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RJ Prince is still a
hometown hero in
Albermale.

Program to prevent
NC foreclosures
about to disappear
By Rebecca Andrews
CAROLINA PUBLIC PRESS

The N.C. Foreclosure Prevention Fund will no longer accept
applications for assistance after July 31 due to limited funds.
Those who have helped families needing assistance through the
fund are worried that the loss of the program could be devastating for economically vulnerable people in North Carolina.
The fund was created in 2010 after North Carolina received
funding from the U.S. Department of Treasury through the Hardest Hit Fund, which President Barack Obama’s administration
created in response to the economic crisis and housing market
downturn that began in 2007. “North Carolina got it because we
had such a high unemployment rate in half of our counties,”
said Connie Helmlinger, manager of public relations and marketing for the N.C. Housing Finance Agency. “I believe at that
time it was 11 percent.”
A total of $9.6 billion was allocated to 18 states and the District
of Columbia. Participants have until 2020 to use their funds, according to the U.S. Treasury Department. Each state’s housing
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Raises
for NC
workers
part of
budget

Cooper
OKs
birth
leave
By Gary D. Robertson
THE ASSOCIATED PRESS

RALEIGH — North Carolina Gov. Roy Cooper last
week announced that his
state agencies will begin
offering employees paid
leave for births, a move he
says will improve health
for mothers and children
and reduce inequities in
the workplace.
Cooper signed an executive order that will provide eight weeks of full
paid parental leave for
those who give birth as of
Sept. 1 and four weeks to
their spouses or partners.
Four weeks also would be
provided for adoptions or
receiving foster children.
“When you’re a parent,
you never forget what it’s
like to welcome a new
baby into the family. Everything in your life
changes in an instant,”
Cooper said at the Executive Mansion event,
with an audience that included mothers holding
their cooing small children. “Parents deserve this
time to care for their kids,
and kids deserve healthy
beginnings.”
Such paid leave is already offered by many private-sector
companies.
More than a dozen states
mandate it for state employees or both private
and public employees, according to Cooper’s office.
North Carolina state employees affected by the
order can use their regular
earned vacation or sick
leave when a child is born,
as well as three months of
unpaid leave, as federal
law requires.
The Democratic governor said paid parental
leave has been found to increase worker productivity
and improve recruitment
and retention. Studies also
show that such time at
home for parents improves bonding between
fathers and children, and
promote mental and physical health for families, according
to
his
administration.
The order “brings North
Carolina closer to a time
when families will no
longer be forced to choose
between their financial security when serious illness
strikes, a family member
needs care or a new baby
arrives,” said Beth Messersmith with the Moms Rising
North
Carolina
advocacy group.
State Trooper Marcus Bethea, a Highway Patrol recruiter, said he was back at
work within two weeks of
his children being born
while working for the patrol. “I am ecstatic ... to tell
our applicants, ‘Yes, we are
hiring and, yes, we support
your ambition to start a
family,’” Bethea said.
Cooper said the order
would cover about 56,000
state employees in the
Cabinet agencies, boards

Please see NORTH/2A

By Gary D. Robertson
THE ASSOCIATED PRESS

Please see RESIDENTS/2A

Please see BUDGET/2A

STATELINE/PEW TRUSTS

Breast cancer survivor Felicia Mahone, holding a photo of her and her mother, who died
of breast cancer, has devoted her life to helping other women through the course of treatment.

Black women more likely
to die of breast cancer
By Max Blau
STATELINE

When Felicia Mahone was 27,
she found a mass during a
routine self-breast examination. Breast cancer had killed
nearly all the women in her
family: her mother, two aunts
and two cousins. Her doctor,
though, downplayed the
lump, assuring her everything
would be all right.
For months, Mahone resumed her busy life. But she
couldn’t shake the feeling the
lump might be a tumor. So she
saw another doctor at Grady
Memorial Hospital in Atlanta.
There was more testing, and
more nervous waiting. Finally,

a biopsy confirmed her deepest fears: stage two breast
cancer. Daunted by the prospect of facing cancer without
family support, she made a
vow to God: Get me through
this, and I’ll help others not to
go through this alone.
Treatment advances have
improved breast cancer survival rates among all U.S.
women, but the disparity between white and black women
has grown: Black women such
as Mahone are 40 percent
more likely to die from the disease than white women, according to the Centers for
Disease Control and Prevention.
No region has as many high-

disparity states clustered together as the South. Louisiana
and Mississippi have the highest racial disparities in breast
cancer mortality. In both of
those states, the excess death
rate among black women is
more than 60 percent, according to the American Cancer Society. Alabama, Arkansas,
Georgia, North Carolina, South
Carolina and Tennessee all
have excess death rates over
40 percent.
“We automatically think that,
when we get cancer, we’re
doomed and that it’s a death
sentence,” said Mahone, referring to black women. “We
don’t talk about cancer, don’t
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Residents want uniformed officers
out of Durham public schools
By Freda Freeman
CORRESPONDENT

DURHAM – Educators, law
enforcement officers, and residents agree school safety is a
top priority. However, many
differ on the role of student resource officers, school policing, and whether armed
deputies should be in schools.
Durham Public Schools Superintendent Pascal Mubenga,
Durham County Sheriff Clarence Birkhead, and Durham
County District Attorney Satana Deberry met with residents last week during a
forum to discuss revising the
SRO memorandum of understanding between DPS and the
Sheriff's Office. The forum was
hosted by the Durham Committee on the Affairs of Black
People Education Committee
in collaboration with the Youth
Steering Committee of the
Southern Coalition for Social
Justice Youth Justice Project.
Residents asked how the SRO
program is funded and how
SROs are trained, specifically if
they are trained to work with
black students. Community
members voiced concerns
about racial disparity, saying
some students are referred to
school counselors, while
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iff’s Office, uniformed deputies are placed in select high
schools and middle schools at
the request of DPS. As part of
the memorandum of understanding, Mubenga said he
meets annually with his school
safety team to determine the
need, he then consults with
the school district’s lawyer,
and, once approved, the MOU

RALEIGH — Republicans in
the North Carolina Senate
proposed a state budget
Tuesday that emphasized
raises for state employees
and more money for reserves compared with a competing spending bill in the
House.
The two-year budget plan
by Senate GOP leaders also
would extend pay raises to
all teachers — not just to the
most experienced public
school instructors, as House
Republicans proposed in a
budget they approved in
early May .
Republican senators proposed a 5% pay raise over
two years for rank-and-file
state workers, with supplements for correctional officers that could reach
$7,500 annually for working
at prisons with high staff vacancies, and others for some
state
law
enforcement
agents. The House plan offered raises of 1% or $500,
whichever is greater, with extras for certain fields. The
Senate plan would also set
aside another $1.1 billion
over two years for the state’s
rainy-day reserve fund,
which would reach a record
$2.3 billion.
The Senate benefited by
learning after the House
passed its budget that the
state’s projected revenue
surplus this year has mushroomed to over $640 million
— the highest since before
the Great Recession. Much of
the surplus would be parked
in the rainy day fund, which
was depleted by Hurricane
Florence needs. The full Senate is expected to vote on its
budget plan later this week.
Senate leader Phil Berger said
the proposal advances a GOP
agenda, including tax cuts,
that began when Republicans
took over the legislature in
2011.
“This budget continues
those policies,” Berger, a
Rockingham County Republican, said at a news conference. “Those are policies that
have brought about North
Carolina’s success story.”
House and Senate Republicans will have to negotiate
a final budget proposal that,
if not dramatically altered
from their versions, is unlikely to win over Democratic
Gov. Roy Cooper, who will be
asked to sign it into law.
Cooper has proposed spending hundreds of millions of
dollars more than the $23.9
billion that House and Senate
Republicans agreed to spend
in the fiscal year starting July
1.
The House and Senate
plans contain nearly identical tax breaks that would reduce the corporate franchise
tax and increase standard deductions for individual income tax filers. Neither plan
would expand Medicaid to
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Danielle Caldwell, a member of Parents of African American
Children at Jordan High School, left, and Delores Eaton talk with
Deputy Joseph Costa, a student resource officer at Jordan High.
others – mostly black – end up
in juvenile court – feeding the
school-to-prison
pipeline.
They asked how SROs handle
students who are “triggered”
just by seeing a police uniform
because of trauma they have
already experienced by police
presence in their communities
or homes.
Under the SRO program,
which is funded by the Sher-
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Black women more likely
to die from breast cancer
Continued from page 1A
share it, don’t embrace our
hair falling out, and don’t
want to look sick. So many
other women, though, are
living for years.”
Even though black and
white women have similar
mammogram screening
rates and black women
have a lower overall incidence of breast cancer,
black women are more
likely to die from the disease. In explaining the disparity, one oncologist
described
a
“perfect
storm” of scientific and social forces.
One of them is that researchers haven’t developed advanced treatments
for a series of aggressive
tumors — known as triplenegative breast cancer —
that black women are more
likely to get. Another is
that recent advancements
in cancer therapies for
other kinds of tumors have
yet to be fully proven in
minorities, in part because
of the lack of diversity in
those clinical trials. And
black women have described feeling cast aside
by a health system of doctors, nurses and support
groups that rarely look like
them; and face further obstacles outside labs and
hospitals — including lack
of access to jobs, transit
and health insurance. This
marginalization of black
women is especially prevalent in the South.
“This makes people,
especially black women,
who are busy working and
providing care to family
members, not want to
waste their time,” said
Alisha
Cornell,
who
worked as a registered
nurse in North Carolina.
“The way we are treated
makes us feel shameful or
unimportant.”
Federal officials have
taken some steps to reduce
this disparity, from awareness campaigns to collecting long-term health data
from
minority
communities. Alabama officials
have mandated that lowincome women diagnosed
with breast cancer be automatically enrolled in Medicaid.
And
Tennessee

