
The unrelenting spread of the novel coronavirus COVID-19 
throughout the United States of America in 2020 continues to 
pose an unprecedented public health crisis for all Americans, 
but in particular for Black Americans and other people of color 
who are disproportionally impacted by COVID-19.  

As the trusted voice of Black America, the National Newspaper 
Publishers Association in March established the NNPA Corona-
virus Task Force as a means of increasing public awareness 
about the overall preexisting health disparities in Black America 
and about the disproportionate fatal consequences 
of COVID-19 for Black Americans and other people 
of color.  

In fact, the NNPA and our Coronavirus Task Force 
were the first to issue a national “State of Emer-
gency” declaration on April 3 to warn Black Amer-
icans and others about the evolving dangers and 
public health risks of COVID-19.  

Earlier this year, there were just too many myths 
and misinformation circulating primarily via social 
media that falsely asserted that “Black people and people of Af-
rican descent were immune to COVID-19 because of the pres-
ence of Melanin.” Of course, that assertion was not true. Yet, 
unfortunately, too many people in our communities began to 
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CHAPEL HILL – A drive 
down Franklin Street shows 
John Quinterno everything 
he needs to know about the 
state of the restaurant indus-
try: shuttered doors, brown 
paper covering the floor-to-
ceiling windows or boarded-
up entrances on the main 
drag of what is supposed to 
be the middle of the se-
mester in one of the nation’s 
premier college towns. 

Though about 290,000 
North Carolinians have gone 
back to work in recent 
months, hundreds of thou-
sands remain unemployed 
statewide. Many who 
thought their layoffs were 
temporary may soon realize 
their jobs are gone, their em-
ployers shut down and their 
benefits nearing their end as 
a casualty of the COVID-19 
pandemic.  

“We are seeing more and 
more people saying they are 
on permanent layoff, and 
that’s being reflected in un-
employment insurance 
data,” said Quinterno, princi-
pal with South by North 
Strategies and an instructor 
at Duke University’s Sanford 
School of Public Policy. 

From February to April, the 
pandemic-induced recession 
eliminated 615,000 jobs in 
North Carolina.  

“We are still down 325,000 
jobs compared to February. 
If you put that into context, 
it’s pretty much where we 
were at the very worst part of 
the Great Recession,” said 
Quinterno, a Chapel Hill res-
ident.  

North Carolina’s unem-
ployment rate peaked at 
12.9% in April. Though it 
dropped to 7.5% in June, it 
ticked up a percentage point 
in July, according to the U.S. 
Bureau of Labor Statistics. 
Many of the missing jobs are 
in the service industry, and 
those whose work requires 
face-to-face contact are suf-
fering the most. 

Tourism has dropped 
sharply across the state since 
March. For instance, the 
number of passengers arriv-
ing at Raleigh-Durham Inter-
national Airport from March 
through the end of July fell 
by more than 80% compared 
with the same period last 
year, according to figures 
from the Raleigh-Durham 
Airport Authority.  

Put another way, 2.5 mil-
lion fewer passengers de-
planed at RDU from March 
through July than the same 
five-month period last year, 
and fewer than 20,000 
people arrived at RDU 
through all of April. 

The Bureau of Labor Statis-
tics data from August shows 
that of the unemployed, 60% 
have been out of work for 15 
or more weeks – 8.1 million 
people.  

Last year in August, that 
figure was about 32%, with 
far fewer people unem-
ployed overall at the time, so 
fewer than 2 million people 

Editor’s note: September 
is National Recovery 
Month. During the month, 
Healing Transitions in Ra-
leigh is celebrating the per-
sonal recovery of several of 
its program participants. 

 
Looking back, my prob-

lem with alcohol began to 
truly escalate 15 years ago. 
I was married at the time, 
and I began to get careless 
with drinking.  

I began getting into trou-
ble with the law with 
charges like DUIs, and it 
just continued from there 
into a whirlwind until it got 
so out of control that I hit 
rock bottom. 

So I wound up moving to 
Florida, losing my mar-
riage and wound up essen-
tially living a homeless life. 
But by the grace of God, I 
was able to make my way 
back to Raleigh.  

That’s where I was able 
to find Healing Tran-
sitions. And that’s where I 
was able to start my life 
over again. 

When I first got to HT, a 
lot of the guys who were in 
the program would tell me 
about how great the place 
was. But at the time, I 
didn’t think it was for me. 
Because I thought I was 
different.  

I had so many problems 
and headaches in life, so I 
was just wallowing around 
in fear. I was afraid of the 
future. Because at the end 
of the day, I still knew that 
I had a problem with alco-
hol. 

But as I stayed at HT, I 
would see guys who were 
just like me slowly pro-
gress through the pro-
gram. I would also see 
guys who had completed 
the program and were liv-
ing life on life’s terms with 
a home, marriage, and full-
time job – and yet, they 
would still find the time to 
come pick me up and take 
me to meetings.  

These were the same 
people who came through 
the program before me 
and were living under 
bridges, had lost their fam-
ilies or lost their wealth.  

That’s when my eyes 
began to open. I realized 
that I wanted to be able to 
help others in this very 
struggle that I was going 
through while having a 
productive life of my own. 
So I decided that whatever 
it took to make my way 
through this program, I 
would do it. 

As I advanced through 
the recovery program, I 
began to actually see my-
self having the capability 
to live a sober life. I knew 
that I had a problem, but 
the way I needed to treat it 
was by not drinking, no 
matter what is going on in 
my life.  

Whether I was having is-
sues with finances, rela-
tionships, internal pain or 
whatever, I cannot drink to 

Meet 
Marcell

the moratorium, are still un-
employed and too far behind 
in rent and other bills to catch 
up by year’s end, said Octavia 
Rainey, a Raleigh housing and 
community advocate who 
joined other advocates. “It will 
give them time to pull the re-
sources together for the res-
idents,” Rainey said. 

That means pooling re-
sources, and applying for 
emergency vouchers through 
Housing and Urban Devel-
opment, as well as local chan-
nels, said Rainey, who fought 
against a similar fate two years 
ago in Garner’s Forest Hills. 
“This is widespread,” Rainey 
continued. “It’s Duplex Village 
today, but it will be some-
where else tomorrow. They 
can’t allow developers to tear 
down units and rebuild up-
scale units that price people 

Raleigh residents get reprieve 
Property managers have re-

scinded notices to vacate or 
face eviction for residents liv-
ing in a row of aged duplexes 
along the New Bern Avenue 
corridor after a story pub-
lished two weeks ago in The 
Triangle Tribune, pleas from a 
Raleigh city councilman and 
an unprecedented new federal 
evictions moratorium. 

