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North Carolina Central
fires running backs
coach Brian Jenkins.

Cuts in graduate
loans would harm
students, HBCUs
By LaMont Jones
DIVERSE ISSUES IN EDUCATION

Cuts to federal student loans for graduate and professional
students could be devastating to African Americans and, in a
ripple effect, historically black colleges and universities, according to a study by the AccessLex Institute.
As Congress wrestles with reauthorization of the Higher Education Act, some lawmakers have proposed limiting federal
loans to graduate students as a way to reduce over-borrowing
and high loan debt levels for students, even though professional
and grad students have some of the best repayment rates.
Black students take out federal student loans at the highest
rate of any racial group, and HBCUs and their students tend to
rely more heavily on those funds than their white counterparts.
AccessLex researchers said reducing or eliminating federal
loan options such as Grad PLUS would force many b lack students to either not pursue graduate studies or apply for privatesector educational loans, which have stricter criteria and higher
interest rates.

Please see LOANS/2A

Time to
stop
failing
mothers
of color

6 month
review
by DA
Deberry
By Joe Killian
THE POLICY WATCH

DURHAM – When Satana
Deberry took office as district attorney of Durham
County in January, she
pledged to make some serious changes.
Deberry
followed
through, particularly in
concentrating on the racial
and economic disparities
in how and for what
people are prosecuted and
in making Durham part of
a national movement for
bail reform.
Deberry’s office highlighted some of the most
important steps in a sixmonth progress report released last week. Among
them, her office:
• Implemented an internal pretrial release policy
that disfavors pretrial detention
and
removes
money from the equation
to the extent possible
under North Carolina law
• Assured an attorney
was assigned to all first appearances at the jail, being
sure bail is reviewed
quickly
• Continued regular
meetings with the Sheriff’s
Office and other officials
to identify individuals
being held on bonds of
$10,000 or less in order to
determine at an early stage
whether to recommend
their release
• Expanded the use of restorative justice practices,
which bring victims and
defendants together outside of court to promote
healing and accountability
rather than punishment
• Created a juvenile team
to handle all cases involving individuals 18 and
under — and in some cases
in their early 20s
• Stopped accepting
court referrals for schoolbased incidents, with rare
exceptions for serious
crimes
• Ended the practice of
threatening
criminal
charges against the parents of students who miss
school
• Increased the racial
and gender diversity of her
office in order to better reflect the diversity of the
community.
Among the notable
numbers from the sixmonth report:
• 420: average daily population at the Durham
County Detention Center
in January, when Deberry
took office
• 369: average daily population at the Detention
Center in June; in May the
detention center’s average
daily population reached a
six-month low of 360
• 19: average number of
days someone stayed in
the Detention Center four
years ago
• 5.29: average number
of days someone now
stays
• 20: the percentage of
pre-2019 homicide cases

Please see DEBERRY/2A

By Donna Christensen,
M.D.
SPECIAL TO THE TRIBUNE

Please see WAGE/2A

Please see HOSPITALS/2A

ROSE HOBAN

When asked who would feel compelled to leave the Department of Health and Human
Services were the agency to be moved to Granville County, most of the people raised
their hands.

DHHS workers speak
out at town hall
By Rose Hoban
N.C. HEALTH NEWS

RALEIGH – Dozens of irate
employees of the state Department of Health and Human
Services crowded into a meeting room in Raleigh last week
to express frustration with a
surprise legislative proposal to
move their department from
Wake County to rural Granville
County.
Sen. Jay Chaudhuri, D-Raleigh, whose western Raleigh
district includes the Dorothea
Dix Hospital campus, where
thousands of DHHS workers
are housed, convened the
meeting at the State Employees Association of North Carolina headquarters.

In a presentation at the beginning of the meeting, he estimated that the average DHHS
worker would drive an additional three hours per day to
and from the proposed Granville County site.
Then Chaudhuri asked who
in the room would leave state
service if they were compelled
to make the move. Nearly all
of the 70-some people present
raised their hands.
Many of the employees there
said they had concerns about
moving their families out of
Wake County, displacing children from schools and child
care and spouses from jobs.
One woman told of how she
was caring for an aging

mother.
Many said it’d be better to
just look for another job rather
than continue as a state employee.
“I’m curious as to what
brought this conversation up
for the move,” asked DHHS
Controller Laketha Miller. “Raleigh is the capital of our state,
so you would think that you’d
have your state agencies
within that capital so that you
could have those collaborative
conversation
with
other
agencies and other departments.”
Chaudhuri responded the
proposal had never been discussed in any of the meetings

Please see DHHS/2A

Workers, elected officials call
for raising minimum wage
By Joe Killian
THE POLICY WATCH

Dayosha Davis works in fast
food, lives in Durham public
housing and struggles to provide for her two children.
Child care starts at $250 a
week, she said, which is difficult to afford on the $7.25 an
hour minimum wage.
“Last year I enrolled my
daughter in preschool,” Davis
said. “And I had to take her out
of preschool because I
couldn’t continue to pay for
her education, even with help
from my mother. It was a hard
pill to swallow.”
Last Wednesday marked 10
years since North Carolina last
raised the minimum wage —
from $6.55 to $7.25 per hour.
The cost of child care, health
care and housing have all gone
up in the last decade, Davis
said,
but minimum wage
workers like her aren’t making
any more money.
“A lot of us think that this is
normal, struggling and living
from paycheck to paycheck,”
Davis said. “It’s not normal.
We don’t have to accept it.”
Davis was one of those push-
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Raise the Wage Act, a measure
to gradually raise the federal
minimum wage to $15 an
hour. Though the bill faces
challenges in the Senate, those
working in North Carolina’s
movement said they felt inspired,
Wanda Coker was with other

We are facing a maternal
health crisis in the United
States, particularly among
women of color. Mothers are
dying at staggering rates –
nearly triple the rate of all
other developed countries
and higher than even some
developing ones. Black
women are three to four
times as likely to die as a result of childbirth complications than white women.
Meanwhile, the tools to prevent their deaths are basic,
inexpensive safety steps that
can and should be easily implemented at all hospitals.
North Carolina is making
great strides in addressing
this crisis, but more needs to
be done to protect pregnant
women – especially women
of color - across the country.
When it comes to maternal
deaths, the overall national
average is 24.6 deaths per
100,000 live births. But for
black women, that rate is
much higher at 43.5 compared to 12.7 per 100,000 for
white women.
Structural challenges increase the racial disparity in
maternal care. There tend to
be fewer health care facilities
in predominantly black communities. This is particularly
true in rural areas, where
hospitals are closing at
alarming rates. Eighty-five
rural hospitals have shuttered since 2010, including
at least five right here in
North Carolina, with more at
risk of closure. As obstetric
services are costly and require constant readiness as
well as high specialization,
they are often the first ones
to be cut in hospitals trying
to limit expenses, forcing
many women to drive more
than an hour to receive care
in the event of birth or complications.
A USA Today investigation
found that this dramatically
high maternal mortality rate
and incidents of injury can
be a result of American hospitals not following safety
procedures that have been
proven to be effective in preventing such tragedies. Simple and inexpensive steps,
such as weighing bloody
pads to measure blood loss
and giving medication within
an hour of detecting high
blood pressure, can be taken
to prevent women’s deaths.
An important part of the answer, though, particularly for
women of color, is also ensuring that they receive appropriate health care before
and during their childbearing
years.
Implicit biases and racism
within the medical system
contribute to the disproportionately high maternal mortality rate among black
women. Studies have shown
that physicians spend less
time with black patients, and
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Dayosha Davis of Durham.
ing for a living wage who came
together in Durham Wednesday night to share the struggles of trying to get by on so
little money and call for a $15
minimum wage.
The “Decade Without a Raise
Workers Forum,” held at the
Self Help Credit Union building
downtown, came a week after
the U.S. House passed the
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DHHS workers speak out Workers continue fight to
at town hall meeting
raise minimum wage
Continued from page 1A
on this year’s appropriations process; it only appeared when the Senate
proposed its version of the
budget, which had been
initially drafted by the
House of Representatives.
“We don’t know what the
motivation was as to why
this transfer appeared,” he
said. “There’s a school of
thought that if we transfer
state agencies into more
rural
surrounding
counties, it’s an opportunity to engage in economic
development.”
He noted that was the argument being made for a
transfer of the Department
of Motor Vehicles to Rocky
Mount, which was approved by the Council of
State in March. Multiple
outlets reported that a survey of DMV’s employees
found the vast majority of
them planned to leave the
agency if the move goes
through.
“It just seems like people
are making serious decisions, in the dark, not
bothering to ask state employees, pitting rural versus
urban,”
contract
compliance
specialist
Amaka Flynn said. “When
did a state government job
become economic development?”
Making the move also
goes against recommendations of a study done during
the
McCrory
administration that con-

