000.00.  
 
Bids will be evaluated and the Contract will be 
awarded in accordance with statutory public 
contract requirements as supplemented  or altered 
by the Minority Women Business Enterprise Utilization 
Ordinance of the County of Durham (MWBE).   
The County reserves the right to reject any and/or all 
bids, waive informalities, and/or accept such bid as 
appears in its judgement to be in the best interest of 
the County.

LEGAL NOTICE

LEGAL NOTICE  
 

BUILDING ENVELOPE CONSULTING SERVICES  
FOR STANFORD L. WARREN LIBRARY 

 
REQUEST FOR QUALIFICATIONS 

(RFQ No.  20-005) 
 
The County of Durham will receive proposals for Building 
Envelope Consulting Services for Stanford L. Warren Library 
by 2:00 P.M., on December 03, 2019, in the Durham County 
Purchasing Division, 201 East Main Street, 7th Floor, 
Durham, North Carolina 27701.  No proposals will be 
accepted after the official time and date. 
 
An electronic copy of this Request for Qualifications (RFQ) 
can be obtained from Durham County’s eBid System located 
under Bid Opportunities at 
ht tp: / /www.dconc.gov/government/departments-f-
z/finance/bid-opportunities.  Proposers can download a copy 
of the solicitation and all addenda without registering in the 
system.  However, in order to automatically receive email 
notifications of solicitations and addenda issued by the 
Purchasing Division, Proposers MUST register in the eBid 
system. 
 
Questions concerning administrative matters should be 
directed to Candy Harmon, Procurement Specialist, at (919) 
560-0741 or via email at purchasinggroup@dconc.gov. 
 
The County reserves the right to accept or reject such 
proposals as appears in its judgment to be in the best interest 
of the County. 

MEDICAL SERVICES

AUCTIONS
10+/-Acres located on HWY 601 in Monroe, NC, 
Online Only, Begins Closing 11/7 at 2pm, Rolling 
Pastures, Outbuildings and Small Private Lake, 
ironhorseauction.com, 800.997.2248, NCAL 3936

A Place for Mom has helped over a million 
families fi nd senior living solutions that meet 
their unique needs.

There’s no cost to you! 
(855) 399-9881

 ! We’re paid by our partner communities

Call today to connect with a 

SENIOR LIVING ADVISOR      
INDEPENDENT LIVING  •  ASSISTED LIVING  •  MEMORY CARE

Start Saving BIG On Medications! Up To 90% Savings 
from 90DAYMEDS! Over 3500 Medications Available! 
Prescriptions Req'd. Pharmacy Checker Approved. 
CALL Today for Your FREE Quote. 844-290-0096

HEALTHCARE

EDUCATION
AIRLINES ARE HIRING - Get FAA approved hands on 
Aviation training. Financial aid for qualified students - 
Career placement assistance. CALL Aviation Institute 
of Maintenance 866-441-6890 

HEALTH SERVICES  
Denied Social Security Disability?  Appeal! If you're 
50+, filed SSD and denied, our attorneys can help! 
Win or Pay Nothing! Strong, recent work history 
needed.  877-553-0252 [Steppacher Law Offices LLC 
Principal Office: 224 Adams Ave Scranton PA 18503]

This is real dental insurance from 
Physicians Mutual Insurance Company 
that helps pay for over 350 procedures – 
cleanings, fillings, crowns, even dentures.

• No annual maximum, no deductible

• See any dentist you want – including  
   your own

• Over 50? Coverage as low as $1 per day

Call now to get this
FREE Information Kit

1-844-496-8601
dental50plus.com/ncpress

*Individual Plan. Coverage not available in all states. Acceptance guaranteed for one insurance policy/ certificate of this type. Contact us for complete details 
about this insurance solicitation. This specific offer is not available in CO, NY; call 1-800-969-4781 or respond for similar offer. Certificate C250A (ID: C250E; 
PA: C250Q); Insurance Policy P150 (GA: P150GA; NY: P150NY; OK: P150OK; TN: P150TN)
6197 AW19-1034

Portable Oxygen Concentrator May Be Covered by 
Medicare! Reclaim independence and mobility with 
the compact design and long-lasting battery of 
Inogen One. Free information kit! Call 844-348-8151

WELLNESS
SAVE ON YOUR NEXT PRESCRIPTION! World Health 
Link. Price Match Guarantee! Prescriptions Required. 
CIPA Certified. Over 1500 medications available. 
CALL Today For A Free Price Quote. 1-855-972-7324 
Call Now! 
 
Have you or your child suffered serious LUNG ISSUES 
from JUULing or Vaping?  Let our attorneys fight for 
you! Get the justice you deserve! Call 844-322-6069 
 
CASH paid for your unwanted Inogen or Respironics 
portable oxygen concentrators! Call NOW for top-
dollar offer. Agents available 24/7. No CPAP/TANKS. 
877-765-3306 
 
DONATE YOUR CAR TO CHARITY.  Receive maximum 
value of write-off for your taxes.  Running or not!  All 
conditions accepted.  Free pickup.  Call for details: 
866-412-0719

Earthlink High Speed Internet. As Low As $14.95/month 
(for the first 3 months.) Reliable High Speed Fiber Optic 
Technology. Stream Videos, Music and More! Call 
Earthlink Today 1-866-887-0237

INTERNET 

MEDICAL 
SERVICES

Medical Billing & Coding Training. New Students Only. 
Call & Press 1. 100% online courses. Financial Aid 
Available for those who qualify.  Call 833-990-0354

Visit us online 
to put your Classified ad in the paper! 

www.triangletribune.com/main/classifieds/

MEDICAL 
SUPPLIES

VIAGRA and CIALIS USERS! Cut your drug costs! SAVE 
$$! 50 Pills for $99.00. FREE Shipping! 100 Guaranteed 
and Discreet. CALL  1-855-458-7417

MISC. FOR SALE
GET A $250 AT&T VISA® REWARD CARD WHEN YOU 
BUY A SMARTPHONE ON AT&T NEXT! Limited Time 
Offer. More For Your Thing. (*Req's well-qualified 
credit. Limits & restr's apply.) Call Now! 1-866-639-6524 
or visit www.250reward.com/NC 
 
Put on your TV Ears and hear TV with unmatched 
clarity. TV Ears Original were originally $129.95 - NOW 
WITH THIS SPECIAL OFFER are only $59.95 with code 
MCB59! Call 1-877-914-6068 
 
Smart Home Installations? Geeks on Site will install 
your WIFI, Doorbells, Cameras, Home Theater Systems, 
& Gaming Consoles. $20 OFF coupon 42537! 
(Restrictions apply) 877-372-1843

MISC/SALE
Stay in your home longer with an American Standard 
Walk-In Bathtub. Receive up to $1,500 off, including a 
free toilet, and a lifetime warranty on the tub and 
installation! Call us at 1-855-393-3307 or visit 
www.walkintubquote.com/nc 
 
DISH Network $59.99 For 190 Channels! Add High 
Speed Internet for ONLY $19.95/month. Call Today for 
$100 Gift Card! Best Value & Technology.FREE 
Installation. Call 1-877-920-7405 (some restrictions 
apply)

MISCELLANEOUS
Applying for Social Security Disability or Appealing a 
Denied Claim?  Call Bill Gordon & Assoc., Social 
Security Disability Attorneys, 1-888-989-4947! FREE 
Consultations. Local Attorneys Nationwide [Mail: 2420 
N St NW, Washington DC. Office: Broward Co. FL 
(TX/NM Bar.)] 
 