Councilman Corey Branch 
(District C) said he contacted 
3POINTS Properties after the 
60-day notices from Duplex 
Village were reported in The 
Tribune a week prior to the 
mandated moratorium. In a 
surprise move last week, the 
U.S. Centers for Disease Con-
trol flexed its authority to pro-
tect the public from 
communicable diseases and 
issues with a temporary fed-
eral eviction moratorium “to 
prevent the further spread of 
COVID-19.” 

The order took effect Sept. 4 
and ends Dec. 31. Because 
North Carolina’s eviction mor-
atorium, issued by Gov. Roy 
Cooper in March, ended June 
20, residents gain new protec-
tion under the national man-
date. States with moratoriums 
still in effect retain that protec-
tion along with the CDC order. 

The temporary reprieve is 
good news for Duplex Village 
residents like Dasia Turner, a 
single mother of a 2-year-old 
boy who sought help from 
Southeast Raleigh community 
advocates. Turner was laid off 
due to the pandemic, her un-
employment check was re-
duced to $94 a week, her 
child’s day care closed, and no 
mid-pandemic job prospects 
left her nowhere else to turn.  

The reprieve also means 
there’s now time for city and 
county leaders to take action 
to save residents who, despite 

out when there’s also a crisis 
in affordable housing, and the 
crisis in Raleigh is severe.” 

Branch said the city is re-
searching and considering op-
tions, including the possibility 
of accessing funds from its 
proposed $80 million bond 
referendum on November’s 
elections ballot. The bond in-
cludes provisions for home re-
habilitation, public-private 
partnerships, low-income 
housing tax credits, and land 
acquisition, a key component 
of developing affordable hous-
ing, he said. “COVID, I think, 
has opened people’s eyes to a 
lot of housing challenges, as 
well as social challenges, in 
this country,” Branch said. “Ra-
leigh has not been immune to 
that. We can’t do business the 
same. We will continue to work 
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Essential black workers organized a Black Labor Day car caravan parade in Durham, 
where they rallied for better wages and working conditions, and celebrated other essential 
workers.

TWITTER

Black Labor Day car 
caravan parade

Left to right: Kimberly Muktarian, Dasia Turner and Octavia 
Rainey.

NATIONAL  
RECOVERY 
MONTH



with the community and 
city officials to come up 
with solutions.” 

In its order, the CDC 
compares eviction mora-
toriums to quarantine, iso-
lation, and social 
distancing as an effective 
public health strategy in 
preventing the spread of 
communicable diseases 
like the coronavirus. With 
a place to call home, 
people can self-isolate, ad-
here to stay-at-home and 
social distancing restric-
tions, and avoid homeless-
ness, which introduces 
inherent increased risks of 
exposure and spread of 
the coronavirus. 

Even so, the temporary 
eviction moratorium does 
not mean rent forgiveness. 
Residents remain obli-
gated to pay rent and 
mortgage payments, and 
to meet other obligations 
of rent, lease or contract 
agreements. The order 
also doesn’t stop the 
charge and collection of 
fees, penalties or interest 

Residents get reprieve
accrued as a result of fai-
lure to pay rent or other 
housing payments. 

During a virtual press 
conference last week, At-
torney Isaac Sturgill, a 
housing litigator with 
Legal Aid NC, acknowl-
edged the unparalleled na-
ture of the order, and 
outlined how it affects 
North Carolinians and 
others across the country. 
“I was floored by it,” Stur-
gill acknowledged. “I’ve 
been representing tenants 
for about eight years now; 
that’s been my whole legal 
career, and it came as a 
surprise to me. I have not 
seen a moratorium that is 
this broad and this all-en-
compassing, so it does 
seem like an extraordinary 
move by the federal gov-
ernment.” 

Getting protection under 
the CDC order requires ac-
tion by tenants. They must 
access and deliver a 
signed and sworn affidavit 
to landlords vowing they 
meet the following re-
quirements: 

* “Best effort” attempts 
to get government rental 
assistance have been ex-
hausted 

* Earn less than $99,000 
a year, had to pay no in-
come tax in 2019, and/or 
received a stimulus check 

* Inability to pay rent be-
cause of income loss due 
to the COVID-19 pandemic 
or extraordinary out-of-
pocket medical expenses 

* Certain homelessness 
or couch surfing out-
comes 

* A promise to pay what 
they can toward rent, in-
cluding partial payments 

There are no protections 
in the new moratorium for 
evictions due to criminal 
activity on the property; 
threats to the health and 
safety of other residents 
or risk of damage to prop-
erty; building code, health 
ordinance or other regula-
tion violations related to 
health and safety; or vio-
lation of any other con-
tractual obligation. 

Call (866) 219-5262 for 
assistance. 

Continued from page 1A
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risk inflection to COVID-19 
because of those types of 
The media has a respon-
sibility to research and to 
report the truth. This year 
marks the 193rd year of 
the Black Press of America. 
Since Freedom’s Journal 
was first published in 
March of 1827, the Black 
Press has remained on the 
front lines of publishing 
and speaking truth to 
power by demanding free-
dom, justice and equality.  

All of this brings me to 
state categorically, Black 
Americans have to be in-
volved at all levels of re-
sponding to the COVID-19 
pandemic. We cannot af-
ford to be silent, detached, 
denied, or prevented from 
being at the decision-mak-
ing tables in terms of 
COVID-19 public health 
policies, research, clinical 
trials, remedies, and vac-

Black people and COVID 
clinical trials

cine development. Our 
lives and future are at 
stake.  

The good news is that 
today there are many Black 
American physicians, in-
fectious disease scholars, 
clinicians, medical re-
searchers, nurses, and 
others on the front lines as 
first responders and as in-
side leaders inside the 
major pharmaceutical 
companies that are striving 
to develop a safe and effec-
tive vaccine for COVID-19.  

We are profoundly aware 
that within our com-
munities there has been an 
historical and a contempo-
rary distrust of medical re-
search. The challenge 
currently today, however, 
is for more Black Ameri-
cans to be involved at 
every point of the devel-
opment of a COVID-19 vac-
cine to ensure that the 
medical rights and inter-

ests of Black Americans are 
thoroughly protected, re-
spected, and addressed ef-
fectively and truthfully.  

In other words, Black 
American engagement is 
crucial and critical in the 
development of a COVID-
19 vaccine including par-
ticipation in clinical trials 
to make sure that the new 
vaccine is effective to pre-
vent Blacks and others 
from COVID-19 infections.  

Three years ago, the 
NNPA, Howard University 
and Pfizer collaborated to 
do a national landmark 
poll and study on Black 
American awareness on 
sickle cell disease. This 
was important because 
Black Americans are dis-
proportionately impact by 
SCD across the nation. 

Benjamin F. Chavis Jr. is 
president and CEO of the 
National Newspaper Pub-
lishers Association.  