cluded the best plan was to
consolidate DHHS staff on
a campus located on state
land outside the beltline,
close to the new state public health laboratory and
the state emergency operations center.
Many in the room said
they were watching the
DMV move closely and understood why those employees would rather quit.
For some, it wasn’t just a
theoretical question; they
had already been forced to
deal with their DHHS job
moving hours away.
Hope Turlington was offered a transfer to the new
Central Regional Hospital
in Butner in 2008 when Dix
Hospital closed, but she
decided not to make the
daily commute from her
house in Harnett County.
“It would have taken me
six hours of travel time in
a day,” Turlington said,
agitated. “There were employees just like all of us
are here today. There was
nothing done, nobody
went to the line for those
people and it’s the same
process, the same thing
today, everything behind
closed doors, none of us
know.”
After moving Dix operations to Central Regional,
DHHS had difficulty recruiting qualified staff to
the state psychiatric hospitals. During the McCrory
administration, lawmakers
ended up appropriating

funds for enhanced salaries to retain physicians
and nurses.
Many of the people at
Tuesday’s
meeting
brought up the recruitment issue. Internal auditor Mike Zanchelli said that
there are a number of challenges facing the department
that
require
particular skills, in particular, those needed to make
Medicaid transformation a
success: information technology skills, contracts
management,
auditing.
Zanchelli did bring up the
idea of telecommuting,
but, for some divisions,
that’s just not an option.
Controller Laketha Miller,
whose department handles
billing, invoicing and all of
the accounting functions
for the almost $20 billiona-year agency, said her
people have to be physically present to work on
confidential files and with
specialized software. Telecommuting, she said, is
just not possible.
“We currently have about
190 people in our office
that are impacted,” Miller
said. “We are already starting to see folks withdraw
for consideration for positions where they turned
down job officers because
they’re saying we’ve heard
you’re going to move to
Granville County. That’s
starting to impact our operations some, so, we’re
waiting to see.”

Hospitals: Stop failing
mothers of color
Continued from page 1A
when they are seen, their
concerns tend to be dismissed or ignored.
One recent report found
roughly 17 percent of
women experience mistreatment in childbirth, but
this number is even higher
for black women (23 percent).
Even before black women
go into labor, their health
has been compromised by
institutional
racism.
Studies show that racism
can act as a stressor that
over their lifetime can lead
to physiological changes
that make black women
more susceptible to disease and worse overall
health. These problems are

only exacerbated when
they have limited access to
care and are systematically
dismissed when they present symptoms or express
concerns.
In North Carolina, great
strides have been made to
reduce the disparity in maternal health care, effectively closing the gap in
2013. Thanks to the Pregnancy Medical Home program, doctors here are
incentivized through Medicaid reimbursements to
thoroughly screen for
health conditions that
might impact her pregnancy. Women with pregnancies that are high risk
are receiving individualized treatment from a
pregnancy care manager.

Continued from page 1A
workers and activists in
Washington, D.C., to see
the vote. “When the yes
vote 231 and it passed the
House, I cried,” Coker
said. “I felt extremely
proud to know that
workers made this victory
possible. It was seven
years of fast food workers
joining together, going on
strike and especially sharing our stories that
changed the national conversation about wages.”
“The country will hear
more of these stories,”
said Allan Freyer, director
of Workers’ Rights at the
N.C. Justice Center. “When
you take every face, every
name, every story, every
family, it adds up to one
big story about who is
winning in this country
and who is losing. About
who is cheating so that
they can win. This is a
story about who has
rigged the economy so
that others cannot succeed.”
Durham’s City Council
has already raised the
minimum wage of city
workers — full-time, part-

Donna Christensen is a
physician, board member
of Consumers for Quality
Care, and former member
of the U.S. House of Representatives.

Schewel was right about
the lack of progress on the
issue in Raleigh under the
current GOP majority. “I’m
here to tell you what’s
happening in Raleigh, because that’s where it has
to happen,” Morey said. “If
you think we’re doing
nothing, you’re right. The
leadership is doing nothing. They’ve tied our
hands.”
Democrats have introduced a series of bills to
raise the minimum wage
in the state, index the
minimum to the cost of
living, mandate equal pay
for equal work, mandate
sick leave and end exemptions for farm laborers.
But they haven’t been allowed to move in the legislature, Morey said.
The all-white makeup of
the GOP majority gives an
indication as to why,
Morey told the largely
black crowd. “How many
of you, people of color, do
they have sitting in the
seats on that side of the
aisle?” she asked. “Zero. In
10 years not one minority
member has been in the
majority party.”

Cutting federal graduate
loans would harm black
students, HBCUs
Continued from page 1A

Groups like the Perinatal
Quality Collaborative of
North
Carolina
have
worked closely with hospitals to improve the obstetrics departments.
Still, hospitals and the
health care system are failing women of color around
the country. We need our
leaders in Washington to
address this crisis, and to
do so effectively, changes
need to take place in the
care of women of color across their entire life span.

time and seasonal — to
$15.48 per hour, Durham
Mayor Steve Schewel told
the crowd at Wednesday’s
forum. “We need the majority of our legislators to
do the same,” Schewel
said. “That means we have
got to change; we have got
to vote and change who
we have there, and that
needs to happen all across
the state.”
The current, Republicanled legislature won’t raise
the state minimum wage,
Schewel said. Worse, it
won’t let cities like Durham pass ordinances to
raise their minimum wage
beyond their own employees. The movement for
$15 an hour for privatesector workers in Durham
got a big boost when Duke
University, the city’s
largest employer, followed
through on its plan to
raise its minimum wage to
$15 an hour this year,
Schewel said. He called for
Duke to build on that progress by doing the same
for its contract workers.
Rep. Marcia Morey, DDurham, echoed that sentiment, telling the crowd

“Proposals designed to
have the federal government retreat from providing loans to those seeking
graduate and professional
degrees are misguided at
best, and, if implemented,
would substantially hinder
access to advanced education for those who need it
most,” the report states.
The proposed PROSPER
Act is one example of legislation that would curb federal loans to graduate and
professional students. Following through on such
proposals in a reauthorized HEA – a law enacted
to expand access – would
impede access for blacks,
Hispanics and other underrepresented groups, according to the study
report.
Keinan Thompson, a senior policy associate with
AccessLex and the report’s
co-author, told Diverse that
the change would be “a
crippling blow at a minimum”
to
underrepresented students and that
“it would probably be very
swift.”
Other key takeaways in
the report:
• Increasing repayment
amounts or time to forgiveness for graduate stu-

dent loans would be a bad
and unnecessary move because graduate and professional students tend to be
the best-performing cohort
of borrowers in the federal
student loan programs.
• Different goals, incentives and underwriting
practices would make
banks and other privatesector lenders unwilling to
sacrifice profits in exchange for greater access
for more students.
• Eliminating or severely
limiting federal graduate
lending as an indirect way
to attempt to improve institutional quality and accountability
would
unnecessarily punish students.
“If the goals are to impose institutional and programmatic outcomes and
potentially lower cost, then
policy proposals should be
squarely focused on those
goals,” the report concluded.
“Lawmakers
should not be enticed by
wholesale student loan privatization as an end-run to
student or institutional accountability metrics. Given
that HEA reauthorizations
are infrequent at best,
America cannot afford to
lose an entire generation of
students as the result of

policy changes that do not
address the stated problem.”
The chances of a successful restriction or elimination of federal student
loans for graduate and professional students is “the
million-dollar question,”
Thompson said, adding
that the study “is the first
pushing back on the narrative with meaningful data.”
“This would wipe black
borrowers out of the entire
sector,” he said. “If you
enact this, there are going
to be substantial access issues. Hispanic-serving institutions will also be
impacted, as well as
schools that serve a large
number of black students
or Hispanic students.”
The “vast majority” of
HBCUs would suffer negative impact with an elimination or even reduction of
federal loans for graduate
and professional students,
Thompson said, with some
institutions faring worse
than others due to the cumulative effect of individual students being denied
private loans.
“A lot of people are not
thinking about the unintended consequences,” he
said.