SOCIAL SECURITY DISABILITY BENEFITS. Unable to work? 
Denied benefits? We Can Help! Strong, recent work 
history needed. Call to start your application or 
appeal today! 888-351-1231 [Steppacher Law Offices 
LLC Principal Office: 224 Adams Ave Scranton PA 
18503] 
 
BATHROOM RENOVATIONS.  EASY, ONE DAY updates!  
We specialize in safe bathing.  Grab bars, no slip 
flooring & seated showers.  Call for a free in-home 
consultation:  877-898-3840 
 

Over $10K in debt?  
Be debt free in 24-48 months. Pay a fraction of what 
you owe.  A+ BBB rated.  Call National Debt Relief 
844-314-8819.
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APEX 
HOLLAND CHAPEL 
360 Burgess Road 
• Oct. 27, 10 a.m. – ap-

preciation service for the 
Rev. Orlando R. Dowdy 

 
RALEIGH 
COMPASSIONATE  
BAPTIST 
2310 Compassionate  
Trunk or Treat fun is 

Oct. 31, 6-8 p.m. 
 
DURHAM 
PEACE MISSIONARY 
2608 Apex Highway 
Voices of Peace 45th 

anniversary celebration 

is Oct. 27, 4-6 p.m. The 
public is invited. 

 
 
FIRST CALVARY 
1311 Morehead Ave. 
The church will cele-

brate its 135th anniver-
sary Oct. 27 at 9:30 a.m. 
Fellowship dinner will be 
served afterwards. 

 
 
HAYTI HERITAGE 
804 Old Fayetteville St. 
A Lyrical Lookback at 

Gospel Music is Nov. 2, 7-
8:30 p.m. 

 

MT. LEVEL MB 
316 Hebron Road 
A Community Town 

Hall and Racial Reconcil-
iation Summit is Nov. 9, 
9 a.m. to 1:30 p.m. Reg-
ister at 
www.eventbrite.com. 

 
 
Send your church news 

to: The Triangle Tribune, 
115 Market Street, Suite 
360-G, Durham, NC 
27701; e-mail info@trian-
gletribune.com; or fax 
688-2740. Deadline: 
Tuesday by noon. 
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Lawsuit challenges NC’s 
use of solitary confinement

RALEIGH – Four plaintiffs 
and the ACLU of North Car-
olina have filed a class-ac-
tion lawsuit in a Wake 
County Superior Court 
against the state's use of 
solitary confinement.  

The practice involves 
holding people in isolation 
cells no larger than a park-
ing space for 22 to 24 
hours a day. Irena Como, 
acting legal director at the 
ACLU of North Carolina, 
said the use of solitary con-
finement violates the state 
constitution's ban on cruel 
or unusual punishment. 

"We are asking that 
prison officials stop using 
solitary confinement, and 
use it only as a last resort 
for the shortest duration 
possible and when there is 
no other option," Como 
said. 

The lawsuit documents 
how nonviolent transgres-

sions in prison often are 
penalized with solitary 
confinement.  

People can face nearly a 
month in isolation for pos-
sessing a cellphone, lying 
to prison staff or refusing a 
drug test. Around 3,000 
people currently are being 
held in some form of soli-
tary confinement in North 
Carolina. 

Como said Rocky Dewalt, 
one of the plaintiffs in the 
case, routinely experiences 
anxiety, depression, para-
noia and suicidal thoughts. 
He has been held in solitary 
for more than a decade. 
Como said medical re-
search suggests long-term 
isolation can profoundly 
damage the brain. 

"We know that solitary 
confinement creates and 
exacerbates mental illness," 
she said. "It makes people 
sick, even when they are 
exposed to solitary-con-
finement conditions for a 
very short amount of time." 

Como said she believes 
the use of solitary confine-
ment makes it even more 
difficult for imprisoned 
people to adjust to life after 
release.  

"There's growing consen-
sus as well that solitary 
does not make us safer. It 
does not rehabilitate 
people or prepare them to 
reenter society," she said. 

A study published in Oc-
tober by the Journal of the 
American Medical Associa-
tion Network found that 
people released from North 
Carolina prisons who had 
spent time in solitary con-
finement were 24% more 
likely to die in the first year 
after their release – espe-
cially from suicide, but also 
from homicide and opioid 
overdose – than those who 
had been incarcerated but 
not held in solitary.  

The state Department of 
Safety has not publicly 
commented on the case. 

Sex abuse ‘a Gospel issue,’ 
J.D. Greear says 

GRAPEVINE, Texas – The 
Gospel cannot be sep-
arated from how the 
church deals with sexual 
abuse, Southern Baptist 
leaders J.D. Greear and 
Russell Moore said recently 
on the first day of the 
Ethics & Religious Liberty 
Commission’s sixth annual 
national conference. 

Greear, SBC president, 
and Moore, ERLC pres-
ident, spoke to a sellout 
audience of more than 
1,650 registrants at the 
conference, "Caring Well: 
Equipping the Church to 
Confront the Abuse Crisis," 
in Grapevine, Texas. The 
gathering – hosted by the 
ERLC in partnership with 
the SBC Sexual Abuse Advi-
sory Group, which Greear 
convened last year – is de-
signed to educate churches 
about abuse prevention 
and ministering to survi-
vors of such abuse. 

The conference's first 
day featured presentations 
by female and male 
speakers, including tes-
timonies from sexual 
abuse survivors, as well as 
a panel discussion regard-
ing the issue in the SBC. 
"This is a Gospel issue," 
Greear told the capacity 
crowd in a convention 
center ballroom. "The cred-
ibility of our witness and, 
even more importantly, the 
souls of our people are at 
stake." 

Caring for those whom 
God has entrusted to the 
church "is a way that we 
can, and we must, put the 
trustworthiness of the Gos-
pel on display," he said. 

Added Moore: "Sexual 
abuse is awful in any 
context in any place, but 
church sexual abuse adds" 
Jesus to the predatory act 
and trauma, "and that is a 
perversion of the Gospel of 

Jesus Christ." 
Greear,  pastor of The 

Summit Church in the Tri-
angle, opened his address 
with an apology to sexual 
abuse survivors. "I cannot 
speak for every Southern 
Baptist in America, but I 
can speak for myself and 
say that I'm sorry, truly 
sorry. As a pastor and as a 
dad, I'm sorry," he said. 
"Your church leaders 
should be the first to rush 
to your defense, and when 
we don't do that, we dis-
honor the name of Christ; 
we betray the Gospel that 
has been committed to us. 
We have to learn from our 
past, and we have to 
change our future." 

In his message, Greear 
named and answered 
seven myths regarding sex 
abuse that prevent 
churches from combating 
it and caring for survivors 
as they should: 

1. "Sexual abuse in the 
church is not really a prob-
lem but simply the latest 
leftist attack on the 
church." 

"Survivors and advocates 
have been calling our at-
tention to this for years," 
he said in response to the 
myth. Believing this myth 
has caused many to "mis-
categorize the words of 
people like Christa Brown, 
Tiffany Thigpen, Mary De-
Muth, and Anne Marie 
Miller, Dave Pittman, Jules 
Woodson, Megan Lively 
and so many other victims 
as attacks from adversaries 
instead of warnings from 
friends." 

2. "Abuse only happens 
in Catholic or liberal or 
complementarian or you-
fill-in-the-blank churches." 

This myth "is naive: It 
relegates abuse to an ideo-
logical problem, when it 
should be most properly 
seen as a depravity prob-
lem," Greear said. 

3. "The church is best 

equipped to handle this in-
ternally." 

"Some things ... are not 
only immoral, they are ille-
gal, and criminally so," he 
told the audience. 

4. "A posture of grace re-
quires giving the benefit of 
the doubt to those accused 
and offering the convicted 
a second chance." 

"Christian teachings on 
grace and forgiveness 
never mean covering up sin 
in ways that expose others 
to harm," Greear said. "And 
someone that has abused 
another should never be in 
a position in our churches 
where they can do it a sec-
ond time." 

5. "Enduring abuse in 
marriage is part of learning 
to love like Jesus." 

"We say, 'God hates di-
vorce.' Yes, but God also 
hates abuse. And we don't 
enable one thing God hates 
to try and prevent another," 
Greear said. 

6. "We would know an 
abuser if one was in our 
church." 

