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Most political analysts define “swing voters” as those who 
swing their support from one party to the other between elec-
tion cycles – determining winners and losers in the process. Ac-
cording to this conventional wisdom, the “swingiest” voters are 
working-class whites in the Midwest, who supposedly hold the 
keys to the White House. 

Meanwhile, by contrast, pundits often portray Black Ameri-
cans as an undifferentiated mass – loyal Democrat-supporting 
foot soldiers who will execute their mission for “The Team” on 
Tuesday as long as some preacher provides the right marching 
orders on Sunday. If these depictions have not already expired, 
they are certainly growing stale. 

Having studied electoral trends for decades, we can tell you 
that those undecided voters of the past are an endangered 
species – in the Midwest and elsewhere. These days, the only 
choice that most Americans make – indeed, the choice that typi-
cally “swings” the election outcome — is whether to vote at all. 
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A new national survey from 
TIME’S UP Foundation, sup-
ported by LUNA bar, showed 
the deepening impact of pay 
inequity on Black women. 
The survey results are why 
many feel the urgency to 
fight to close the pay gap. 
Eighty-five percent of Black 
women surveyed said pay 
equity is just as, or more, im-
portant right now. 

“The results of this survey 
demonstrate the perpetual 
gender and racial inequity in 
pay that rob Black women of 
the means to acquire wealth 
generating assets such as 
savings and investments,” 
said Melanie Campbell, pres-
ident and CEO of the Na-
tional Coalition on Black 
Civic Participation. “The cu-
mulative effects of this pay 
discrimination for Black 
women results in economic 
instability during our retire-
ment years and hampers our 
ability to pass generational 
wealth onto our families. Our 
nation must do better.” 

The pay gap is one of the 
most persistent, yet measur-
able, indicators of systemic 
sexism and racism in the 
United States. On average, 
women in the United States 
are paid 82 cents for every 
dollar paid to men, while 
Black women earn just 62 
cents on the dollar. TIME’S 
UP Foundation commis-
sioned PerryUndem to field a 
national survey of 2,528 di-
verse adults, ages 18 to 64, 
between June 2-10. The sur-
vey aimed to better under-
stand people’s perceptions 
about the pay gap, study 
how the COVID pandemic 
and economic downturn af-
fect the drivers of the pay 
gap and learn what women 
feel they need to achieve 
greater financial security.  

A few staggering takeaways 
form Black women surveyed 
include more than half of 
them admitted to having 
faced gender or race discrim-
ination in relation to higher 
pay. Four in 10 women said 
someone in the workplace 
either claimed or implied 
that they don’t work as hard 
because of their gender, race 
or caregiving responsibil-
ities. Lastly, only 17% said 
they were “very sure” that 
their employers paid both 
genders equally, compared 
to 58% of white men.  

“In 2020, Black women 
have faced multiple crises 
from the health and financial 
impacts of the coronavirus to 
the long overdue racial jus-
tice reckoning as a result of 
police brutality,” said Adri-
anna Franch, a goalkeeper 
for the United States 
Women’s National Team, a 
partner in TIME’S UP’s fight 
to close the pay gap. “This 
new data shows what so 
many of us have known: pay 
inequity — made worse in 

Nine jails in North Caro-
lina have reported new 
COVID-19 outbreaks since 
August 1. 

The infections have oc-
curred just as the state has 
begun to see a hint of sta-
bilization in its overall 
cases. 

The vast majority of 
these jails — in Avery, Car-
teret, Catawba, Gaston, Or-
ange, Rutherford, Stokes 
and Wilkes counties — had 
no previous outbreaks, 
making this their first cor-
rectional outbreak since 
the pandemic began. Ruth-
erford County Jail in par-
ticular has been 
particularly hard hit, with 
21 inmates and five staff 
infected. 

Durham County Deten-
tion Facility, where an out-
break in April killed one 
staffer, reported eight new 
cases among inmates last 
Sunday. “Our worst fear 
has come true inside the 
facility, and we are taking 
immediate and corrective 
steps to get in front of it,” 
Sheriff Clarence F. Birk-
head said in a press release 
announcing the outbreak. 

It’s difficult to com-
pletely prevent outbreaks 
in congregate settings 
such as jails, as staff must 
enter and exit facilities 
each day. However, one 
jail’s outbreak, Avery 
County Detention Center, 
resulted from the transfer 
of an inmate from a state 
prison under the Misde-
meanant Confinement Pro-
gram, a partnership in 
which county facilities 
hold low-level, convicted 
prisoners on behalf of the 
state. Like other types of 
transfers, the program has 
not ceased during the pan-
demic. This inmate was 
asymptomatic, according 
to Avery County Sheriff 
Kevin Frye.  

A detention staffer at Or-
ange County Detention 
Center, who contracted the 
virus from a significant 
other, was similarly 
asymptomatic in their ini-
tial days with COVID-19. 
Two more staff tested pos-
itive in late June (these 
cases did not appear on 
the Department of Health 
and Human Services web-
site until August), and after 
mass testing was con-
ducted, one incarcerated 
person had the virus. 

Arrangements were 
made “immediately to re-
move him from the facil-
ity,” according to Alicia 
Stemper, director of public 
information at Orange 
County Sheriff’s Office. 
“As a congregate living fa-
cility, we feel very for-
tunate to have only had 
one inmate with COVID 19, 
and we are pleased to re-
port our staff members are 
recovering,” Stemper said 
in an emailed statement. 

COVID  
cases 
rise in 
jail

political junkies. 
“I think that she will turn out 

on the Black vote in North Car-
olina in ways that perhaps that 
some of the other candidates 
might not have been able to 
do,” Davidson College political 
science professor Susan Rob-
erts said. “And not just say, 

In battleground NC, Harris 
lends demographic muscle

Will Kamala Harris’ selection 
as Joe Biden’s vice president 

nominee move 
the electoral 
needle in North 
Carolina? 

The California 
senator checks off 
critical demo-
graphic boxes in 
North Carolina: 
She’s the first 
Black woman on a 
major party’s 
ticket, has name 
recognition as a 
progressive chal-
lenger to Biden in 
the presidential 
primaries and as a 
former prosecutor 
whose interroga-

tions of Attorney General Bill 
Barr and Supreme Court nomi-
nee (now Justice) Brett Kava-
naugh as a member of the 
Senate Judiciary Committee 
made for must-see TV among 

[Sen.] Elizabeth Warren, or just 
because of race because Eliza-
beth Warren had a lot of sup-
port from African American 
women.” 

Warren, who is white, was a 
rival to Biden and Harris for the 
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UNC Systems workers are fed up.
COURTESY

Workers file class 
action complaint 
against UNC System

Enough talk. 
On Monday, UNC System 

workers filed a class action 
complaint against the Univer-
sity of North Carolina System. 
They want the UNC Board of 
Governors to provide a haz-
ard-free environment. The 
case, filed in Orange County, is 
being handled by attorney 
Gary Shipman of Shipman & 
Wright, LLC, in Wilmington. 

“Back on March 11, the UNC 
Board of Governors made a 
decision to terminate ‘in-per-
son’ instruction and cleared 

By Bonitta Best 
editor@triangletribune.com 

out the dorms. There were ap-
proximately 100 cases and 
one reported death in N.C., 
and, today, there are more 
than 135,000 reported cases 
and more than 2,100 deaths,” 
Shipman said in a press re-
lease.  

“So much has changed (for 
the worse) since the UNC Sys-
tem began talking about and 
making plans to reopen in 
April. The law requires that 
UNC and all of its universities 
provide employees a safe 
workplace, and they acknowl-
edge, as does the Governor in 
his latest executive order ex-
tending Phase II, that returning 

students to campus increases 
the risk of spread, and, there-
fore, increases the risk to em-
ployees. UNC can’t force my 
clients to do that.”  

The fact also hasn’t been lost 
that many of the UNC System 
employees are workers of 
color, a segment already dis-
proportionately affected by 
the pandemic. Essential 
workers across UNC campuses 
continue to report to work 
with inadequate protective 
equipment to ensure their 
safety.  

Employees said they are 
being provided with only one 

Please see UNC/2A

U.S. Sen. Kamala Harris’ nomination as the Democrats’ vice presidential pick 
could energize Black and women voters in North Carolina.

Joe Biden’s pick for VP could energize women and Black voters

Roberts

Hurd
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this moment — has out-
sized and devastating fi-
nancial and emotional 
impacts on Black women. 
Black women can’t wait 
any longer to address the 
gender and racial wage 
gap. Now is the time to 
take action and ensure that 
we root out structural sex-
ism and racism for women, 
once and for all.”  

These racial and gender 
inequities have far reach-
ing consequences on Black 
women’s financial secu-
rity, especially amid an 
economic crisis and pan-
demic that are dispropor-
tionately harming 
communities of color.  

* Black women were least 
likely to feel they had a job 

Deep impact of pay gap on 
black women

that provided them with 
the ability to pay their bills, 
put money aside and also 
maintain their health.  

* Nearly half in the sur-
vey do not have enough 
money right now to pay for 
their basic needs, such as 
food and housing.  

* More than half have less 
than $200 in savings.  

Tellingly, Black women 
are more likely to fault sys-
temic factors for the pay 
gap rather than individual 
choices. They also identi-
fied systemic changes in 
the workplace, such as 
paid vacation, retirement 
benefits and paid sick 
days, that would help them 
become financially secure 
and healthy.  

“The patriarchal system 

from which sexual harass-
ment flows is intimately 
bound up in the racism 
and racial hierarchy that 
has held Black women back 
for generations,” said Tina 
Tchen, president and CEO 
of TIME’S UP Foundation. 
“Women, and Black women 
in particular, need more 
support around child care, 
paid family leave, and paid 
sick leave. Now is the time 
for leaders to double down 
on their values and make 
investments that will help 
Black women and other un-
derrepresented groups 
participate fully in our 
economy.”  

To learn more about the 
fight for pay equity, visit 
timesupfoundation.org/ti
mes-up-pay-up.  