officials have used health
data to identify counties
with the highest disparities, and convinced hospitals to send mobile
mammography clinics to
those areas.
But, for the most part, the
task of closing the gap has
fallen to individual actors
and institutions. One Georgia survivor, having experienced the lack of culturally
relevant support groups,
built an inclusive and diverse support community
for those facing breast
cancer. In Louisiana, one
doctor has pushed to not
just study breast cancer in
black women — a long understudied corner of research — but has urged
researchers to partner with
minority communities.
“We know the data, and
we know the statistics,” Dr.
Valerie Montgomery Rice,
president and dean of the
Morehouse School of Medicine in Atlanta, said in a
recent speech on cancer
disparities. “I hope we
move beyond the disparities and put our dollars toward solutions that not
only close these gaps but
lead to health equity.”
Tiah Tomlin, a Georgia
resident who once worked
in the pharmaceutical industry, initially thought
her triple-negative breast
cancer diagnosis was a
good thing. Then her doctors broke the news that
her specific cancer, which
disproportionally affects
black women, was one of
the hardest cancers to
treat.
Triple-negative tumors
don’t have the most common types of hormone receptors, estrogen and
progesterone, and don’t
produce too much of the
protein HER2. Even though
her tumor tended to be
more aggressive, she
would not be able to benefit from the targeted therapies developed for other
forms of cancer.
Tomlin — who was diagnosed at 38, before the
recommended age for routine
mammography
screenings — ultimately
survived breast cancer. Her
experience,
however,
opened her eyes to the in-

stitutional challenges faced
by black women with
breast cancer. “I didn’t feel
like my voice was being
heard as a patient,” Tomlin
said. “The disparities are
real. I wanted to know
why.”
Mya Roberson, an epidemiological researcher at
the University of North
Carolina-Chapel Hill, said it
is impossible to isolate a
single reason for the postdiagnosis disparity, but
she believes it has to do
with “historical and present day political and social
processes
that
have
pushed black women in
the South to the complete
margins of society.”
Tomlin has seen this play
out in support groups.
During her cancer battle,
she sought out a community of women who
shared her struggle. But in
Atlanta, a city known as a
Black Mecca, the groups
she found were often full
of older white women who
couldn’t fully understand
the unique challenges
faced by younger black
women.
“I wanted to understand
what other young women
of color without kids were
experiencing,”
Tomlin
said. “Nobody looked like
me. They’d answer the best
they could, but they had
never been a young brown
girl, and walked in those
shoes.”
So she started a Facebook
support group called My
Breast Years Ahead. In that
group, women from all
walks of life can help each
other through barriers that
are medical — the pain, the
treatment regiments, the
side effects — and nonmedical — lack of transportation, costs of child
care, unsupportive families.
“People won’t even tell
their families that they
have breast cancer,” said
Cornell, the North Carolina
nurse. “They die because
of a fear of going to the
hospital, finding out something is wrong, and not
being able to financially afford it or put your family in
a bind. With that fear, we
wait.”

North Carolina governor
issues paid parental leave
order for state employees
Continued from page 1A
and commissions, and officers under his oversight.
Other Council of State
agencies — those led by
people separately elected
by voters — will be urged
to participate. The paid
leave must be taken within
12 months of the birth or
adoption.
Cooper said carrying out
the order will cost the state

$3.5 million annually, but
he said his agencies can
absorb the expense from
current funding. He said it
would result in taxpayer
saving over time by keeping good workers in place
and reducing the need for
workers who could take
unpaid leave to access
other public assistance
services.
The order is the latest

signed by Cooper to promote policies his administration
considers
supportive of women in
the workplace and familyfriendly. One order requires agencies to provide
workplace adjustments to
pregnant workers. The
other prevents agencies in
his administration from reviewing salary histories of
job applicants.

Senate budget emphasize
employee raises, reserves,
tax cuts
Continued from page 1A
cover hundreds of thousands of people through
the 2010 federal health
care overhaul law.
Cooper has made Medicaid expansion a primary
policy goal this year. “This
budget leaves out Medicaid
expansion that would close
the health care coverage
gap, and it shortchanges
public schools in exchange
for more corporate tax
cuts,” Cooper spokesman
Ford Porter said in a news
release.
“The governor hopes to
continue working with the
House and Senate on a
budget that does more to
help hard-working North
Carolinians.”
A Cooper veto could lead
to a summer showdown.
Following the November
elections, Democrats now
hold enough legislative
seats to stop Republicans
from overriding a veto, increasing the governor’s negotiating leverage.

“I expect that we are
likely to continue to have a
disagreement with the governor,” Berger said. “I don’t
know that it’s something
that would prevent us
from getting a budget.
We’ll have to wait and see.”
Neither chamber has proposed teacher raises that
would match an average
9.1% increase over two
years that Cooper proposed.
The Senate plan gives
average raises of 3.5% over
two years. All teachers
would get some kind of
permanent raise and the
most veteran teachers
would also get one-time
bonuses of up to $1,000
each year.
Last summer, state employees got 2% raises and
all low-wage workers saw
their pay reach the equivalent of $15 per hour. But
tens of thousands of employees remain left behind
financially, said Robert
Broome with the State Em-

ployees Association of
North Carolina.
“Common-sense compensation is more than
about establishing minimum salaries,” Broome
said, praising the Senate
GOP’s salary proposal.
The Senate budget also
would:
— provide tens of millions of dollars to hire 100
additional school psychologists and to fund school
safety and behavioral
health grants.
— increase additional
registration fees for plug-in
electric vehicles and create
new additional fees for
plug-in hybrids.
— set aside $2.5 million
for monuments on the old
Capitol grounds to recognize African American
contributions in state and
to provide “contextual signage” for Civil War-related
monuments
on
the
grounds, as recommended
by the state Historical
Commission.

Program to prevent North
Carolina foreclosures about
to disappear in July
Continued from page 1A
finance agency was allowed to use the funds to
address
state-specific
needs, with North Carolina
focused on aiding those
who couldn’t afford their
mortgage due to job loss,
Helmlinger said.
North Carolina initially
received $483 million with
an additional $224 million
added in 2015 when Congress made an appropriation to the program,
Helmlinger said. However,
she does not believe any
additional appropriations
will be made. As a result,
the NCHFA is beginning the
process of winding down
the Foreclosure Prevention
Fund.
Homeowners are still encouraged to apply before
the cutoff date, as funds
still remain. Anyone who is
a program recipient will
continue to receive the allotted money even after
the closing date, according
to the NCHFA.
“You don’t have to be behind on your mortgage
payments to seek help,”
Helmlinger said. “Sometimes people lose their job
and think that they will be

OK for another month, but
they can still come in and
apply for the program.”
No plans exist to replace
the fund with another similar program. Bill Whalen, a
senior staff attorney at Pisgah Legal Services in Asheville, who provides legal
and housing counseling,
said there is no other program like it and the state is
losing an important resource.
“The Hardest Hit program is like an oasis of
hope for many people who
have no other way of saving their home due to a
hardship they’ve been
through in life that’s got
them behind the eightball,” Whalen said. “They
need the bridge, the bridge
of financial help – whether
it’s to catch them up or do
a paydown.”
The Foreclosure Prevention Fund has already assisted
over
28,000
homeowners
through
either mortgage payment,
receiving up to $36,000
over an 18- to 36-month
period or reduction recast,
using a loan to pay a portion and then recasting a
mortgage with smaller,
more affordable payments,

Helmlinger said.
“Without this option,
there may be some people
who are unable to hold
onto their homes and wind
up going into foreclosure,”
she said. “I’m hopeful that
with the unemployment
rates lower and the foreclosure filings lower … counselors will be able to work
with the people who still
need assistance and work
with the servicers and find
some solutions for them.”
Without the fund, Mary
Holder, manager of the
state’s foreclosure prevention programs, said she anticipates seeing more
difficult cases without a
resolution. “What’s going
to happen is we are going
to shift back to the type of
foreclosure prevention options that we used before
the fund became available,
the options a servicer
offers like loan modifications
and
repayment
plans,” Holder said. “Yes,
we will have one less option, but the servicers options are still out there so
the homeowners will still
have a remedy when they
can qualify for one of
those.”