Abusers "can be disarm-
ing and downright charm-
ing," Greear said. "And they 
thrive in environments of 
naive assumptions and no 
accountability, where 
stereotypes, rather than 
sober thinking, control the 
day." 

7. "Updating our policies 
will take care of the prob-
lem." 

Updated policies are "es-
sential steps," but they 
must be combined in local 
churches with "changes in 
attitude and culture," he 
said.  

Greear encouraged par-
ticipants to complete the 
"Caring Well Challenge," a 
yearlong, joint initiative of 
the ERLC and the Sexual 
Abuse Advisory Group that 
calls churches to become 
equipped to prevent pred-
atory behavior and to care 
for survivors. 

By Tom Strode 
BAPTIST PRESS 

Lowery celebrates 98th 
birthday in grand style

ATLANTA - As actress 
Cassi Davis and journalist 
Roland S. Martin kept the 
program moving, civil 
rights pioneers Christine 
King Farris and the Rev. 
C.T. Vivian joined new-
school leaders to celebrate 
the Rev. Joseph E. Lowery's 
98th birthday.  

Presented recently by the 
Joseph and Evelyn Lowery 
Institute for Justice and 
Human Rights, the evening 
included performances by 
award-winning vocalists 
Regina Belle and Y'Anna 
Crawley. 

"Many of the soldiers in 
the civil rights movement 
who traveled with us on 
our journey to justice are 
no longer here," Vivian 
noted in his moving re-
marks to Lowery. "It's truly 
a privilege for me to be 
here to celebrate your 
birthday with you.” 

"Joseph Echols Lowery 
was one of the founding 
pastors with Dr. King of the 
Southern Christian Leader-
ship Conference," Ambas-
sador Andrew Young 
commented. "Dr. King told 
us, 'we probably won't 
make it to 40, but, if we do, 
we'll have to live to a hun-
dred to get this country 
straight.' Well, Dr. King did-
n't make it, but I have felt 
obligated to keep this 
country straight and so has 
Joe Lowery and C.T. Vivian. 
We might not make it, but 
we're going out swinging."  

Lowery shared: "I feel 
blessed to be here to cele-
brate my birthday with my 
family, friends and so 

many chaplains of the 
common good. I'm proud 
to see the Lowery Institute 
Change Agents, who are 
our future leaders, and 
alumni of the institute 
who've graduated and are 
continuing to be of service 
to people in need."  

Themed "Celebrating the 
Work and the Man," the 
biennial birthday bash 
raises funds to help the 
Lowery Institute perform 
its mission to continue the 
advocacy work of Lowery 
and his late wife, Evelyn 
Gibson Lowery.  

Much of that work is 
achieved through their 
Change Agent program 
which focuses on civil and 
human rights, social jus-
tice, civic engagement and 
community health.  

The initiative has grown 
to over 100 Change Agents 
each year, spanning five 
metro Atlanta college cam-
puses.  

"The Change Agents were 
excited to celebrate my 
dad's birthday," said Cheryl 
Lowery, president and CEO 
of the Lowery Institute. 
"They asked him what he 
wanted when they inter-
viewed him for their 
weekly podcast. He said he 
wanted them to get people 
registered and make sure 
they vote. They decided to 
gather names from people 
across the country that 
wanted to sign a birthday 
card and also pledge to 
vote. They collected over 
200 names from California 
to Africa." 

Known as the "Dean" of 
the civil rights movement, 

Lowery assumed and ex-
ecuted a diverse series of 
roles over the span of his 
life: leader, pastor, servant, 
father, husband, freedom 
fighter and advocate.  

The close confidante to 
King played an integral role 
in the passing of the 1965 
Voting Rights Act, and four 
decades later proudly de-
livered the benediction 
during President Obama's 
Inauguration.  

He was also awarded the 
Presidential Medal of Free-
dom by President Obama 
in recognition of his life-
long commitment to the 
nonviolent struggle for jus-
tice, human rights, eco-
nomic equality, and voting 
rights.  

The Lowery Institute is a 
nonprofit organization 
dedicated to training, de-
veloping, and empowering 
future leaders to improve 
their communities for the 
common good.  

Sponsors supporting 
Lowery's birthday celebra-
tion and the institute's 
year-round programming 
include Delta Air Lines, 
Georgia Power, Georgia 
Pacific, AT&T, The Coca-
Cola Company, William 
Josef Foundation, and 
Kroger.  

The daily digital news 
show, #RolandMartinUnfil-
tered, served as media 
sponsor and streamed live 
from the event on major 
social media platforms.  

For more information or 
to donate to the Lowery In-
stitute, visit www.lowery-
institute.org. 

 

STAFF REPORTS 

AROUND THE TRIANGLE
RALEIGH 
CHRISTMAS 
The Salvation Army will 

register people for its 
Christmas Cheer Program 
Oct. 28 – Nov. 1, 9-11 a.m. 
and 1-3 p.m., 2728 Capital 
Blvd. 

 
COMMISSION 
N.C. Historical Commis-

sion will meet Oct. 30, 10 
a.m., Museum of History, 5 
E. Edenton St. Open to the 
public. 

 
CARY 
WESTERN WAKE 
Western Wake Democrats 

will hold its next meeting 
Oct. 30, 6 p.m., Mellow 
Mushroom, 4300 NW Cary 
Parkway. RSVP at 
www.meetup.com. 

 
CELEBRATION 
A ribbon cutting cere-

mony celebration for the 
new Cary Regional Library 
is Nov. 3, 2 p.m., down-
town Cary, 319 S. Academy 
St. 

 
DURHAM 
CONCERT 
100 Men in Black is host-

ing a Reunion Scholarship 

Concert Oct. 27, 5 p.m., 
The Carolina Theatre 309 
W. Morgan St. Visit 
www.carolinatheatre.org. 

 
FAFSA 
Get help filling out the 

Free Application for Fed-
eral Student Aid Oct. 29, 6-
8 p.m., Emily K Center, 
Chapel Hill St. Visit 
www.emilyk.org. 

 
EXHIBIT 
“Documenting Durham’s 

Health History: Under-
standing the Roots of 
Health Disparities” exhibit 
will run thru Oct. 31, 
Human Services Bldg., 414 
E. Main St. 

 
TRAFFICKING 
SHIFT NC presents 

Human Trafficking 101 
Oct. 31, 9:30 a.m. to 4:30 
p.m. Register at 
training@shiftnc.org. 

 
CEREMONY 
Durham 150 Closing Cer-

emony is Nov. 2, 7:30-10 
p.m., DPAC, 123 Vivian St. 
Visit DPACnc.com. 

 
DEVELOPERS 
A developer session to 

learn about the future of 
300 and 500 blocks of East 
Main St. is Nov. 2, 10 a.m., 
Holton Career Resource 
Center, 401 N. Driver St. 

 
FAIR 
2019 DPS Magnet & CTE 

Pathway Fair is Nov. 2, 10 
a.m. to 1 p.m., Southern 
School of Energy and Sus-
tainability, 800 Clayton Rd. 

 
RODEO 
Autumn food truck rodeo 

is Nov. 3, noon to 4 p.m., 
Durham Central Park, 501 
Foster St. 

 
CHAPEL HILL 
MEETING 
Chapel Hill-Carrboro City 

Schools is hosting two 
community meetings: 

• Oct. 28, noon-2 p.m. – 
Chapel Hill Library, Room B 

• Nov. 2, 10 a.m. to noon 
– Hargraves Community 
Center, 216 N. Robertson 
St. 

 
CAREGIVERS 
Caregiver Day of Care is 

Nov. 9, 9:30 a.m. to 2 p.m., 
Seymour Center, 2551 
Homestead Rd. Register by 
Nov. 2 to (919) 968-2070. 

Civil rights pioneer, the Rev. C.T. Vivian shares emotional remarks with civil rights 
icon the Rev. Joseph Lowery during his 98th birthday celebration. 