Continued from page 1A

UNC System workers 
file class-action lawsuit
to two masks per week and limited access to face shields or gowns. As a result, 
multiple workers have tested positive for the virus. To make the situation scarier,  
health officials last month found COVID-19 clusters within athletics departments 
at UNC, East Carolina, Western Carolina, N.C. A&T State, Charlotte, and N.C. State. 

“We bring UNC the concerns, and the administrators say they’re going to fix it, 
but nothing ever comes of it,” lead plaintiff and UNC housekeeper Jermany Alston 
said. “It gets swept under the rug. Workers are scared to complain and of what’s 
going to happen to their health. UNC doesn’t care about us; they just want us to 
be here to work. …Something needs to be done, one way or another.” 

 

Continued from page 5A

That brings us to the char-
acterization of Black Amer-
icans as Democratic 
loyalists.  

Our new survey of 1,215 
African Americans in bat-
tleground states – Wiscon-
sin, Pennsylvania, 
Michigan, Florida, North 
Carolina and Georgia – re-
veals that while those over 
60 remain among the most 
reliable of Democratic 
voters, and those between 
40-59 are still pretty locked 
in as well, those under 30 
(whom we oversampled to 
comprise half of our sam-
ple) are anything but. Only 
47% of those Black Ameri-
cans under 30 years old 
that we surveyed plan to 
vote for the presumed 
Democratic presidential 
nominee, Joe Biden. That’s 
roughly the same percent-
age who have anything 
positive to say when asked 
what “one or two words 
come to mind” about the 
former vice president. 

Cathy Cohen, a professor 
of political science at the 
University of Chicago who 
studies Black youths’ polit-
ical views, summed up this 
attitude in a recent pod-
cast: “They’ve seen the 
election of Black mayors, 
they’ve seen the election of 
the first Black president, 
and they’ve also seen that 
their lives have not 
changed.” 

These young Black Amer-

Young Black Americans 
not sold on the Democrats 

icans may well sit things 
out in November, just as 
many of them did in 2016 
when their behavior swung 
that election to Trump as 
much as anything else did. 
In our poll, 31% of Black 
Americans under 30 say 
they probably won’t vote 
in this election. That may 
sound pretty good, given 
the average U.S. voter turn-
out of around 60% in re-
cent elections.  

But survey respondents 
of all stripes tend to wildly 
overestimate their inten-
tion to vote. Indeed, about 
half of our Black survey re-
spondents under 30 say 
they don’t often vote be-
cause it “doesn’t make a 
difference,” providing a 
somewhat more realistic 
estimate of the percentage 
who will probably just stay 
home – and not search for 
a stamp to mail in their bal-
lot, either.  

And that number does 
not even take into account 
the turnout-depressing ef-
fects of voter suppression 
efforts taking place across 
the country, the pandemic 
or the heavy distrust of 
mail-in voting that young 
Black people tend to ex-
press. Only 64% of young 
people in our sample say 
they trust the state to re-
port their vote accurately, 
and only 30% say they plan 
to take advantage of mail-
in voting. 

Such cynicism is re-

flected in the lukewarm 
feelings they tend to have 
toward the Democratic 
Party more generally. Only 
47% of them say that the 
party is welcoming to Black 
Americans, and only 43% 
say they trust Democrats 
in Congress to do what’s 
best for the Black com-
munity. Perhaps most 
strikingly, unlike their 
older counterparts, only 
half of those under 30 view 
the Democrats as any 
better than the Repub-
licans on these scores.  

In both the survey re-
sponses and in the focus 
groups we conducted of 
young Black Americans in 
these same states, we 
heard repeated frustration 
toward what they view as a 
Democratic Party that ex-
pects their vote but doesn’t 
really do anything to de-
serve it other than claim to 
be “less racist” than the al-
ternative. As one of our 
focus group respondents 
put it, “I think at the end of 
the day, they all have the 
same agenda.” 

In short, it appears that 
for Black America, the fu-
ture is not necessarily 
“blue.” Electorally speak-
ing, it is not necessarily 
anything at all. Moving for-
ward, young Black Ameri-
cans may be the real 
“swing voters” in the only 
way that term really makes 
much sense anymore. 

 

Continued from page 1A

The Durham County De-
tention Facility has en-
gaged in contact tracing 
with the local health de-
partment, according to 
AnnMarie Breen, public in-
formation officer for the 
Durham County Sheriff’s 
Office. She declined to 
comment on any sus-
pected origin of the out-
break at this time. 

Other sheriff’s offices 
whose jails are experienc-
ing new outbreaks have 
not yet responded to 
requests for comment. 

Not everyone who is eli-
gible for release has been 
let go within the 99 county 
jails across the state, as 
criminal justice reform 
groups have pointed out 
since the novel coronavi-
rus virus hit the United 
States in full force in 

COVID-19 numbers spike 
at jail outbreaks

March. Some individuals 
remain incarcerated be-
cause they’re unable to pay 
bail fees — advocates 
claim these fines serve as a 
“poll tax” that denies the 
person’s right to a healthy, 
safe living environment 
amid the pandemic. 

“It’s a lot of folks who are 
here only because they’re 
poor,” Andréa “Muffin” 
Hudson, director of the 
N.C. Community Bail Fund 
of Durham, previously told 
N.C. Health News in a June 
interview. “It’s not a public 
safety issue, because if 
they had money, they’d be 
free.” 

Jails and prisons have 
been called incubators for 
COVID-19. As in other con-
gregate settings such as 
nursing homes, these envi-
ronments place large 

numbers of people in rel-
atively small spaces where 
it can be difficult to so-
cially distance. 

In North Carolina, the 
burden of pretrial deten-
tion disproportionately 
falls on black and brown 
people and those living 
with disabilities, according 
to Luke Woollard, staff at-
torney at Disability Rights 
NC. “Folks with disabilities 
of all types are overrep-
resented in North Carolina 
jails,” he said. “And people 
with specific disabilities 
are at heightened risk for 
serious complications or 
even death if they contract 
COVID. Medical services 
provided in jails varies 
county to county, and is 
often inadequate to meet 
the growing need, espe-
cially during a pandemic.” 

Continued from page 1A

HANNAH CRITCHFIELD

A protester drives past the Durham County Detention Facility with a sign that says, "#Free 
Them All" on Father's Day 2020. 

nomination during the pri-
mary cycle. Harris and 
Warren ultimately dropped 
out after the former vice 
president racked up a 
string of wins starting with 
overwhelming Black sup-
port in southern states. 
There are 1.4 million Black 
registered voters in North 
Carolina, who make up 
21% of the state’s elector-
ate.  

“This is, without ques-
tion, a historic moment – 
and it is one of the most 
significant steps forward 
I’ve seen in my lifetime,” 
said U.S. Rep. Alma Adams, 
a Charlotte Democrat 
whose congressional dis-
trict covers most of Meck-
lenburg County. “Joe Biden 
knows what it takes to pick 
the best vice president to 
run alongside him, and Ka-
mala Harris is just that. Her 
experiences as [California] 
attorney general and U.S. 
senator make her an excep-
tionally qualified and out-
standing candidate to 
serve alongside President 
Biden.”  

Delores Johnson Hurd, 
president of the nonparti-
san Mecklenburg County 
chapter of the League of 
Women Voters, said Harris 
will break barriers for 
women in national politics. 

“We do not support can-
didates, or parties, but I 
think this election is so 
momentous that party or 
no or nonpartisan or no or 
non-political or no, I think 
this is a great pick for 
voters to choose among or 
for,” she said. “It moves 
the cause of women in pol-
itics forward.” 

A key constituency the 
Biden-Harris ticket can also 
tap into is North Carolina’s 
Black college students and 
alumni. With 11 HBCUs – 
the most of any state – Har-
ris, a Howard University 
graduate, adds an incen-

In NC, Harris lends  
demographic muscle

tive to generate support 
within a key segment of 
Black voters. 

“North Carolina has the 
most students enrolled at 
historically Black colleges 
and universities anywhere 
in the country,” Roberts 
said. “Those students – 
Black, white or indifferent 
– those historically Black 
colleges and universities 
are going to be fueled, and 
I think that’s something 
that North Carolina, or 
North Carolinians could 
say: ‘We didn’t mobilize, 
the Democrats didn’t mo-
bilize the African American 
vote enough in 2016.”  

Democrats have strug-
gled in North Carolina’s 
presidential elections since 
the late 1960s. Only twice 
– Jimmy Carter in 1976 and 
Barack Obama in 2008 – 
has the party’s nominee 
won the state. Obama lost 
to Mitt Romney in 2012, 
while Hillary Clinton, the 
first woman to lead a 
major party’s ticket, lost to 
Donald Trump in 2016.  

Biden wasted little time 
praising Harris to sup-
porters via an email 
through the Democratic 
Party. In criticizing 
Trump’s response to the 
triple crises of racial un-
rest, recession and COVID-
19 pandemic, he made the 
case for Harris being a ca-
pable administrative part-
ner – much like he was for 
Obama, the nation’s first 
Black president.  

“I need someone working 
alongside me who is smart, 
tough, and ready to lead,” 
Biden said in a statement. 
“Kamala is that person.  

“I need someone who un-
derstands the pain that so 
many people in our nation 
are suffering. Whether 
they’ve lost their job, their 
business, a loved one to 
this virus. This president 
says he ‘doesn’t want to be 
distracted by it.’ He doesn’t 
understand that taking 

care of the people of this 
nation – all the people – 
isn’t a distraction – it’s the 
job. Kamala understands 
that.” 

North Carolina Repub-
licans took shots at Biden 
as a sellout to liberals by 
picking Harris and 
slammed the ticket as out 
of touch with North Caro-
lina voters. 