BOOK

Descendant of Robert E.
Lee speaks out
A Sin by Any Other
Name: Reckoning with
Racism and the Heritage
of the South
By Robert W. Lee
Penguin Random
House, $25 HC
COURTESY

DeBerry

Six months into a new
ethos in the DA’s office
Continued from page 1A
resolved in the first half of
this year
• 2,118: the number of
people who for whom the
office waived unpaid traffic fines and fees; each lost
their driver’s license more
than two years ago and the
waiving of the fines and
fees puts them a step
closer to having them restored
• More than 70,000: the
number of cases, most of
them traffic-related and
tied to license suspensions, dismissed by the office since December 2018
through the Administrative
Office of the Courts’ Data

Integrity program
• 26: the number of the
office’s 39 employees who
are women
• 50: the percentage of
employees who are black
• 46: the percentage of
employees who are white
• 2: the percentage of
employees who are Latinx
• 36: the percentage of
the office’s 22 prosecutors
who are white men
• 27: the percentage of
the office’s 22 prosecutors
who are black women
• 2: the number of positions (deputy chief of legal
and community affairs and
a communication specialist) created to promote

transparency, accountability, and relationship building between the public and
the justice system in response to a resident survey
that found people felt they
had no voice in the justice
system and didn’t understand how it worked
• 104: the number of applications for U-Visas approved by the office in the
first half of 2019; these
visas are reserved for undocumented immigrants
who are the victims of a
crime, allowing those who
assist law enforcement in
investigating crimes to
seek relief from deportation

A descendant of Confederate General Robert E. Lee
chronicles
his story of
growing up
with
the
South's
most honored name,
and
the
moments
that forced
him to confront the privilege, racism,
and subversion of human
dignity that came with it.
With a foreword by the
Reverend Bernice A. King,
daughter of the Rev. Martin

Luther King Jr.
The Rev. Robert W. Lee
was a little-known pastor at
a church in North Carolina
until the Charlottesville,
Virginia, protests, when he
went public with his denunciation of white supremacy in a captivating
speech at the MTV Video
Music Awards.
Adulation poured in from
around the country, but so
did threats of violence
from people who opposed
his message. Weeks later,
Lee was ousted from his
church in North Carolina.
In this riveting memoir,
Lee narrates what it was
like growing up as a Lee in
the South, including an insider's view of the world of
the white Christian majority. The author, now a professor at Appalachian State
University, describes the

widespread nostalgia for
the Lost Cause, and his
gradual awakening to the
unspoken assumptions of
white supremacy which
had, almost without him
knowing it, distorted his
values and even his Christian faith.
In particular, Lee examines how many white
Christians in the South
continue to be complicit in
a culture of racism and injustice, and how after losing his pulpit, he was
welcomed into a growing
movement of activists all
across the South who are
charting a new course for
the region.
“A Sin by Any Other
Name” is a love letter to the
South, from the South, by a
Lee – and an unforgettable
call for change, hope, and
renewal.
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HBCU-TV launches new
app through HBCU GO
By Mark F. Gray
SPECIAL TO THE AFRO

Behind the scenes, Curtis
Symonds has been a player
in the cable television industry for nearly 40 years.
In the dark ages when
Black Entertainment Television was an idea that was
looking for cable distribution, Symonds made it
happen. When ESPN was
reluctant to broadcast
black college sports, his
conversations with their
power brokers jumpstarted the national distribution of HBCU athletics
on the worldwide leader in
sports platform.
As the digital marketplace expands, Symonds, a
Central State graduate, is
hoping to capitalize on the
voracious appetite that
HBCU fans have for their
special brand of media
programming. His “baby” –
HBCU TV – is a 24/7, 365,
education, entertainment,
sports and live events network based in Washington,
D.C., that is distributed
through the HBCU GO mobile app.
The HBCU GO app is a social network that allows
friending capability. It provides both public hangouts, where any group of
like-minded people can interact, as well as private
“hangouts,” where users
can invite a small set of
friends for more private
content interaction to comment on issues, events and
entertainment that are interesting to them.
“HBCU GO allows the
same group watching behavior we used to have in
our living rooms watching
ESPN and BET on the couch
together,” Symonds said.
“The HBCU community has

been looking for a platform
like this to get together and
interact with live content
and with each other.”
Symonds and fellow
cable industry veteran
Clinton Evans, the network’s general manager,
have been working to bring
this creation to life for
more than a decade. Cable
TV conglomerates were reluctant to allow the network on their systems and
the difficulty to raise capital for launch on traditional media was a
challenge for them as well.
Symonds developed a reputation with previous ventures that earned him a
place in the Cable TV Hall
of Fame last October, but it
still wasn’t enough for any
company to green light a
24-hour HBCU channel on
their systems.
Cable revolutionized the
television industry during
the 1980s because the
multichannel platform allowed for niche programming to give consumers a
chance to watch what they
wanted around the clock.
The mobile application allows the network to reach
its audience by using modern technology for on-demand content.
Symonds used HBCU TV
and partnered with Kiswe
Mobile to develop and
launch the new app, which
is available in the Apple
and Google Play stores. Its
content can be streamed
by phone and tablet and
downloaded to computers.
The current programming
features sports, lifestyle
and education stories related to HBCU schools.
“Mobile is the video platform for a younger generation,” Symonds said.

The model for creating
new programming since
Symonds was executive
vice president for marketing and affiliate sales at
BET has changed. Before
there was an internet and
mobile communication,
broadcast programming
was created for TV and
radio distribution. Now the
digital platforms give both
professionals and amateur
vloggers their chance to
create and distribute programing immediately.
Symonds says the network is more than just a
destination where the
HBCU community resides
to stay in touch for its
news and information. He
is hoping the app will make
cable systems take notice
of a fledgling, well educated and solvent market
that remains underserved
and will sustain a network
investment. This is also a
chance to rebrand the role
of black colleges in the
United States.
“I’m on a mission to educate people on the value of
HBCUs,” Symonds said.
“From athletes to brilliant
scholars, we got to become
a first choice instead of a
fallback when kids are
coming out of high
schools.”
Symonds explained that
families must understand
the major importance of
historically black institutions in order for HBCUs to
continue to grow and flourish on a mainstream level.
“When families can see
the impact that HBCUs are
still having (on the nation),
it will change some views
on the opportunities to
compete in sports, on TV
every week and the quality
of a black college education.

Families can be key to
recovery for addicts
STAFF REPORTS

DURHAM – Mike Retchless had been addicted to
drugs for more than half
his life when he received a
letter that confronted him
about the direction he was
heading. At the time, the
49-year-old Florida resident had pawned all his
belongings, was facing a
drug charge and was down
to 140 pounds on his
nearly six-foot frame.
The letter came from his
older sister, Shelly Green,
who lives in Durham. “If
you don’t change your life,
you will not live to see 50,”
she recalls writing. “Drugs
are more important to you
than your family, food and
work.’”
Her letter included information about Triangle Residential
Options
for
Substance Abusers, a multiyear residential recovery
program in Durham. She
was familiar with TROSA
through her work as president and CEO of the Durham Convention & Visitors
Bureau, now Discover Durham.
On August 4 at 3 p.m.,
Green will be the graduation speaker as 39 TROSA
residents celebrate com-

pleting the program on
TROSA’s campus at 1820
James St. And Retchless
will be on the stage, too,
cheering the new graduates.
With the help of his
family and the cooperation
of a Florida judge, he entered the program in 2013,
graduating two years later
and eventually joining the
TROSA staff.
With a background as a
professional contractor, he
manages construction operations for the program
and serves as a mentor to
residents.
Retchless says his sister’s
written intervention offered “compassion and
caring and love” at a time
when he most needed it.
Before then, he had never
sought
treatment.
At
TROSA, he found a community that emphasizes
structure, peer support,
work-based training and
personalized therapy. The
nonprofit is marking its
25th anniversary this year.
It currently serves about
500 men and women.
Green remembers the
first time she saw her
brother about two months
after he started the pro-