FELICIA M. DAVIS

By Nadia Ramlagan 
N.C. NEWS SERVICE 

BUSINESS BRIEFS
HALLOWEEN 
9th Street Merchants As-

sociation will welcome 
trick or treaters Oct. 31, 3 
to 5 p.m. 

 
RALEIGH CHAMBER 
Chamber Professional 

Women’s Luncheon is Nov. 
1, 11:30 a.m. to 1:30 p.m., 
Raleigh Marriott Crabtree, 
4500 Marriott Drive. Reg-
ister at 

raleighchamber.org. 
 
CONFERENCE 
Annual Entrepreneurial 

Leadership & Networking 
Conference is Nov. 7, 8 
a.m. to 5 p.m., Raleigh Con-
vention Center, 500 S. 
Salisbury St. Register at 
www.eventbrite.com. 

 
 
 

BLACK CHAMBER 
Durham Black Chamber 

of Commerce will host a 
talk on “The Impact of Race 
on Entrepreneurship” Nov. 
12, 6-7:30 p.m., M&F Cor-
porate Auditorium, 2634 
Durham-Chapel Hill Blvd.  
RSVP at www.gdbcc.event-
brite.com. 

 
 
 



FSU rallied from 11 points 
down against Johnson C. 
Smith to eke out a 35-34 
win. The Broncos are aver-
aging a league-best 41.6 
points per game, while the 
Falcons are last in scoring at 
11.6 ppg. 

FSU running back Stevie 
Green is third in the CIAA in 
rushing at 107.9 yards per 
game, plus a league-best 11 
TDs on the season.  

SAU returns home for 
homecoming against 
Johnson C. Smith next week-
end.  

 
Shaw (3-4, 2-2) vs. J.C. 
Smith (2-5, 1-3) 
Freshman running back 

Sidney Gibbs rode the Bears 
to a 27-20 homecoming vic-
tory over Livingstone last 
weekend. 

Gibbs rushed for a season-
high 161 yards on 21 carries 
and three touchdowns. The 
Black Mountain, North Caro-
lina, native is seventh in the 
conference in yards rushing. 
Gibbs is this week’s CIAA 
rookie of the week. 

The Golden Bulls are com-
ing off a heartbreaking loss 
to the Broncos. Both Shaw 
and JCSU are giving up 30 
points a game. 

Shaw travels to WSSU next 
weekend at 1 p.m. 

WOMEN 
N.C. Central 
Freshman Alyssa Pieh is the 

MEAC rookie of the week. Pieh 
averaged 2.18 digs and 0.71 aces 
in four matches. 

And speaking of volleyball, the 
Eagles had won two straight 
matches – both against MEAC 
competition – before losing to 
The Citadel Tuesday. The team 
heads up north this weekend to 
take on Howard and Norfolk 
State. 

In tennis, the NCCU Invitational 
is this weekend on campus, plus 
the Eagles are playing in the ITA 
Carolina Regional Championship 
in Wake Forest through Monday. 

 
St. Augustine’s 
Honk if you’re tired of hearing 

CC say, “the Falcons are still 
seeking their first volleyball 
win.” 

SAU is 0-10 with seven matches 
left. Has any Falcon volleyball 
team EVER gone winless for the 
season? Do you want to know 
how bad it is? They have won 
only one set all season, a 3-1 loss 
to Lincoln (Pa.). The rest have 
been shutouts. 

This is a program that was 8-8 
in the conference and 12-13 
overall just four seasons ago. CC 
checked the roster and Tacara 
Moxey is listed as an assistant 
coach, no one is listed as head 
coach. 

 
Shaw 
Alumna Christine-Evette wrote 

a beautiful letter to volleyball, 
softball and track and field – the 
three sports she played during 
her college career. You can read 
it on the CIAA’s website. 

In soccer, the women (5-7) 
broke their two-match losing 
streak with a win over Southern 
Wesleyan last week. The team 
travels to Salem, West Virginia, 
this weekend. 

 
MEN 
N.C. Central 
Tennis will compete at the ITA 

Carolina Regional Championship 
at Cary Tennis Park Oct. 18-22. 

CC got a good chuckle Tuesday 
morning as we were listening to 
the MEAC teleconference. Coach 
Trei Oliver rarely is asked any 
questions by the media. Just as 
the moderator was about to say 
“there are no questions,” Lut Wil-
liams of Black College Sports 
Page came on to ask Oliver a 
question.  

Lut said, “hey, coach, how you 
doing?” Silence. Lut asked again. 
Silence.  

Oliver was gone. He hung up 
before it was over. I guess he 
said, “y’all never want to talk to 
me, so bye.” 
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Shaw grad 
writes 
beautiful 
letter to 
sportsN.C. Central women celebrate after their first MEAC Tournament win.

There are just three weeks 
left in the CIAA football sea-
son. And along with sea-
son’s end comes a plethora 
of postseason awards and 
honors.  

Just as the Northern Divi-
sion is still up for grabs, 
there are some tight races 
for player of the year and 
coach of the year.  

 
Offensive player  
of the year 
• Virginia Union junior 

quarterback 
Khalid Morris is 
averaging 221 
yards passing a 
game. Morris 
has thrown 18 
t o u c h d o w n 
passes against 
just five inter-
ceptions for 
1,547 yards. He 
has completed 
52.2% of his 

passes, and is the main rea-
son the Panthers are vying 
for a division title, especially 
with teammate running 
back Tabyus Taylor (585 
yards, 7 TDs) not having the 
type of season most folks 
expected.  

• If Bowie State runs the 
conference table, coaches 
might look toward QB/RB 
Ja’rome Johnson, who has 
thrown for 12 TDs versus 5 
interceptions, and rushed 
for another 8 TDs. Johnson 
also has passed for 799 
yards and rushed for 
another 640. 

• Johnson C. Smith run-
ning back Emanuel Wilson 
has been the most exciting 
thing for the Golden Bulls 
this season. Wilson is aver-
aging a league-best 141.7 
yards per game and is just 8 
yards shy of 1,000 with 
three games left.  

I used to scratch off 
players on losing teams, but 
as a colleague told me, don’t 
penalize a player who’s per-
forming well just because 
the rest of his team isn’t. 

• Fayetteville State’s Stevie 
Green is averaging 107.9 
ypg and has the Broncos in 
first place in the weak South. 

• Chowan RB Deshaun 
Wethington is second in the 
conference in rushing, but 
the Hawks meltdown – not 
to mention their coach’s 
leave of absence – has taken 
center stage. 

 
Defensive player  
of the year 
If Shaw linebacker Devon 

Hunt hadn’t gotten hurt in 
the Chowan game, we 
wouldn’t even be having 
this conversation. 

VUU senior defensive back 
Sterling Hammond has lived 
up to his preseason billing.  
Hammond has recorded 58 
total tackles, a whopping 40 
solo, and one sack. The Pan-
thers have the second-best 
defense, holding opponents 
to 16.1 points per game. 

This one is a definitive no-
brainer. Hammond would 
still be in the running if 
Hunt was healthy, but since 
he isn’t, there is no one else 
even close to the job he’s 
done this season. 

 
Coach of the year 
• Bowie State was picked 

to repeat as champion, but I 
don’t think many people 
thought the Bulldogs would 
still be undefeated and No. 
15 in the country. 

Amir who? 
This is arguably Damon 

Wilson’s best coaching sea-
son at Bowie. 

• Virginia Union was pre-
dicted to finish third overall 
and second in the North. 
The Panthers are tied for 
first, so coach Alvin Parker 
hasn’t surprised or dis-
appointed anyone.  

• Despite its loss to Bowie, 
Virginia State (5-2) has re-
bounded this season after 
last season’s disappointing 
4-5 finish. A win over the 
Panthers on November 9 
could upset the apple cart. 

• And we can’t forget 
about FSU. Weak or not, no-
body else has been able to 
dethrone the two-time 
champs. At 6-1, this may be 
the best Broncos team under 
coach Richard Hayes Jr.  