“Biden’s selection of Ka-
mala Harris demonstrates 
that he is truly beholden to 
the radical left,” state Re-
publican Party Chairman 
Michael Whatley said in a 
statement. “When Harris 
was not blasting Biden for 
his association with segre-
gationists or hitting him 
on forced busing, Harris 
pushed racial policies 
like socialized medicine, 
open  borders  and 
the Green New Deal. Run-
ning alongside an out-of-
touch California liberal 
isn’t going to help Joe 
Biden’s already non-exis-
tent chances in the Tar 
Heel State.” 

More than 700 Black 
women leaders from ac-
ross the country, who sent 
an open letter to media last 
week demanding fair cov-
erage of Biden’s running 
mate – he signaled it would 
be a woman earlier in the 
primary season – are 
throwing their support be-
hind the ticket. 

“We pledge to our Demo-
cratic Presidential and 
Vice-Presidential nomi-
nees, Joe Biden and Kamala 
Harris, that we have your 
back,” they said Tuesday in 
a statement. “As the most 
loyal voters in the Demo-
cratic Party, we will bring 
everything we have to ig-
niting and mobilizing Black 
voters across all demo-
graphics to show up in 
record numbers because 
the road to the White 
House will again be pow-
ered by Black women.”   

 

Continued from page 1A
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BASIC SYSTEM: $99 Parts and Install. 36-Month Monitoring Agreement required at $27.99 per month ($1,007.64). 24-Month Monitoring Agreement 
required at $27.99 per month ($671.76) for California. Offer applies to homeowners only. Basic system requires landline phone. Offer valid for new 
ADT Authorized Premier Provider customers only and not on purchases from ADT LLC. Cannot be combined with any other offer. The $27.99 Offer 
does not include Quality Service Plan (QSP), ADT’s Extended Limited Warranty. GENERAL: For all offers, the form of payment must be by credit card 
or electronic charge to your checking or savings account, satisfactory credit history is required and termination fee applies. Certain packages require 
approved landline phone. Local permit fees may be required. Certain restrictions may apply. Additional monitoring fees required for some services. 
For example, Burglary, Fire, Carbon Monoxide and Emergency Alert monitoring requires purchase and/or activation of an ADT security system with 
monitored Burglary, Fire, Carbon Monoxide and Emergency Alert devices and are an additional charge. Additional equipment may be purchased for 
an additional charge. Additional charges may apply in areas that require guard response service for municipal alarm verifi cation. Prices subject to 
change. Prices may vary by market. Some insurance companies offer discounts on Homeowner’s Insurance. Please consult your insurance company. 
Photos are for illustrative purposes only and may not refl ect the exact product/service actually provided. Licenses: AL-21-001104, AR-CMPY.0001725, 
AZ-ROC217517, CA-ACO6320, CT-ELC.0193944-L5, DC-EMS902653, DC-602516000016, DE-07-212, FL-EC13003427, GA-LVA205395, IA-AS-0206, 
ID-ELE-SJ-39131, IL-127.001042, IN-C.P.D. Reg. No. – 19-08088, City of Indianapolis: LAC-000156, KY-City of Louisville: 483, LA-F1914, LA-F1915, 
LA-F1082, MA-1355C, MD-107-1626, ME-LM50017382, MI-3601205773, MN-TS01807, MO-City of St. Louis: CC#354, St. Louis County: 100194, 
MS-15007958, MT-PSP-ELS-LIC-247, NC-25310-SP-FA/LV, NC-1622-CSA, NE-14451, NJ Burglar Alarm Lic. # -NJ-34BF00021800, NM-353366, NV-
0068518, City of Las Vegas: 3000008296, NY-Licensed by the N.Y.S. Department of State UID#12000317691, NYS #12000286451, OH-53891446, City 
of Cincinnati: AC86, OK-AC1048, OR-170997, Pennsylvania Home Improvement Contractor Registration Number: PA022999, RI-3582, RI-7508, SC-
BAC5630, SD- 1025-7001-ET, TN-1520, TX-B13734, ACR-3492, UT-6422596-6501, VA-115120, VT-ES-2382(7C), WA-602588694/ECPROTEYH934RS, 
WI-City of Milwaukee: PAS-0002966, WV-WV042433, WY-LV-G-21499. 3750 Priority Way South Dr. Indianapolis, IN 46240 ©2020 DEFENDERS, Inc. 
dba Protect Your Home DF-CD-NP-Q320

1-844-850-9218
WE’RE AVAILABLE 24/7—CALL TODAY!

ADT® 24/7 Monitored 
Home Security
   24/7 monitoring provides peace of mind

  Yard sign and window decals help deter crime

 Quickly connect to fi re and emergency response

  May qualify for a homeowners insurance discount

Monitored by ADT®

the #1 home security 
company in the U.S. 

Save Now On
Home Security

PER MONTH

MONITORING

GREAT

LOW
PRICE

HEALTH SERVICES        

HELP WANTED

Satellite Internet That is Unlimited 
With No Hard Data Limits!2

1-877-313-1415
HughesNet is a registered trademark of Hughes Network Systems, LLC, an EchoStar Company.
2  If you exceed your monthly plan data, you will experience reduced data speeds until the start of your next billing period. Reduced speeds will typically be in the range 
of 1 – 3 Mbps and may cause Web sites to load more slowly or affect the performance of certain activities, such as video streaming or large downloads/uploads. 

CALL TODAY - LIMITED SPECIAL OFFERS IN YOUR AREA!

25 Mbps Download Speed
25mbps download and 3mbps upload1

No Hard Data Limits2

Wi-Fi Built-In
Connect your wireless devices at home

Call For Special Offers In Your Area
Pricing varies by region

Product not available in all states. Includes the Participating Providers 
and Preventive Benefi ts Rider. Acceptance guaranteed for one insurance 
policy/certifi cate of this type. Contact us for complete details about this 
insurance solicitation. This specifi c offer is not available in CO, NY; call 
1-888-799-4433 or respond for similar offer. Certifi cate C250A (ID: C250E; 
PA: C250Q); Insurance Policy P150 (GA: P150GA; NY: P150NY; OK: P150OK; 
TN: P150TN). Rider kinds B438/B439.
6154-0120

Call today for all the details. 

844-496-8601

Get the dental care you deserve with dental insurance from 
Physicians Mutual Insurance Company.  It can help cover the 
services you’re most likely to use –

Dental Insurance

Fillings Crowns DenturesX-raysCleanings

Call now to get this FREE 
Information Kit!

dental50plus.com/ncpress

Preventive care starts right away

Helps cover over 350 services

Go to any dentist you want – but
save more with one in our network

No deductible, no annual maximum

TM

Promo code N7017
*Prices are per person based on double occupancy plus up to $299 in taxes & fees. Single supplement 
and seasonal surcharges may apply. Add-on airfare available. Offers apply to new bookings only, made by 
9/30/20. Other terms & conditions may apply. Ask your Travel Consultant for details.

HAWAIIAN
ESCAPE
7 days, departs 
Feb - Nov 2021

FROM
$1,249
$999*

1-855-874-7693

TRAVEL

HOME SECURITY

INTERNET

FTCC. Fayetteville Technical Community College is 
now accepting applications for the following 
positions: Grounds Technician Administrative Assistant 
I, VP for Administrative Services. For detailed 
information and to apply, please visit our employment 
portal at: https://faytechcc.peopleadmin.com. 
Human Resources OfficePhone: (910) 678-7342. 
Internet: http://www.faytechcc.edu. An Equal 
Opportunity Employer

LEGAL NOTICE
NOTICE OF SERVICE BY PUBLICATION  

STATE OF NORTH CAROLINA  
WAKE COUNTY 

IN THE DISTRICT COURT  
19 CVD 16463 

 
 
 
 
 
 
 
 
 
To: Roberto Perez Torres and Javier Montejo Silba 
 

Take notice that a pleading seeking relief against you has been 
filed on December 4, 2019, in the above entitled action. The 
nature of the relief sought is monetary damages for personal 
injuries sustained in an automobile accident. 

 
You are required to make defense to such pleading not later 

than the 4th day of September, 2020, and upon your failure to do 
so the party seeking service against you will apply to the court for 
the relief sought. 
 
This the 26th day of July, 2020. 

MARY LOU BAKER, 
Plaintiff, 
vs . 

ROBERTO PEREZ TORRES 
d/b/a, PEREZ SILVA 
CLEANING SERVICE ) and 
JAVIER MONTEJO SILBA 

Defendants  

) 
) 
) 
) 
) 
) 
) 
) 
) 

E. GREGORY STOTT 
Attorney for Plaintiff Post Office Box 131 
Raleigh, North Carolina 27602 
Telephone: (919) 828-7000 

AUCTION

MY NEIGHBORHOOD STORAGE CENTERS 
 
Personal property of the following tenants will be sold at public 
auction to the highest bidder for cash to satisfy a rental lien in 
accordance with North Carolina General Statutes - Chapters 
44A Article 4. Auctions will be held online at 
www.selfstorageuction.com at the times indicated below. 
Friday August 21, 2020 Contents: Misc. & household goods 
and vehicles. Viewing is at time of sale only. The owners' or 
their agents reserve the right to bid on any unit, and also to 
refuse any bid. 
 
6401 Town Center Dr. Raleigh, NC 27616 (Friday, August 21@ 
11:00am). Rhea Grove-2131, Josh Wilkerson-1001, Katrina 
Moore-2332, Kenneth Jackson-1287, Kahdim Alhasan-1231, 
Jerryca Truesdale2122, Markee Johnson-2294, Andres Carrillo-
2324, Ashley Marie Green-1075. 
 
112 W. Seminary St. Durham, NC 27701 (Friday, August 21@ 
11:00am) William McCain-2043, Antonia McPherson-4018, 
Stephanie Sarandy-4050, Ella Parker-4072, Kendrick Cooper-
2037, Jose Ramirez-4071, Teneisha Charles-3019, Erica 
Petitford-2087, Claire McCune-1010, Brian Wiggins-4027, 
Brian King-4141, Amanda Michelle Smith-4047, Valerie 
Green-4052, Sau Dinh-1103.