gram. It was Family Day, a
yearly event in which residents invite their families
to visit and share a meal.
Arriving at the campus, she
scanned a crowd of TROSA
residents – the men
dressed in suits and ties –
and burst into tears when
she spotted Retchless.
Retchless, however, was
still emerging from the fog
of addiction. “I love her so
much, and I was so glad to
see her,” he said. “I know
she was a lot more emotionally moved than I was.
It was too soon to be affected emotionally. Now, it
touches my heart.”
Dealing with a relative in
addiction can put unbearable strain on families.
Green advises families not
to fall into self-blame and
not to give up.
“Ultimately the drug addict is responsible for their
own behavior, and all you
can do is get them help and
not buy into their excuses
and lies, because at the end
of the day, they are just excuses, and they won’t help
your loved one get better
or survive,” she says.
Retchless urges families
to speak as directly as his
sister spoke to him.
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ANNOUNCEMENTS
Have an idea for an invention/new product? We
help everyday inventors try to patent and submit their
ideas to companies! Call InventHelp®,FREE
INFORMATION! 855-648-6453
MobileHelp, America's Premier Mobile Medical Alert
System. Whether You're Home or Away. For Safety
and Peace of Mind. No Long Term Contracts! Free
Brochure! Call Today! 1-844-677-7675
DIAGNOSED WITH LUNG CANCER? You may qualify
for a substantial cash award. NO obligation, NO risk!
We've recovered millions. Let us help you!! Call 24/7,
844-286-9124
Compare Medicare Supplement Plans and Save!
Explore Top Medicare Supplement Insurance Plans
For Free! Get covered and Save! Call 888-900-8639

AUCTIONS
Bankruptcy Boat, Car & Jet Ski Auction in
Rockingham, NC, Online Only, Begins Closing 8/6 at
2pm, Property at 174 Airport Rd., Rockingham, NC,
Bankruptcy Case # 18-10838, ironhorseauction.com,
800.997.2248, NCAL 3936
ONLINE ONLY CONSTRUCTION EQUIPMENT AND
TRUCKS AUCTION. Sun Aug 11th @ 5am -Tues Aug 13th
at 11 am. Large selection located in NC and VA.
Accepting
Consignments.
Bid
online
at
MOTLEYS.COM/INDUSTRIAL. Motleys Industrial. 919280-1573. VA16.

AUTOMOBILE
DONATION
GOT AN OLDER CAR, VAN OR SUV? Do the humane
thing. Donate it to the Humane Society. Call 1-888342-9355

AUTOMOTIVE
A-1 DONATE YOUR CAR TO UNITED BREAST CANCER
FOUNDATION! Your donation helps education,
prevention & support programs. FAST FREE PICKUP - 24
HR RESPONSE - TAX DEDUCTION 888-641-9690

COMPUTER SVCS
COMPUTER ISSUES? FREE DIAGNOSIS by GEEKS ON
SITE! Virus Removal, Data Recovery! 24/7 EMERGENCY
SERVICE, In-home repair/On-line solutions . $20 OFF
ANY SERVICE! 844-401-1673

HEALTH/MEDICAL
SVCS

HEALTH/
WELLNESS

ATTN Stroke Survivors:The I CARE FOR YOUR BRAIN
Interactive Stroke Recovery Guide by board-certified
neuropsychologist Karen D. Sullivan identifies 10 rules
of rehab to maximize recovery.Order:833-423-9237
www.ICFYB.com/guide

HEALTHCARE
Start Saving BIG On Medications! Up To 90% Savings
from 90DAYMEDS! Over 3500 Medications Available!
Prescriptions Req'd. Pharmacy Checker Approved.
CALL Today for Your FREE Quote. 844-290-0096

HELP WANTED
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HOME
IMPROVEMENT

BATHROOM RENOVATIONS. EASY, ONE DAY updates!
We specialize in safe bathing. Grab bars, no slip
flooring & seated showers. Call for a free in-home
consultation: 844-376-0084
ENERGY SAVING NEW WINDOWS! Beautify your home!
Save on monthly energy bills with NEW WINDOWS
from 1800Remodel! Up to 18 months no interest.
Restrictions apply 888-676-0813

Portable Oxygen Concentrator May Be Covered by
Medicare! Reclaim independence and mobility with
the compact design and long-lasting battery of
Inogen One. Free information kit! Call 844-348-8151
Earthlink High Speed Internet. As Low As
$14.95/month (for the first 3 months.) Reliable High
Speed Fiber Optic Technology. Stream Videos, Music
and More! Call Earthlink Today 1-866-887-0237

INTERNET

Call today to connect with a

SENIOR LIVING ADVISOR

A Place for Mom has helped over a million
families ﬁnd senior living solutions that meet
their unique needs.

There’s no cost to you!

(855) 399-9881
! We’re paid by our partner communities

AT&T Internet. Starting at $40/month w/12-mo agmt.
Includes 1 TB of data per month. Get More For Your
High-Speed Internet Thing. Ask us how to bundle and
SAVE! Geo & svc restrictions apply. Call us today 1866-798-2999
or
visit
www.more4yourthing.com/NCPress

LEGAL NOTICES
BID REQUEST

This is real dental insurance from
Physicians Mutual Insurance Company
that helps pay for over 350 procedures –
cleanings, fillings, crowns, even dentures.
• No annual maximum, no deductible
• See any dentist you want – including
your own

RPC Contracting is requesting subcontractor bids
from any interested NC HUB certified firms for the King
Street Resurfacing project in Hertford NC bidding on
8/15/2019 at 2:00 PM. There will be a pre-bid
conference at 3:00 PM on Monday 8/5/2019 at the
office of RPC Contracting, 934 W. Kitty Hawk Road,
Kitty Hawk, NC.
Plans and specifications are
available for review at the same location. For more
information, please call 252-261-3336, ask for Mike.
RPC Contracting is an Equal Opportunity Employer.

• Over 50? Coverage as low as $1 per day
Call now to get this
FREE Information Kit

1-844-496-8601
dental50plus.com/ncpress
*Individual Plan. Coverage not available in all states. Acceptance guaranteed for one insurance policy/ certificate of this type. Contact us for complete details
about this insurance solicitation. This specific offer is not available in CO, NY; call 1-800-969-4781 or respond for similar offer. Certificate C250A (ID: C250E;
PA: C250Q); Insurance Policy P150 (GA: P150GA; NY: P150NY; OK: P150OK; TN: P150TN)
AW19-1034
6197

HEALTH/WELLNESS
ATTENTION: OXYGEN USERS! The NEW Inogen One G5.
1-6 flow settings. Designed for 24 hour oxygen use.
Compact and Lightweight. Get a Free Info kit today:
855-969-1456

FROM
$

HEARING AIDS!! Buy one/get one FREE! High-quality
rechargeable Nano hearing aids priced 90% less than
competitors. Nearly invisible! 60-day money back
guarantee! 866-629-1642

**STOP STRUGGLING ON THE STAIRS** Give your life a
lift with an ACORN STAIRLIFT! Call now for $250 OFF AFFORDABLE NEW SIDING! Beautify your home! Save
your stairlift purchase and FREE DVD & brochure! 1- on monthly energy bills with beautiful NEW SIDING
from 1800Remodel! Up to 18 months no interest.
888-329-4579
Restrictions apply 877-731-0014

INDEPENDENT LIVING • ASSISTED LIVING • MEMORY CARE

VACATIONS

On 8/1/19 Certificate of Need review began for
Fresenius Kidney Care Eno River Proj J-11736-19 Relo
four stat; Fresenius Medical Care White Oak Proj J11738-19 Relo four stat. Written comments are due to
the Agency by 9/3/19. A public hearing will only be
scheduled if requested in writing by 9/3/19 and sent
to DHSR.CON.Comments@dhhs.nc.gov or 2704 Mail
Service Ctr, Raleigh, NC 27699-2704.