Residents want uniformed
officers out of Durham
public schools
Continued from page 1A
is forwarded to the sheriff.
Addressing
school
shootings, Birkhead said,
“We have to plan for the
worst if we hope for the
best.”
He said the SRO program
is needed, but allowed it
needs to be revamped. His
main goal in restructuring
the program is to make
schools safe.
“We’re all aware of
school shootings all across
the country. We hope it
doesn’t happen here in
our community, but the
reality is we must be prepared,” he said.
Several
residents
pointed out that there is
no evidence that shows
having SROs prevents
school shootings. Some
said instead of having
SROs, who are reactionary,
more social workers or
counselors are needed to
help students deal with
their problems.
Captain Kim Lane, who
oversees the SRO program, said there isn’t evidence
or
statistics
because school officers
have thwarted many incidents, keeping them from
happening and making the
news.
Birkhead said his second
priority is to put “resource” back in the name
by working with students
and school staff. “Our
deputies are there to support the students, and faculty and staff as well. We
have to figure out ways to
build those relationships
to make sure those interactions are as positive as
possible. Our goal is to
make sure that we are
truly serving our students,” he said.
Mubenga agreed that the
safety of students, faculty,
and staff is paramount. He
said the intent of the SRO
program is to keep
schools safe, but not for
students to end up in
court.
Deberry, who has three
children in DPS, said she is

against having SROs in
schools. She said evidence
shows that early exposure
to the criminal justice system leads to early involvement in the system.
Deberry said children are
different from adults, and
her goal is for them to
have as little interaction
with the criminal justice
system as possible.
She said black children
are traumatized by the violence they see in their
communities and violence
begets violence. “Our children are traumatized, and
they bring that trauma to
school,” she said, adding
that there will not be a
true sense of security until
children come to school
“whole, healthy, and unharmed.”
Tia Wilson Hall said
school principals need to
be held accountable. She
questioned disciplinary
decisions being left to the
discretion of principals,
many of whom she said
have biases against children of color.
“I want to lift up that we
have not particularly
talked about race and how
there are black children
and brown children particularly impacted by this,
and where is the accountability placed on the heads
of these principals,” she
said.
Mubenga said he holds
principals responsible and
asked any members of the
community who have concerns about school leaders
to come talk with him.
Frederick Ravin credited
DPS with making some improvements in handling
student discipline. However, Ravin, who comes
from a military family and
worked for the police department, said he is
against SROs wearing uniforms. “I’m almost a 39year-old black guy, and I
also acknowledge that I
have my own biases. Even
having worked at the police department, I sometimes still see the uniform

before I see the officer,” he
said.
Birkhead said there have
been proposals for officers to dress in school
colors, but that’s not likely
to happen because SROs
still need to represent
their position. However,
he’s open to discussing a
uniform alteration or
“softer” uniform.
Parents and child advocates asked if SROs receive
training in child development or racial diversity.
They said schools need social workers and counselors more than they
need SROs.
There currently is one
guidance counselor for
every 375 students. There
are two to three SROs at
the high schools, which
average 1,700 to 1,900
students. Saying he would
like to have more counselors than SROs, Mubenga wants to get the
ratio down to 250 students per guidance counselor.
Deputy Joseph Costa,
who’s been an SRO at Jordan High School for nine
years, said they undergo
regular training.
“Every year, there’s a resource officer training,
and many of these topics
that we’re talking about
are brought up, and we
have many speakers that
you would probably know
or get information from
that come to speak to us
about this. I think sometimes people think that
because we have a uniform on, we can only have
one effect on someone,
and that’s not the case,”
he said.
The Youth Justice Project has asked DPS and the
Sheriff’s Office to conduct
a comprehensive impact
assessment study of the
SRO program and to make
it public by the end of the
2019-20 school year. The
group also asked that a
student council on discipline and school safety
be formed.
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Study: Poor children with North Carolina moves to
high test scores still likely help offenders clear records
to remain poor as adults
By Amanda Morris
ASSOCIATED PRESS

BLACK PR WIRE

The great sorting of the
most
talented
young
people into haves and
have-nots starts long before college, according to a
new report from the
Georgetown
University
Center on Education and
the Workforce (CEW) in
partnership with the Annie
E. Casey Foundation.
“Born to Win, Schooled to
Lose: Why Equally Talented
Students Don’t Get Equal
Chances to Be All They Can
Be” finds that the most talented disadvantaged youth
don’t do as well as the
least-talented advantaged
youth.
A child from a family in
the highest quartile of socioeconomic status (SES)
who has low test scores in
kindergarten has a 71%
chance of being above-median SES at age 25. However, a child from a
low-SES family with high
test scores has only a 31%
chance of reaching abovemedian SES by 25.
This disparity is even
more severe by race. Black
(51%) and Latino (46%)
10th-graders with top half
math scores are more likely
to earn a college degree
within 10 years than their
peers with bottom half
math scores (23% and 22%,
respectively). But they are
still less likely to earn a college degree than whites
(62%) and Asian (69%) 10thgraders
with
top-half
scores.
“To succeed in America,
it’s better to be born rich
than smart,” said Anthony
P. Carnevale, director of

CEW and lead author of the
report.
People of all abilities and
backgrounds
stumble
throughout their academic
journeys. But advantaged
students have safety nets
to keep them on track while
their less-advantaged peers
do not and, as a result, are
more likely to fall behind
and stay behind. Among
children who show similar
academic potential in kindergarten, the test scores
of economically disadvantaged students are more
likely to decline and stay
low during elementary,
middle and high school
than the test scores of their
high-SES peers.
“The fact that children’s
test scores go up and down
over time shows that there
is room for intervention,”
said Megan L. Fasules, an
assistant research professor and co-author of the report. “With smart policy
changes, education can
mitigate the effects of inequality.”
There is some good news.
Students from low-SES families who show academic
promise do have higher
odds of success, particularly if they maintain high
math scores in high school.
If they score in the top half
on math assessments in
high school, 10th-graders
from families in the lowest
quartile of SES are twice as
likely to reach the top half
of SES as young adults.
The bad news is that even
talented poor students who
make it through high
school and college cannot
keep pace with affluent

students in the labor market, regardless of their academic
success.
Top-scoring kindergartners
from low-SES families who
earn college degrees have a
76% chance of reaching
high SES by age 25 compared to a 91% chance
among their low-scoring,
high-SES peers who earn
college degrees.
The opportunity gaps between those with higher
and lower SES can be narrowed. The best chances to
level the playing field lie in
the education pipeline. But,
to help make this a reality,
policymakers must consider several options:
• Interventions in early
childhood education increases the odds of success, but they are still not
enough.
• Continue academic interventions throughout K–
12.
• Improve and expand
high school counseling so
that more students have
the information and social
supports they need to transition from high school to
postsecondary education
and training.
• To ensure that talented
low-SES students, who have
limited exposure to education and career pathways,
get the most for their education, integrate career exploration and provide
access to high-quality work
experience at the high
school and college levels.
Other findings:
For the full report and a
video highlighting key
findings, visit cew.georgetown.edu/Schooled2Lose.

RALEIGH — Every time
28-year-old Poet Williams
applies for a job, his arrest
record comes up: three
nonviolent misdemeanors.
Those drug charges have
followed the Durham resident since he was 21, barring him from jobs,
apartments and opportunities.
“I’ve put out so many applications trying to find a
job,” he said. “Burger King
wouldn’t even hire me.”
Soon, however, he may
be able to remove those offenses from his record.
The North Carolina Senate recently passed legislation
loosening
the
requirements to expunge a
criminal record. Offenders
could wipe out multiple
nonviolent misdemeanor
or low level felony convictions, regardless of age,
and the bill expands expunctions for misdemeanors and minor felonies
committed by 16- and 17year olds. Currently, only
nonviolent, first-time convictions qualify.
The bill also automatically wipes away charges
that resulted in a not guilty
verdict or were dismissed.
Countering decades of
tough-on-crime legislation,
North Carolina is among a
growing number of states
making it easier to wipe
records clean.
Crimes that require sex
offense registration and
traffic infractions couldn’t
be expunged.
“The Second Chance Act”
measure now goes to the
House, where organizers
say it stands a good chance
of passing. A similar House
bill was introduced earlier
with 21 bipartisan co-sponsors.
The act piggybacks off of
legislation taking effect this
December to raise the age
for automatic prosecution
as an adult to 18. North
Carolina was the last state
to automatically prosecute
16- and 17-year-olds as
adults.
Supporters say the ex-

punction bill removes barriers and helps reintegrate
former offenders into society — an issue that has
gotten national attention.
President Donald Trump
signed the “First Step Act”
into law in December. It
aims to reduce recidivism
and funds reentry programs for formerly incarcerated people.
The bipartisan Clean Slate
Campaign has advocated
for record-clearing laws in
other states. In the past few
years, Illinois, Kentucky,
New Mexico, Virginia, and
West Virginia enacted laws
easing barriers to expunction.
Rebecca Pirius, a senior
policy specialist for the National Conference of State
Legislatures, said automation is one of the key factors to make the process
easier. But automating the
process requires the right
technology, which can be
costly Pirius said.
“It’s coming to light recently that even when
states expand expungement eligibility, people
can’t take advantage of
them because of the cost
and procedure,” she said.
“The process can be complicated.”
In June 2018, Pennsylvania was the first state to
pass a law that automatically seals arrests for unconvicted people. The law
also expands the list of
misdemeanors that can be
sealed. Utah followed suit
in March with a law that
automates expunction for
those who qualify.
Other states considering
automated expunctions are
Arkansas, Colorado, Connecticut, Florida, Mississippi and New Jersey.
One of the biggest barriers in reintegrating offenders is obtaining jobs,
according to Daniel Bowes
of the liberal-leaning North
Carolina Justice Center.
“We’re trying to do everything we can to get them
jobs so they cannot reoffend,” he said.
After his first misdemeanor at 18 for marijuana
possession, Williams was