REQUEST FOR QUALIFICATIONS: Durham Public 
Schools has issued an RFQ for Professional Design 
Services for Durham School of the Arts Campus 
Addition and Renovation. Submittal due date/time: 
August 31, 2020 at 3:00 p.m. For Legal Notice and RFQ 
information, go to http:///www.dpsnc.net and select 
Resources/Construction & Capital Planning. Issue 
date 8-14-20.

REQUEST FOR PROPOSAL (RFP): Durham Public Schools 
has issued an RFP for firms to provide Professional 
Construction Services for the Durham School of the 
Arts Boiler Replacement Project located at 401 North 
Duke Street, Durham, NC 27701. Bids will be received 
on Tuesday, September 1, 2020. For Legal Notice and 
RFP information, go to http:///www.dpsnc.net and 
select Resources/Construction & Capital Planning. 
Issue Date 08-10-20.

REQUEST FOR PROPOSAL (RFP): Durham Public Schools 
has issued an RFP for firms to provide Professional 
Construction Services for the CC Spaulding Boiler 
Replacement Project located at 1531 S. Roxboro 
Street, Durham , NC. Bids will be received on Tuesday, 
September 1, 2020. For Legal Notice and RFP 
information, go to http:///www.dpsnc.net and select 
Resources/Construction & Capital Planning. 
Issue Date 08-10-20. 

REQUEST FOR PROPOSAL (RFP): Durham Public Schools 
has issued an RFP for firms to provide Professional 
Construction Services for the Fayetteville Street 
Elementary School Boiler and Chiller Replacement 
Project located at 2905 Fayetteville Street, Durham, 
NC 27707. Bids will be received on Tuesday, 
September 1, 2020. For Legal Notice and RFP 
information, go to http:///www.dpsnc.net and select 
Resources/Construction & Capital Planning. Issue 
Date 08-10-20.

REQUEST FOR PROPOSAL (RFP): Durham Public Schools 
has issued an RFP for firms to provide Professional 
Construction Services for the Parkwood Elementary 
School Chiller Replacement to be located at 5207 
Revere Rd, Durham, NC 27713. Bids will be received 
on Thursday, September 9, 2020. For Legal Notice and 
RFP information, go to http:///www.dpsnc.net and 
select Resources/Construction & Capital Planning. 
Issue Date 08-09-20.
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Every American has  
troubles in 2020

Everybody has troubles. 
If you don't believe it, then 
ask any American living in 
2020. Most of us are accus-
tomed to having troubles 
occasionally. Some have 
more than others. Some 
people think that "some 
people" never have a prob-
lem. All people on some 
level have troubles.  

An old preacher friend of 
mine from Florida use to 
say, "Glenn, on every level, 
there is a new devil." This is 
true. The poor have trou-
bles. The rich have trou-
bles. The famous have 
troubles. People in obscur-
ity have troubles. Today, in 
almost every inch of the 
United States and with 
every person of the U.S. we 
have universal troubles. 
You've heard the plea for 
universal health care? Wel-
come to universal troubles 
in America.  

Every American in some 
way is impacted by COVID-
19. You have had or have 
the disease. You know 
someone. You have heard 
of someone. Because of 
COVID-19, you may be un-
employed. Your education 
is impacted. Your sports 

participation is wrecked at 
least for the fall and prob-
ably winter. Students 
wonder every day if they 
will see the inside of a 
classroom in September or 
even longer.  

Every college town in 
American is on the brink of 
financial disaster. Can you 
imagine what it's going to 
do to South Bend if Notre 
Dame doesn't come back to 
campus? What about 
Gainesville, Florida; Lexing-
ton, Kentucky; Columbia, 
Missouri; and just name 
any town that survives on 
20,000 college students 
and families spending 
money in their town every 
day. You can add more to 
the expanded economic 
misery of this nation.  

So far, America's Social 
Security and government 
retirees financially have 
been OK due to the security 
of their checks. This pan-
demic does not have limita-
tions or boundaries. Our 
nation continues to print 
off money that we do not 
have to keep afloat fam-
ilies, small businesses and 
state governments. I'm 
afraid the printer in the 
Federal Reserve is going to 
blow up about when it's 
time to print off my cash 

for my Social Security 
check later next year.  

From tourism, restau-
rants, small businesses or 
just having to wear a mask 
or social distance, we've all 
to some extent experienced 
troubles in 2020. We can 
overcome many troubles in 
life. Some troubles are life 
changing. Dying or burying 
a loved one is forever. 

I've had ups and downs 
and most of us have. They 
aren't fun. The pandemic 
for many of us has been a 
lifestyle change. A new nor-
mal. An inconvenience. We 
are having to do some 
things like wash our hands 
more, wear a mask and be 
a little distant from people. 
That's not killing us.  

It's when we take on the 
attitude, "I'm an American. 
I'm going to do what I want 
to do, when I want to do it 
and however, I feel like 
doing it." That attitude be-
comes part of our national 
trouble.  

COVID-19 is trouble 
enough. Americans are all 
in some way sharing in the 
troubles of this virus. 
Please, let's all work to-
gether to be part of the so-
lution and not add to our 
national troubles.  

 

Don’t throw your own 
pity party, then attend

While I was trying to re-
member where I heard or 
read about the concept of 
letting your hate for some-
one else control your life, I 
realized that maybe some-
one needed to read about 
it. So, here it is. Now I am 
not talking about just not 
liking someone. I am talk-
ing about not being able to 
control your emotions 
when it comes to a particu-
lar person.  

Look here: If you can’t 
stand someone, can’t get 
along with someone, are 
still hurt after someone left 
you long ago, you really 
need to let it go. I guess it 
exemplifies a very practical 
approach to “Let go and let 
God.” The premise is sim-
ple enough. Without for-
giveness in your heart, you 
are forever bound and 
chained to that which you 
despise most, are fearful of 
and have been seriously 
hurt by.  

Have you ever been 
around someone who con-
tinues to relive a past rela-
tionship, a broken heart, 
wrongful termination, 
missed opportunity or a 
personal slight, over and 
over and over again?  

That’s all they talk about. 
When they see something 
or hear something that re-
minds them of that some-
one or that thing, you 
know what’s coming. And 
they expect you to join 
them in the pity party 
they’ve thrown for them-
selves.  

In fact, it’s the same one 
they threw yesterday and 
the day before and you 
know it’s the one they’ll 
throw tomorrow. Maybe 
you’ve attended a pity 
party or two, even thrown 
one for yourself.  

Without forgiveness in 
your heart and mind and 
your spirit, you’re essen-
tially doomed to be shack-
led to what scarred you in 
the first place. My Bible 
says the truth shall set you 
free. And the truth is, you 
better let that madness go 
so you can live a life of 
freedom.  

You can never be the per-
son God wants you to be if 
you continue to let these 
people and events and cir-
cumstances have that kind 
of power over you. That’s 
right, power! Whether you 
want to acknowledge it or 
not, you are letting your 
thoughts rule your behav-
ior, your attitude and your 
outlook. That’s too much 
power to give to anyone or 

anything who is so neg-
ative to who you are in the 
eyes of God. It’s a mind 
game and it’s your mind. 
Paul says, “Be transformed 
by the renewal of your 
mind” (Romans 12:2.) Let 
God reshape your thinking 
into what you can be in-
stead of what they you say 
are not.  

The truth is God can’t or 
won’t even deal with you 
until you comply with the 
rule of forgiveness. He 
says, “If you come to the 
altar with your gift and 
there remember that your 
brother has something 
against you, leave your gift 
and go be reconciled with 
your brother; then come 
and offer your gift” (Mat-
thew 5:23.) You got to let it 
go. Until you do, you can’t 
receive all that God has for 
you.  

My point is that the pro-
cess begins from within. It 
takes intestinal fortitude to 
forgive one’s enemies in 
the face of their attacks – 
old and new. But you must. 
I know you can. Just re-
member this: When you do 
let go and let God, “It is 
your Father’s good pleas-
ure to give you the king-
dom.” He knows it’s in you 
because He put it there. 
May God bless and keep 
you always.    

By James A.  
Washington Jr.,  

NNPA NEWSWIRE 

Gospel legend Richard 
Smallwood gets personal

Gospel sensation Richard 
Smallwood spent more 
than four decades minis-
tering to the masses 
through music. The “Total 
Praise” creator, who now 
has an autobiography by 
the same name, has offi-
cially achieved the mo-
niker, “Living Legend.”  

Smallwood spoke to the 
AFRO about life’s ups and 
downs, why he decided to 
write a book, and the rea-
son music has been impor-
tant historically and will 
continue to be in the fu-
ture. 

“It takes being old [to be 
considered a living leg-
end],” Smallwood said in 
jest. “No, but for real, I’m 
very, very fortunate to 
have been doing this, 
really, if I look at it techni-
cally, going on 50 years.  
It’s certainly something 
that’s close to my heart.  
Something that I under-
stand I’ve been put on this 
planet for; I understand it’s 
a mission, it’s ministry but 
who knows?” 

After years in the indus-
try, the artist known for 
Gospel classics such as 
“Total Praise” and “Center 
of My Joy,” used his auto-
biography, “Total Praise,” 
as a way to clear misinfor-
mation, a reference point 
for his life and as a means 
to raise awareness about 
issues in the Black com-
munity and church, while 
also inspiring others.   

“I’m sort of a history 
buff. I love to read history, 
especially Black history, 
and I started to read press 
stuff about me that really 
wasn’t true. The dates were 
wrong; the year was wrong.  
I was like, you know what, 
if I don’t step up and write 
something that says when 
I’m gone, ‘Oh what year did 
he do that? Just look at his 
book,’ and it’ll be there,’” 
Smallwood explained. 

The musician also said 
that his story was a tes-
timony to the importance 

of speaking about mental 
health, specifically in the 
Black community and 
church.  

“I also suffered with de-
pression most of my life, 
and I want to talk about 
that because we don’t talk 
about it in the church, the 
Black church, we don’t talk 
about it period. And if you 
look around and see all 
these suicides of, not only 
every day, ordinary people, 
but rich, famous folk who 
are dealing with this awful 
mental illness.  I wanted to 
talk about that, and my 
journey through it, and 
what I had to do to cope 
with it and keep going,” he 
said passionately. 