MISC. FOR SALE
GET A $250 AT&T VISA® REWARD CARD WHEN YOU
BUY A SMARTPHONE ON AT&T NEXT! Limited Time
Offer. More For Your Thing. (*Req's well-qualified
credit. Limits & restr's apply.) Call Now! 1-866-639-6524
or visit www.250reward.com/NC

1,049 *

$

799 *

ROSE PARADE & LOS ANGELES TOUR
Los Angeles • Pasadena
5 days, departs December 29, 2019
Immerse yourself in the pomp and circumstance of the 131st Rose
Parade with a YMT exclusive ﬂoat viewing event and private
dinner with the Tournament of Roses Committee, and comfortable
grandstand seating to watch the parade up close. You’ll enjoy 5
wonderful days in glamorous Los Angeles, seeing highlights of
the sprawling City of Angels from Hollywood to Beverly Hills to the
vibrantly revitalized Downtown. Ask about our post-parade ﬂoat
viewing add-on to make your experience even more spectacular!
TM

Promo code N7017

1-855-691-1281

*Prices are per person based on double occupancy plus $199 taxes & fees. Single supplement and seasonal
surcharges may apply. Add-on airfare available. Offers apply to new bookings only, made by 8/31/19. Other terms
and conditions may apply. Ask your Travel Consultant for details.

5A

Sunday, August 4, 2019

RELIGION/The
The Triangle Tribune

Baldwin Branch pastors
celebrate 7th anniversary

W B
orship

COURTESY

The Baldwin Branch Missionary Baptist Church kicked off the Rev. Louie and
Minister Katrina Boykin's seventh anniversary on July 27. The Rev. Preston
Harris of JT Kerr Memorial Baptist Church in Jacksonville was the guest
speaker. The celebrations continue at the church from July 30 to August 4.
Baldwin Branch is located at 4047 NC 242 Highway South, Elizabethtown.

riefs

RALEIGH
ST. JOHN AME
3001 Tryon Road
Homecoming service is
August 4 at 3 p.m. The
theme is “honoring the
Past, Preparing for the
Future.” The Rev. Steven
L. Lyons of Mt. Zion AME
Church in Hillsborough
and congregation will
render service.

brate their anniversary
August 4 at 10 a.m. The
Rev. Brodwynn Roberts
will deliver the sermon.

GREATER LOVE
2421 Timber Drive
Back to School Bash is
August 11, 1 to 5 p.m.
Call (919) 833-5512.

MT. GILEAD
3007 Roxboro Road
The annual scholarship
program is August 4 at 4
p.m.
Captain
Paula
Bridges is the guest
speaker. Open to the
public.

COMPASSIONATE
BAPTIST
2310 Compassionate
A Back-to-School Kickoff is August 17, 10 a.m.
to noon. Members are
asked to donate bookbags and school supplies
by August 11.
APEX
HOLLAND CHAPEL
360 Burgess Road
The ushers will cele-

DURHAM
ST. MARK AME ZION
• Aug. 3, 9 a.m. to 2
p.m. – Community Day
• Aug. 4, 10 a.m. – special workshop celebration

host Youth Explosion
’19:
• Aug. 16, 7:15 p.m. –
Lit Night Service
• Aug. 17, 11 a.m. to 3
p.m. – food, fellowship
• Aug. 18, 10 a.m. –
Minister Diamond Gantt
of St. Stephens Baptist
Church in Temple Hills,
Maryland
DUKE MEMORIAL
504 W. Chapel Hill St.
Evangelist Julia Ross
will celebrate her 39th
singing anniversary. Various groups will perform.
Call (919) 928-1208.

ST. PHILIPS EPISCOPAL

403 E. Main Street
Public Safety Forum is
August 4, 2-4 p.m. Moderated
by
councilmember
DeDreana
Freeman.
WEST DURHAM
101 Athens Avenue
Youth Ministry will

Send your church news
to: The Triangle Tribune,
115 Market Street, Suite
360-G, Durham, NC
27701; e-mail info@triangletribune.com; or fax
688-2740.
Deadline:
Tuesday by noon.

AROUND THE TRIANGLE
RALEIGH
RODEO
Downtown Raleigh Food
Truck Rodeo is Aug. 4 in
the city center.
BAPTIST PRESS

Southern Baptist Convention President J.D. Greear speaks at Black Church
Leadership and Family Conference.

‘Thank you’ Greear tells
black church assembly
By Diana Chandler
BAPTIST PRESS

RIDGECREST, N.C. – As
the annual Black Church
Leadership and Family
Conference opened to
1,000 attendees at Ridgecrest, Southern Baptist
Convention President J.D.
Greear was in the number.
"I want you to hear from
me, who has the privilege
of serving in this capacity
as president, I want you to
hear, 'Thank you,' and I
want you to know that
your sacrifices, and your
prayers and your faith,
have not been in vain, that
God is using them," Greear
told the predominantly African American audience.
"And with our humility,
and with our continued
posture of repentance, we
believe that even greater
days are ahead, because
God doesn't move in His
church unless He intends
to impact the world in the
future."
Greear, who has demonstrated diversity in his appointments
to
SBC
committees, attended the
urban ministry event with
his wife Veronica and
about 10 other members
and staff from The Summit
Church he leads in the Triangle area.
Intentional
diversity,

Greear said, is not about
charity, but about truth.
"It is really a recognition
that we need the wisdom
that God has put into your
community to go into the
days ahead," Greear said.
"God has written a very
unique story in your
churches, in your lives.
That is a wisdom that He
intends to use sovereignly
as we continue to proclaim
the Gospel to our nation. It
is something you are doing
not as a service to the Lord
Jesus, not only to Him, but
also as a service to your
brothers and sisters of the
Southern Baptist Convention."
“Who's Your One?” and
keeping the Gospel paramount have been among
Greear's top concerns during his presidency, now in
its second year.
The Gospel holds together the diversity of
God's Kingdom, Greear told
the gathering that also included Southern Baptist
entity representatives.
"God has given us a privilege to serve, to stand together, to come together
around the Gospel being
above all, for the purposes
of the Great Commission,"
Greear said.
"As I look around this
room , I see not only a very

important part of the present of the Southern Baptist
Convention, but, even
more so, I'm overwhelmed
by this being the picture of
our future.
"We know, brothers and
sisters, what God's Word
says about the church, that
it's a group of people that
come together not around
skin color or not around
past cultural heritage, certainly not around political
affiliation," he said. "We
come together united in
the Gospel of Jesus Christ."
More than 60 percent of
all
Southern
Baptist
churches planted last year
were planted with leaders
of color. Nearly 20 percent
of Southern Baptists are
people of color, Greear
said.
The leadership conference, nearing its 30th year,
is not exclusively for
blacks, conference convener Mark Croston has
said. The gathering is designed also for parents of
black children, church
leaders who want to reach
black communities around
them, and leaders of
churches desiring to become more multicultural,
said Croston, national director of black church partnerships with LifeWay
Christian Resources.

FUNDRAISER
The Alzheimer’s Association–Eastern North Carolina Chapter will host a
corporate launch party on
August 8, 6:30-8 p.m., at
The Frontier, 800 Park Offices Drive in RTP. A complimentary happy hour
and networking is 4:306:30 p.m. RSVP to jbriand@alz.org or call (919)
241-5938.

21C Hotel, Durham. Visit
www.blackaugustinthepark.com for more information.

BUSINESS BRIEFS
ANNIVERSARY
South Indian Vazhai Virundhu restaurant will
celebrate its first anniversary August 3-4 from 11:30
a.m. to 3 p.m., at 101
Ledgestone Way, Cary. Call
(919) 377-1473.
DURHAM CHAMBER
• August 5, 8-9:30 a.m. –
a community conversation: Affordable Housing
in the Bull City, Diamond
View II, Suite 130, 280 S.
Mangum St. Visit www.durhamchamber.org.

RALEIGH CHAMBER
• Diversity, Equity & Inclusivity Conference is August 9, 7:30 a.m. to 2 p.m.,
Raleigh Convention Center,
500 S. Salisbury St. Visit raleighchamber.org.
• Nominations for the
2019 A.E. Finley Distinguished Service Award are
BLACK AUGUST
Black August in the Park due August 9. Contact Leah
will hold its inaugural Holdren at lholdren@ra“Bond*ference seminar on leighchamber.org.
August 9, 1 to 6 p.m., at

CONCERT
Jamison Ross will perform Aug. 6, 8:30 p.m., The
Pour House Music Hall.
Visit www.jamisonrossmusic.com/.
LUNCHEON
The Policy Watch will
host its next crucial luncheon Aug. 8, noon, Junior
League of Raleigh, 711
Hillsborough St. Contact:
Rob
Schofield
at
rob@ncpolicywatch.com
CELEBRATION
A reopening celebration
of Lions Park Community
Center is Aug. 10, 11 a.m.
to 2 p.m., 516 Dennis Ave.
EXPO
Living Free Expo is Aug.
10, 10 a.m. to 4 p.m., NC
State
Fairgrounds/Kerr
Scott Bldg. Visit www.livingfreeexpo.com.