 

Race for 
end-of-
year 
awards 
up for 
grabs

COURTESY

Chowan coach takes leave  

Chowan football coach 
Tim Place has taken an in-
definite administrative leave 
of absence. Associate head 
coach Mark Hall will lead the 
team in Place’s absence. 

“What’s important to ev-
eryone is that coach Place 
finds the time and space to 
evaluate the circumstances 
in which he is currently 
faced and come away with 
the best possible scenario 
for himself and his family,” 
athletics director Patrick Ma-
shuda said.  

“I will iterate that this deci-
sion was voluntary and not 
forced. Any statement con-
trary to that is speculation 
and holds no truth.” 

The Hawks are 1-6 and 
have lost five straight. 

There are now two CIAA 
teams in the AFCA Division 
II Coaches Top 25 Poll. 
Bowie State has moved up to 
No. 15, and Virginia Union 
has cracked the poll at No. 
25.  

The two teams meet this 
weekend in Bowie, Mary-
land, for sole possession of 
first place in the Northern 
Division. 

 
 

NCCU (2-5 overall, 1-2) vs. 
Delaware State (1-6, 0-4) 
The Eagles should be well 

rested after their bye week. 
The team is looking to break 
a two-game losing streak 
when the Hornets come to 
town this weekend.  

Coach Trei Oliver said the 
emphasis has been on fun-
damentals during the extra 
week, and not taking DSU 
likely. 

“They are a very scary 
football team. They are 
physical and they play 
hard,” Oliver said on Tues-
day’s MEAC teleconference. 
“Just throw their record out 
the window.” 

The Hornets have lost five 
straight games under sec-
ond year coach Rod Mil-
stead. 

Despite the two-game los-
ing streak, the Eagles still 
lead the MEAC in intercep-
tions with 11 for 144 yards. 

 
St. Augustine’s (1-6  
overall, 1-3 CIAA) 
The Falcons were no 

match for Winston-Salem 
State in a 31-10 defeat.  

SAU continues its road trip 
at division leader Fay-
etteville State this weekend. 
The Broncos are undefeated 
in the division with three 
games remaining. 

By Bonitta Best 
editor@triangletribune.com 

Please see SWAC/7A

COLLEGE CORNER

BONITTA 
BEST

Which Triangle HBCU 
women’s team will 
have a breakthrough?

The BEST 
in HBCU Sports 

The college basketball season is less 
than two weeks away. Triangle HBCU 
women’s teams have been in a cham-
pionship drought since Shaw’s last tour-
nament win in 2014. 

The Tribune previews the three 
women’s programs. 

 
N.C. Central  (9-22) 
The monkey is gone. Now it’s on to 

bigger things. 
The Eagles won a MEAC Tournament 

game for the first time since rejoining 
the conference in 2011-12. Now Year 3 
under coach Trisha Stafford-Brown is 
about more than just one game. 

“Year 3 is all I’ve been hearing about. 
The culture has definitely shifted in pos-
itivity, high expectations for themselves, 
confidence and a belief in knowing 
where they’re going,” said Stafford-
Brown whose team was preseason 
ranked No. 8. “We have players who love 
to be in the gym and want to be in the 
gym. There’s way more of that since I’ve 

been here.” 
NCCU is a combined 18-43 in two sea-

sons. Stafford-Brown said the recruits 
coming in, including five freshmen, are 
accustomed to winning and expect no 
less on the collegiate level. 

“We’ve got players now accustomed to 
winning on the AAU and high school 
level. They’re doing what needs to be 
done on both sides of the ball.” 

The Eagles will be a young team with 
just three seniors – Shontai Totten, Paul-
ina Afriyie and Theyoung Puoy. Afriyie, 
who was named preseason all-MEAC sec-
ond team, started in all 29 games and 
averaged 13.1 points and 9 rebounds a 
game. 

The freshmen come from as close as 
Maryland to as far away as Ontario, Ca-
nada. 

 “We’ve got a lot of room to be great,” 
Stafford-Brown said. 

The Eagles will scrimmage against Win-
ston-Salem State on November 3 in Roa-
noke, Virginia, before opening the 
season at home against Winthrop on No-
vember 12. 

By Bonitta Best 
editor@triangletribune.com 

HBCU BASKETBALL

Please see WOMEN/7A

HBCU FOOTBALL

BIRMINGHAM, Ala. – Texas 
Southern’s Niya Mitchell was se-
lected as the SWAC preseason 
player and defensive player of 
the year. The senior forward 
from Bay City, Texas, is coming 
off an excellent junior season 
where she averaged a double-
double, scoring 14.4 points and 
10.7 rebounds per contest. 

Mitchell added four offensive 
rebounds per game, while shoot-
ing 49.8 percent from the field. 
She averaged 2.3 steals per 
contest and recorded 1.9 assists 

SWAC 
preseason 
picks

SWAC.org 

2 CIAA teams in latest top 25 poll 
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St. Augustine’s (3-23) 
Coach Montel Jones enters his sec-

ond season with his team basically in-
tact. 

The Falcons lost just two seniors last 
season and return nine. Senior Angela 
Caraballo is hoping to have a healthier 
season in her last year. 

“I’m looking to be better and be 
more consistent,” Caraballo said at 
the CIAA Media Day. “I had some in-
juries so I hope to stay healthy” 

SAU’s three wins were against Clark 
Atlanta, Claflin and Shaw. The Shaw 
victory was their first over the Bears 
at home since 2008.  

Jones has a new assistant in Ron 
“Bootsie” Woodard, who has made the 
rounds in the CIAA and SIAC. The Fal-
cons last non-losing season was a 14-
14 finish in 2011-12.  

SAU opens the season November 8 
in the CIAA/PSAC Challenge on Lin-
coln (Pa.)’s campus. 

Triangle women try to get 
back into winning form

Shaw (7-22) 
After getting picked to finish next to 

last, coach Jacques Curtis said there’s 
nowhere to go but up. The Bears are 
seeking their first winning season 
since 2015-16. 

Shaw has been bitten by the injury 
bug the past few seasons, especially 
in one key position.  

“We have to avoid injuries. We keep 
having key people get hurt like in our 
point guard position,” Curtis said. “We 
think we’ve solved some problems 
and will do better than finishing 
11th.” 

Curtis named Sydni Callis and 
Amani Moxley as two key players who 
will play the point guard position, 
plus three more on reserve. Also re-
turning are junior Keyonte Cherry, 
and seniors Victoria Swanson and 
Caylie Hartman to try to lead Shaw 
back into the team that won nine 
championships in 12 seasons. 

“We’re trying to play catchup,” Cur-
tis continued.  

Continued from page 6A

per while shooting 47 per-
cent from the charity 
stripe. She also blocked 18 
shots and scored 20-plus 
points on five occasions. 

 
All-SWAC First Team 
Guard – Jayla Crawford, 

Alabama State 
Guard – Alyric Scott, 

Southern 
Forward – Niya Mitchell, 

Texas Southern 
Forward – Marneisha 

Hamer, Jackson State 
Center – Elexis Evans, Al-

abama A&M 
  
Predicted order of finish: 
1. Southern  
2. Jackson State  
3. Prairie View A&M  
4. Alabama State  
5. Texas Southern  
6. Grambling State  
7. Alabama A&M  
8. Mississippi Valley 

State  

Southern women, PVAM 
men picked to win SWAC

9. Alcorn State  
10. Arkansas-Pine Bluff  
  
PVAM’s Patterson nabs 
preseason honor 
Prairie View A&M for-

ward Devonte Patterson 
was named the SWAC 
men’s preseason player of 
the year, while Jackson 
State’s Jayveous McKinnis 
was tabbed preseason de-
fensive player of the year. 

Patterson is PVAM's top 
returning scorer at 13.5 
points and 5 rebounds per 
game.  

He was named to the 
2018-19 SWAC All-Tourna-
ment team after leading 
PVAM to its first SWAC 
Tournament title and 
NCAA Tournament berth 
since 1998. 