There’s even, as Small-
wood explained, “some 
things Mama didn’t tell 
me,” featured in his book. 

“I found out about seven 
years ago that I wasn’t an 
only child like I thought I 
was, and I had two 
brothers.” 

Not only has Smallwood’s 
more than 70 years on 
earth been interesting, as a 
history lover who’s been 
involved in the struggle for 
civil rights, the artist has 
seen the important role 
music plays in culture and 
making a change. 

“I’m still heartbroken that 
we lost Congressman 
(John) Lewis, someone who 
was just a champion for 
justice, for the vote, and 

we’re still fighting for the 
vote today… I remember 
him saying that if it wasn’t 
for the music, that they 
would’ve never had the 
power and the strength to 
go through some of the 
things that they went 
through in the ‘50s and 
‘60s, because it’s some-
thing about music that 
brings hope to whatever 
you’re fighting for…” 

As a true living legend, 
Smallwood also offered ad-
vice for the next generation 
of musicians. 

“We all stand on the 
shoulders of others…. 
You’re influenced by those 
who come before you, but 
you take that influence and 
add a little bit of clay to it, 
and a little bit of this to it, 
and a little bit of sparkle to 
it and make it your own 
thing, and that’s how 
music continues to grow 
and evolve,” he said.  
“Study your past… see how 
Black music has evolved, 
because you can’t go for-
ward if you don’t know 
where the roots are. Roots 
have everything to do with 
who we are.  So also study 
the history of our kind of 
music. Our history is so 
rich, and the people who 
paved the way.  I can still 
listen to Duke Ellington and 
some of those people and 
hear something different.” 

 
 

By Micha Green 
AFRO D.C. EDITOR 

AROUND THE TRIANGLE
RALEIGH 
COMMUNITY 
* The second “IT’S A 

BLACK THANG” com-
munity event is Aug. 22, 2-
8 p.m., Roberts Park, 1300 
E. Martin St.  

* Food and mask distri-
bution is Aug. 22, 9 a.m. 
until, Southeast Raleigh 
High, 2600 Rock Quarry 
Rd. Drive-thru only.  

 
FOOD RODEO 
FatBoys Kitchen presents 

Carolina Food Truck Rodeo 
Aug. 22, noon to 4 p.m., 
Food Bank of NC, 1924 
Capital Blvd. 

 
MARKET 
Black Farmers Market is 

Aug. 23, 1-4 p.m., 1436 
Rock Quarry Road.  

BACKPACKS 
YM4C and other partners 

will provide 100 backpacks 
to students heading back 
to school. Donation drop-
off locations are Find-A-
Way Fitness, 3607 Falls 
Rive Ave., Suite 111; and 
Salon Suites Plantation, 
6350 Plantation Point, 
Suite 112, through Aug. 24.  

 
 
CONFERENCE 
The Power of You Confer-

ence hosted by Eboni Har-
rell of 7 Seed 
Empowerment Group is 
Aug. 29, 9 a.m., The State-
View Hotel, 2451 Alumni 
Drive. Tickets at 
www.eventbrite.com. 

 
 

CARY 
FUNDRAISER 
The Carying Place will 

host its annual benefit auc-
tion virtually Aug. 21, 7 p.. 
V i s i t 
http://bidpal.net/tcp2020. 

 
DURHAM 
CITY COUNCIL 
City Council is accepting 

applications for Ward 3 va-
cancy. Visit 
DurhamNC.gov/ward3. 
Deadline: Aug. 20 at 5 p.m. 

 
SCHOOL 
Back to School Bash-

School Supply Giveaway is 
Aug. 22, Holmes Recrea-
tion Center, Campus Hills 
parking lot, 2000 S. Alston 
Ave. Register at 
www.dprplaymore.org. 

COURTESY

By Glenn Mollette  
SPECIAL TO THE TRIBUNE 

SPIRITUALLY SPEAKING…

Founder of all-women 
Jazz orchestra dies

Helen Jones Woods, a 
founding member of the 
first integrated, all-women 
swing orchestra, The Inter-
national Sweethearts of 
Rhythm, died last month 
of COVID-19 at the age of 
96. Mrs. Woods was the 
daughter of Dr. Laurence 
Clifton Jones, founder of 
the historic Piney Woods 
boarding school in Missis-
sippi; and the mother of 
media mogul, Cathy 
Hughes, who founded 
Urban One, the largest Af-
rican American owned and 
operated broadcast com-
pany in the nation. 

Mrs. Woods was born in 
1923 in Meridian, Missis-
sippi. Her adopted father, 
Laurence Clifton Jones, 
was the founder of the 
Piney Woods Country Life 
School, a historic, Missis-
sippi-based African Ameri-
can boarding school which 
is still in existence. She 
grew up on the school 
campus and began playing 
music 6 years old. Her 
father wanted her to learn 
to play the violin, but she 
opted for the trombone in-
stead because she liked the 
way the struts slid up and 
down. 

Jones raised funds for 
the school by touring stu-
dent groups such as The 
Cotton Blossom Singers. 
One evening when he 
heard Phil Spitalny’s All-
Girl Orchestra play on the 
CBS radio broadcast, “Hour 
of Charm,” he had a new 
fundraising idea. “I’ve got 
a bunch of women here [at 
the school], why don't I 
start a girl band?” Woods 
remembered during a 
forum discussion at the 
Smithsonian Institution in 
2011. 

Jones formed the Swing-
ing Rays of Rhythm in 
1937 with a preteen Woods 
and other Piney Woods stu-
dents ranging in age from 
13-19. The all-girl band 
toured extensively to raise 
revenue for the school. 

Eventually, the band relo-
cated to Arlington, Virginia, 
where its manager, Daniel 
Gary, changed its name to 
the International Sweet-
hearts of Rhythm to reflect 
the ethnic composition of 
the group, which featured 
not only African Americans 
but Asian, Mexican, Native 
American and European 
women. 

The ensemble became 
huge during World War II. 
For a time, Jesse Stone, 
who would eventually 
write the Rock ’n Roll clas-
sic, “Shake, Rattle & Roll,” 
was their arranger and 
brought polish to their 
sound. They had their own 
tour bus and set a Howard 
Theater box office record 
when they attracted over 
35,000 patrons for a week 
of shows in 1941.   

They did a USO tour for 
the troops and performed 
at prestigious venues rang-
ing from the Apollo The-
ater in Harlem to Wrigley 
Field in Los Angeles. They 
shared stages with or 
backed acts such as Dizzy 
Gillespie, Billie Holliday 
and Ella Fitzgerald. Louis 
Armstrong and Count Basie 
were fans. They were cited 
as America’s Top All-Fe-
male Orchestra by Down-

Beat Magazine in 1944. Al-
though they mostly per-
formed hit songs of the 
day, they also recorded 
their own songs such as 
the popular “Jump Chil-
dren” in 1945. 

By 1949, the group had 
folded, and Woods moved 
on with her life. “When I 
found out other women 
could play trombone better 
than me, I retired myself,” 
she cracked at the Smith-
sonian forum. She married 
William Alfred Woods and 
raised a family in Omaha, 
Nebraska, where she 
earned a nursing degree 
and a master’s in social 
work. Because of her his-
tory with the International 
Sweethearts of Rhythm, 
Woods was inducted into 
the 2007 Omaha Black 
Music Hall of Fame. 

One of Woods' favorite 
sayings was, "never give a 
person credit for what they 
have done when cash 
would be more appropri-
ate.” In keeping with her 
wishes, the family requests 
that the public make finan-
cial donations to The Helen 
Jones Woods Fund at The 
Piney Woods School to help 
ensure and guarantee a 
solid education for the next 
generation. 

By Bill Carpenter 
SPECIAL TO THE TRIBUNE 

Helen Jones Woods as a member of International 
Sweethearts of Rhythm.



FUQUAY-VARINA – FROM THE 
PRESS BOX TO PRESS ROW, a na-
tional radio program, will cele-
brate 15 years on the air with a 
virtual show on Aug. 20, from 5 
to 7 p.m.  

BOXTOROW, as the program is 
known, will begin the  broadcast 
at 5:05 p.m., which is the time 
the show first came on the air in 
2005. The  broadcast will be 
hosted by founder Donal Ware 
via Zoom and shown on  boxto-
row.com, YouTube, Facebook 
Live, Twitter Live, and Instagram 
Live. Confirmed guests include 
Super Bowl winning quarterback 
Doug Williams and Entertain-
ment Tonight host Kevin Frazier. 
Raleigh Mayor Pro Tem Corey 
Branch will also present a procla-
mation from the city.  

The celebration will be at-
tended by only a few people in 
person given the limitations dur-
ing the pandemic, but fans will 
still have the ability to experience 
the show with the potential for 
multiple guests at one time. Vi-
gnettes highlighting previous 
guests will also be shown during 
the celebration.  

“We wanted to put on a quality, 
live show and with the obstacles 
presented to us, doing this vir-
tually is the next best thing,” said 
Ware. “We will still be able to give 
the viewing audience the essence 
of what BOXTOROW is.”  

Ware originally hosted the 
show at a radio station in Balti-
more before Terry Banks took 
over as host from September 
2005 to January 2006. Ware 
began hosting once again and 
has remained at the mic ever 
since.  

Today, BOXTOROW airs in top 
50 markets in Washington, D.C.; 
Tampa, Florida; Jacksonville, 
Florida; Pittsburgh; Tidewater, 
Virginia; Nashville, Tennessee; 
Raleigh and Greensboro. The 
show also  airs on SiriusXM Satel-
lite Radio on H.U.R. Voices (Chan-
nel 141) and HBCU (Channel 
142).  