WEDDINGS
Summer Wedding Show
2019 is Aug. 10-11, NC
State Fairgrounds, The Jim
Graham Building. Visit
www.foreverbridal.net.
DURHAM
SUPPLIES
Youth Villages is seeking
Backpack Heroes to donate
school supplies. Drop-off
location is Chris Jones,
1822 E. Hwy 54, Suite 300,
through Aug. 5.

FORUM
2019 Women of Color
Leadership Forum is Aug.
10, 8:30 a.m. to 3:30 p.m.,
N.C. Central, 1801 Fayetteville
St.
Visit
www.ncdp.org.
VOLUNTEERS
Volunteers are needed
for CenterFest Arts Festival
in September. Register at
signup.com/client/invitation2.

HILLSBOROUGH
FAIR
FORUM
DPS will host a teachers
Voter ID forum is Aug. 8,
fair Aug. 6, 4-6 p.m., Hillside High, 3727 Fay- 1:30-3:30 p.m., Passmore
etteville
Rd.
Visit Center, 103 Meadowlands
Drive.
www.dpsnc.net.
WORKSHOP
MISC.
African dance workshop
BLOOD
is Aug. 10, 10 a.m. to noon,
Critical need for O-posiWest Durham Baptist, 1901
Athens Ave. Call (919) 682- tive blood donors. Visit
oneblood.org.
4453.
BLACK AUGUST
Black August in the Park
2019 is Aug. 10, 4-10 p.m.,
Durham Central Park, 501
Foster St.

Why my singleness
matters in God’s eyes
By Anna Schaeffer
SPECIAL TO THE TRIBUNE

WAKE FOREST – If my life
played out according to the
plan designed by my childhood dreams, I would be
married by now with a couple of kids, a car big
enough to transport everyone to the beach, and a
mortgage on a cute little
home.
Instead, I'm single. I have
several plants, drive a little
Hyundai and share an
apartment
with
two
friends.
I love the life God has
given me, even though my
circumstances are pretty
much the opposite of what
I thought they'd be.
But because our God is
faithful and kind, He doesn't lead us through seasons
without teaching us lessons of eternal significance
along the way. I don't know
all of the reasons behind
His design, but I do know
that He is using my singleness to direct my affections toward Him.
Here are five things He is

teaching me through singleness:
1. Holy longing. My desire for companionship
pushes me further into the
arms of Jesus, the only One
who brings lasting joy and
contentment. I long to
know His love more. Nothing will ever separate me
from the love I have in
Christ Jesus.
2. Relational intentionality. I don't have a built-in
teammate in a spouse, so I
must be intentional in pursuing relationships and accountability with other
believers. I have rich and
deep friendships because I
want to engage the relationships I do have and
serve the people around
me. I want to learn to love
well.
3. Reverent submission.
I may not have a husband,
but I live under the leadership of my Lord. I learn to
submit to His good plan for
my life and to trust Him
more. I learn to offer my
single life as an offering of
praise.
4. Abiding joy. Joy is not

circumstantial. If I base my
happiness in the things I
don't have, rather than
celebrating the God who
gives the good gifts I do
have, I miss out. Singleness
teaches me to live with a
heart of thanksgiving.
5. Eager expectation. Not
for the hypothetical day
God brings a husband into
my life, but for a day in the
future when loneliness and
wondering will exist no
more. A day when I am
face-to-face with the Lover
of my soul, worshipping
and adoring Him forever.
To be heart-level honest,
I need the Lord to remind
me of these often. I have in
no way mastered it all, and
some days it's like I'm starting over.
But I trust that if God has
ordained that I live the single life today, then that is
what brings Him the most
glory. We are loved by the
King of all kings. Not because of who we are, but
because of all that He is.
And though some of us
may be single, we are never
alone.

Summer
leagues
prepare
to go out
with a
bang
As August rolls around
and summer hits its last
stride, several summer
leagues prepare to say
goodbye to another season.
Long Ball–Durham held
its championship game on
August 1 at Historic Durham Athletic Park. The
inner-city baseball league
also made an impressive
showing at last month’s RBI
Mid-Atlantic Regional in
Durham with the senior
team winning the championship.
For their efforts,
the
players get a
trip to Florida
to compete in
the RBI World
Series. President Pat Nobles and staff
BONITTA
have set up a
BEST
fundraiser
page on Facebook to help cover the bus
cost for parents and staff.
It’s the first time a North
Carolina team has advanced to the World Series.
Finishing up its 11th season, Long Ball has come a
long, long way with an allvolunteer staff. Nobles has
had to fight tooth and nail
for every nickel and dime.
Over 200 players participated in the league this
summer from as far away
as Charlotte, Burlington
and Henderson, and two
additional teams were
added.
You can visit Nobles Facebook page at www.facebook.com/donate/474516
386639822.
DBL
The Dons Basketball
League is going out with a
bang.
The summer basketball
league is hosting an all-star
weekend August 9-11 at
Lakeview School in Durham.
First, there is a Motown
Throwdown Tribute August 9 & 10 at Rhythms Live
Music Hall on Chapel Hill
Boulevard, followed by a
Gospel Brunch Revival on
August
11.
Visit
www.rhythmslivenc.com
for ticket information.
Later that Sunday is a Tobacco Road Music Fest
from noon to 4 p.m. at
American Tobacco Campus
on the lawn.
On the court, the playoffs
start on August 9, with the
championship game August 11 at 1 p.m. Visit
www.dblnba.com for more
information.
Firebirds Update
In case you missed it, the
Raleigh Firebirds – Raleigh’s only professional
basketball team – came
within four points of playing in The Basketball
League championship in
their inaugural season.
The Firebirds also finished an impressive 13-1 at
Southeast Raleigh High
School, their home court.
Several players improved
their status as well.
Star forward Darius Leonard is now playing in Argentina and teammate
Keenan Palmore is in Mexico – higher-paying upgrades for both players.
Jamal McKoy and Demontez Loman are playing in
Africa for the summer,
while Jared Grady traded in
his uniform for a dream job
in Corporate America.
Julian Harris, the Firebirds’ No. 1 draft pick, was
named the league rookie of
the year. Raleigh native
Chris Lightner was one of
the “spiritual leaders” of
the team, wrote director of
player development Wade
Harris.
“With companies like
CAM Raleigh, Guerbet,
Pepsi, York Properties,
Brock Contractors, Sinclair
Broadcasting and VOCA
Marketing, we were able to
raise awareness of the
many benefits of a STEM
education
for
Wake
County’s youth. The Firebirds brought an affordable
and very exciting brand of
basketball to the Triangle.”
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Jenkins out at NCCU
COURTESY

Nadia Jefferies

COURTESY

Jonathan Paulk

COURTESY

Jahmon Taylor
COURTESY

Brian Jenkins is out as running backs coach at North Carolina Central.
Jenkins was arrested Sunday on charges involving a domestic dispute with his ex-girlfriend in Port Orange, Florida. According to the Port Orange Police Department, Jenkins’
girlfriend, Shana Cox, was ending the relationship when Jenkins visited her home for an
attempt at reconciliation. The two began arguing and when Cox tried to leave, Jenkins
blocked her at the door. When Cox tried to call 911, Jenkins grabbed her phone and
threw it against the wall.
According to police, Jenkins changed his story so many times that he was later arrested
and booked on three separate charges: tampering with a witness, battery and criminal
mischief.
Jenkins coached at Bethune-Cookman from 2010-14 and went 46-14 before leaving
for Alabama State in 2015. He was fired midway the 2017 season. He was then hired as
an assistant at Alabama A&M under former Winston-Salem State and Hampton coach
Connell Maynor in 2018.
Jenkins is the second Eagles coach in the past six years to lose his job over a domestic
dispute. Head coach Henry Frazier was fired in 2013 after being given a second chance
to keep his job.