Continued from page 1A

were facing prolonged un-
employment a year ago. 
Many of the jobs that have 
disappeared in the short 
run are still not there, said 
Ted Abernathy, an eco-
nomic development con-
sultant with Economic 
Leadership LLC. 

“Will they all come 
back?” Abernathy said. 
“The answer is probably 
not, but some of them will. 
We will bounce back when 
we reopen everything. The 
throttle when we get back 
to normal is confidence 
and consumer safety.” 

Abernathy estimates that 
three-quarters of lost jobs 
will eventually return. The 
remaining quarter may 
lean heavily on the state’s 
community college system 
to learn new employable 
skills.  

Many jobs not coming 
back when pandemic ends 

More than 50 community 
colleges operate through-
out North Carolina. The 
challenge is in making 
classes short and afford-
able enough, he said.  

Attempts to predict the 
end of the economic tur-
moil hinge on one factor: 
whether there’s an effec-
tive vaccine for COVID-19, 
the disease caused by the 
new coronavirus.  

“As long as the virus con-
tinues to reoccur and 
spread around the country 
the way it does, you are 
going to continue to see 
impacts on the economy,” 
Abernathy said. “It’s har-
der to predict. You can al-
ways look at past 
recessions and try to un-
derstand what the echoes 
are going to be.” 

Still, the current reces-
sion is unlike previous 

ones, said Mike Walden, a 
distinguished professor 
and extension economist 
at N.C. State, because the 
recession was caused by 
governments closing off 
the economy to slow the 
spread of the virus, rather 
than financial speculation. 

“Technically, the COVID 
recession is already over, 
lasting about three 
months,” Walden said. 
“But, importantly, that 
doesn’t mean we’re back to 
where we were. It will likely 
take 18 months to fully re-
cover because we are still 
dealing with outbreaks, un-
certainty and much job 
disruption.” 

Restaurants and other 
businesses that require 
face-to-face contact, he 
said, “will never be the 
same.” 

 

Continued from page 1A

cope with it. 
At the same time, I was 

learning new things about 
myself. I was discovering 
that when I stay connected 
with my network and 
helped others in their re-
covery, I didn’t think less 
of myself, which helped 
me not come closer to re-
lapsing. I was discovering 
that the longer I help 
someone in their recovery, 
the stronger I want to stay 
in my own. 

As I saw those around me 
stick with the program and 
be given opportunities in 
life, I began to lose the fear 
of the future that I walked 
into the doors with. I 
started to show some pa-
tience and waited for my 
own opportunities to open. 
And because I was part of 
such an incredible network 
that was dedicated to help-
ing people like me, doors 
began to open. I started 
being given opportunities 
that I never thought I 
would have again because 
of my background. 

I remember when I was 
near the end of the recov-
ery program and looking 
for a job, I was basically 
going from business to 
business asking if they 
were hiring. One of the 
places I stopped in at was 
this well-known furniture 
business in Raleigh. When 
I initially talked to the guy 

September is National  
Recovery Month

who operated the place, he 
said they weren’t hiring, 
and would prefer someone 
with experience if they 
were. As I turned to leave, 
he asked where I was com-
ing from. I told him I was 
living in a homeless 
shelter. He asked if I could 
start the next day. I’ve been 
there ever since. 

Today, recovery looks 
wholesome. Each day that I 
live, I can see positive 
things happening for me. 
And every time something 
positive happens, I write it 
down and I savor the mo-
ment. Those are the things 
that keep me rooted, 
grounded, and helps me 

make good decisions. And 
as I continue to make good 
decisions, every day gets 
better and better. 

 
Join Healing Transitions 

for National Recovery 
Month as they try to raise 
$150,000 to give 200 
people their first month in 
recovery. On Sept. 25, HT 
will cap off the month with 
a day of giving, where an 
anonymous donor has of-
fered a $20,000 day-of-giv-
ing match. Visit 
https://healing-tran-
sitions.org/nrm/. For more 
information about the re-
covery program, call (919) 
838-9800. 

Continued from page 1A

AROUND THE TRIANGLE
WENDELL 
CHALLENGE 
Annual People’s Choice 

BBQ Challenge is Sept. 19, 
noon, Grill-Billies BBQ, 36 
N. Pine St. 

 
RALEIGH 
OPENINGS: 
* N.C. Museum of Art, 

2110 Blue Ridge Rd.  
* N.C. Museum of His-

tory, 5 E. Edenton St. 
* Marbles Kid Museum 

will open Sept. 16. 
• NC Museum of Natural 

Sciences, 109 E. Jones St., 
open Sept. 22 

 
FOOD TRUCK 
Chill. Chat. Chew. Black 

Food Truck Edition is Sept. 
13, 2-6 p.m., Raleigh Boys 

Club, 605 N. Raleigh Blvd.  
 
BUGFEST 
NC Museum of Natural 

Sciences’ annual BugFest is 
Sept. 14-19 virtually. Visit 
BugFest.org. 

 
GARDEN 
Juniper Level Botanic 

Garden will open for two 
weekend this month – Sept. 
18-20, 25-27 – on NC 
State’s campus. 

 
EDUCATION 
A seminar on “Public 

Education Advocacy and 
Faith: Why the Church 
Should Care” is Sept. 16, 7-
8:30 p.m. Register at 
www.eventbrite.com. 

 

RALEIGH CHAMBER 
* Sept. 24, 8:30 to 11 a.m. 

– Annual Meeting 2020. 
Register at raleigh-
chamber.org. 

 
CARY 
GOLF 
Triangle Women in Golf 

Foundation Invitational 
Golf Tournament will host 
its 17th Annual Invitational 
Golf Tournament Sept. 19 
at Lochmere Golf Club. 
Visit trianglewomening-
olf.com. 

 
NOMINATIONS 
Nominations for Cary’s 

Hometown Spirit Award 
now open. Visit townof-
cary.org/spirit. Deadline: 
Sept. 23. 

Connia Henry 
Watson, Jr.

Sunrise January 1, 1936 - Sunset August 25, 2020  

A few days ago, we lost another iconic Black businessman with the highest integrity and 
a tireless advocate for the African American community. Mr. Connia Watson passed 
away on Aug. 25 at his home after a short illness. In his youth, he was a decorated 

sprinter yet during most of his life he performed as a marathoner helping others. He was 
an insurance professional with an outstanding legacy of providing excellent service to 

his clients while quick to befriend a stranger.

His wisdom caused most of us to consider him a mentor, and he embraced this title with 
honor while giving astute and honest guidance. Also, Mr. Watson could be described as a 
patriot, intellectual, father, grandfather, brother, leader, historian, husband, friend, and 

well-respected man of faith. He was a dedicated focal point of The Greater Durham Black 
Chamber of Commerce Finance Committee. We are heartbroken but fortunate to have 

known him and learn from his actions as an honorable man.