The core of its focus has been 
HBCU sports and the happenings 
at schools in the CIAA, MEAC, 
SWAC, SIAC, and schools like 
Tennessee State, Hampton and 
other HBCUs. Over these 15 
years, BOXTOROW has told the 
stories of many athletes at 
HBCUs before they became top 
professional athletes: Darius 
Leonard, Terron Armstead, Javon 
Hargrave, Tarik Cohen, Robert 
Covington and many others.  

The show has evolved over the 
years, and has had as guests 
sports and entertainment fig-
ures, including Serena Williams, 
Kevin Durant, Jerry Rice, Mike 
Tyson, Mike Krzyzewski, Jim 
Brown, Alex Morgan, and more. 

Events the show has covered or 
broadcast from include Super 
Bowls, MLB All-Star Games, NBA 
All-Star Weekends, NBA Finals, 
NHL All-Star Game, Daytona 500, 
and the U.S. Open.  

“A lot has transpired in our 15 
years of existence, and I am 
really proud to be able to share 
this moment with our longtime 
supporters and fans, as well as 
new supporters and fans,” said 
Ware. “This is a continuing jour-
ney that began as a way to pro-
mote HBCU sports nationally, 
and has continued to do that, but 
has also become so much more.  

“This marks the beginning of 
the next 15 years, and we look 
forward to continuing to bring 
people not only a product with a 
mix of information and enter-
tainment but also an experience.  

Partners of the BOXTOROW 15-
year celebration are Harlem Beer 
NC and Marjorie’s Beef Jerky. Ad-
ditional partners include BRIC 
(Brown Reality and Investment 
Corporation) and BRIC Sports 
and Entertainment.  

Other guests will be confirmed 
in the coming days.  
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Bill Hayes was in a zone. 
The subject of North Caro-

lina Central athletics and the 
role he played in moving the 
department from Division II 
to Division I had the former 
athletics director on fire.  

Hayes joined current AD 
Ingrid Wicker McCree on a 
Zoom meeting on Tuesday 
to celebrate the 10th anni-
versary of NCCU’s reclassifi-
cation.  

Hayes, who played foot-
ball at NCCU and coached at 
Wake Forest, Winston-Salem 
State and North Carolina 
A&T – the latter two as head 
coach – was hired by new 

c h a n c e l l o r 
James Am-
mons in 2003 
to lead the 
Eagles in a new 
era. 

You’d think 
the biggest 
hurdle would 
be raising 
money to in-
crease a $2 mil-
lion athletics 

budget to over $10 million 
per DI standards. But money 
issues were the least of 
Hayes’ and McCree’s prob-
lems.  

It may be hard for you 
young’uns to fathom, but 
the CIAA was the happening 
place back in the day – all 
because of one event. People 
had a special piggybank just 
to save for the CIAA Tourna-
ment. It was once the third 
largest tourney in the coun-
try, behind only the ACC 
Tournament and Big East 
Tournament. And neither of 
them had Mr. CIAA! 

So when Hayes and 
McCree decided to get feed-
back from alumni chapters 
around the state and bey-
ond, they were in for a rude 
awakening. 

“During that first year, 
they did not want to give up 
the CIAA Tournament,” 
Hayes said. “We got told off, 
cursed out…we kept getting 
knocked up side the head 
about the CIAA Tourna-
ment.” 

It also didn’t help that be-
tween 2005-07, NCCU cap-
tured eight conference 
championships, and football 
was king. 

But things started to 
change after Ammons hired 
two consulting firms to help 
out. It was their suggestion 
to make the transition argu-
ment more about academics 
than athletics that opened 
eyes – and wallets. 

McCree, who at one time 
had more campus jobs than 
octopus has arms (softball 
and volleyball coach, 
compliance, professor), was 
building her career in ath-
letics administration. Hayes 
credits her with handling 
most of the planning and or-
ganizing and keeping the 
chancellor informed.  

Hayes, on the other hand, 
was earning quite a rep-
utation as a fundraiser. One 
entertaining story he re-
called was how he con-
vinced the Durham Bulls to 
allow the baseball team to 
use the Durham Bulls Ath-
letic Park for their home 
games. 

After a 30-year hiatus, 
baseball was returning as a 
DI sport but with no home 
field. So Hayes went a-cal-
ling at the Bulls office.  

He didn’t say who he 
talked to, but after re-
peatedly being told no, for-
get it, you’re out of your 
mind (my words) during the 
meeting, he gave a little his-
tory lesson. 

“I asked him, ‘do you 
know where you are sit-
ting?’” Hayes said. “’I used 
to live right down the street. 
Do you see Highway 147, 
this whole area was black 
Hayti. I used to play stickball 
right over there. And you’re 
telling me we can’t play our 
games here?” 

The Eagles played at the 
DBAP for three seasons. 
Needless to say, it made for 
a nice recruiting tool.  

They moved to the smaller 
and more intimate Durham 
Athletic Park on Foster Street 
in 2010. The DAP is actually 
a better fit. There is no bad 
seat and fans are on top of 
the action.  

But history was made. 
Next week: Success at Divi-

sion I. 

NCCU 
celebrates 
10 years 
on the DI 
level

BONITTA 
BEST

Purdue starter Nojel Eastern is headed to Howard.
COURTESY

Howard grabs 
another one

basketball. The Pirates aver-
aged just under 3,000 fans 
a game for a total of 37,318 
for the season. 

The only other women’s 
team to average at least 
2,000 per game was South-
ern, with 2,500 per contest. 

 
CIAA news 
Claflin alumna Chymaine 

Guinyard has been pro-
moted to head volleyball 
coach. Guinyard, who 
played for the Panthers, 
was the interim head coach 
last season and an assistant 
before then.  

“Chymaine has proven 
that she is more than ready 
to handle the role as head 
coach,” athletics director 
Tony O’Neal said. “She has 
a lot of enthusiasm and is a 
hard worker. As an alum of 
the program, Chymaine be-
lieves in the Claflin brand 
and has been working hard 
over the last few months to 
ensure that her team is 
ready to compete once play 
resumes.” 

* Lincoln (Pa.) Athletics Di-
rector Harry Stinson III has 
been appointed to the 
NCAA DII Management 
Council, which rec-
ommends policy that gov-
ern the division.  

Stinson is one of three 
HBCU ADs on the commit-
tee: Lin Dawson of Clark At-
lanta (remember him, Eagle 
fans?) and Felicia Johnson 
of Virginia Union. 

North Carolina Central 
has launched a $1 million 
giving campaign to offset fi-
nancial losses from the pan-
demic. 

#NCCUStrongerTogether 
officially began Aug. 6, with 
the first phase being a Vir-
tual Homecoming Stadium 
Sellout. The goal is for 
alumni, fans and students 
(well, forget students, since 
they don’t have any money) 
to donate what they would 
have spent to attend home-
coming.  

A virtual stadium seat is 
$100. The athletics depart-
ment hopes to raise 
$750,000 by Oct. 31, the 
date of homecoming before 
it was canceled. 

"I am thrilled to launch 
the #NCCUStrongerTo-
gether fundraising cam-
paign to support our 
athletics program during 
this critical time in our so-
ciety,” athletics director In-
grid Wicker McCree said. 
“The decision to suspend 
fall sports will most cer-
tainly have an impact on 
our ability to provide finan-
cial resources to sustain op-
erations, but we will always 
make the best decisions to 
ensure the health and 
safety of our student-ath-
letes. This campaign will 
not only support our strate-
gic priorities, but assists 
with the loss of revenue due 
to the pandemic.” 

To make a donation, text 
STRONGER to 243725 or 
visit www.NCCUFanCen-
tral.com. Don’t be cheap, 
and don’t be mad ‘cause 
you can’t wear that fur coat 
at homecoming. 

Look at Florida A&M, 
which recently announced 
that it was reducing schol-
arships in each sport by 
10% and a temporary 7% 
salary decrease across the 
entire athletics department.   

* Baseball coach Jim 
Koerner is, once again, on 
the USA Baseball staff. 
Koerner is an on-field assis-
tant for the 16U National 
Team Championships this 
week in Cary, and will help 
select future players for the 
18U National Team.   

 
Transfer portals 
According to CC’s good 

friend Lut Williams of the 
Black College Sports Page, 
several MEAC football 
players recently entered the 
transfer portal or opted out 
of the season to pursue pro-

fessional interests. 
South Carolina State de-

fensive tackle Roderick 
Perry transferred to Illinois. 
Perry was following in a 
long line of defensive suc-
cesses at SCSU, with three 
former standouts playing in 
the NFL: Joe Thomas, Javon 
Hargrave and Darius Leon-
ard. Perry is eligible to play 
immediately. 

North Carolina A&T offen-
sive tackle Dontae Keys also 
entered the portal. And 
Florida A&M OT Calvin Ash-
ley will forego the season to 
concentrate on the NFL 
Draft.  

 
HU grabs another one 
Howard University has 

done it again. Purdue 
starter Nojel Eastern an-
nounced last week that he 
was transferring to the 
Bison. Eastern is a 6-foot-7 
wingman with one year of 
eligibility left. He averaged 
4.9 points and 2.7 assists 
per game.  

His decision makes the 
second major recruit How-
ard has landed in the past 
few weeks. Five-star recruit 
Makur Maker committed to 
the Bison last month, de-
clining offers from Ken-
tucky, Memphis and UCLA. 

  
HU tops 
Hampton women’s bas-

ketball earned the trophy 
for having the best atten-
dance in HBCU women’s 

COLLEGE CORNER

SPECIAL TO THE TRIBUNE

Guinyard

Hampton women
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BOOK
Black Apocalypse:  
A Gathering Storm  
By Alfred L Minter  

 
What are the risks to the 

African American com-
munity today and in the 
future if wealth creation 
and generational transfer 
gaps between Blacks and 
whites continue to ex-
pand?  

Expect an apocalyptic 
storm of financial and life 
cycle implications that 
may be impossible to re-
verse. For many Black 
Americans, the hopes and 
dreams of capturing the 
smallest slice of the Amer-
ican Dream will literally 
descend into the abyss. 
Many will slip further 
down the economic scale, 
cascading toward scav-
enger career permanence 
in a society that will in-
creasingly cater to the af-
fluent.  