HBCU BASKETBALL

Shaw hires
2 coaches
Coppin State alumnus Jahmon
Taylor made his professional
debut last weekend for the Eastside Diamond Hoppers of the
U.S. Professional Baseball League.
The USPBL is an independent
league in suburban Detroit.
Taylor pitched for 3.1 innings
with no runs scored, one hit and
one strikeout.
The Altamonte Springs, Florida,
native is one of two Coppin
players to record over 200 strikeouts. His 2.66 ERA is a single-season record.
WOMEN
Shaw
North Carolina Central alumna
Nadia Jefferies is the new softball
coach. The Garner native previously was the volleyball and
softball coach at East Wake High
in Wendell.
“Having played and coached at
the collegiate level, she knows
what it takes to be successful,
and how to instruct and motivate
players to maximize their abilities,” athletics director Alfonza
Carter said.
Jefferies played softball at
NCCU. She graduated in 2014
with a degree in physical education.
So, wonder how the previous
coaches who had to pull doubleduty as both softball/volleyball
coach feel? Wonder if they would
still be at Shaw if they only had
one coaching job instead of two.
MEN
N.C. Central
Don’t feel sorry for Brian Jenkins, he’ll land on his feet. HBCUs
are notorious for hiring rejects,
especially when a woman is involved.

COURTESY

St. Augustine’s alumnus Tyre Gathright

Hamptonites in the news
By Bonitta Best
editor@triangletribune.com

Hampton senior Ashley
Bates was recently featured
in Slam magazine’s “Picture
Me Ballin” section. Bates was
honored for being the first
Conference
South
Big
women’s basketball player
to earn both conference
player of the year and defensive player of the year
awards in the same season.
She also broke a Big South
record with 125 steals. The
previous record had stood
for 31 years.
17.4
averaged
Bates
points, 4.9 rebounds and 4.3
steals per game in her junior
season.
On the men’s side, senior
Jermaine Marrow made
quite an impression at the
recent CP3 Elite Guard Camp
at Winston-Salem State. Marrow was the first four-year
starter from an HBCU to attend the prestigious camp.
“Chris (Paul) gave me the
tools that I will install into
my game this year, like how

Hampton senior Ashley Bates
to be a more effective
smaller guard, how to be a
better leader and be someone that makes my teammates better,” Marrow said.
“It meant a lot to be there, as
one of the first HBCU guards
to attend the camp, and my
invitation shows how much
my game has developed
during my time at Hampton.”

Gathright turns pro
Former Falcon star Tyre Gathright recently signed with
the Norrkoping Dolphins of the
Swedish Basketball League.
“It is a dream come true,” Gathright said. “I’ve been dreaming of this moment since I was
a kid. I always wanted to play
professionally and now I get

Please see BATES/7A

Shaw
Another Eagle is now a Bear.
Jonathan Paulk has been hired
to coach volleyball. Paulk
coached last season at Louisburg
College, and before that he was
an assistant coach at NCCU for
two seasons.
“We are pleased the search process landed us with a candidate
such as coach Paulk, with an experienced coaching background
and a powerful passion for improving volleyball skills and individual student-athlete growth. I
expect coach Paulk to continue
the success and upward direction the program has been in for
the last four years,” Carter said.

The BEST
in HBCU
Sports
Visit
triangletribune.com
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Trei Oliver era is official
North Carolina Central opened football practice on Wednesday with 105
players. And so it begins.

Hampton senior Jermaine Marrow

Hamptonites Bates,
Marrow in the news
Continued from page 6A
the chance to do that.”
Gathright scored over 1,000 points in just two seasons. He also was named the
Lowe’s CIAA Senior CLASS Award winner for men’s basketball, and the 2019 CIAA
male scholar-athlete of the year.

SPORTS SHORTS

ZEBULON
• Girls Basketball Clinics will be held every Wednesday in August from 6:30-7:30
p.m., Zebulon Parks & Recreation. Visit www.townofzebulon.org.
RALEIGH
• Registration for youth girls volleyball begins in August at Optimist Community
Center, 5900 Whittier Drive.

Norfolk State to induct 8
into athletics hall of fame
By Bonitta Best
editor@triangletribune.com

Husband
and
wife
coaches James and LaVerne Sweat are among
eight to be inducted into
the Norfolk State Athletics
Hall of Fame this fall. It’s
the first induction class
since 2010.
The group will be honored on September 6 at the
Student Center, and then
again during halftime of
the Spartans’ seasonopener against Virginia
State.
• James Sweat led the
women's basketball team
to prominence at both the
Division I and II levels. He
posted a 346-218 record
from 1998-2007, and remains the winningest
coach in program history.
Sweat's teams won five
CIAA championships and
made five Division II regional appearances.
• LaVerne Sweat led NSU
to 18 CIAA track and field
and cross country championships, and two MEAC
track titles from 19882005. She was named the
NCAA Division II coach of
the decade in 1991 and
was CIAA coach of the year
every year from 1988-97.
• Marty Miller has been
associated with NSU for
over 50 years, from his
days as an All-American
baseball athlete in the
1960s to a 30-plus year
coaching career and, most
recently, as the university's
athletics director since
2004. He owns a programrecord 718 victories as
baseball coach from 19732005. He led the Spartans
to 17 CIAA championships,
won 15 CIAA Coach of the
Year Awards and owns a
CIAA-record 584 wins.
• David Pope starred for
the basketball program
from 1980-84. He is still
second in NSU history with
2,339 career points and
first in field goals made
with 950. He still ranks
among the top 10 in program history in field goal
attempts, free throws, rebounds, free throw attempts, steals, rebounding

average, scoring average
and blocks. He led NSU in
scoring all four of his seasons and was a third-round
NBA Draft selection by the
Utah Jazz. Pope passed
away in 2016 and had his
No. 34 jersey retired earlier
this year.
• Kevin Talley (2001-04)
was a two-time All-American linebacker. He led the
FCS with 195 tackles as a
junior in 2003, which still
stands as an NCAA record.
He led the country in tackles per game in 2004 (125
in nine games) and tied the
FCS national single-game
record with 30 stops in a
game against Savannah
State.
• Don Carey (2005-08)
was a two-time All-MEAC
defensive back in 2007 and
2008. He tallied 10 interceptions in his career, and
tied for the MEAC lead with
five picks as a senior in
2008. Carey ended his career with 173 tackles, 34
pass deflections, four fumble recoveries, two blocked
extra points and two defensive touchdowns. He
was the first player in
school history to be invited
to play in the East-West
Shrine Game and was

NSU's first NFL draftee in
the Division I era when the
Browns selected him in the
sixth round in 2009. Carey
played 10 seasons in the
NFL with the Jacksonville
Jaguars and Detroit Lions.
• Kirwyn Adderley (198589) was NSU's first twotime All-American wrestler
and posted a career record
of 93-33 while competing
at the 134-pound weight
class. A three-time CIAA
champion,
Adderley
recorded a 27-1 career
record against CIAA competition.
• Thea Aspiras, who becomes the first bowler to
earn induction into the
NSU Athletics HOF, rewrote
the record books during
her four-year career (201014). She was NSU's first
bowling All-American, and
led the Spartans to their
only MEAC bowling championship in 2012. Aspiras
holds school records for
career average (198), total
pinfall (38,608) and singleseason average (201.7 in
2012-13).
Tickets go on sale Aug. 1
at
www.nsuspartanstickets.com.
(Norfolk State contributed
to this story.)
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Gear up with college
essentials for campus life
STATEPOINT

Before the semester begins, be sure you have all
the essentials you need to
live your best campus life.
Here are some top picks
for a fresh start to fall:
• Packing up: Consider
the bag you will carry with
you every day. A backpack
is the best way to ensure
that you’re distributing
weight equally between
shoulders, but you’ll likely
want to upgrade your high
school look. The right bag
can handle heavy loads, is
waterproof and ergonomic,
features safe electronic device storage and even
offers such perks as a USB
charging port on its exterior.
• Keeping time: A timepiece is not only a sophisticated way to make a style
statement, you may find it
quite vital during class
when other devices should
be put away. Go for a classic look that will carry you
between dates, the dining
hall, the library and anywhere else your collegiate
COURTESY

Archie Clay and Tajh Crutch created Brims.

schedule takes you. The
new models in Casio’s Vintage Collection, for example,
add
a
bold,
retro-inspired look to any
outfit, and come equipped
with an auto calendar and
daily alarms, so you never
miss a session, appointment or deadline.
• Take note: When heading to class or a study session, consider leaving the
laptop and notebooks at
home and traveling lighter.
Download the latest notetaking apps to your tablet,
which combine the sim-

plicity and versatility of
paper and pen with the organizational and sharable
convenience of digital.
• Entertaining: Space
may be tight in college
dorms and apartments, but
you can still create a mini
home theater that makes
you the official host of
movie nights, gaming
nights, sports spectating
and more. For a compact
setup, check out the SLIM
series of LampFree Projectors, which reach maximum brightness in eight
seconds.