May He Rest In Peace!
Greater Durham Black Chamber of Commerce

Board Members

President
CJ Broderick

Jasmine 
Brown

Vanessa 
Bennett

Chairman 
Larry Borders

Keelan  
Brown

Vanessa  
Coble

Ashley 
Gilmore

Ester  
Hicks

Cheryl  
Hodge

Linda  
Johnson

Princess 
Palmer

Merald 
Holloway

Jarvis  
Martin

Tyrone 
Robinson

Thomas 
Whitehead
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PAID FOR BY BIDEN FOR PRESIDENT

Joe Biden’s jobs and economic recovery agenda is built on the 
proposition that we must build our economy back better than it was 
before the COVID-19 crisis. 

Biden has been laying out his vision for a stronger, resilient, and inclusive 
economy. He believes in an economy where every American enjoys a 
fair return for their work and an equal chance to get ahead.

BUILD BACK BETTER
BLACK ECONOMIC POWER

Advance the economic mobility of 
African Americans and close the racial 
wealth and income gaps.

Expand access to high-quality 
education and tackle racial inequity in 
our education system.

Make far-reaching investments in 
ending health disparities by race.

Strengthen America’s commitment to 
justice.

Make the right to vote and the right 
to equal protection real for African 
Americans.

Address environmental justice.

The Biden-Harris Plan for Black America will: 

Visit joebiden.com/blackamerica for more
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HEALTH SERVICES        
ATTENTION DIABETICS!  Save money on your diabetic 
supplies!  Convenient home shipping for monitors, test 
strips, insulin pumps, catheters and more!  To learn 
more, call now!  855-667-9944

DIAGNOSED WITH LUNG CANCER?  
 
You may qualify for a substantial cash award. NO 
obligation, NO risk! We've recovered millions. Let us 
help you!!  
 

Call 24/7, 844-641-0129

AUCTIONS
Commercial & Residential Real Estate Auction in NC & 
SC, Online Only, Begins Closing: 9/22 at 2pm, & 9/23 at 
2pm, Visit our website for details, maps and 
inspections, ironhorseauction.com, 800.997.2248, 
NCAL 3936

HOME IMPROVEMENT
NO MORE GUTTER CLEANING, 
OR YOUR MONEY BACK – 
GUARANTEED!

CSLB# 1035795  DOPL #10783658-5501  License# 7656  License# 50145  License# 41354 License# 99338  License# 128344  
License# 218294 License# 603 233 977 License# 2102212986  License# 2106212946  License# 2705132153A  License# LEAF-
FNW822JZ  License# WV056912  License# WC-29998-H17  Nassau HIC License# H01067000  Registration# 176447 Registra-
tion# HIC.0649905  Registration# C127229   Registration# C127230 Registration# 366920918 Registration# PC6475  Registra-
tion# IR731804 Registration# 13VH09953900  Registration# PA069383  Su昀olk HIC License# 52229-H   

FINANCING*

SENIOR &
MILITARY
DISCOUNTS0% %

OFF15AND!

Promo Number: 285
1-877-649-1190FREE ESTIMATES!

Mon-Thurs: 8am-11pm, Fri-Sat: 
8am-5pm, Sun: 2pm-8pm EST

*Contact us for additional details

MISCELLANEOUS
Applying for Social Security Disability or Appealing a 
Denied Claim?  Call Bill Gordon & Assoc., Social 
Security Disability Attorneys, 1-888-989-4947! FREE 
Consultations. Local Attorneys Nationwide [Mail: 2420 
N St NW, Washington DC. Office: Broward Co. FL 
(TX/NM Bar.)]

Donate your car, truck or van. Help veterans find jobs 
or start a business. Call Patriotic Hearts Foundation. 
Fast, FREE pick-up. Max tax-deduction. Operators are 
standing by! Call 1-866-955-1516

BATHROOM RENOVATIONS.  EASY, ONE DAY updates!  
We specialize in safe bathing.  Grab bars, no slip 
flooring & seated showers.  Call for a free in-home 
consultation:  877-898-3840

AS SEEN ON

TV®

Saving a Life from a potential catastrophe
EVERY 10 MINUTES

For a FREE brochure call: 

1-844-902-2362

but I’m never alone.
I have Life Alert.®

BOY SCOUT COMPENSATION FUND - Anyone that was 
inappropriately touched by a Scout leader deserves 
justice and financial compensation!  Victims may be 
eligible for a significant cash settlement.  Time to file is 
limited.  Call Now!  919-802-7784

Moving out of state in the next 30-60 days?  Doni¿½t 
get taken for a ride! Moving APT offers a PRICE MATCH 
GUARANTEE and RISK FREE RESERVATIONS. Carriers are 
all licensed and bonded. Free quote! Call 1-888-970-
6034

INVENTORS - FREE INFORMATION PACKAGE.  
Have your product idea developed affordably by the 
Research & Development pros and presented to 
manufacturers.  Call 1-844-348-2206 for a Free Idea 
Starter Guide. Submit your idea for a free consultation.

ORDER NOW! 1.855.247.9392 ask for 64185ZKX

www.OmahaSteaks.com/meals265

*Savings shown over aggregated single 
item base price. Standard S&H applies. 
©2020 Omaha Steaks, Inc. Exp. 10/31/20

4 (5 oz.) Butcher’s Cut Filet Mignons

8 (4 oz.) Boneless Pork Chops

4 Boneless Chicken Breasts (1 lb. pkg.)

4 (4 oz.) Omaha Steaks Burgers

8 (3 oz.) Gourmet Jumbo Franks

4 (3.8 oz.) Individual Scalloped Potatoes

4 (4 oz.) Caramel Apple Tartlets

Omaha Steaks Seasoning Packet

$296.87* separately

$12999GET THE OMAHA STEAKS CLASSIC
INTRODUCTORY PRICE:

PLUS YOURS FREE 
4 more Burgers & 4 more Chicken Breasts

thanks to science, ED can be optional!