able to have his record expunged. But, he could no
longer do so when he got
two more drug-related convictions in 2011 when he
was 21.
Williams completed drug
rehabilitation but said his
record has cost him jobs
and apartment rentals.
He currently lives with
his parents. After more
than five years of fruitless
job searching, he secured
work with the nonprofit organization Forward Justice.
“I know people who haven’t had jobs since high
school because of charges
on their record,” he said.
“We don’t give them the
opportunity to do better
for themselves.”
Without that opportunity,
many may turn back to
crime.
Currently the state adult
recidivist arrest rate hovers
at 41% within two years of
release for all offenders,
according to a 2018 North
Carolina Sentencing and
Policy Advisory Commission report. Nationwide, recidivism arrest rates are
around 68 percent within
three years of release, according to a May 2018 U.S.
Department of Justice report .
At a news conference in
May, Republican Sen.
Danny Britt of Robeson
County, a primary bill
sponsor, talked about the
economic cost of locking
offenders out of the job
market. “This is absolutely
a jobs bill,” he said.
Among those hoping the
bill passes is Raleigh resident Lynn Burke, who was
21 when she was convicted
of felonies and misdemeanors related to bad
checks. Now 56, she put
herself through law school
and successfully passed
both the bar and a character and fitness hearing to
get her law license in Washington, D.C. However, she
didn’t pass her character
and fitness hearing in
North Carolina. Now, she
works as a self-employed
immigration lawyer because she said law firms
wouldn’t hire her.
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SATELLITE TV/MISC

LEGAL NOTICES

Struggling with DRUGS or ALCOHOL? Addicted to
PILLS? Talk to someone who cares. Call The Addiction
Hope & Help Line for a free assessment. 888-537-9106

DIRECTV & AT&T. 155 Channels & 1000s of
Shows/Movies On Demand (w/SELECT Package.)
AT&T Internet 99 Percent Reliability.Unlimited Texts to
120 Countries w/AT&T Wireless. Call 4 FREE Quote- 1855-972-7954

INVITATION FOR BIDS
TOWN OF CARRBORO
FOR MORGAN CREEK GREENWAY PHASE 1
PROJECT – EL-4828A

Lung Cancer? And Age 60+? You And Your Family
May Be Entitled To Significant Cash Award. Call 844299-2498 for Information. No Risk. No Money Out Of
Pocket.

AUCTIONS
AUCTION: Historic Manteo, NC Home-Gardens. 400
Uppowoc Av. Tax Val $703K. WILL SELL at or above
$325K! June 15. Mike Harper 843-729-4996 (NCAL
8286) www.HarperAuctionAndRealty.com for details.
FIREARMS-AMMO AUCTION Sporting, Hunting, SelfDefense: Handguns, Rifles & Shotguns. Classic Rifleswith-Scopes, Excellent condition & New-In-Box.
ONLINE ONLY AUCTION, Bidding ENDS JUNE 4 Bid
NOW at www.HouseAuctionCompany.com 252-7291162, NCAL#7435-&-#7889
Bankruptcy Auction of Vehicles & Landscape
Equipment, Online Only, Begins Closing 6/25 at 2pm,
Vehicles, Mowers, Trimmers, Blowers, and Much More,
ironhorseauction.com, 800.997.2248, NCAL 3936

COMPUTER SVCS
COMPUTER ISSUES? FREE DIAGNOSIS by GEEKS ON
SITE! Virus Removal, Data Recovery! 24/7 EMERGENCY
SERVICE, In-home repair/On-line solutions . $20 OFF
ANY SERVICE! 844-401-1673

HEALTH SERVICES
MEDICAL SERVICES

This is real dental insurance from
Physicians Mutual Insurance Company
that helps pay for over 350 procedures –
cleanings, fillings, crowns, even dentures.
• No annual maximum, no deductible
• See any dentist you want – including
your own

DISH TV $59.99 For 190 Channels $14.95 High Speed
Internet. Free Installation, Smart HD DVR Included,
Free Voice Remote. Some restrictions apply. Call 1877-920-7405

SERVICES
Spectrum Triple Play! TV, Internet & Voice for $29.99
ea. 60 MB per second speed. No contract or
commitment. More Channels. Faster Internet.
Unlimited Voice. Call 1-855-749-0110

The EL-4828A – Morgan Creek Greenway Phase 1
Project consists of approximately 0.5 miles of
concrete trail, including clearing, grading, paving,
fencing, drainage, landscaping and erosion
control as described in these Contract
DIRECTV NOW. No Satellite Needed. $40/month. 65 Documents, Plans and Specifications. The
Channels. Stream Breaking News, Live Events, foregoing description shall not be construed as a
Sports & On Demand Titles. No Annual Contract. complete description of all work required.
No Commitment. CALL 1-877-765-2161
The complete examination and understanding of
the construction plans, specifications, contract
documents and site of the proposed work is
necessary to properly submit a proposal.
DISH SPECIAL! Save $480 on your TV Bill! Starting at Construction plans, Specifications and Documents
$49.99/mo. FREE Next-Day Installation + FREE $50 may be purchased from ARC Printing Services
giftcard with signup courtesy of Satellite Deals Call (formerly Imaging Technologies), located at 507
Airport Boulevard, Morrisville, NC 27560, (919) 388855-402-1615
9900. Plans and specifications are available for
review at the following locations:

TV/ELECTRONICS

LIVING

7 Sipping Gifts for Dad this Father's Day
(StatePoint) Planning for Father’s Day doesn’t
need to be complicated. For a surefire win, turn to
gifts that Dad can sip -- those are the best kinds of
gifts, after all, giving him a chance to kick his feet
up and relax with a delicious beverage after a
hard day -- something every father deserves.
From fine bourbon to sweet moonshine, the gift of
a bottle is a gift that keeps on giving with every
pour. Check out these Father’s Day gift ideas
offering bragging rights to their proud recipients
from
CaskCartel.com,
an
online
spirits
marketplace specializing in limited releases, new
arrivals, and allocated and other hard to find
spirited beverages. Toast Dad in person, or use
doorstep delivery to ship him something to sip on if
you can only be there in spirit.

• Over 50? Coverage as low as $1 per day
Call now to get this
FREE Information Kit

1-844-496-8601
dental50plus.com/ncpress
*Individual Plan. Coverage not available in all states. Acceptance guaranteed for one insurance policy/ certificate of this type. Contact us for complete details
about this insurance solicitation. This specific offer is not available in CO, NY; call 1-800-969-4781 or respond for similar offer. Certificate C250A (ID: C250E;
PA: C250Q); Insurance Policy P150 (GA: P150GA; NY: P150NY; OK: P150OK; TN: P150TN)
AW19-1034
6197

Portable Oxygen Concentrator May Be Covered
by Medicare! Reclaim independence and
mobility with the compact design and long-lasting
battery of Inogen One. Free information kit! Call
844-348-8151

HEALTH/WELLNESS

1. A one-of-a-kind. A complex marriage of 8, 11,
and 13-year-old whiskeys, the Blood Oath
Kentucky Straight Bourbon 2019 Pact No. 5 is a rare
dram that will never again be made. With dark fruit
notes, brown sugar and a touch of orange zest on
the nose, and sugar cane and dark chocolate
notes on the palate, this sipper offers a lingering
finish, accented by notes of honey.
2. A pack of moonshine. For authentic, barn-house
moonshine, the Sugarlands Mini Jar Gift Sampling
Set offers five classic spirits hailing straight from
Tennessee. Delicious on their own or in refreshing
summer cocktails, flavors might include American
Peach, Dynamite Cinnamon or Rye Apple. Cheers
to Discovery Channel’s hit series “Moonshiners” for
making this available to dads everywhere.

Attention: Oxygen Users! Gain freedom with a
Portable Oxygen Concentrator! No more heavy
tanks and refills! Guaranteed Lowest Prices! Call
the Oxygen Concentrator Store: 855-969-1456

3. An everyday sipper. With the woody, smoky
tones you might expect, followed by an
exceptionally smooth finish with undertones of oak
and mild spice, the award-winning 100-proof
David Nicholson Reserve Bourbon Whiskey may just
become Dad’s everyday drink of choice. If your
Finally, affordable hearing aids!! High-quality Nano
dad drinks bourbon, look no further, this is the one.
hearing aids are priced 90% less than other brands.
Buy one/get one free! 60-day free trial. 866-629- 4. Sweet celebration. Designed to symbolize both
1642
celebration and shared happiness, the Suntory
Hibiki Harmony Limited Edition is a precise blend of
malt and grain whiskys. Featuring a honey-like
sweetness on the palate, and hints of rose and
BATHROOM RENOVATIONS. EASY, ONE DAY updates! lychee on the nose, this Japanese-based whisky is
We specialize in safe bathing. Grab bars, no slip an orchestra of flavors and aromas. Featured is this
2018 Limited Edition, which celebrates their 30th
flooring & seated showers. Call for a free in-home
anniversary, this is a must-have collector’s item for
consultation: 844-376-0084
any serious Japanese whisky drinker.