Incoming and highly 
educated immigrants of 
color from Asia, Middle 
East and other countries 
will broadly fill diversity 
gaps, excel in job acqui-
sition and leave black 
communities even further 
behind as these immi-
grants of color expand 
wealth creation at an ac-
celerated pace within their 
own households and com-
munities. African Ameri-
can representation as 
executives, middle man-
agement and individual 
contributors in corporate 
America could stall along a 
pathological trek toward 
labor force marginality. 
Driven by intense global 
competition, but few 
counter measures by 
many black households to 

become increasingly dis-
advantaged with little or 
no wealth continuity. 

But can we effectively 
steer this impeding finan-
cial ship wreck toward 
calmer water? The answer 
is a resounding, yes! To-
gether, we will explore em-
powering financial 
strategies designed to: 

* Rein in spending 
* Leverage strong finan-

cial stewardship and lit-
eracy in our decisions 

* Implement viable 
budget controls 

* Invest purposefully for 
capital growth 

* Effectively build wealth 
and share it with sub-
sequent generations 

This is our time to dra-
matically shift the current 
financial course from un-
certainty to one that will 
allow African American 
families opportunities to 
secure greater control of 
finances and begin to di-
minish this rapidly ex-
panding wealth divide in 
America. Be advised that 
efforts to achieve measur-
able financial success will 
be unsustainable without 
deliberate personal com-
mitment to effectively 
alter spending habits, 
shore up financial stew-
ardship and literacy, ag-
gressively teach children 
the strategic value of 
money and take the high 
road toward wealth crea-
tion with generational con-
tinuity. 

We do have the power 
and fortitude to achieve. 
An impending Black Apoc-
alypse need never become 
an insidious reality, but 
time is running out. 

properly prepare their 
children to effectively 
compete, 
the labor 
class slide 
could ac-
celerate. 
The threat 
is a clear 
and pres-
ent danger 
if we re-
main on 
the current financial con-
tinuum.  

As low-level career scav-
engers, we will have lim-
ited control over our 
financial futures and com-
pelled to pursue whatever 
it takes to survive in a so-
ciety that will increasingly 
reward societal affluence. 
Our capacity to invest for 
capital growth, fund retire-
ment and higher education 
will diminish substantially 
due to dwindling house-
hold financial resources. 
Sadly, the wealth gap be-
tween the upper 1% of af-
fluent Americans and 
middle-income wage 
earners will expand expo-
nentially, placing down-
ward pressure on already 
struggling middle class 
families. With little or no 
consistent wealth creation 
and progressive transfer, 
subsequent African Amer-
ican generations will have 
little hope of breaking this 
vicious cycle of wealth 
stagnation and precipitous 
decline. For many house-
holds, the looming specter 
of the Black Apocalypse 
will begin to draw nigh, 
driving an unscalable and 
impenetrable wall of finan-
cial impotence between 
generations, and forcing 
subsequent generations to 

The national Black unem-
ployment rate is as high as 
15% versus just 11% for the 
rest of the nation. Ho-
wever, according to Dante 
Lee, founder and CEO of 
the company that pro-
duces BlackJobs.com, 
many African Americans 
remain unemployed be-
cause they are simply not 
applying for jobs, and are 
missing out on lucrative 
job opportunities with For-
tune 500 and other rep-
utable companies.  

BlackJobs.com is a very 
popular and reputable on-
line job board that con-
nects employers dedicated 
to diversity hiring with 
qualified African American 
candidates nationwide, but 
Lee says that many black 
people are simply not ap-
plying for the jobs. “I am 
currently working with 
more than 500 employers 

across the country. All of 
them are actively hiring 
and all of them want to be 
more inclusive in their hir-
ing,” he said. 

“However, one thing that 
I can confirm for sure is 
that many unemployed Af-
rican Americans are simply 
not applying for the jobs. 
Others are not following 
basic instructions such as 
including cover letters. 
These are the biggest com-
plaints that we get from 
our employers.” 

The average job on Black-
Jobs.com has an annual 
pay of $55,000 to $75,000, 
and have benefits with in-
centive packages. The web-
site lists mostly 
corporate-level positions 
working for well-known 
brands such as Amazon, 
Krispy Kreme, Tommy Ba-
hama, Cascade AIDS Proj-
ect, Albourne America, 
DocuSign, Coca-Cola, and 
hundreds more. 

The website also lists 
lucrative job opportunities 
working for city and state 
governments around the 
country, nonprofit organi-
zations like the Susan G. 
Komen Foundation, the 
Bezos Family Foundation 
and Doctors Without Bor-
ders, and even prestigious 
universities such as Stan-
ford University and MIT. 
“These employers are gen-
uinely interested in hiring 
more African Americans, 
but we are not fully taking 
advantage of the opportu-
nities,” Lee continued. “I’ve 
been quiet long enough 
about this. Now, I’m speak-
ing up.” 

Those interested in re-
ceiving free job alerts can 
easily sign up to pair their 
LinkedIn account. Another 
option is to just browse the 
job opportunities at Black-
Jobs.com directly. The site 
is 100% free for job 
seekers.

Need a job?  
First step is to apply

BLACKNEWS.COM

Though the COVID-19 
pandemic continues to 
shake the worldwide econ-
omy, with the right guide-
lines and continued social 
distancing, many Ameri-
cans are cautiously opti-
mistic about a better 
future.  

For now, however, per-
sonal and business budg-
ets are still tight, and a 
number of people are look-
ing for where they might 
be able to save a few extra 
dollars. For example, you 
could cut your cable and 
watch TV free with an an-
tenna or stream on your 
computer. Buy generic 
rather than name-brand 
computers and accoutre-
ments. Unsubscribe from 
online shopping sites you 
can’t resist. Also, ask your 
service providers and util-
ities if they’re offering any 
special deals and discounts 
you may not have known 
about.   

One really good solution 
may come from a surpris-
ing place: your wireless 
service. Though wireless 
systems are more essential 
than ever for staying con-

nected to jobs, friends and 
family, you could save 
money by switching to a 
new plan or operator.  

First, decide what you’re 
willing to pay for in a rate 
plan. There are monthly 
wireless plan options to fit 
just about every need. If 
you’re looking for the ba-
sics and don’t need extra 
services such as free Net-
flix or Disney+, or mobile 
hotspot data, you may be 
able to find a less expen-
sive plan. There’s a reason 
some unlimited plans are 
more expensive than 
others – the extras add up.   

Four things to consider 
when you’re looking to 
switch providers or plans:  

1. Streaming services: 
Many plans today include 
free subscriptions to 
streaming services such as 
Netflix, Quibi, Hulu and 
Amazon Prime. If you’re al-
ready paying for a stream-
ing service, then consider a 
wireless plan that includes 
your favorite.   

2. Hotspot data: If your 
phone is your primary con-
nection to the internet, you 
may want a plan with hot-
spot data so you can con-
nect your laptop or tablet. 
It can be an additional cost, 

but worth it if you have a 
specific need.    

3. Rewards programs: If 
your wireless provider 
offers a rewards program, 
joining can help you score 
nice discounts or freebies 
— perhaps meals or movie 
rentals — to help keep 
some money in your 
pocket.   

4. Taxes and fees: Some 
providers, such as T-Mo-
bile and Metro by T-Mobile, 
include taxes and fees in 
the plan price. This, users 
say, could mean saving an 
estimated $71 a year, per 
line.  

Next, look into prepaid 
options. If you’re seeking 
to switch and save, give 
another look to prepaid 
providers such as Metro by 
T-Mobile, Boost Mobile and 
Cricket.  

Those services all oper-
ate on nationwide net-
works, so the network 
service quality is on par 
with major carriers like T-
Mobile or AT&T, but prices 
are generally less. Many 
prepaid providers also 
offer affordable or free de-
vice promotions to new 
customers, which can help 
keep your costs down.  

Managing Your Money 
Technology spending on a tighter budget

NORTH AMERICAN  
PRECISE SYNDICATE 

DeCarlos Hickson has 
been selected for the Tele-
vision Academy Founda-
tion’s prestigious 2020 
Summer Fellows program. 
Hickson, a 
2020 gradu-
ate of the Uni-
versity of 
North Caro-
lina at Chapel 
Hill and Hill-
side High 
School, ma-
jored in writ-
ing for the screen and 
stage. His fellowship is in 
development for children’s 
programming.  

Normally, the Founda-
tion’s annual internship 
program provides 50 paid 
internships at top Holly-
wood studios and produc-
tion companies to college 
students nationwide. Due 
to the COVID-19 pandemic, 
it has had to reimagine its 

internship program this 
year, offering the 50 stu-
dents selected the chance 
to either intern remotely or 
enroll as a Summer Fellow.   

“I feel like I won an 
Emmy. It’s absolutely ex-
hilarating to be validated 
by the members of the Tel-
evision Academy,” said 
Hickson. “I have been in-
spired by so many ani-
mated and live action 
children’s programs grow-
ing up. However, I really 
connected with Bruce W. 
Smith’s animated series 
“The Proud Family.” It was 
fun and relatable but, even 
more important, it gave me 
representation unlike any 
show I had ever seen. Like-
wise, I want to create new 
diverse narratives to con-
nect and inspire future 
generations through televi-
sion.”  

Born with a disability, a 
brachial plexus injury in 
his right shoulder, Hickson 

hasn’t let obstacles get in 
the way of his dream ca-
reer.  

“Despite a disability, I 
still learned to do all things 
I have ever wanted to do 
through hard work and 
perseverance,” he said.  “…
It was difficult with my 
right arm, but the gift is in 
me so I learned to draw 
with my left.”  

The Summer Fellows Pro-
gram includes virtual one-
on-one visits with 
professionals in a stu-
dent’s field of study, online 
panels with leaders in the 
television industry, and 
customized seminars cov-
ering personal brand build-
ing and navigating the job 
market ahead. Fellows also 
become lifelong members 
of the Foundation’s alumni 
family, giving them access 
to events and networking 
opportunities as they build 
their careers in the indus-
try.  