try himsnow.com/nc

connect with a doctor online on the hims platform and, if 
approved by the doctor, get access to product backed by 
science to treat erectile dysfunction

free 
online 
visit

prescribed online
delivered directly to 

     your door, if approved 
     by the doctor

  no need to go to the 
   doctor’s offi  ce

avoid waiting in line 
     at the pharmacy

BASIC SYSTEM: $99 Parts and Install. 36-Month Monitoring Agreement required at $27.99 per month ($1,007.64). 24-Month Monitoring Agreement 
required at $27.99 per month ($671.76) for California. Offer applies to homeowners only. Basic system requires landline phone. Offer valid for new 
ADT Authorized Premier Provider customers only and not on purchases from ADT LLC. Cannot be combined with any other offer. The $27.99 Offer 
does not include Quality Service Plan (QSP), ADT’s Extended Limited Warranty. GENERAL: For all offers, the form of payment must be by credit card 
or electronic charge to your checking or savings account, satisfactory credit history is required and termination fee applies. Certain packages require 
approved landline phone. Local permit fees may be required. Certain restrictions may apply. Additional monitoring fees required for some services. 
For example, Burglary, Fire, Carbon Monoxide and Emergency Alert monitoring requires purchase and/or activation of an ADT security system with 
monitored Burglary, Fire, Carbon Monoxide and Emergency Alert devices and are an additional charge. Additional equipment may be purchased for 
an additional charge. Additional charges may apply in areas that require guard response service for municipal alarm verifi cation. Prices subject to 
change. Prices may vary by market. Some insurance companies offer discounts on Homeowner’s Insurance. Please consult your insurance company. 
Photos are for illustrative purposes only and may not refl ect the exact product/service actually provided. Licenses: AL-21-001104, AR-CMPY.0001725, 
AZ-ROC217517, CA-ACO6320, CT-ELC.0193944-L5, DC-EMS902653, DC-602516000016, DE-07-212, FL-EC13003427, GA-LVA205395, IA-AS-0206, 
ID-ELE-SJ-39131, IL-127.001042, IN-C.P.D. Reg. No. – 19-08088, City of Indianapolis: LAC-000156, KY-City of Louisville: 483, LA-F1914, LA-F1915, 
LA-F1082, MA-1355C, MD-107-1626, ME-LM50017382, MI-3601205773, MN-TS01807, MO-City of St. Louis: CC#354, St. Louis County: 100194, 
MS-15007958, MT-PSP-ELS-LIC-247, NC-25310-SP-FA/LV, NC-1622-CSA, NE-14451, NJ Burglar Alarm Lic. # -NJ-34BF00021800, NM-353366, NV-
0068518, City of Las Vegas: 3000008296, NY-Licensed by the N.Y.S. Department of State UID#12000317691, NYS #12000286451, OH-53891446, City 
of Cincinnati: AC86, OK-AC1048, OR-170997, Pennsylvania Home Improvement Contractor Registration Number: PA022999, RI-3582, RI-7508, SC-
BAC5630, SD- 1025-7001-ET, TN-1520, TX-B13734, ACR-3492, UT-6422596-6501, VA-115120, VT-ES-2382(7C), WA-602588694/ECPROTEYH934RS, 
WI-City of Milwaukee: PAS-0002966, WV-WV042433, WY-LV-G-21499. 3750 Priority Way South Dr. Indianapolis, IN 46240 ©2020 DEFENDERS, Inc. 
dba Protect Your Home DF-CD-NP-Q320

1-844-850-9218
WE’RE AVAILABLE 24/7—CALL TODAY!

ADT® 24/7 Monitored 
Home Security
   24/7 monitoring provides peace of mind

  Yard sign and window decals help deter crime

 Quickly connect to fi re and emergency response

  May qualify for a homeowners insurance discount

Monitored by ADT®

the #1 home security 
company in the U.S. 

Save Now On
Home Security

PER MONTH

MONITORING

GREAT

LOW
PRICE

SECURITY

TIMESHARE
Wesley Financial Group, LLC. Timeshare 

Cancellation Experts.  
Over $50,000,000 in timeshare debt and fees 
cancelled in 2019. Get free informational package 
and learn how to get rid of your timeshare! Free 
consultations. Over 450 positive reviews.  
 

Call 844-213-6711

LEGAL NOTICES

REQUEST FOR PROPOSALS 
Consultant Services for Comprehensive  

Gang Assessment 
RFP No. 21-009 

 
The County of Durham will receive proposals for 
Consultant Services for Comprehensive Gang 
Assessment on October 8, 2020, at 2:00 P.M. (EST.) in 
the Durham County Purchasing Division, 201East Main 
Street, 7th Floor, Durham, North Carolina 27701. No 
proposals will be accepted after the official time and  
date. 
 
An electronic copy of this Request for Proposal (RFP) 
can be obtained from Durham County’s eBid System 
located under Bid Opportunities at 
http://www.dconc.gov/government/departments-
fz/finance/bid-opportunities. Proposers can 
download a copy of the solicitation and all addenda 
without registering in the system. However, in order to 
automatically receive email notifications of 
solicitations and addenda issued by the Purchasing 
Division, Proposers MUST register in the eBid System. 
 
The County reserves the right to accept or reject, in 
whole or in part, such proposals as appears in its  
judgment to be in the best interest of the County.

LEGAL NOTICE 
Safety Padded Cells at DCo Detention Center 

 
RFP No. 21-007 

 
The County of Durham will receive proposals for 
qualified Contractor(s) to establish a contract to 
provide and install safety padding for Durham County 
Detention Facility holding cells on October 27, 2020, at 
2:00 P.M Eastern Time, in the Durham County 
Purchasing Division, 201East Main Street, 7th Floor, 
Durham, North Carolina 27701. No proposals will be 
accepted after the official time and date. 
 
A Mandatory Pre-Proposal Conference will be held at 
10:00 A.M. Eastern Time, on September 29, 2020, 
located in Durham County Purchasing Division’s 
Conference Room, 201 East Main Street, 7th Floor, 
Durham, North Carolina 27701.  
 
A Mandatory Site Visit will follow immediately after the 
Mandatory Pre-Proposal Conference. 
 
An electronic copy of this Request for Proposal (RFP) 
can be obtained from Durham County’s eBid System 
located under Bid Opportunities at 
http://www.dconc.gov/government/departments-
fz/finance/bid-opportunities. Proposers can 
download a copy of the solicitation and all addenda 
without registering in the system. However, in order to 
automatically receive email notifications of 
solicitations and addenda issued by the Purchasing 
Division, Proposers MUST register in the eBid system. 
 
The County reserves the right to accept or reject, in 
whole or in part, such proposals as appears in its 
judgment to be in the best interest of the County. 
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DURHAM – The North Carolina 
Central University baseball pro-
gram has seen its share of suc-
cess on the field as a Division I 
program, and that success has 
also stretched to individual 
player development as six Eagles 
have signed contracts with Major 
League Baseball programs since 
2015. 

In total, 14 Eagles have ad-
vanced to play professionally, 
dating back to 2007 when Marcus 
Mack signed with the Utica Brew-
masters.  Eric Kimber was the 
first Eagle to sign with an MLB or-
ganization when he was brought 
in as a pitching prospect for the 
Kansas City Royals in 2015.  

Andrew Vernon was the first 
MLB Draft selection in program 
history when he was picked by 
the Milwaukee Brewers in 2016. 

The program crossed a new 
threshold in 2020 as multiple 
Eagles signed MLB contracts in 
the same year for the first time in 
history. Carter Williams joined 
the San Francisco Giants as the 
club’s first nondrafted free agent 
signing, and Shane Davis signed 
with the Baltimore Orioles as 
NCCU became the only non-
Power Five Division I program in 
North Carolina to have multiple 
players join MLB organizations. 