HOME IMPROV

ENERGY SAVING NEW WINDOWS! Beautify your home!
Save on monthly energy bills with NEW WINDOWS
from 1800Remodel! Up to 18 months no interest.
Restrictions apply 888-676-0813
AFFORDABLE NEW SIDING! Beautify your home! Save
on monthly energy bills with beautiful NEW SIDING
from 1800Remodel! Up to 18 months no interest.
Restrictions apply 877-731-0014

MISC

5. Heavy metal whiskey. For heavy metal fans,
unconventional dads and dads who embrace
creative passion, consider Blackened, the
collaborative effort of Metallica and the late
Master Distiller, Dave Pickerell. This blend of handselected whiskeys from across North America is
finished in brandy casks and a proprietary sonicenhancement process called Black Noise, which
uses batch-specific Metallica playlists (selected
and arranged by the band members themselves)
to extract additional flavor and wood
characteristics from the brandy barrels.
Predominately bourbon, its sweetness pairs nicely
with the savory spice offered by its high rye
composition.

Financial Benefits for those facing serious illness. You
may qualify for a Living Benefit Loan today (up to 50
percent of your Life Insurance Policy Death Benefit.)
6. Summer sipper. For a lighter, crisper take on the
Free Information. CALL 1-855-402-5487

Hendrick’s house style, Hendrick’s Midsummer
Applying for Social Security Disability or Appealing a Solstice is a small batch, limited edition deeply
floral gin, with an unmistakable cucumber and
Denied Claim? Call Bill Gordon & Assoc., Social
rose finish -- a good choice for dads who brunch or
Security Disability Attorneys, 1-888-989-4947! FREE
enjoy summer sipping.

Consultations. Local Attorneys Nationwide [Mail: 2420
N St NW, Washington DC. Office: Broward Co. FL 7. In tribute. A tribute to soldiers who fought the
(TX/NM Bar.)]
Taliban on horseback, Horse Soldier Straight

triangletribune.com

Sealed Bids will be received by the Town of
Carrboro – Planning and Inspections Department,
Attn: Patricia McGuire, 301 West Main Street,
Carrboro, North Carolina 27510, until 3:00 p.m., on
Tuesday, June 25, 2019. All responsive bids will be
publicly opened and read at that time, provided
all requirements of G.S. 143-132 have been met.

Bourbon has a robust and powerful flavor and a
long, crisp finish. Though meant to be enjoyed
neat or on ice, this bold American spirit also makes
a fine choice for a Sazerac, Old Fashioned or
Manhattan.

Town of Carrboro, Finance Director
301 West Main Street
Carrboro, North Carolina, 27510
Coulter Jewell Thames P.A.
111 West Main Street
Durham, NC 27701
On-line through IBuild at www.cagc.org
On-line at the Town’s website:
http://www.townofcarrboro.org/967/BidOpportunities.
Any addenda issued will be posted to the Town’s
website and IBuild; and it is the responsibility of the
plan holders to completely understand and
acknowledge addenda postings. The bid proposal
must be accompanied by a Proposal Bond or a
Certified Check payable to the Owner in an
amount equal to not less than five percent (5%) of
the bid.
A pre-bid meeting will be conducted at the Town
of Carrboro Town Hall, 301 W. Main St., Carrboro,
NC 27510 at 2:00 PM on Thursday, June 13, 2019.
Questions may be directed to Chuck Hill, Coulter
Jewell Thames P. A., chill@cjtpa.com.
All bidders, at the time the bid proposal is
submitted, shall be prequalified and listed on the
NCDOT Directory of Transportation Firms. BIDS
SUBMITTED BY CONTRACTORS WHO ARE NOT
PREQUALIFIED BYTHE NCDOT WILL NOT BE
ACCEPTED AND WILL BE REJECTED WITHOUT
FURTHER CONSIDERATION. These bids will not be
considered for award by the Town of Carrboro
and they will be returned to the bidder. Subcontractors are required to be prequalified by the
NCDOT
prior
to
beginning
work.
https://partner.ncdot.gov/VendorDirectory/searc
h.html?s=pbs&a=new.

On 6/1/19 Certificate of Need review began for
Wake Endoscopy Center-Cary Proj J-11705-19
Devel new ASC; Duke GI at North Durham Proj J11708-19 Devel new ASC; Duke GI at Green Level
Proj J-11709-19 Devel new ASC. Written comments
are due to the Agency by 7/1/19. A public hearing
will only be scheduled if requested in writing by
7/1/19
and
sent
to
DHSR.CON.Comments@dhhs.nc.gov or 2704 Mail
Service Ctr, Raleigh, NC 27699-2704.
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AROUND THE TRIANGLE
RALEIGH
COOKOUT
Healing Transitions will
host a community cookout
and tour June 7, 11 a.m. to
2 p.m., 1251 Goode St.
OPENING
The Centerpiece, a new
art gallery, will hold its
two-day grand opening
June 7-8, 719 N. Person St.
V
i
s
i
t
www.thecenterpiece.com.

Worship when you’re
weary and burdened
By Anna Schaeffer
BAPTIST PRESS

WAKE FOREST – I hit a rough
patch a few weeks ago. Lots of
things went wrong all at the same
time.
I wasn't walking through tragedy
– just the heaviness of life. Yet, I
still felt so rundown by everything
that was happening, it all made me
want to stay home and take a lot of
naps.
One night, I admitted my weariness to God: “I'm going to need
You to help me through this because I'm just so tired.” In the past,
my prayers have ended there. But
this time, I truly wanted more out
of my circumstances; I wanted to
walk through them trusting that
God is very intentional in everything He does and allows in my
life. So I prayed: "God, please show
me Your character in this. Use
these things to bow my heart toward You and Your purpose for my
life."
My prayers didn't make everything snap into place. Nothing
about my circumstances changed
overnight. But God began to help
me see the wonder of who He is, as
He walked with me through those
challenging days and continues to
walk with me now.
Here are five ways I'm learning to
worship, especially when I'm
weary:
1. Remember: Call to mind times
God has shown Himself faithful before – those times He led you
through something you couldn't
imagine yourself enduring. Read in
His Word about how He walked

with His people through difficult
days in generations past.
2.Praise: Praise God for His faithfulness. Praise Him that, even if
you can't necessarily feel His presence, He's with you in the middle
of your mess. Why? Because He
promised.
3. Look: Whenever I'm overwhelmed by life, I zoom in on the
small things. I look for evidence of
God's character in the everyday
moments of life, like the beautiful
sunset reminding me of His creativity, the warm smile of a friend
reminding me of His gift of community, or the smell of dinner in
the oven reminding me that God
provides for my daily needs.
4. Record: Write down your
struggles in a prayer journal. Pour
out your heart to God. Keep up this
practice as you walk through your
challenges. Then, the next time
you face hardship, you'll have a reminder – a memorial stone – of
God's steadfast love.
4. Share: Tell of God's faithfulness to others. When someone
asks how you're doing, be honest
about your challenges, but also be
quick to share those God-designed
details you've been collecting. Not
only can this encourage another
struggler, but sometimes hearing
ourselves say something out loud
bolsters our own resolve as well.
I'm not a master of weathering
difficult days. Far from it. At the
end of the day, though, Christ is
my reward. Knowing that, I am able
to worship in my weariness. What
about you? How do you seek God
when you're weary?

Make health a family
reunion affair

North American
Precis Syndicate
Family reunions are a
great way to reconnect
with loved ones, celebrate
your family’s heritage and
make new memories. They
are also an opportunity to
talk about family health
history.
You may have family
members who have diabetes, high blood pressure
or both. These are conditions that often run in
families and are risk factors for kidney disease.
Kidney disease affects African Americans more than
other groups.
That’s why it’s important
to talk to your family about
risk factors for kidney disease, how to get tested and
how kidney disease can be
treated.
Kidney disease is a serious and common health
problem, affecting an estimated 30 million adults in
the United States.
It means your kidneys are

damaged and can’t filter
blood the way they should.
Kidney disease can often
get worse over time and
may lead to kidney failure.
If your kidneys fail, you will
need dialysis or a kidney
transplant to maintain your
health.
The sooner you know
about your family history
of kidney disease, the
sooner you can make
changes to help protect
your kidneys.
To get you started talking
with your family about kidney health, the National Institute of Diabetes and
Digestive and Kidney Diseases (NIDDK), a part of the
National
Institutes
of
Health, created the Family
Reunion Health Guide.
This guide offers basic information about kidney
disease and suggests approaches you can take to
connect with your family
about kidney health. You
can use this guide to help
make kidney health a
family reunion affair.

Diabetes and high blood
pressure are the two leading causes of kidney disease. You are also at risk if
you have a family history
of kidney failure or have
heart disease.
Many people with kidney
disease don’t know they
have it until their kidneys
begin to fail. Kidney disease doesn’t have any
symptoms.
The good news is that
when kidney disease is
found early, there are ways
to protect your kidneys by
managing your blood pressure, eating a healthy diet
and being active. There is
no cure for kidney failure,
but dialysis or a kidney
transplant can help you live
longer and feel better.
The sooner you find out
you have kidney disease,
the sooner you can take
steps to prevent more serious health problems. This
is why it’s important to talk
with your family about the
need to get tested.