RECIPE OF THE WEEK

HBCU grads create
fedora business
By Maria Magher
CORRESPONDENT

Archie Clay and Tajh
Crutch both grew up with a
passion for fashion. But
when they went to college,
they pursued alternate
paths: Clay going on to a
career in human resources
and Crutch in information
services.
After they met at an
Alpha Phi Alpha fraternity
event, they bonded over
their love of fashion. Several years later, Clay called
Crutch with an idea to take
their passion to the next
level and actually start
their own fashion brand
making fedoras.
“He reached out to me
and said, ‘Hey man, I see
you like fedoras. I like fedoras, but it’s so hard to
find fedoras that you really
like, so maybe we should
make our own fedoras,’”
Crutch said.
He said he didn’t take his
friend seriously at first,
thinking it was one of
those ideas that gets
people excited but doesn’t
go anywhere. Then Clay
called back and said that
he was serious, and he had
a manufacturer and a fabric supplier lined up.
So Brims was born in
2017.
“Fashion is oversaturated,” Clay said. “You
have to have that right
item to really make a sta-

ple. You have to find a
niche, and we thought,
‘What’s that niche for us?’
There weren’t that many
fedora lines at the time.”
Clay and Crutch went to
schools that were far apart:
Clay to Tuskegee University and Crutch to Troy
University – both in Alabama, but they kept in
touch on social media.
Both lamented being able
to find a fedora that really
expressed their style, and
both would customize
their hats where necessary.
Clay said he’s had an interest in fashion since his dad
was a model for Calvin
Klein and his mom used to
dress him in fashionable
outfits.
“I think that’s where my
swagger came from,” he
said.
Crutch said his family
had a similar love of fashion, and his sister even
graduated from fashion art
school.
“I kind of picked it up as
a hobby,” he said. “My parents always dressed me
nice and made sure I
looked presentable. They
told me, ‘You never know
who you’re going to meet,
so you should always look
presentable.’” He was
voted
best
dressed
throughout his school
years.
It seemed like a natural
fit for Clay and Crutch to
come together and create

their own line. But they
both wanted to test the
idea first and make sure it
had legs before they
jumped all in.
“As young entrepreneurs, we do have a great
product, but in the beginning, people don’t know
that you’re passionate
about what you do. You
have to convince them that
you’re passionate,” Clay
said.
They started the company with a small run, selling their hats online at
www.wearbrims.com and
in small, boutique shops
around Atlanta, where they
now live. Eventually, the
men – both 29 – want to expand their young company, using the fedoras as
a toehold in the fashion
world so they can introduce items like other accessories
and
ready-to-wear
clothing.
They want to be in 10 to 15
retail stores by the end of
the year, and they will have
their first ready-to-wear
pieces available for sale
this fall.
“We also are just dabbling into outerwear and
different accessories that
will make your outfit pop,”
Crutch said. “Sometimes
one little piece or item can
make a big difference.”
You can find out more
about the company on
Facebook and Instagram
under @Wearbrims.

Grilled California Sweet
Potatoes go with anything
NORTH AMERICAN PRECIS
SYNDICATE

The next time you’re firing up the outdoor grill (or
indoor grill pan, for that
matter), throw on a sweet
potato or two. An easy,
healthy side dish with a
huge wow factor, grilled
sweet potatoes are nutrient
rich, high in fiber and absolutely delicious. And
they go great with burgers,
steaks, chops, chicken or
pretty much anything off
the grill.
Start with this basic
recipe, and if you’re feeling

creative, try different
shapes: sweet potato coins
or steak fries, for example.
Or add your favorite herbs
and spices such as
chopped fresh rosemary,
thyme,
cinnamon
or
smoked paprika.

sprinkling

1
lb.
orangeor
yellow/white-fleshed
sweet
potatoes,
cut
lengthwise into 3/4-inch
wedges
1-1/2 Tbsp. olive oil
1 tsp. salt, plus more for

Heat a grill or grill pan to
medium-high. Meanwhile,
in a large bowl, combine
sweet potatoes, oil and
salt. Arrange potatoes on
the grill or grill pan and
cook until lightly charred
and tender, 6 to 8 minutes,
turning halfway through.
Sprinkle with more salt and
serve.
For more recipes, nutritional information and
tips for cooking with California sweet potatoes, go
to
www.casweetpotatoes.com.

she regularly sells out.
Her mugs are steeply
priced at $55 and up, but
the quality and creativity
of her work is well worth it.
Each mug displays positive
images of professional
black women with natural
hair and afro-centric attire.
Each mug also has a different name with a unique
design that features a colorful
character
that
matches the description.
For example, there is the
Precious Curls Poppin
mug, the Dope Chick mug,
the Lawanda mug, the

Bantu Pop mug, and even
the Trina mug.
She even designs customized mugs, allowing
customers to choose the
mug's color, the character's
hairstyle, her skin tone, her
hairstyle, her accessories,
and her outfit. Jones also
designs t-shirt graphics,
apparel, canvas art, and
hand-painted wine glasses.
For more details and/or
to place an order, visit
https://www.ohhshedidthat.com or follow her on
Facebook at @dorothylanes.

Grilled Sweet Potatoes
Serves 3 or 4

LCHC celebrates National
Health Center Week
Coffee mugs pay tribute to
African American women
STAFF REPORTS

DURHAM – Lincoln Community Health Center will
hold several public events
to mark National Health
Center Week 2019.
The event is part of a national campaign during the
week of August 4-10 to
raise awareness about the
mission and accomplishments of America’s Community Health Centers and
the dedicated staff who
bring health care to the
medically underserved.
Several events will be open
to the public, including a
tour of the Center, voter
registration, a health and
wellness fair, Affordable
Care Act Outreach and Enrollment, and a blood drive
in conjunction with the
American Red Cross.
For a schedule of events,
contact Diane Faricy at
(919) 956-4004.
The LCHC is part of a nationwide network of health
centers that serve more

than 28 million Americans.
Community health centers
have compiled a significant record of success that
includes:
• producing $24 billion
in annual health system
savings;
• reducing unnecessary
hospitalizations and unnecessary visits to the
emergency room;
• treating patients for a
fraction of the average cost
of one emergency room
visit;
• maintaining patient
satisfaction levels of nearly
100 percent;
• serving more than 1 in
6 Medicaid recipients for
less than 2 percent of the
national Medicaid budget.
Health centers serve 28
million patients, a number
that continues to grow
along with the demand for
affordable primary care.
More than 220,000 people
work at health centers nationally in positions that

include clinicians, nurses,
pharmacists,
social
workers, dentists and dental hygienists, behavioral
health specialists, and
much more.
In North Carolina, CHCs
serve over 560,000 people
at 242 sites across the
state, employing over
4,000 workers. It is estimated that every $1 in federal investments to North
Carolina CHCs generates
$3.34 in economic activity,
delivering $940 million in
economic activity to North
Carolina.
In addition to their long
history as health care
homes to millions, CHCs
produce innovative solutions to the most pressing
health care issues in their
communities, and reach
beyond the walls of conventional medicine to address
the
social
determinants of health affecting special patient populations.
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Dorothy Jones, a talented
illustrator and art designer
from Mobile, Alabama,
creates beautiful custom
crafts that pay homage to
the natural beauty of black
women.
Her company is called
Ohh She Did That, and her
most popular products are
her handmade, handcrafted coffee mugs.
With more than 12 different designs to choose
from, Jones is overwhelmed to the point that