Head coach Jim Koerner has 
been at the helm of the program 
since June 2011, and was excited 
to see the program achieve this 
milestone.  

“To have two guys sign this 
year, it’s a great feeling,” he said.  
“It shows that the program keeps 
progressing and developing pro 
prospects.  I think we’re doing a 
great job of identifying great ath-
letes, and, on top of that, great 
people. Guys that want to work 
really hard, and perfect their 
craft.” 

Of the 14 Eagles who have ad-
vanced to the professional ranks, 
eight have been pitchers, starting 
with Michael Romano in 2013. 
Three have joined MLB organiza-
tions, including Devin Sweet who 
signed with the Seattle Mariners 
in 2018.   

Sweet has been making waves, 
as he threw the first nine-inning 
complete game in West Virginia 
Power history at the Single-A 
level last year, and tossed a ca-
reer-high 12 strikeouts in that 
outing. 

When Williams signed with the 
Giants this year, it marked 
another milestone for the Eagles, 
making the freshman class of 
2017 the first in program history 
to produce two players to join 
MLB organizations, following 
Corey Joyce with the Detroit 
Tigers in 2019.   

Both Williams and Joyce were 
named Collegiate Baseball Fresh-
man All-Americans along with 
Jacob Raby in 2017, and Joyce 
also earned MEAC Rookie of the 
Year honors that campaign. 

Koerner said it was the recruit-
ing philosophy that allowed the 
program to bring in that special 
class. “We’re trying to recruit 
great athletes from a baseball 
standpoint,” he said. “We want 
guys that have ‘projectability’: 
good runners, big bodies, where 
they can put on size and strength 
in the weight room, bat speed, 
physical tools that you need to 
play the game.” 

The baseball program has been 
on a steady upward trend in re-
cent years, as the Eagles captured 
a program-record 28 wins in the 
2018 season, and has had multi-
ple First-Team All-MEAC selec-
tions in three of the last four 
campaigns.  

Along with that, an Eagle has 
earned a MEAC superlative award 
in three consecutive years as 
Joyce was named MEAC Rookie 
of the Year in 2017, and followed 
that with the MEAC Player of the 
Year in 2018 and 2019. Ryan 
Miller garnered the MEAC Rookie 
of the Year title in 2019 as well. 

As the program prepares to 
write a new chapter with its 10th 
season at the Division I level, and 
14th since its revival, Koerner 
will continue to look to the 
coaching staff to help propel the 
program forward.   
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NCCU 
baseball 
program a 
success

“…I mean, listen, we're 
talking about practice. Not 
a game. Not a game. Not a 
game. We're talking about 
practice. Not a game. Not 
the game that I go out there 
and die for and play every 
game like it's my last. Not 
the game. We're talking 
about practice, man. – 
Allen Iverson 

 
Who can forget that 

memorable exchange by 
Philadelphia 76ers super-

star Allen Iver-
son on ESPN in 
2002. And it’s 
STILL funny! 

But “prac-
tice” can be 
serious busi-
ness for some 
players, espe-
cially in the 
NFL. Practice 
squads are a 
way for 

players to make a living in 
the game they love while 
trying to snag a coveted 
roster spot. 

Practice squads are ex-
actly what the name 
implies: players practice 

with the 53-
man roster, 
but they don’t 
travel with the 
team or play in 
games unless 
they are 
“called up” so 
to speak. 
S i x t e e n 

players com-
prise a practice squad, 
which doesn’t count to-
wards a team’s roster limit. 
Many have potential but 
coaches may feel they need 
more work before hitting 
the big stage. Sort of like 
free-agent signings.  

Coaches don’t want to 
“waste” a draft pick on cer-
tain players (even though 
they may be deserving), 
but once the draft is over, 
the phones start ringing 
with free-agent offers. It’s a 

route that HBCU 
players are 
quite familiar 
with. 

But there are 
worse gigs. 
Football is a 
brutal game and 
injuries are 
going to occur. 
Being on a prac-
tice squad with 

the right team can put a 
player in the right position 
at the right time.   

And, like the 53-man 
roster, the competition is 
stiff. Ten of the 16 players 
can’t have more than two 
seasons in the league to be 
eligible. The remaining six 
can have unlimited experi-
ence, a change this season 

due to COVID-
19. 

A n o t h e r 
change is that 
up to two prac-
tice players can 
be promoted to 
the roster  dur-
ing the season 
without having 

it count against the 53. 
And the pay is not bad, 

either. The minimum is 
$8,400 per week or 
$142,800 for the 17-week 
season. Veterans with more 
than two years of experi-
ence can take home 
$12,000 per week or 
$204,000 for the season. 
And if a team really wants 
to keep a player around, 
they can offer more. 

The bad side is there is 
no guaranteed money, and 
a player can be released at 
any time. But the way this 
pandemic is going, that can 
be said for most of us. 

Four HBCU players are on 
practice squads as the NFL 
season kicks off this week: 

* Nick Leverett from N.C. 
Central to Tampa Bay 

* Bobby Price from Nor-
folk State to Detroit Lions 

* Chris Rowland from 
Tennessee State to the At-
lanta Falcons 

* Montrel Meander from 
Grambling State to New 
York Jets to Cleveland 

 
 

****

‘Practice’ 
can be 
perfect 
for some 
NFL 
players

BONITTA 
BEST

North Carolina Central defensie back Bryan Mills
PHOTO/NCCU

NCCU’s Mills sits 

out senior season

Prairie View A&M 
KhaDarel Hodge, Cleve-

land 
Quinton Bell, Tampa Bay 
 
Virginia State 
Trenton Cannon, Carolina  
 
N.C. Central 
Ryan Smith, Tampa Bay 
 
Alabama A&M 
Anthony Lanier II, New 

Orleans 
 
Alabama State 
Tytus Howard, Houston  
 
Tennessee State 
Anthony Levine Sr, Balti-

more 
 
Morgan State 
Josh Miles, Arizona 
  
Grambling State 
Trent Scott, Carolina 
 
Southern University 
Danny Johnson, Washing-

ton 
 
 

North Carolina Central 
senior defensive back Bryan 
Mills will sit out his senior 
season and concentrate on 
an NFL career.  

Mills made the announce-
ment via Twitter late last 
week. 

“After carefully consult-
ing my family, coaches, and 
mentors, I have decided to 
forego my remaining eligi-
bility and declare for the 
2021 NFL Draft. I under-
stand the responsibility and 
pride that comes with being 
chosen to suit up for NCCU, 
and I look forward to the 
opportunity to take all who 
have contributed to the 
man and player that I’ve be-
come into this next phase 
of my career.” 