FESTIVALS
• Raleigh International
Food Festival is June 8,
noon to 10 p.m., Raleigh
City Plaza, 400 Fayetteville
St.
• Annual Blackberry Festival is June 14, 4-8 p.m.,
The Well Fed Community
Garden, 1321 Athens Dr.
Visit www.eventbrite.com.
AUDITIONS
N.C. Theatre will hold auditions for “Having Our
Say: The Delany Sisters’
First 100 Years” June 9.
Visit nctheatre.com.
CONFERENCE
NC Fatherhood Conference is Jun 15 at Hilton
North
Raleigh/Midtown
Hotel, Wake Forest Road.
Visit www.frcfatherhoodconference.org.
DURHAM
BOOK SALE
Books Among Friends is
holding its next book sale
June 1-2, 1058 W. Club
Blvd., Suite 252. Visit

JUNETEENTH
Juneteenth at Stagville is
June 8, noon to 5 p.m., HisCONCERT
Annual Black Music toric Stagville, 5828 Old
Month Celebration & Fund- Oxford Road.
raiser is June 2, 4 p.m., B.N.
BREAKFAST
Duke Auditorium on N.C.
Housing for New Hope
Central’s campus. Visit
www.bumpthetriangle.org. annual breakfast is June
11, 7:30-9 a.m., 807 E. Main
St. RSVP to rsvp@housingBUDGET
A budget hearing for the fornewhope.org.
public is June 3, 7 p.m.,
WORKSHOP
City Hall.
Teen Creative Writing
workshop is June 13, 5:30RALLY
A rally in support of Med- 6:30 p.m., East Regional Liicaid expansion is June 5, brary, 211 Lick Creek Lane.
events.durham7-8 p.m., CCB Plaza, 201 Visit
countylibrary.org.
Corcoran St.
fodlnc.org.

SEMINAR
Choosing Quality Child
Care Seminar is June 5,
6:30-8 p.m., Child Care
Services Association, 1201
S. Briggs Ave., Suite 200.
Email referral@childcareservice.org.
CONCERT
Celebrating the Life of
Prince Through Jazz is
June 8, 8:30 p.m., Motorco
Music Hall, 723 Rigsbee
Ave. Then at 10 p.m., an afterparty celebrating the
music of Michael Jackson
and Prince. Visit www.motorcomusic.com.
INVITATIONAL
Bershawn Batman Jackson Invitational is June 8 at
Hillside High, 3727 Fayetteville St. Register at
www.coachO.com by June
5.

W B
orship

RALEIGH
COMPASSIONATE
BAPTIST
2310 Compassionate
• Reveal/Celebration
Sunday is June 2 at 10
a.m.
• Youth Praise Night is
June 7 at 7 p.m. RSVP on
the back bulletin board
or email ctofcreativearts@gmail.com.

CHAPEL HILL
CELEBRATION
A community celebration
for the completion of
sewer service in the Rogers
Road neighborhood is June
3, 6 p.m., RENA Community Center, 101 Edgar
Road.
MEETING
A community meeting on
the planned Wegmans
store is June 11, 6:30 p.m.,
Chapel Hill Public Library,
Room B.
HILLSBOROUGH
CEREMONY
Strong Fathers Make
Strong Families resource
event is June 12, 6-8 p.m.,
Orange Co. Dept. of Social
Services, 113 Mayo St.
Email info@pathwaystochangenc.org.

riefs

DURHAM
ST. PHILIP’S EPISCOPAL
403 E. Main St.
Episcopalians United
Against Racism will host
a discussion roundtable
June 6, 11:45 a.m. to 1
p.m. Lunch is provided.
RSVP
to
www.euarofnc.org/calendar.

Send your church news
to: The Triangle Tribune,
115 Market Street, Suite
360-G, Durham, NC
27701; e-mail info@triangletribune.com; or fax
688-2740.
Deadline:
Tuesday by noon.

FAMU
lacked
control
over
athletics
program

WWW.TRIANGLETRIBUNE.COM
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COLLEGE CORNER

By Emily James
NCAA.com

Florida A&M lacked institutional control and did not
monitor its athletics program, resulting in systemic
underlying certification violations, according to a Division I Committee on
Infractions panel.
This case was resolved
through the summary disposition process, a cooperative effort where the
involved parties collectively
submit the case to the Committee on Infractions in
written form. The NCAA enforcement staff and university must agree to the facts
and overall level of the case
to use this process instead of
a formal hearing.
The panel held an expedited penalty hearing because the university did not
agree with the core financial
penalty prescribed by the
COI based on the penalty
guidelines. After the hearing,
the committee maintained
the financial penalty. The
committee determined that
while it was not indifferent to
the financial challenges facing the university, the membership’s penalty guidelines
require the committee to
treat all schools the same, regardless of total operating
budget.
According to the committee, the university improperly
certified
93
student-athletes on 162 occurrences in 12 sports. The
university certified studentathletes as eligible when they
failed to fulfill required
credit hours, did not complete required percentages of
their degree by designated
times, did not meet minimum GPA requirements
and/or failed to meet transfer requirements or exceptions. It also failed to certify
a student-athlete’s amateurism status and allowed
another student-athlete to
compete after the studentathlete had exhausted all
seasons of competition.
“The panel recognizes that
Florida A&M has faced resource limitations and significant turnover in high-level
athletics leadership positions,” the committee said in
its decision. “Those challenges, however, do not excuse the university’s inability
to establish and maintain
core compliance operations
and meet fundamental obligations of NCAA membership.”
The committee found the
university lacked control in
five ways when it failed to
adequately monitor and control the athletics certification
process; properly apply academic certification legislation; sufficiently involve
staff members outside the
athletics department in the
certification of student-athletes; withhold ineligible student-athletes from travel and
competition; and detect and
report the violations.
The committee noted that
this is the university’s third
case involving certification
issues in the past 19 years. It
continued that the recent
cases have served as a focal
point for university leadership to make necessary
changes to implement core
compliance policies and
procedures.
In its report, the committee
noted that it “recognizes the
university’s efforts — mainly
hiring, training and maintaining individuals who are
committed to improving the
culture of compliance on the
campus. Since 2015, those
individuals have created and

Please see FAMU/7A

COURTESY

RJ Prince is still a hometown hero.

RJ Prince doesn’t let
anything get to him
By Trent Brown
UNC MEDIA HUB

ALBEMARLE — Sitting in
front of Stanly County History Center, RJ Prince can
look at that building with
pride. He knows it now; he’s
a big part of that history.
Prince walks through
town, flipping his dreadlocks off of his face, and a
group doing yoga in an outdoor patio stops and stares.
He smiles and nods; he’s
used to it. He’s 6-foot-6,
weighs over 300 pounds
and is sporting Pittsburgh
Steelers gear from head-totoe. A behemoth of a man,
coming home from the big
city for a couple of weeks –
easy to spot.
And folks do spot him, all
the time. First, it’s an older
lady taking an evening run
down the street.
“Hey RJ!” she exasperatedly yells, while she
sticks her hand out for a
high-five. “Hey there,” he
replies with a smile, barely
catching her hand. Then,
it’s a man in a red pickup
truck driving by. With his
window down, almost as if
he had spotted him far
enough away to prepare for

the moment, he honks his
horn and yells, “RJ!”
Then, an older couple across the street notices him.
Another does the same a
few minutes later. Even a
couple who passes by and
doesn’t seem to know who
he is still waves.
It looks like they’re thinking: “Maybe we should
know who he is? Honey,
wave, quick!” Then, he notices a couple of young
women across the street
and loses focus for a moment, but, hey, he’s a 24year-old guy.
All of these honking horns
and outstretched and waving hands, they’re all proud
of him. He’s their RJ, the
town’s RJ. And he loves
being that for them. But not
in a selfish way, that’s not
RJ Prince.
“There’s a lovely charm
about this place,” he said
He wants to be a light for
the town and the kids who
see him play, because it’s
guys like him who made
him want to play in the first
place.
RJ was one of the last
members of an era of high
school football pride that
Albemarle – if not North

Carolina altogether – might
never get to see again.
Albemarle, this small city
located between Palestine
and Aquadale, loves its
football. And if you think
people love it now, they
used to love it even more.
For almost two decades, Albemarle was the epicenter
of North Carolina Division
1A high school football.
Coach Jack Gaster arrived in
1993 and coached a 12-1
season in his second year.
It was football heaven
from then on out. They won
game after game, and not
only did they win games,
they won championships.
Ever heard of a young
man named T.A. McLendon? The guy who will go
down in history as one of
the greatest high school
running backs to ever grace
a field? He wore that Albemarle royal blue and white.
He was a Bulldog, too. Remember that name, it’s important.
It wasn’t just a school system in Albemarle, it was an
education-and-football system. Or rather, a footballand-education system. The
one problem: a young RJ