Durham native selected 
for television fellowship

STAFF REPORTS

Hickson

For baby boomers look-
ing to keep active, supple-
ment their income, meet 
people and learn new 
things, the gig economy is 
a major boon. What’s 
more, many of these jobs 
can be done remotely.  

Consider these popular 
gigs suggested by Mark Sil-
verman, founder and CEO, 
of Amava, a website ded-
icated to keeping members 
active and socially engaged 
through flexible jobs, vol-
unteer gigs, unique experi-
ences and services. “To 
take advantage of the gig 
economy, consider your 
skills, passions, time and 
financial requirements,” 
Silverman said. 

* Enjoy wine? Hello, tast-
ing host. Winemakers want 
to create a pleasant envi-
ronment for guests and 
need the right person to 
host tastings.  

* Get paid to play with 
pups. A love for dogs and a 
willingness to take care of 
one or more at home or in 
other people’s homes 
equals a great opportunity. 
Workers set hours and pay 
and, perhaps best of all, 
spend time with dogs.  

* Support a student as a 
tutor. Guide someone’s 
educational journey  in-
person or online.  

* A technical writer. Many 
industries are looking for 
strong writers able to sim-
plify complex information.  

* Looking for a new way 
to apply those training or 
teaching skills? What about 
as a software onboarding 
guide? The hours are flex-
ible and the work is largely 
remote though the social 
engagement is high.  

* Keep the record straight 
as a transcriptionist. The 
main skills? Accuracy and 
the ability to hit deadlines.  

* Connect people and op-
portunities as a recruiter. 
Use your honed judgment, 
wide networks and people 
skills to match candidates 
and opportunities.  

* Are you a problem-solv-

ing people person? As a 
customer service represen-
tative, you’ll help folks all 
day.  

* With the right skill set, 
a handyperson is always in 
demand. And with so 
many handy apps to 
choose from, gigs are a 
short click away.  

* Debits on the left, 
credits on the right, right? 
An accountant can keep it 
all straight on a contract 
basis. Whether it’s working 
the software, characteriz-
ing expenditures or under-
standing tax implications, 
accountants are crucial to 
getting things done.  

You can find further 
ideas and information at 
www.amava.com. 

10 great gigs for boomers
NORTH AMERICAN  
PRECIS SYNDICATE 
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HBCU NEWS

SCHOOL NEWS

COURTESY
WAKE COUNTY 
As the new school year 

begins with virtual learning 
for all Wake County Public 
School System students, 
WCPSS has joined forces 
with several area non-
profits and local govern-
ments to help provide safe 
academic environments 
for students in grades K-6 
across Wake County. The 
new effort, Families and 
Schools Together Initiative, 
is being led by the school 
system, WakeEd Partner-
ship, the YMCA of the Tri-
angle, Marbles Kids 
Museum, Boys & Girls 
Clubs Serving Wake 
County and the City of Ra-
leigh Parks, Recreation and 
Cultural Resources. 

FAST’s primary goal is to 
ensure that all Wake 
County families have sup-
port for remote learning 
during the work day. These 
staffed, small group and 
socially distanced learning 
centers will also provide 
physical activity and ex-
tended learning opportuni-
ties. All sites will prioritize 
affordability with available 
financial assistance. Par-
ents who wish to learn 
more about FAST and find 

a learning center for their 
child should visit 
http://WakeFast.org.  

"The potential academic 
benefits of this initiative 
are significant, and the ef-
fort provides a clear exam-
ple of how communities 
can work together to ad-
dress pressing needs in a 
time of crisis," said Super-
intendent Cathy Moore.  

“While we work toward 
bringing our students and 
teachers back together 
safely in classrooms, we 
know working parents 
need support while their 
children are not in school,” 
said Keith Poston, pres-
ident of WakeEd Partner-
ship. “This initiative was 
developed both to facilitate 
learning for students and 
to support our families and 
the local economy that rely 
on parents working. Re-
mote learning is a com-
munity-wide challenge, 
and it requires a broad 
community-based solu-
tion.” 

In addition to these initial 
lead partners, many other 
community partners are 
supporting the FAST Initia-
tive in a variety of ways 
based on their individual 

capabilities and resources. 
They include local 
churches, private child 
care providers and many 
parks and recreation de-
partments, including Apex 
and Holly Springs. 

All of the partners have 
agreed to provide: 

* A quality learning envi-
ronment (quiet room, so-
cially-distanced student 
workspaces, internet ac-
cess, trained supervision) 

* Financial assistance or 
reduced rate programs for 
qualifying families 

* Physical activity and 
recreation  

* Extended learning activ-
ities (social emotional 
learning, STEM, art, leader-
ship development, charac-
ter development, etc.) 

* Adherence to local, 
state and federal guide-
lines for safe child care 
during COVID-19 

As the lead partner in this 
initiative, WCPSS will pro-
vide school meals to chil-
dren who receive federal 
free and reduced-price 
lunches. In addition to its 
support for FAST, WCPSS 
will provide child care for 
children of WCPSS staff in 
grades K-6.

You have the power to rede昀ne  
what’s possible. From being the 昀rst 
to graduate college to becoming the 
next big star in your 昀eld — you work 
relentlessly to knock down barriers and 
build a stronger legacy. We call that  
being empowerful. As you continue to 
create more 昀nancial stability for you 
and your family, Wells Fargo will be right 
by your side helping to make it happen. 
You’ve come this far. We can help you  
go further.

Learn how at:

wellsfargo.com/empowerful

There are no  
limits to what you 
can accomplish. 

© 2020 Wells Fargo Bank, N.A. All rights reserved. IHA-25987

For years Southeast Ra-
leigh has been a neglected 
area of the city of Raleigh’s 
revitalization efforts. 

Grocery stores and 
healthy food restaurants 
are scarce, if nonexistent, 
in some areas. Instead of 
sitting around waiting for 
business developers to get 
a clue, some residents are 
taking matters into their 
own hands. 

Demetrius Hunter is one 
of them. 

Hunter will officially 
open B Farmers HUB 
Grocery Store on Aug. 23, 1 
to 5 p.m., at 1409 Cross 
Street. SNAP customers will 
get an extra bonus by dou-
bling up to $10. 

The Hunter Family has 
been filling a void in the 
community for over 80 
years – from farm products 
to a mobile grocery market 
to a general store. 

Hunter began Nature’s 
360, a line of natural fruit 

juices and ciders, before 
noticing a lack of retail 
merchants that sell Black 
food and beverage pro-
ducts.  

The idea of B Farmers 
HUB began to take form in 
2018.  

When COVID-19 hit, 
Hunter’s mobile Grocers 
On Wheels partnered with 
Carolina Farm Stewardship 
and the United Way to de-
liver food boxes to unem-
ployed hospitality and 
restaurant workers, and 
the elderly. 

B Farmers will carry pro-
ducts from local, regional 

and historically underutil-
ized Black businesses. 
Some of the items you’ll 
find: 

* Mr. Hine’s Old Fash-
ioned Course Ground Grits 
(Edgecombe County) 

* Adè Carrena’s Ilé-wa 
Spice Blends (Benin) 

* Chiru Joe Teas and Cof-
fee (Kenya) 

* Roxanne London’s 
Herbs (Guyana-Jamaica) 

Sign up for the newsletter 
at www.bfarmershub.com, 
or follow on social media 
at www.facebook.com/the-
juicetheclue. 

 

SE Raleigh gets black-
owned grocery store

By Bonitta Best 
editor@triangletribune.com

Students at North Caro-
lina’s 10 historically Black 
colleges and universities 
face limited options for 
finding healthy food to buy 
at stores within a 5-mile 
radius of their campuses, a 
new study shows. More 
than two-thirds of the food 
and beverage retailers sur-
rounding each of the 10 
campuses fall into an “un-
favorable” category for of-
fering good nutritional 
options – meaning they 
primarily sell processed 
snack foods, sweets, alco-
hol, sugary drinks and 
other food products that 
do not necessarily contrib-
ute to a healthy diet. 

Policymakers, com-
munity members and re-
searchers should work 
together to address this 
disparity, the study’s au-
thors say, because the 
proximity of healthy food 
retailers to university cam-
puses is an important fac-
tor in supporting healthy 
eating behaviors among 
students.  

“Interventions to im-
prove food environments 
surrounding these HBCUs 
are needed,” said Helene 
Vilme, a social scientist in 
the Department of Pop-
ulation Health Sciences at 
Duke University’s School 
of Medicine, who led the 
study. 

John P. Fay, a geospatial 
analysis specialist at 
Duke’s Nicholas School of 
the Environment, used GIS 
technology to develop the 
maps used to evaluate the 
off-campus food environ-
ment. He said the next step 
is to expand the study to 
HBCUs in other states and 
conduct similar eval-
uations of off-campus food 
environments around pre-
dominantly white institu-
tions. “Our findings 
suggest we need to look 
more closely at the distri-
bution of these stores to 
see if this is a pattern spe-
cific to HBCUs or one that 
is more generally found 
around all campuses,” Fay 
said. 

The study evaluated re-
tail food environments 
within a 5-mile radius, 15-
minute walking distance, 
and 15-minute driving dis-
tance of Bennett College, 
Elizabeth City State, Fay-
etteville State, Johnson C. 
Smith, Livingstone College, 
North Carolina A&T State, 
North Carolina Central, 
Saint Augustine’s, Shaw 
and Winston-Salem State. 

Overall, 332 stores within 
a 15-minute drive of the 
campuses were classified 
as “favorable” for selling 
healthy food and drinks 
options, compared to 
1,082 stores that were clas-
sified as “unfavorable.” 
Convenience stores, liquor 
stores and bakeries or 
candy shops were collec-
tively three times more 
common than supermar-
kets, health food stores 
and produce markets. 

Stores within the study 
areas were identified using 
the 2017 ReferenceUSA da-
tabase. 
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