Mills was named by Draft 
Diamonds to a list of top 
HBCU prospects for the 
2021 NFL Draft. The Califor-
nia native led the MEAC last 
season with five intercep-
tions and was second with 
13 passes defended. 

• Mills’ former teammate, 
offensive lineman Nick Lev-
erett, was signed to Tampa 
Bay’s practice squad. 

 
SWAC realignment 
With the additions of Flor-

ida A&M and Bethune-Cook-
man in 2021, the 
Southwestern Athletic Con-
ference has realigned its di-
visions.  

The East will be Alabama 
A&M, Alabama State, B-CU, 
FAMU, Jackson State and 
Mississippi Valley State. 
The West will include Al-
corn State, Grambling State, 
Prairie View A&M, Southern, 
Texas Southern and Arkan-
sas-Pine Bluff. 

 
NFL rosters 
NFL teams trimmed their 

rosters to 53 players last 
weekend.  

Some HBCU players made 
the team, others the prac-
tice squads. Either way, 
they’re still cutting an NFL 
check. 

South Carolina State is 
tied with Delaware, Harvard 
and North Dakota State with 
the most FCS players on 
NFL rosters at six. 

 
South Carolina State 
Darius Leonard, Indiana-

polis Colts 
Alex Taylor, Cleveland  
Javon Hargrave, Philadel-

phia 
Alex Brown, Kansas City  
Antonio Hamilton, Kansas 

City 
Joe Thomas, Dallas 
 
N.C. A&T 
Darryl Johnson, Buffalo  
Tarik Cohen, Chicago 
Tony McRae, Detroit Lions 
Brandon Parker, Oakland 
 
Arkansas-Pine Bluff 
Jamie Gillan, Cleveland  
Terron Armstead, New Or-

leans 
 

By Bonitta Best 
editor@triangletribune.com 

By Jonathan Duren 
NCCU SPORTS INFORMATION 

HBCU FOOTBALL

Nick Leverett

Cannon revives career as  
special teams champ

was great.” 
Cannon was also one of the 

nation’s top kick returners at 
VSU, which caught the Jets’ at-
tention and helped him make 
the transition to the NFL spe-
cial teams. When the Jets re-
leased him, Cannon had a job 
the next day in Carolina. 

“I played all four phases on 
special teams, so I had film 
from there,” he said. “I knew 
I’d be picked up. I knew 
there’d be teams interested in 
me.” 

Chase Blackburn, Carolina’s 
special teams coordinator, 
found plenty to like in Cannon, 
especially his aggressive ap-
proach to making plays.  

“I like his speed, I like his 
toughness and his effort,” 
Blackburn said. “His work ethic 
really stood out. That’s one of 
the things from day one that 
really stood out.” 

Special teams are Trenton 
Cannon’s NFL lifeline. 

The Carolina 
Panthers running 
back is on the 
opening day 
roster because he 
can play on all 
four squads, in-
cluding gunner 
on punts, which 
helped him beat 
out Reggie Bonna-

fon as the third tailback to 
Christian McCaffrey and Mike 
Davis. Making the squad is an 
accomplishment for Cannon, 
26, a 2018 sixth-round pick by 
the Jets who cut him in August 
after he was limited to four 
games last year and went on 
the injured list with ankle, 
hamstring and foot ailments.  

“I’m excited to be back and 

basically just excited for my 
first game after sitting out last 
year and working my way back 
on the field,” he said. “Just 
being able to play this week-
end, I’m soaking in this whole 
weekend.” 

Cannon, the 2017 CIAA of-
fensive player of the year as a 
senior at Virginia State, was 
one of the top Division II 
players in the country during 
his time with the Trojans. He 
rushed for 4,035 yards and 
scored 44 touchdowns over 
three seasons, helping VSU to 
a 25-6 record during that span, 
including a 10-0 senior cam-
paign.  

“Playing at an HBCU was the 
best,” he said. “My sophomore 
year I transferred to Virginia 
State (from Shepherd in Penn-
sylvania). Transferring was 
probably the best decision I 
ever made …the school itself, 
and the football, of course. It 

By Herbert L. White 
herb.white@thecharlottepost.com

Cannon

Bobby 
Price

Chris 
Rowland

Montrel 
Meander
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FORWARD 
FACING

raleighchamber.org     |     #AnnMtg20

Presented by

INNOVATIVE BUSINESS 
THOUGHT LEADER AND NEW 
YORK TIMES BEST-SELLING 
AUTHOR HEADLINES RALEIGH 
CHAMBER ANNUAL MEETING
Learn from Dan Heath how business 
leaders can spot problems in advance.

Raleigh Chamber Annual Meeting
Sept. 24   |   A Virtual Event

SCHOOL NEWS

COURTESY
WAKE COUNTY 
Wake County public 

schools four-year gradu-
ation rate rose to an all-
time high of 90.8% in 2020, 
up from 89.9% in 2019. 
Since 2012, the graduation 
rate has increased every 
year, rising more than 10 
percentage points from the 
2012 rate of 80.6%. 

"I am thrilled by the out-
standing improvements in 
our four-year graduation 
rate, setting yet another 
district record for the 
eighth consecutive year," 
said Superintendent Cathy 
Moore. "I am particularly 
proud that we have in-
creased our graduation 
rate by more than 10 per-
centage points since 2012, 
with significantly larger 
gains among students of 
color and those from low-
income families. It reflects 
the hard work and commit-
ment of our teachers, prin-
cipals, support staff, 
parents and, most impor-
tantly, students." 

Graduation rates in-
creased in 2020 for nearly 
all student subgroups. The 
subgroups showing the 
largest gains were: 

* English language 
learners (up 2.8 percentage 
points) 

* Students with disabil-
ities (up 2.3 percentage 
points) 

* Black students (up 2 
percentage points) 

About two-thirds of high 
schools (22) had rates 
above 90%. More than half 
saw improvements in their 
graduation rate in 2020. 
High schools showing sig-
nificant gains: 

* Crossroads FLEX (5.9 
percentage points to 100%) 

* Athens Drive High (3.7 
percentage points to 
90.4%) 

* Middle Creek High (3.2 
percentage points to 
94.3%) 

* Leesville Road High (2.8 
percentage points to 
95.1%) 

Two other high schools 
had 100% graduation rates: 

* Wake Early College of 
Health and Sciences 

* Wake Young Men's 
Leadership Academy 

 
Math enrichment  
program for Black boys 
Math Moxie, a revolution-

ary online math program 
for Black boys in middle 
school and taught by Black 
male math teachers, is set 
to launch this fall.  

This year-long enrich-
ment program is strategi-
cally designed to help meet 
the needs of Black male 
youth to escape the prev-
alence of under-
achievement in math, 
lower their rate of expul-
sions and placement in 
special education pro-
grams, and avoid the 
school-to-prison pipeline. 