McKinnis logged 734 
total minutes played (26.2 
mpg) with a field goal per-
centage of .665 and a free 
throw percentage of .492. 

Continued from page 6A He also tallied 7.8 re-
bounds each game to go 
along with 28 steals. 

  
All-SWAC First Team 
Guard – Maurice Howard, 

Alcorn State                                                                                         
Guard – Ivy Smith Jr., 

Grambling State 
Forward – Eden Ewing, 

Texas Southern 
Forward – Devonte Pat-

terson, Prairie View A&M 
Center – Jayveous McKin-

nis, Jackson State 
  
Predicted Order of Finish 
1. Prairie View A&M  
2. Texas Southern  
3. Grambling State  
4. Alabama State  
5. Jackson State  
6. Southern                                                                                       
7. Arkansas-Pine Bluff  
8. Alabama A&M  
9. Alcorn State  
10. Mississippi Valley 

State  
 

More women impacting 
NBA in various roles

Practice is over and Bos-
ton Celtics assistant coach 
Kara Lawson is still work-
ing. She stands under the 
basket rebounding, giving 
feedback to rookie guard 
Carsen Edwards as he 
shoots from different 
spots on the court. After 
swishing his final three at-
tempts, he jogs over to her. 

“Thanks coach,” Edwards 
says before exchanging a 
high-five with Lawson. 

Welcome to the new-look 
NBA, in which women are 
impacting every aspect of 
the game — from broad-
casting booths, officiating, 
coaching on the sidelines, 
front-office executives to 
ownership. 

Lawson is one of a record 
11 women serving as assis-
tant coaches in the NBA 
this season. Former WNBA 
star Swin Cash, along with 
Seattle Storm star Sue Bird, 
are working in NBA front 
offices. “It’s not a fad,” said 
Basketball Hall of Famer 
Nancy Lieberman. “It’s op-
portunities going to very 
accomplished women who 
have given their life to the 
game.” 

While it may not be a fad, 
it is a recent trend. Lieber-
man remembers a time 
when the presence of 
women was hard to spot or 
at best found only behind 
the scenes. 

The 61-year-old — who 
has broken barriers as a 
player, a coach in the 
WNBA, head coach in NBA 
G League and assistant in 
the NBA — learned quickly 
that building relationships 
was key to erasing gender 
hurdles and opening op-
portunities in the league. 
That, along with an occa-
sional assist from forward 
thinking men like former 
coach Don Nelson, who in 
2009 hired her as the head 
coach of the Texas Leg-
ends, the Dallas Mavericks’ 
G League affiliate. 

Several have continued 
Nelson’s vision, including 
San Antonio Spurs Gregg 
Popovich, who made Becky 
Hammon the NBA’s first 
full-time assistant in 2014; 
current Mavericks’ coach 
Rick Carlisle hired Jenny 
Boucek as an assistant in 

2017; and the Sacramento 
Kings hired three women 
as assistants (Lieberman, 
Boucek and Lindsay Har-
ding). 

The BIG3, spearheaded 
by founder and entertainer 
Ice Cube, is helping to nor-
malize the idea of women 
leading men, Lieberman 
said. “I remember Donnie 
did an interview and he 
said, ‘Maybe the best man 
for the job isn’t a man at 
all.’ He had a list of criteria 
he wanted to hit for his 
head coach. And I hit 
those,” Lieberman said. 

The women garner re-
spect from players for their 
experience and basketball 
knowledge. 

Celtics guard Gordon 
Hayward said Lawson, a 
former star at Tennessee 
and in the WNBA, has al-
ready made her presence 
felt. “She’s been good as far 
as just the experience she 
has as a basketball player,” 
Hayward said. “Reading the 
game and kind of little 
things she sees coaching 
on the sideline. Having 
somebody that well-versed 
in basketball, that experi-
ence is good.” 

Wizards assistant Kristi 
Toliver helped the Wash-
ington Mystics win their 
first WNBA championship 
this month. On the side-
line, Washington NBA All-
Stars John Wall and Bradley 
Beal were wearing the Wiz-
ard assistant’s WNBA jer-
sey and dancing from the 
stands. 

“The biggest thing I 
learned is to share your 
voice and what you’ve 
learned,” Toliver said. 
“Doing that has helped me 
communicate with my 
guys.” 

Toliver is in a unique sal-
ary situation since she 
coaches for the Wizards 
and plays for the Mystics — 
both owned by same fran-
chise. She was only paid 
about $10,000 with the 
Wizards last year because 
of WNBA salary cap rules. 
WNBA teams can only pay 
all their players a com-
bined $50,000 in the off-
season to supplement pay 
and Washington only had 
$10,000 left to pay Toliver. 

There are no such hic-
cups in New Orleans, 
where Pelicans guard Frank 

Jackson said he always ex-
pected to benefit from 
Cash, a senior executive, 
and Naismith Hall of Famer 
Teresa Weatherspoon, who 
was recently hired as an as-
sistant this season. 

Cash won two NCAA titles 
at Connecticut in 2000 and 
2002 and finished her 15-
year WNBA career at the 
New York Liberty, where 
she became an executive. 
Weatherspoon won an 
NCAA title at Louisiana 
Tech in 1988 and was the 
demanding star point 
guard in the first seven sea-
sons for Liberty from 1997-
2003. She spent the last 
five years as the Liberty di-
rector of player devel-
opment. 

“They were ballers,” Jack-
son said. “They were good 
at their craft and I’ve taken 
a lot from both of them. ... 
I’ve always had open eyes 
and open ears to anyone 
who plays this game.” 

The 21-year-old Jackson 
knows of the women’s tal-
ents because he has wit-
nessed them firsthand. 
And he is not alone. The 
WNBA has been around 
since most players were 
teenagers or younger, start-
ing its first season in 1997. 
“As the years go on, they’re 
going to get more and more 
recognition,” said Jackson, 
in his third year out of 
Duke. “Girls can hoop, too. 
... I just think as times 
change, you’ll see more 
and more.” 

Stephanie Ready, a 
former assistant in the then 
D-League, said a big factor 
in the opportunities for 
women comes from the 
younger generation of NBA 
executives, such as 76ers 
general manager Elton 
Brand. She said the new 
crop of hiring managers do 
a better job of recognizing 
what women bring to the 
table. 

“Some people will age 
out,” said Ready, who was 
among the first women 
hired as an assistant coach 
for a men’s team at Coppin 
State, a former broadcaster 
with the Charlotte Hornets 
and now covers the NBA for 
TNT and Yahoo. “By that I 
mean the old regime of 
men who thought that only 
men could do these jobs.” 

 

By Kyle Hightower 
THE ASSOCIATED PRESS 

Former NBA and WNBA players Anfernee "Penny" Hardaway, left, Swin Cash 
and James Worthy, right, participate in the Earl Lloyd Sports Legacy Sympo-
sium.

BRANDON DILL, AP

NBA to address growing 
fan behavior problem

About a dozen NBA 
players gathered for a tele-
conference with officials in 
the league office this 
summer, making their case 
about what they believe is 
one of the biggest prob-
lems in the game. 

Fan behavior, they said, 
is getting worse. 

The numbers show 
they’re right, and if that 
isn’t troubling enough, 
race only adds to the com-
plexity of the issue: Most 
NBA players are black, and 
it seems like most of those 
in the closest seats are 
white. Not every incident is 
racially motivated, though 
some clearly are. 

After high-profile inci-
dents involving Russell 
Westbrook, DeMarcus 
Cousins, Kyle Lowry and 
others last season — in-
cluding ones involving rac-
ist taunts — zero tolerance 
for abusive or hateful be-
havior is now to become 
the NBA’s policy going for-
ward. The league is chang-
ing and toughening its 
code of conduct for fans, 
especially putting those in 
closest proximity to the 
players and the court on 
alert that anything over the 
line will lead to ejections 
and possibly more. 