Please see PRINCE/7A

VUU’s
Coble
heads
back to
US Open
Virginia Union golf coach E. Lee
Coble has been invited as a
member of the TV Rules Escort
Committee at the 2019 U.S. Open
Championships later this month.
"Again, it's an absolute honor
to be invited to work this year's
U.S. Open at Pebble Beach. While
this is my third time working at
Pebble Beach, each U.S. Open is a
great experience,” Coble said.
Congrats to Johnson C. Smith
athletics administrator Natasha
Wilson, who has been named
vice president for student life
and athletics at Central Methodist University.
Wilson will oversee the office
of student development and 17
intercollegiate sports.
WOMEN
N.C. Central
Eagles softball finished the season as best in the MEAC in stolen
bases (92). Nadia Blevins led way
with 31 of those, also tops.
St. Augustine’s
Two Lady Falcons were named
Arthur Ashe Jr. Sports Scholars:
Kelsee Arnold, 3.93 GPA, and
Amanda Crawford, 3.52GPA.
Shaw
Drama. Drama. Drama.
That’s all CC can say for now.
MEN
N.C. Central
Coach Trei Oliver will host his
first football camp on June 17
for ninth- through 12th-graders.
V
i
s
i
t

Please see VUU’S/7A

Experimental 3-point line
recommended for women’s
basketball in postseason

Shaw’s
Long signs
with AAL
By Bonitta Best

NCAA.COM

The NCAA Women’s Basketball Rules Committee approved an experimental rule
to use the international 3point line for postseason
events, excluding the NCAA
championships in each division.
Committee members want
to examine whether moving
the line back to the distance
of 22 feet, 1-1/2 inches will
enhance the game. The current women’s 3-point arc sits
at 20 feet, 9 inches.
“Our committee feels the
game is in a really good place,
and before making a change
of this magnitude, we want to
make sure we have data,” said
Linda Cimino, committee
chair and women’s basketball
coach at St. Francis Brooklyn.
“We discussed moving the
line back to the international
distance thoroughly. We
haven’t seen a lot of support
from the membership, and
we’d like to experiment with

HBCU FOOTBALL

editor@triangletribune.com

this rule for the next two
years.”
Last season in Division I,
teams made an average of
6.05 3-point field goals and
attempted 19.13 shots from
beyond the arc per game.
Both are all-time highs in Division I. Teams made 31.6% of
their shots from 3-point
range, which was a slight dip
from the 31.9% in the 2017-18
season.
Division II and Division III
teams also had all-time highs
in 3-point field goals at-

tempted and made last season. In Division II, teams
made 6.14 3-point shots per
game on 19.44 attempts. In
Division III, the averages were
5.53 and 18.7, respectively.
Division II players shot 31.6%
from 3-point range, while Division III made 29.5% of their
attempts.
CONDUCT
The committee proposed
that if a player receives one
technical foul and one unsportsmanlike foul in the
Please see EXPERIMENTAL/7A

The Celebration Bowl date has
been set.
Now in its fifth season, the
game showcases the MEAC and
SWAC champions for bragging
rights. The Bowl is Dec. 21 at
noon at Mercedes-Benz Stadium
in Atlanta. ABC-TV will televise
the game that officially kicks off
the college bowl season.
The MEAC leads the series 3-1,
with all three wins coming from
North Carolina A&T, which has
won the last two contests. Visit
www.TheCelebrationBowl.com.
N.C. Central
Assistant football coach John
Tomlinson is one of several
HBCU coaches to receive an invite to the 2019 NFL Quarterback
Coaching Summit June 24-25 in
Atlanta.
The summit is a partnership
between the NFL and the Black
College Football Hall of Fame to

Please see TOMLINSON/7A
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VUU’s Coble heads back
to US Open tournament
Continued from page 6A
camps.jumpforward.com/treioliverfootball camps.
St. Augustine’s
Three Falcons were named Arthur Ashe Jr. Sports Scholars: Sam Cudjoe, 3.67
GPA; Zack Jenkins, 3.82 GPA and James Thomas Moore, 3.85 GPA.
Shaw
The Bears will hold a 2019 Prospect Camp at Charlotte High School on June
14, 9 a.m. to 1 p.m., for ninth- to 12th-graders. Email
toryeon.hester@shawu.edu.

RJ Prince doesn’t let
anything get to him
Continued from page 6A
didn’t get it. At least not at
first.
When he was 6, his dad
told him that he’d be playing football from then on.
No ifs, ands or buts about
it, football was going to be
his life. He was too big not
to. So, every day when RJ
got home from school, he
was instructed to do 1,000
jump ropes. One thousand
of them. He would cry in
protest. He didn’t even
want to play sports, not to
mention jump rope.
But then something
clicked. Lady Destiny has
her way of working these
things out in the end. That
something was a somebody. T.A. McClendon.
This guy, T.A., the illustrious young running back
who happened to like
going by his initials, too.
Who carried a football up
every field imaginable for
9,000 yards and 178
touchdowns in his threeyear varsity career. Who
was suddenly loved by the
whole town and was making it look easy.
Maybe it only took a couple of plays – those plays
where T.A. just simply ran
by, through and past anybody he wanted to. All of a
sudden, RJ knew it. He
wanted to be like that guy.
What does it take to be
that guy? Decisions. A lot

of them, and not just
about jump rope. It means
that you have to decide to
get up earlier and lift. And
then lift again in the afternoon. And then do it again
at night. The weight room
is your home, your personal fortress.
It means that after you
win your first state championship as a sophomore,
you work your tail off during the summer at a golf
course so you can save
money for new cleats and
gloves.
But wait – you hear about
a football camp at Clemson University that’s going
to cost you the money that
you saved. What do you
do? You go to that camp
and you show them that
you’re not just some big
kid whose dad forced him
to jump rope. You’re a guy
who hits the gym three
times a day. You’re a guy
who’s already huge, will
get even bigger and can
stand to take hits from
anyone. And then you
walk out of that camp with
a full-ride scholarship
offer.
But you don’t stop at one
camp. You go to another at
the University of North
Carolina at Chapel Hill,
and they like you a lot,
too. So much that the guys
at Clemson, well, they
don’t like that very much.

They might cuss at you – a
high school kid – on the
phone. No need to worry,
you’re already shaping
into a guy whose new
motto is, “I don’t let anything get to me.”
So you end that phone
call and think, Well, I
guess Carolina blue would
look all right on me, too.
And it does, but college
is different. This time,
you’ve got wakeup at 4:30
every morning and workout three or four times a
day. You’ve already prepared yourself for that
though, haven’t you? The
college schedule is hard,
paced on a 15-minute
clock of going from place
to place, classroom to
weight room to field. But
you don’t let anything get
to you.
And then one of your
coaches might not like you
Frederick Henry-Ajudua, center.
too much. Maybe it’s because you’re only getting
playing time because of an
injury. Hell, he even might
put you in a dorm room by
yourself that has no central air conditioning. He
might just try to run you
out of town. But you hold
your ground and you work
harder. You get that starting position anyway. You
don’t let anything get to
you.
Next week: Part II

Florida A&M lacked control
over athletics program
Continued from page 6A
enhanced policies and
procedures designed to
meet NCAA rules and expectations.
Those improvements,
however, have only recently brought the university in line with what the
NCAA membership has
identified as a fundamental obligation of all Division I members — properly
certifying student-athletes
as eligible.”
The committee prescribed the following
measures:
• Five years of probation

• A self-imposed 2019-20
postseason ban for football, baseball, men’s basketball, men’s track and
field, women’s basketball
and volleyball
• A vacation of records in
which
student-athletes
competed while ineligible.
The university must provide a written report containing
the
contests
impacted to the NCAA
media coordination and
statistics staff within 45
days of the public decision
release.
• A reduction in scholarships by 10% for each of

the following programs
during the 2019-20 academic year: baseball,
men’s basketball, men’s
track and field, women’s
basketball and volleyball.
• A reduction in scholarships by 10% for the football program during the
2019-20 and 2020-21 academic years.
• Recruiting restrictions
for all sport programs during the 2019-20 and 202021 academic years.
• A $5,000 fine plus 3%
of the total athletics
budget.

The Celebration Bowl returns for fifth season.

Tomlinson earns invitation
to NFL quarterback summit
Continued from page 1A
give professional development and networking
opportunities to HBCU
staff.
Tomlinson, who coached
at Hillside High, joined the
Eagles in January as quarterbacks coach. He is a
1993 Winston-Salem State
graduate.
Former Eagle defensive
end Frederick Henry-Ajudua has signed with Rugby
ATL, a new expansion

team in Major League
Rugby.
Ajudua, 26, played soccer in Nigeria before relocating to the United States
at 16.
After leaving NCCU, he
signed with the CFL’s Montreal Alouettes.