Developed by multicul-
tural education specialist 
and award-winning in-
structional designer, Step-
hanie Sasser, Math Moxie 
was created to improve 
children’s performance in 
school, boost their self-es-
teem, and reduce the over-
all dropout rate for Black 
boys across the country. 

“Alarmingly, only 13% of 
Black boys are proficient in 
math when they leave the 
eighth grade, and only 59% 
go on to graduate from 
high school,” said Sasser. 
“With COVID-19 adding 
further barriers to educa-
tion, the time to take action 
is now.” 

Research shows that 
Black boys benefit greatly 
from having Black male 
teachers. Sadly, these 
teachers make up only 2% 
of the U.S. teaching work-
force.  

Since Math Moxie is deliv-
ered online, the reach of 

these teachers is dramati-
cally scaled up, enabling 
them to positively impact 
boys (and girls) who do not 
have access to Black male 
teachers in their schools. 

Math Moxie also ad-
dresses the math curricu-
lum needs of a growing 
number of Black parents 
electing to homeschool 
their children due to con-
cerns about their negative 
experiences in traditional 
school settings, and will 
help reduce the widening 
achievement gaps likely to 
be caused by school 
budget shortfalls caused 
by the COVID-19 pan-
demic. 

How does it work? While 
the fee for Math Moxie is 
$19.99 per month per 
child, parents ultimately 
come out ahead financially 
thanks to a partnership 
with a national marketing 
incentives program.  

Each month that a child 
is enrolled, Math Moxie will 
provide their parent with a 
$25 restaurant.com gift 
certificate, resulting in a 
$5.01 net gain every 
month.  

Although this program is 
geared toward Black boys, 
all children in grades 6-8 
are welcome. High school 
students that need to re-
visit topics covered in mid-
dle school are also 
encouraged to participate. 

To enroll your child, be-
come a Math Moxie in-
structor or to support the 
initiative, visit 
MathMoxie.com or send an 
email to support@math-
moxie.com. 

 
 

FILE PHOTO

RALEIGH – A new study 
from North Carolina State 
University and the Univer-
sity of Virginia finds that 
experiences with racism 
are associated with in-
creased social conscious-
ness and social justice 
activism in Black youth. 

“There are many reasons 
that people become activ-
ists on social justice issues, 
but anyone who is familiar 
with the civil rights move-
ment of the 1960s could 
tell you that racism drove 
activism,” said Elan Hope, 
corresponding study au-
thor and NCSU associate 
professor of psychology. 
“However, there has been 
almost no research on how 
racism drives activism, 
especially for young 
people. There is also little 
or no research on the ex-
tent to which racism is in-
fluencing activism right 
now, and the subject 
seems both timely and im-
portant.” 

To explore these issues, 
the researchers conducted 
an in-depth survey of 594 
Black adolescents from ac-
ross the United States. The 
study participants were be-
tween the ages of 13 and 
18, with a median age of 
15. 

Study participants were 
asked about their experi-
ences with three different 
types of racism – individ-
ual, cultural and institu-
tional – as well as how 
those experiences affected 
them. Individual racism in-
cludes racist behavior tar-
geting an individual, such 
as referring to someone as 
an ethnic slur. Cultural rac-
ism is embedded in cul-
tural norms, such as media 
representation of negative 
stereotypes. Institutional 

racism is often embedded 
in policies and regulations, 
and includes racist behav-
iors and attitudes found in 
established institutions, 
such as police questioning 
a Black person simply for 
being in a white neighbor-
hood. 

The researchers found 
84% of study participants 
had experienced at least 
some form of racism.  

They were also asked a 
series of questions aimed 
at assessing the extent to 
which they perceived in-
equality in the systems 
around them; the extent to 
which they believed they 
were capable of changing 
those systems; and the ex-
tent to which they had 
taken action to change the 
relevant systems. The re-
searchers found that the 
more stress individuals re-
ported from individual rac-
ism, the more likely they 
were to perceive inequality 
and the more likely they 
were to feel that they were 
capable of changing the 
systems that contributed 
to that inequality.  

The more stress an indi-
vidual reported from insti-
tutional racism, the higher 
the level of perceived in-
equality. However, it didn’t 
make people feel they 
could change the system. 
But it was directly tied to 
increased actions aimed at 

changing the system. 
Increased stress from 

cultural racism was di-
rectly related to higher 
levels of perceived inequal-
ity, higher feelings of 
agency and more action 
aimed at changing the rel-
evant systems. In addition, 
the higher levels of per-
ceived inequality also con-
tributed to taking action. 

“In short, the relation-
ships between all of these 
variables are complicated 
but clear,” Hope said. 

“We know Black children 
are experiencing racism. 
We’re optimistic that these 
findings can help us work 
with young people to not 
only find healthy ways of 
dealing with the stresses 
caused by racism, but also 
to channel their energy 
into constructive efforts to 
change the systems caus-
ing those stresses in the 
first place.” 

The paper, “Relations be-
tween racial stress and crit-
ical consciousness for 
black adolescents,” is pub-
lished in the Journal of Ap-
plied Developmental 
Psychology. The paper was 
co-authored by Qiana 
Cryer-Coupet, NCSU assis-
tant professor of social 
work; Alexis Briggs, NCSU 
Ph.D. student; and Chaun-
cey Smith of the University 
of Virginia. 
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SUBSCRIBE. DONATE. ADVERTISE.

This message suppo爀 ed by

Suppo爀 LocalNewsNow.com

During times of crisis, crucial information about your community 
comes from local repo爀 ers.

Access to high quality information is 

essential. Especially local information. 
And especially now. What’s happening 
in our communities? What’s the 
impact? How are our local leaders 

responding? For answers to these 

questions, we rely on the hard work 

of our local repo爀 ers. As a result, 
readership of local news outlets 

has reached record highs.

But due to COVID-19, most local news 

publications are losing money, fast. 
Adve爀 ising has plummeted during the 
crisis and readers aren’t subscribing 
fast enough to 昀 ll the void. This has 
led to thousands of local repo爀 ers 
being laid o昀 . Just as our society 
faces numerous, urgent challenges. 

Millions of people are in danger of 

losing access to the authoritative local 

information they need to stay informed. 

That’s why the National Newspaper 
Publishers Association and the National 
Association of Hispanic Publications 

are working with local news providers 

to build a strong future for local 

journalism. And that’s why our long-
time pa爀 ner Google is purchasing 
ads like this in local publications 

across the country, as well as providing 

a Relief Fund to help struggling local 

news outlets. But those actions 

alone aren’t enough. Please consider 
suppo爀 ing the local news organizations 
you rely on. Subscribe to them. Donate 
to them. And if you have a business 
that’s able to, advertise with them. 
Your suppo爀  is critical to sustaining 
the dedicated journalists serving 
your communities.

Our local news outlets help keep us 

safer. Let’s help keep them open.