“We’ve added any sexist 
language or LGBTQ lan-
guage, any denigrating lan-
guage in that way, 
anything that is non-bas-
ketball related,” said Je-
rome Pickett, the NBA’s 

executive vice president 
and chief security officer. 
“So ‘your mother’ com-
ments, talking about your 
family, talking about test 
scores, anything non-bas-
ketball related, we’ve 
added that in as well as 
being something that we 
will go and pull a fan out of 
the seat and investigate 
what happened.” 

Westbrook and Cousins 
were subjected to racist 
taunts in Salt Lake City and 
Boston, and the fans in-
volved in those incidents 
were banned by the Jazz 
and Celtics. Lowry was 
shoved by a minority part-
ner of the Golden State 
Warriors’ ownership group, 
seated courtside during the 
NBA Finals, and that person 
was banned from team 
business for a year by the 
league. 

There were more. Those 
were just the highest-pro-
file ones. The NBA would 
not release exact numbers 
— and the totals are be-
lieved to be very low — but 
Pickett said the ejections of 
fans in the courtside area 
still more than doubled last 
season. 

Westbrook declined com-
ment for this story, saying 
through a Rockets official 
that he was not comfort-
able discussing the matter. 
But the players’ union in-
sists that the problem is 
getting bigger and bigger. 
“Last season, I began to 
sense even at the games I 
was attending that there 
was a certain, I’ll call it ab-

sence of civility, that per-
meated the games,” said 
Michele Roberts, the ex-
ecutive director of the Na-
tional Basketball Players 
Association. “I was seeing 
more bad-mouthing oppos-
ing teams that were not 
simply ‘you suck,’ which 
every one of us will tol-
erate, but really nasty, 
nasty comments being di-
rected at players.” 

The Celtics banned a fan 
for two years for directing 
racist chants at Cousins. 
Westbrook was involved in 
a pair of incidents in Utah 
that came to light last sea-
son; was offended during 
the 2018 playoffs by a fan 
calling him “boy” before a 
playoff game, and then last 
season was involved in a 
back-and-forth shouting 
match with another fan. 

The Jazz banned both 
fans for life, and Westbrook 
was fined $25,000 by the 
NBA for threatening the fan 
involved in last season’s in-
cident. “I try very hard not 
to have my default answer 
be, ‘It’s racism.’ I really do 
because I don’t think that 
necessarily advances the 
argument,” Roberts said. “If 
it’s undoubtedly that, then 
I’m happy to say it.” 

It’s not always racism, 
either — Roberts also said 
she’s received complaints 
from many white players 
about being the subject of 
nastiness from fans. 

Amira Davis believes fans 
feel more emboldened now 
to say whatever they like, 
without fear. 

By Tim Reynolds 
ASSOCIATED PRESS

DI student-athletes  
graduate at record high 

More student-athletes 
than ever are graduating 
from college, according to 
the most recent Division I 
Graduation Success Rate 
data released last week by 
the NCAA. The single-year 
rate for student-athletes 
who enrolled in college in 
2012 increased 1 percent-
age point to 89%, the high-
est ever. 

When the Graduation 
Success Rate was created 
nearly two decades ago, 
then-NCAA President Myles 
Brand set an aspirational 
goal of 80%. Student-ath-
letes first surpassed that 
goal with the release of the 
rates in 2011. “College ath-
letes continue to meet and 
exceed the benchmarks set 
for academic achieve-
ment,” NCAA President 
Mark Emmert said. “They 
have surpassed the origi-
nal goal by nearly 10 per-
centage points, a 

phenomenal achievement 
that highlights the commit-
ment these students have 
to succeed in all areas of 
life.” 

An increase in the Foot-
ball Bowl Subdivision GSR 
to an all-time high 82%, up 
from 79%, helped boost the 
overall rate. Black FBS stu-
dent-athletes increased 
their GSR by 3 percentage 
points to 78%. 

Football Championship 
Subdivision teams (78%) 
and women’s basketball 
teams (91%) both held 
steady at their all-time high 
rates. In men’s basketball, 
the overall rate dropped by 
2 percentage points to 83%. 
Black men’s basketball stu-
dent-athletes had a 79% 
graduation success rate, 
down 3 percentage points 
from last year’s 82%. 

Female student-athletes 
continue to demonstrate 
academic success — no 
women’s sport earned a 
GSR below 90%, a first. The 
GSR for black student-ath-
letes remained the same at 

79%. 
The data released today 

reflect the six-year gradu-
ation rates for college ath-
letes who entered school in 
2012. 

Academic rule and policy 
changes made by Division I 
members have directly im-
pacted the number of stu-
dents earning degrees: 
Over the past 18 years, 
29,633 more college ath-
letes graduated than would 
have had the GSR remained 
at 74%, the year it was in-
troduced. 

In 2019 alone, the in-
crease accounts for 3,652 
additional student-athlete 
graduates. 

“Our students engaged in 
intercollegiate athletics 
continue to demonstrate 
excellence in both athletics 
and academics. These 
numbers — nearly 30,000 
additional graduates be-
cause of the NCAA’s aca-
demic policies — show that 
our work is vital,” said John 
J. DeGioia, president of 
Georgetown. 

By Michelle  
Brutlag Hosick 

NCAA.com
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SHAW UNIVERSITY 
A highlight of Shaw Uni-

versity’s 2019 homecom-
ing was the announcement 
of a $1 million legacy gift 
from the family of Bishop 
James A. Forbes Sr. and 
Mabel Clemmons Forbes. 
The Forbes family has been 
staunchly supportive of 
Shaw for many years, and 
this donation “will have a 
tremendous impact in the 
lives of Shaw University’s 
students,” president Paul-
ette Dillard said.  

The Forbes-Shaw connec-
tion is deep: the late Bishop 
Forbes and two of the 
Forbes siblings, Evangeline 
Forbes Richardson (now 
deceased), and David C. 
Forbes, are Shaw alumni. 
Forbes Jr., along with fel-
low alumna Ella Baker, co-
founded the Student 
Non-Violent Coordinating 
Committee on Shaw’s cam-
pus in 1960, and later 
served as dean of the Shaw 
University Divinity School 
and member of the Board 
of Trustees.   

James A. Forbes Jr., a na-
tionally renowned theo-
logian and senior minister 
emeritus of the Riverside 
Church in Manhattan, was 

a recent guest lecturer for 
the Divinity School’s 
“Awakening” lecture series. 

“Our family is delighted 
to make this presentation 
to Shaw University on be-
half of our parents. They 
believed in the power of 
education, and they loved 
Shaw University,” James 
Forbes Jr. said. “We grew 
up and attended church 
just a few blocks from 
here, and some of our 
most wonderful experi-
ences have been in connec-
tion with Shaw. Since this 
is the 400th year since the 
landing of Africans on 
these shores, it is a perfect 
time to celebrate the 
founding of the first uni-
versity in the South for the 
education of sons and 
daughters of Mother Af-
rica.” 

The Forbes family’s leg-
acy gift was the largest 
during homecoming that 
saw several donations by 
individual alumni, alumni 
chapters, corporations and 
other supporters.  

The total amount raised 
to date is $1.7 million, and 
the gifts continue to come 
in.  

  

Delta Sigma Theta 
creates endowment 
Alpha Rho became the 

first Greek organization, 
male or female, to estab-
lish an endowed scholar-
ship on Shaw’s campus. 
The organization made the 
presentation to Dillard at 
the 2019 EPIC Gala. 

Alpha Rho launched the 
endowment campaign in 
June, and, to date, over 50 
former members rep-
resenting over 20 pledge 
lines have invested in the 
endowment fund, with 
monies still coming in. 

Wanting to make a large 
and lasting impact for the 
institution, the members 
decided on an endowed 
scholarship fund as the 
best way to support stu-
dents and the overall pro-
gress of the institution. 