League.
Long already leads the
Havoc with 29 catches and
11 touchdowns. He caught
five TDs in the Havoc’s 9114 win over the Georgia
Doom on May 18.
Carolina finished the
regular season 7-1 to win
the Atlantic Division title
Shaw
and is headed to the playFormer Shaw standout offs.
Trevante Long has signed
Visit www.carolinahawith the Carolina Havoc of vocfootball.com.
the
American
Arena

Experimental 3-point line
recommended for women’s Golfers Hall of Fame
basketball in postseason
Continued from page 6A
same game, the player
would be ejected. If the
change is approved by the
NCAA Playing Rules Oversight Panel on June 5, the
rule would become effective for the 2019-20 season.
Committee
members
also proposed changing a
rule related to technical
fouls. If approved, the
team shooting two-shot,
technical foul free throws
also would be awarded
possession of the ball at
the division line when play
resumes.
Another proposal would

allow referees to address
any acts of misconduct,
provided the official is already at the monitor to review
for
an
unsportsmanlike or contact disqualifying foul.
SHOT CLOCK RESET
The committee recommended resetting the
shot clock to 20 seconds
after a field-goal attempt
hits the rim and the offensive team rebounds the
ball in the front court. The
committee made the proposal in an effort to continue to enhance the pace
of the game. It reasoned
that a full 30-second shot

clock is not needed since
the offensive team is already in the front court
after securing the rebound.
Also,
committee
members proposed that
when the shot clock is
below 20 seconds, it will
reset to 20 seconds when
a single personal foul is
called or a violation, such
as an intentionally kicked
ball or if the ball is hit by a
defensive player’s fist in
their opponents’ front
court occurs. When the
shot clock is at 20 seconds
or above, it will not be
reset in these situations.

Correction:
Last week’s Divine Nine Day was hosted
by Alpha Phi Alpha Fraternity, Inc.

COURTESY

Miles men’s golf coach Leonard Smoot was inducted into the African
American Golfers Hall of Fame.
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Bull City 150 project hosts
exhibit on desegregation

Portraits of North
Carolina’s Millennial
Traditional Artists
Meet the rising generation of North Carolina’s traditional artists in a collection of documentary portraits in the exhibition "New Faces of Tradition: Documenting North Carolina’s Young Artists" through June 30 at the Rubenstein
Arts Center at Duke University.
Discovering a common need for portrait photography and self-representation, the Folklife Program collaborated with Duke University to match traditional artists with volunteer professional and student photographers from
Duke and UNC Chapel Hill universities, and the Triangle community.

The Bull City 150 project has opened a new public exhibit, "The Schools We All Deserve: The struggle for educational equity in Durham, N.C.," at the W.G. Pearson
Center, 600 E. Umstead St.
The exhibit explores the history of education in Durham from the 1800s to the
present, and shows how each generation responded to racial and economic educational inequality. Many fought and organized, and made huge sacrifices to further
educational equity. Others resisted – some loudly, some quietly.
The exhibit will be on display through August 2019, weekdays from 9 a.m. to 5
p.m. Parking for the center is next to the building and can be accessed via Spaulding
Street.

COURTESY

MUSEUM

COURTESY

Millennial artist LeJuane Bowens by Will Warasila.

Left to right: Earl Ijames, curator of African-American history; Ken Howard, Museum director; Susi Hamilton, secretary of the Department of Natural and Cultural Resources; image of George Henry White; Stedman Graham; and Vincent
Spaulding, director of the George H. White Memorial and Education Center in
Bladen County

Stedman Graham presents
Reconstruction-era sword
to NC Museum of History
George Henry White ceremonial sword on
display through Oct. 27
STAFF REPORTS

The Pitch 2019 winners.

RALEIGH – Businessman
and educator Stedman Graham recently presented
the N.C. Museum of History with a ceremonial
sword as part of the Museum’s exhibit on “ReconFreedom: A
TMCF struction,
Promise Disrupted, North
Carolina 1862- 1901.”
The sword is the only
known existing material artifact related to the last African American to serve in
the United States Congress
from the Reconstruction
era, and the last elected
Belem from Spelman Colcongressman of color from
lege, Andrei Carillo from
North Carolina until the
Bowie State University, and
Mayers – won a trip to
Apple’s annual Worldwide
Developers Conference.
In a surprise announcement, Terrence J offered
FAMU student Kennedy
Hayden and Virginia State
student Jaelan Hodges an
exclusive summer internship with his management
company, Sunset Park Productions, in Los Angeles.
“Opportunities like The
STAFF REPORTS
Pitch 2019 are immensely
valuable in giving our enA new initiative coming
trepreneurial-minded to downtown Raleigh aims
HBCU students the tools to to keep sidewalks clean
succeed,” said Harry L. Wil- and save space, time, and
liams, TMCF president & money. Raleigh’s oldest
CEO. “I am thankful to our streets were built without
partners and proud of all alleys, and the trash and rethe students that com- cycling carts lining their
peted. This is a spring- sidewalks have long been
board
into
a
very an issue for pedestrians.
promising future for these The unsightly containers
young innovators.”
smell, restrict access, and
were identified as the top
concern in a 2018 downtown cleanliness survey.
Transportation began inGDBCC
Greater Durham Black stalling an underground
Chamber of Commerce will waste collection system at
host its next Black Business the corner of Wilmington
Forum on June 11, 6-7:30 and Hargett streets on May
p.m., M&F Bank Audito- 28.
The pilot project includes
rium,
2634
Durhamsix new high-capacity conChapel Blvd.
tainers from Molok North
America to collect trash,
Send business briefs to mixed recycling, and cardinfo@triangletribune.com. board. The containers will
turn a no-parking zone into
the first municipal installa-

School app wins TMCF’s
The Pitch 2019 contest
STAFF REPORTS

DURHAM – The Thurgood
Marshall College Fund,
with presenting sponsor
Apple, hosted The Pitch
2019 innovation and entrepreneurial competition for
100 hand-selected HBCU
students from 37 different
HBCUs at the historic
Tower at Mutual Plaza.
Members of The Pitch
2019 first-place winning
team:
• Tykira Beasley, Elizabeth City State
• Sydney Holness, Florida A&M
• Carlos Mayers, Hampton
• Keyshawn Morehead,
Albany State
• Milan Philbert, University of the Virgin Islands
Over the course of a very
intense week of learning,
the team created an innovative app for school

BUSINESS BRIEFS

teachers called GRADE
FLIP.
The app is designed to
make the process of grading papers more efficient
and allowing teachers
more time to spend with
their students.
Team members won a
MacBook and DJI Mavic Air
drone.
“The Pitch 2019 has honestly changed my life! I’m
blessed to have met so
many talented students
and to have been mentored
by the TMCF staff and
sponsors,” Holness said.
“My team worked so cohesively and tirelessly to
build our business idea to
the best of our ability, and
we will bring it to fruition.
Even students who weren’t
on teams together plan to
stay connected to collaborate on future business
ideas.”
Three students – Rayna

RALEIGH CHAMBER
• June 6, 6-8:30 p.m. –
Love Your Story Workshop
with Kim Coles, Chamber
Offices, 800 S. Salisbury St.
Contact: Danya Perry at
(919) 664-7066.

CERTIFICATION
HUB Certification Workshop is June 6, 10 a.m. to 4
p.m., Durham East Regional Library, 211 Lick
Creek Lane. Register at
www.eventbrite.com.

DURHAM CHAMBER
• June 3, 7:05 p.m. –
Small Biz Appreciation
Night at the Ballpark, Durham Bulls.

OPENING
The MOM Lounge grand
opening is June 8, 4-8 p.m.,
Triangle Town Center, Triangle Town Boulevard, Raleigh.

election of Congressman
Eva Clayton in 1992. Previously, the George Henry
White ceremonial sword
had been on loan to the
museum from the Concerned Citizens of Whitesboro, New Jersey, a
community development
group founded by Graham,
for use in the exhibit.
Graham presented the artifact to Susi Hamilton, secretary of the Department
of Natural and Cultural Resources, and gave remarks
in a brief ceremony. He
also toured the Reconstruction exhibit.
Slavery was outlawed
during
Reconstruction.

Formerly enslaved men,
women and children could
be legal citizens, and all
men could vote in North
Carolina. The rise from
slavery included electing
four black congressmen
from North Carolina. The
last of these was White
who was born in Bladen
County, educated in Robeson County, received a law
license in Craven County
and was elected to Congress while living in Edgecombe County.
The sword will be on display until the exhibit closes
on October 27. Visit ncmuseumofhistory.org.

NEWS ‘ROUND RALEIGH

Underground waste
collection system coming
to downtown Raleigh
tion of its kind in the
United States.
“It’s very exciting for us
that Raleigh is the first city
in the country to adopt this
underground
storage
model,” Solid Waste Services Director Stan Joseph
said. “It’s a simple concept
using innovative technology. The bottom line is that
we want to improve quality
of life, and part of that is
getting garbage carts off
the sidewalks and away
from neighbors and visitors enjoying downtown.”
Each of the new semi-underground Molok containers will hold the
equivalent of approximately 20 carts, providing
potential cost savings and
reducing environmental
impacts. In the current system, city crews pick up the
blue rolling carts twice a
day six days a week. They
also collect once Sunday.
Businesses are required to
pull the carts to the curb

and back again, requiring
significant staff time to
manage the process twice
each day which impedes
pedestrians for several
hours.
“This should greatly reduce the overall amount of
time our trucks spend on
the street, a benefit for
cars, pedestrians, and our
downtown crew’s safety,”
Joseph said.
The city’s Sustainability
Fund, created by City
Council to fund innovation
and sustainability projects,
provided funding to purchase the containers and
modify the truck. Any
downtown business served
by the city is encouraged to
become a premier partner
and join #DumptheCart by
giving up their 95-gallon
trash and recycling rolling
carts for the June 2019 to
May 2020 pilot. Waste collection fees are not affected
by
pilot
participation.