Dillard issued a challenge 
to Shaw’s other Greek or-
ganizations, saying, “Alpha 
Rho has exhibited leader-
ship by investing in the fu-
ture of their alma mater, 
and I look forward to 
Shaw’s other Greek organi-
zations picking up the 
gauntlet and doing like-
wise.”  

 

Standing before a portrait of Bishop James A. Forbes Sr., the Forbes family pres-
ents a $1 million legacy gift to Shaw President Paulette Dillard. 
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Delta Sigma Theta Alpha Rho chapter.
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ORANGE COUNTY 
When Teresa Kanu com-

pleted her undergraduate 
degree in sociology at 
North Carolina Central in 
1994, an eventual career as 
an Exceptional Children 
educator wasn’t remotely 
on her radar. Yet, after 
many interesting twists 
and turns in her profes-
sional life, Kanu arrived at 
Ephesus Elementary 
School as an EC teacher in 
2012. On September 26, 
Kanu was celebrated as the 
2019 CHCCS EC Educator 
of Excellence with a bou-
quet of flowers and an un-
expected visit from many 
of the district EC leaders.  

“Every child can learn 
and grow,” Kanu said. “I 
believe parents are doing 
the best they can with what 
they have. When they 
know better, they’ll do 
better. My No. 1 goal as a 
teacher is to ensure the 
safety of every child, and 
to build caring, positive re-
lationships with all my stu-
dents.” 

Danielle Sutton, a former 
Ephesus colleague of Kanu, 
said, “Teresa does a phe-
nomenal job working with 
students with special 
needs.” 

The nominating letter for 
Kanu was a collaborative 
testament from the EC 
team at Lincoln Center: 
“Teresa brings a genuine 
level of joy and excitement 
to every relationship she 
has. She is invested in her 
families and takes the time 
to foster strong relation-
ships. She strives to build 
and encourage environ-
ments that focus on the ac-
ademic, social, and 
emotional growth of every 
child. She not only has the 
skills to help students 
grow, but also supports the 
adults in the school as they 
focus on student success.” 

Kanu speaks openly 
about her own childhood 
and the challenges of do-
mestic strife she learned to 
deal with and rise above. 
“For me, it’s very personal, 
having my own adversities 
growing up. We all have 
challenges. I’m focused on 

the importance of educat-
ing the whole child, and 
teaching my students skills 
for independent living.” 

The EC Educator of Excel-
lence Award is given to one 
teacher in each of the 115 
school districts in North 
Carolina, with formal rec-
ognition to all of them at 
the annual state Excep-
tional Children Conference 
in Greensboro in No-
vember. The nominee is 
chosen through his leader-
ship, dedication, and serv-
ice in extracurricular and 
non-academic activities 
that have improved the 
quality of education for ex-
ceptional children and 
youth.  

 
Bales named 2019-20 
principal of the year 
McDougle Middle School 

Principal Bob Bales was 
named the Chapel Hill-
Carrboro City Schools 
2019-20 Principal of the 
Year. The announcement 
was made by Superinten-
dent Pam Baldwin in the 
presence of students and 
staff at the school. 

Bales was selected by his 
peers, and will go on to 
represent CHCCS at the 
state level. 

“Mr. Bales is a tremen-
dous asset to our school 
district,  and our entire 
community,” Baldwin said. 
“His staff and students 
find him to be a source of 
both inspiration and en-
couragement. He brings 
out the best in those 
around him.” 

Bales began his teaching 
career at Culbreth Middle 
as a math teacher, depart-
ment chair, basketball 
coach and administrative 
intern. He then worked as 
an assistant principal at 
both Chapel Hill High and 
McDougle Middle. Bales 
was named McDougle Mid-
dle’s principal in 2015. 

“It is truly a privilege to 
serve side by side with 
such a remarkable team,” 
Bales said. “I am fortunate 
to spend my days working 
with our amazing 
McDougle students and 
their families. I can’t imag-
ine a better job.” 

 

Bales

Kanu

Cold medicine ingredients 
can raise blood pressure

There’s a reason it’s 
called the “common” cold. 
Adults have an average of 
two to three colds per year 
and children even more, 
according to the Centers 
for Disease Control and 
Prevention.  

Most people recover 
from a cold within a week 
to 10 days. But deconges-
tants may raise blood pres-
sure or interfere with the 
effectiveness of some pre-
scribed blood pressure 
medications, according to 
the American Heart Associ-
ation.  

Be sure to read labels on 
over-the-counter) medicat-
ions, especially if you have 
high blood pressure. Some 
contain decongestants 
such as oxymetazoline, 
phenylephrine and pseu-
doephedrine.  

You should also look for 
warnings related to high 
blood pressure or HBP 
medication, and talk to 
your health care profes-
sional before taking OTC 
medications or supple-
ments. And don’t stop tak-
ing prescribed medications 
without talking to your 
doctor. 

Some OTCs are also high 

in sodium, which can raise 
blood pressure. So look at 
the active and inactive ing-
redients lists for the words 
“sodium” or “soda.”  

If you have high blood 
pressure, you should con-
sume less than 1,500 mg of 
sodium a day from all 
sources, and one dose of 
some OTCs can contain 
more than a whole day’s al-
lowance. 

Special pills, vitamins or 
drinks don’t substitute for 
prescription medications 
and lifestyle modifications. 
Talk to your health care 
provider before taking any 
OTC drug or supplement 
that claims to lower your 
blood pressure. They may 
not work as advertised and 
may interfere with other 

medications. Some, like 
natural licorice and diet 
pills, can even raise your 
blood pressure. 

Other drugs and sub-
stances that can raise your 
blood pressure: 

• Alcohol 
• Amphetamines 
• Antidepressants 
• Atypical Antipsychotics 

(such as clozapine and 
olanzapine)  

• Caffeine 
• Oral contraceptives 
• Non-steroidal anti-in-

flammatory drugs  
• Illicit drugs 
• Systemic corticoste-

roids  
For more information 

about keeping your heart 
healthy, go to 
www.heart.org/hbp.  

NORTH AMERICAN  
 PRECIS SYNDICATE Know Your Black History

Frederick Jones, an Afri-
can American inventor and 
entrepreneur, is credited 
for his great invention of 
the portable refrigerator. 
He received over 60 pat-
ents for his other inven-
tions.  

Jones managed to 
achieve all of these accom-
plishments while living in 
the era of Jim Crow and 
other propaganda used 
against black Americans. 

Jones was born on May 
17, 1893, in Covington, 
Kentucky. At the early age 
of 9, he lost both his par-
ents and was put under the 
care of a priest. He left 
school after the sixth 
grade, as he thought the 
strict educational system 
wasn't suited for him. By 
11, he returned to his 
hometown in Cincinnati, 
where he taught himself 
mechanical engineering. 

Jones was deployed to 
France during World War II 
and became known for his 
skills in fixing military 
gear. After the war, he 

made a living working at a 
repair shop, a steamship, a 
hotel, and on railroads. 

Around the same time, 
Jones started inventing 
things like a radio trans-
mitter for the Minnesota 
city radio station, a gaso-
line motor that could start 
on its own, as well as race 
cars that he used to com-
pete in local racing events. 
He designed them so well 
that they always beat the 
other racers, even an air-
plane once. He also built 
movie sound equipment 
that supported the ad-
vancement of the film in-
dustry in the late 1920s. 

Jones became most pop-

ular for his invention of the 
first portable automatic re-
frigeration system for rail-
road cars and trucks that 
traveled long distances in 
1935. It became beneficial 
in avoiding spoilage of 
food as well as blood and 
medicine during WWII. He 
eventually cofounded U.S. 
Thermo Control Company 
(later the Thermo King Cor-
poration.) 

Jones was awarded 61 
patents, in which 40 were 
for refrigeration equip-
ment, while others were for 
portable X-ray machines, 
sound equipment, and gas-
oline engines. He died from 
lung cancer in 1961.  
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Meet the black man who invented mobile refrigeration 


